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INFLUENCE OF COVID-19 ON THE FMCG INDUSTRY
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MILEN PENERLIEV, VESELIN PETKOV
KONSTANTIN PRESLAVSKY UNIVERSITY OF SHUMEN

Abstract: Keywords:
The paper examines the phenomenon of fast-moving consumer goods (FMCG) COVID-19, influence, GMCG,
in the context of their production and trade. The positive impact of the COVID- industry;

19 pandemic on the FMCG industry has been analyzed. In most of its product
portfolio, this type of industry has a beneficial effect in situations of various
crises. A decrease has only been observed in a small part of the FMCG
production.

E-mail: m.penerliev@shu.bg

General characteristics and current state.

Fast-moving goods are known in English-
language literature as Fast (F) Moving (M)
Consumer (C) Goods (G) (Fig. 1), or simply — fast-

The essence of fast-moving consumer goods
is their low price and high usability. This does not
depend on consumer behavior, but on the need for
such goods. The population cannot do without
ready-made food, toothpaste and other toiletries,

moving consumer goods.

Their main feature is that they are perishable
in nature, are in great demand and are available to
almost everyone. Examples of FMCG include
processed foods, beverages, cosmetics, toiletries,
health products, consumer electronics, and more.
Lower durability, high demand and low cost are
some of the characteristics of fast-moving
consumer goods. This leads to their low retention
in the commercial network. Sometimes they are
also called consumer packaged goods (CPG), as
many of them are packaged. However, this does
not include the whole range of fast-moving goods,
as part of the literature on the topic regards
packaged goods as mostly food products. Some
popular brands for FMCG are Nestle, Coca Cola,
P&G, etc.

pharmaceutical products, soft drinks, etc. These
are all examples of the need for constant
availability of such products in every home.

In terms of structure, Fig. 2 gives an idea of
the FMCG groups of goods.
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In socio-economic terms, fast-moving consumer
goods provide (https://www.mckinsey.com):
* 75 percent of revenue growth in the sector

Figure 1. Fast-moving goods, Source: Internet

with 39% of the sales. This shows that by the
second half of the second decade of the twenty-
first century, the main "players" on the FMCG

Fast-Moving Consumer Goods (FMCG)

[tist]

Ready-to-
Eat

Toiletries

Figure 2. Branch structure of fast-moving goods

over the past decade;

* Reliable growth and gross profits, which are
usually 25% higher than those of other goods;

* Low operating costs, as general and
administrative costs are 4 - 6% of revenues;

» Maximum application of the synergistic effect ,
unlike other goods from the consumer
"basket". The current state of the sector in the years
before the COVID-19 pandemic was marked by
rapid growth (Fig. 3). The structure of enterprises
in the United States is dominated by large TNCs —
a total of 64% of the sales. In Australia and
Europe, small private companies predominate

Consumer Supplies
Electronics and
Stationery

4'0 WallStreetMojo

market were American companies (e.g. Coca-
Cola, McDonalds, Procter & Gamble, etc.). The
trend visible in Fig. 3 is that these large companies
already have their market share and their growth
is limited to just 2% in the US, but there was a
decline of 6% in Europe and Australia. Great
progress has been made by small companies — in
the more dynamic years after the global crisis of
2008, those companies are more innovative, easily
adaptable and adequate to the new conditions.
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United States
% of sales % of category
growth
Retailer
private label
Medium'

Figure 3. FMCG industry (2016/17)

FMCG industry and COVID-19

Since February 2020 the COVID-19 crisis
has caused global and local damage to every
industry and country. More than 370 million
people worldwide were affected as of the
beginning of February 2022 (5.7 million had died
by then, which constitutes 1.5% of those affected).
In the midst of the pandemic, many countries
imposed temporary closure of shops, bars and
restaurants, banned large public gatherings, and
encouraged people to work from home where
possible. Against this background, the FMCG
market underwent significant changes: the
demand for consumer packaged goods (CPG) rose
sharply in the affected countries, while spending
for household goods also increased. For example,
from 24" February to 21% March, Brits made three
additional shopping trips per person, which
equated to a staggering 79 million more shopping
trips than the same time last year, and spent an
extra £ 1.9 billion on groceries. Total sales in UK
supermarkets rose by 43.1% during the week
ending March 21, just before stores acted to limit
numbers and enforce social distancing.

Globally, in 2020 there was an increase in
food consumption by 15.4% compared to the
transition year of 2019 (www.statista.com). That
growth had not been seen for a decade. In 2020,
the global food market would generate more than
$ 8 trillion in revenue, which represented an
increase of more than $ 1 trillion compared to the
previous year. One of the ways in which the

Australia and Europe

% of sales

% of category
growth

Source: Nielsen Company

population tried to reduce social contacts and their
chances of contracting the virus in the beginning
was by reducing the frequency of visits to the
grocery store. Everywhere consumers stocked up
on water and food. Others used e-commerce to buy
products they would normally find in a store.

During that period, however, there was a
decrease in the trade of alcoholic beverages — by
just over 10%. This was due to the fact that in
much of 2020, restaurants, bars and pubs did not
work, and those are exactly the businesses
associated to alcoholic beverage consumption. If
we look at the production of beer worldwide, this
trend will be clearly visible (Fig. 4). The overall
beer market* dropped by 3% in volume in 2020.
Retail dollar value was estimated at $ 22.2 billion,
representing 23.6% market share and a 22%
decline over 2019. Craft brewers provided more
than 138 000 direct jobs, a 14% decrease
compared to 2019 (according to the Brewing
Industry Production Report / 2020). According to
the same source, sales of soft drinks in the US fell
by 40% during the pandemic since March 2020.
At the same time, nearly 30% of small breweries
did not open their doors. The reduction in jobs is
also worrying. The reason for that is the combined
effect of COVID-19 and the increased competition
in the sector.



Penerliev, Petkov / Journal "Careers”, Vol. 2 (1), 2022

23,069,854

Barrels produced by craft brewers

U.S. sold = 22,815,258 barrels

Figure 4. Beer production in the World
(2016-2020), Source: Brewing Industry
Production Report / 2020

The global toilet paper market size was $ 26.14
billion in 2019 and is projected to reach $ 38.34
billion by 2027, exhibiting a CAGR of 4.9%
during the forecast period. In the period following
the start of the pandemic, one of the world's
leading toilet paper companies such as Kimberly —
Klarks, grew by 13% only for the first quarter of
2020 (https://www.fortunebusinessinsights.com/).
On the first day of the COVID-19 quarantine in
Poland, sales of toilet paper jumped by 600% (Puls
Biznesu). After the declaration of an epidemic in
the country, there was a shortage of soap, toilet
paper and cleaning products in stores. In the first
month of the pandemic in the United States, sales
of toilet paper jumped by 845% — that's $ 1.45
billion in sales in just one month
(https://www.businessinsider.com/).

In Germany, in March 2020 the
consumption of toilet paper increased by 17%.
After the summer, a decline of the consumption of
that product followed (money.bg). In Bulgaria,
such a decline was observed after November 2020
(a 10% decline compared to November 2021). At
the beginning of the pandemic, the largest
producer of toilet paper in Bulgaria — the Ficosota
Company, based in the city of Shumen — almost
doubled its production. The expectations are for
constant growth in production by 6% average
annual rate until 2027 (www.statista.com).

And another example: the production of
pasta as part of the consumer packaged goods
(CPG) has been growing steadily. Italy, which
exports 60% of its pasta output, saw an
international sales.

2016 PZET

FAI[] 25.5 M|
) 23.1 M

Note: in brewing, the capacity is in
barrels, measured in imperial gallons (4.5
liters) or American gallons (3.8 liters)

increase by 30% during the first half of 2020, as
reported by The Economist in November 2020,
with multinational industry giant Barilla at the
forefront. Italy grows 4 million tons of durum and
imports another 2 million tons
(https://www.world-grain.com/). German
companies produced over 20% more pasta in the
first 9 months of 2020
(https://www.mediapool.bg/), which led to global
demand and a shortage of durum wheat on the
world markets.
In Bulgaria, during the pandemic year of

2020, sales of FMCG increased by 11%. In
addition, there has been a clear change in the
preferred FMCG goods — after the start of the
pandemic, huge growth has been observed in
bread yeast (+ 390%!), meat and sausages (+
199%!), food for home (+ 150%). On the other
hand, the demand for some products such as hair
products and fruit juices, dropped dramatically (-
50% and -44% respectively). We again attribute
the latter to the period of closing of the drinking
establishments.
During pandemics, the interest in Internet
shopping increases worldwide. Grocery e-
commerce soared in the second week of March
2020. “In a matter of months, the grocery e-
commerce landscape in North  America
accelerated by three to five years,” according to
McKinsey, who also provided the following data
(Fryer, 2022):

o 20-30% of business moved online during
the pandemic’s peak;

e Online grocery penetration settled at 9-
12% at the end of 2020.
In Bulgaria too, that trend is in line with the rest of
the world (Fig. 6). The majority of fast-moving
goods, namely packaged food, increased their
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fruit juice Ij -44%

13% 17% 6% 10%

Figure 5. Change in preferences of fast-moving
goods in Bulgaria for the period between April
2019 and April 2020

share in online shopping up to 13%, while
electronics exhibited the highest growth (by 54%).
The figure shows another interesting trend: even
after the pandemic, the high growth of shopping of
fast-moving consumer goods on the Internet is
likely to continue. This is an entirely new
situation, which needs to be analyzed by
traditional suppliers of such goods (large
hypermarkets). The only unaffected by COVID-
19 trade is the trade of personal care products.
Why is the FMCG sector so important? The
companies in that sector represent some of the
largest Transnational Companies in the world (the
10 largest listed in Fig. 7). Above all, these are
companies producing soft drinks, coffee, toiletries
and confectionery. Thousands of workers are
employed in these huge companies. PepsiCo alone
has some 291 thousand employees, and Nestle —
273 thousand. In Walmart Stores, on the other
hand — the largest retail chain in the world — 2.2.
million people work. The situation is similar in the
fast food sector. Starbucks employs nearly 350
thousand people worldwide, while McDonald's
employs some 200 thousand. During crises
(including the coronavirus pandemic as such),
many companies downsize and cut jobs. However,
that doesn’t seem to apply for the leading FMCG
companies in the world.

Source: http://progressive.bg/

On the contrary, the most affected by the
pandemic are the airlines, the oil companies, those
in the field of tourism, etc. With regard to fast food
restaurants, the influence of COVID-19 is seen
through the huge number of sick employees (over
10 thousand in January 2021). This requires a
reduction of working hours due to staff shortages
(Bloomberg Agency). In certain periods of the
pandemic (in between total global market trends
in entire regions, in case the values of certain
indicators change. Here we use the Relative
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Figure 6. Change in trends of online purchasing
of fast-moving consumer goods

Strength Index (RSI)2 In RSI the value ranges
from 0 to 100, the value of 70 or more than is
overbought condition if reading is 30 or less than,
it is oversold condition, the condition prevailed in
pre-COVID RSI average (49) i.e. average
performance of share, it clearly indicates share is
neither overbought nor oversold of FMCG sector
in pre-COVID. In the post-COVID the RSI
average is 54. Therefore, it indicates that the share
is neither overbought nor oversold of FMCG.
(Rajamohan, S., J. Jenefer, A. Sathish, 2021).

The index clearly shows that in a period of
such a crisis, the market stability of companies in
the surveyed sector is maintained. lockdowns),
fast food restaurants even failed to recruit staff.
Conclusions

Although partially analyzed, the FMCG
industry is showing some surprising trends during
the COVID-19 pandemic:

e Production increases
industry product portfolio;

o Employment in FMCG companies during
the pandemic period has not been significantly
affected:;

e The industry maintains its market and
stock market stability;

e The share of e-commerce is increasing,
while the FMCG sector is even occupying new
market "spaces";

in most of the

2 Relative Strength Index (RSI) — introduced by Welles
Wilder in June 1978, it is one of the extensively

= = B

10

befor
Covid-19

13% | 22%| 2 S .o SN

in Covid-19 | aft

electronics

51%[ S‘o‘cl 5.

medical device

cosmetic

24 %! 25 % |

Source: http://progressive.bg

e A decrease in the production of alcoholic
beverages — which are mainly consumed in
restaurants — has been observed, as the restaurant
business is one of the most affected by the
pandemic.
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EU INITIATIVES TO OVERCOME

YOUTH UNEMPLOYMENT DUE TO THE COVID CRISIS

LILIA LOZANOVA
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Abstract:

This article aims to present highlights from European documents and
initiatives of the European institutions dedicated to overcoming the negative

impact of the pandemic on youth unemployment levels

The European Union’s labor market
continues to suffer from the diverse effects of the
covid crisis. The consequences of the pandemic on
the opportunities of young people to find a job and
start their professional development are especially
serious. Atthe same time, the current 2022 has been
declared by the Community as the “European Year
of Youth” [3].

This article aims to present highlights
from European documents and initiatives of the
European institutions aimed at overcoming the
negative impact of the pandemic on youth
unemployment levels.

Over the last two years, there has been a
tendency for youth unemployment in the EU to be
twice as high as the average unemployment rate in
the Community.  According to the European
Statistical Office Eurostat, in January 2022
unemployment in the EU was 6.2% and among
young people 14% [15].

At the beginning of this year, 2.546 million
young people under the age of 25 were out of work
in all member countries. The recorded data show a
decrease compared to January 2021, with the total
unemployment rate in the EU being 8.3% and youth
unemployment being 18.8% [15].

In Bulgaria, the value of established
unemployment is lower than the EU average in

Keywords:

youth unemployment, European
institutions, European initiatives
E-mail: l.lozanova@shu.bg

January 2022 and is 4.9% [16], as there is a decrease
compared to the first month of last yea when it was
6.2%. Decrease by 2.9% compared to the beginning
of last year is reported at its value, which reflects
youth unemployment in January this year. —15.1%
[17].

Although unemployment figures in the EU
vary by a few percent in the different months of
2021, there is a slight downward trend in
unemployment in the Community, both by country
and by different demographics.

The European Union and its institutions
have responded to the social dimensions of the crisis
with measures set out in a number of regulations
aimed at overcoming the negative effects of the
pandemic. Among them are the COUNCIL
RECOMMENDATION of 30 October 2020

On A bridge to jobs — strengthening the
Youth Guarantee, the NextGenerationEU, the
Youth Employment Support Package (2020), the
European Skills Program ALMA (Aim, Learn,
Master, Achieve), etc.

NextGenerationEU (NGEU) aims to recover
Europe from the effects of the covid crisis. It is a
temporary instrument with a financial framework of
around € 806.9 billion for the period 2021-2027.
The key plan aims to help the Union and the
Member States “emerge stronger from the
pandemic, transform their economies, create
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opportunities and jobs for The long-term budget of
the EU and NextGenerationEU envisages “at least
€ 22 billion to be spent on supporting youth
employment” [9].

The main activities for which the financial
support is intended are the following:

* subsidies and loans for young
entrepreneurs, mentoring schemes and business
incubators;

* bonuses for small and medium enterprises
hiring interns;

* training seminars for acquiring new skills
needed on the labor market;

* capacity building of public employment
services;

* career management training in formal
education;

* investment in digital learning infrastructure
and technologies [4].

The 2020 Youth Employment Support
Package focuses on “four areas that together
provide a bridge to jobs for the next generation”:

1. In 2020, The Youth Guarantee, set up in
2013, was updated on the basis of a proposal from
the European Commission and the Council
Recommendation on a Bridge to Workplace -
Strengthening the Youth Guarantee [4].

The reinforced Youth Guarantee is a
commitment of all Member States to young people
under the age of 30. Registered participants can
count on “getting a job offer, education,
apprenticeship or traineeship within four months”
[

2. The second strand focuses on “flexible,
learner-oriented vocational education and training”

[9].

These guidelines are set out in the Council
Recommendation on Vocational Education and
Training (VET) for Sustainable Competitiveness,
Social Justice and Sustainability (2020). It also sets
specific goals until 2025, which are of a
recommendatory nature to the member states:

- The share of employed VET graduates must
be at least 82%;

- 60% of recent VET graduates can benefit
from work-based training, internships,
apprenticeships;

- 8% of trainers can benefit from learning
mobility abroad [5].

In order to modernize vocational training,
the European Commission  supports the
establishment of Centres of VVocational Excellence
(CoVE). They bring together local partners to build
‘skill ecosystems’ that contribute to regional,
economic and social development, innovation and
smart specialization strategies [6].
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Vocational Centers (CoVE) bring together a
wide range of local partners, such as vocational
education and training providers, employers,
research centers, development agencies and
employment services, and more [6].

CoVE “acts as a catalyst for investment in
local business and will ensure the supply of high-
quality  skilled  workers. They  support
entrepreneurial initiatives of their learners
(incubators) and function as knowledge and
innovation centers for companies (especially small
and medium-sized enterprises) [6].

3. The third area is related to a “new
impetus for the apprenticeship process”, which is an
opportunity not only for young people, but also
provides qualified staff for various sectors. In 2020,
the European Commission has strengthened the
capacity of the European Alliance of
Apprenticeships (EAfA) as part of the package to
support youth employment.

The organization is committed to reducing
youth unemployment by “encouraging national
coalitions, supporting SMEs and strengthening the
involvement of the social partners” [7].

The European Commission is expected to
propose a project Directive on guality traineeships.
The Directive should ensure that the traineeship is
based on a written contract containing transparent
information on the rights and obligations of the
parties and on the coverage of social security
systems and remuneration; that the traineeships
should have a specific duration, that they should
prepare the trainees for work and lead to an increase
in their employability [12,p. 48].

4. Additional measures to support youth
employment include increasing the mutual learning
capacity of the European Network of Public
Employment Services [14].

A serious “tool” of the EU to reduce youth
unemployment is The Youth Employment Initiative
(YEI), which is one of the main financial resources
of the EU in support of the implementation of youth
guarantee schemes until Europe” [13] 2023. It
provides support to young people from regions
where registered unemployment in this vulnerable
demographic group is over 25% [16].

Its special focus is on “young people who are
not involved in education, employment and the
long-term unemployed” [16].

The Youth Employment Initiative is
integrated into the European Social Fund Plus (ESF
+), so that the Member States are committed to
investing resources in it for “targeted action and
structural reforms in support of youth employment,
education and training” [16].
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The European Commission has launched
a new initiative called ALMA to tackle youth
unemployment. It is an element of the European
Skills Program and its very name is aimed at
encouraging young people to acquire new skills —
ALMA (Aim, Learn, Master, Achieve). It is
aimed at the most vulnerable citizens aged 18 to
30, to whom it offers specific opportunities:

- Controlled stay abroad for a period of 2
to 6 months in another EU Member State;

- Complete project cycle, including
coaching and consulting at each step [1].

The aim of ALMA is to improve the skills
of young people, to give them a chance to “find
their place in the labor market”

ALMA is a cross-border youth mobility
scheme that will transform the lives of
disadvantaged young people who are out of work
and out of school. It complements existing
programs that support the mobility of young
people, such as Erasmus Plus or the European
Solidarity Corps [1].

The program is aimed at young people
who have difficulty finding work, the long-term
unemployed, with insufficient professional skills,
as well as belonging to vulnerable groups —
migrants, people with disabilities, etc. [1].

It is funded by the European Social Fund
Plus (ESF +). The young people involved in it
“will be covered for travel, insurance, social
security, basic needs such as food and
accommodation, coaching and counseling before,
during and after their stay abroad [1].

The program provides the following
support for young people:

1. Before their stay abroad, participants
will receive intensive special training in their
home country.

2. Participants will be offered an
internship or work with supportive mentoring for
a period of 2 to 6 months in another EU Member
State.

3. After their return home, additional
support is provided in order to apply the acquired
skills for finding a job or starting additional
education [1].

Another area in which the European
institutions are working to overcome the effects
of the pandemic on youth unemployment is to
improve digital skills for disadvantaged young
people. A European study in 2019 found that
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“one fifth of young people (aged 16-24) in the EU
still do not have basic digital skills” [12].

At the same time, the European Skills
Agenda sets a target until 2025, which is: “70%
of Europeans in this age group must have basic
digital skills” [10].

Another important direction for reducing
youth unemployment in the EU is “taking into
account the growing importance of career
guidance” [2, p.61].

An international survey of the European
Centre for the Development of Vocational
Training (Cedefop) conducted in the summer of
2020 reported "increasing demand for career
guidance services due to the Covid-19 pandemic
" [2, p. 61]. The results of the survey found that
"the information on the labour market, helping to
find suitable employment, retraining and training
opportunities”" [2, p.61 ] was the most sought
after.

The survey data show that career
guidance “contributes to effective investment in
education and training (44%): increased
participation in education (53%), reduced early
school leaving (40%) and the development of
basic skills (42%). “[2, p.65]. About 40% of the
participants in the survey answered that it has a
role in “the fight against unemployment in
general (39%) and in those in support of youth
employment are (38%)” [2, p.65].

Cedefop recommends the establishment of
"cooperation structures in accordance with
national conditions" [2, p.65] of the different
Member States. It recognises the need to
"strengthen cooperation between different service
providers, stakeholders and employers in
rethinking and repositioning the guidelines in the
national recovery strategies for Covid-19.
Strengthening these partnerships will not only
help young people but it will also prepare
"communities for unexpected crises" [2, p.65] in
the future.

In this context, the Interdepartmental
Working Group on Career Guidance (European
Commission, OECD, ILO, UNESCO, European
Training Foundation (ETF) and Cedefop) calls
for more serious investment in career guidance.

It must not only “provide access to
information on the labor market, but also take into
account the expectations of young people for a
suitable job” [2, p.65].
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Initiatives dedicated to the European
Year of Youth are supported by € 8 million from
the Erasmus + program and the European
Solidarity Corps. Within their framework, young
Europeans have the opportunity in 2022 to “take
advantage of opportunities” to acquire
knowledge, skills and competences for their
professional development, to strengthen their

civic commitment to shaping the future of Europe
“[3].

In conclusion, youth unemployment is a
problem that focuses the attention of the
European institutions and the Member States.
The above-mentioned initiatives outline that.
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Abstract:

Current data on the state of the labor market in the region of Razgrad are

Keywords:
unemployment, Covid-19, Labor

analyzed. Current statistical data and performances are analyzed. Conclusions market

are drawn about the impact of Covid-19 on the labor market
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3a HUKOI'O HE € TalHa, Y€ NAaHAEMHUSITA, TIPe]
KOSITO CM€ HM3IPaBeHH HA CBETOBHO HMBO, BEYe
[oBe4e OT TOIMHA, IIOCTaBi YOBEYECTBOTO,
COLIMOJIOTHSATA U UEIUAT Na3ap Ha TpyZAa B €IHO I10-
TPYZHO TOJNOXKEHHE, C KOETO CaMHUTE T€ HE ca ce
conpckBanmu. COVID-19 nosnusiBa Ha BCeKu eOUH
aCIIeKT B )KMBOTA HH, HO HE MOXKEM Jla OTpeUeM, 4e
nocra omsHecH (panmmpaxa, Apyru ca mnpen (haauT, a
TPETH — HAIIPaBO MIPOCIIEpUpAXa.

B nacrosmara craTus, 1ie ce XapakTepu3upa
mazapa Ha Tpyza B rp. Pasrpam mo Bpeme Ha
MaHAEeMHUATa, KOSTO AOWE IPU HAC B HAYAJOTO Ha
2020r. e cpaBHUM pa3IdyHU U3BAAKU OT

E-mail: 2020190017 @shu.bg

ATEeHIMITa 10 32€TOCTTa, Ype3 KOUTO I MOXKEM Jia
pasdepeM Jalli W KakBa BCBHIIHOCT € pasjiMKara
npe3 Te3u Mecell UMEHHO B Tp. Pasrpaj.

Oo6ma xapakrepucTuka Ha rp. Pasrpan.

I'pangz  Pasrpam e  pasmosoxeH B
CeBepoustouna brwirapus, cam mo cebe cu €
aIMUHUCTPATUBEH IICHTHP, PA3IMOI0XKEH B IOKHATA
gact Ha obmact Jlymoropme. Cropen IOCIETHO
npedposiBaHe, TpambT € Ha 29-TO MACTO IO
ronmemuHa ¢ Hacenenume 30 173 sxuremm. Karto
obnact, Pasrpajnckara TakaBa e ¢ odma mmiony 2637
km?, cpbupa obmo 7 obmuaM che 103 HaA Opoi
HacelneHn Mecta. [1o amMUHUCTPaTHBHOTO JICIICHHE
Ha o0JyacTTa, HACeIEHUTe MecTa IouMeHHo ca Llap
Kanosa, Jlosamma, Camywun, HMcmepux, 3aBeT u
Pasrpan.

Ob6mnact Pasrpag e Oorata Ha TypHCTUYECKH
00€eKTH, KOUTO MAJIKO WJIM MHOTO 0sXa MPUHYIECHU
a HaMmamaT (a HAKOM JOpU Ja CIpaT) CBOSTa
JeiHoCcT, mopamu (¢akra, Ye ce TOSBH T.Hap.
,»MacoBO  3aTBapsHE” MoOpaaud  MNaHJAEMUITA,
npuunHena or COVID. 3a xakBo To4HO TOBOps?
e pa3bepere B creABaIINTE CTPAHUIIM.
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C.OCTPOBYE _——
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C.MOPTATOHOBO N
CJMMHMK =

C.KMYEHWLIA

C.OAHKOBO

C.PAHOBEL]
C.[ELIOBO

C.BIATOEBO
C.BANKAHCKHN

ue. 1. Pasnpedenenue na Haceienuemo 6
obwuna Pasepao no nacenenu mecma.

Kakto Moxxere a BUAUTE OT MpeJicTaBeHara
tabmuna 1, Ge3pabormmara kpM 2019 1. e or
10,66%, xato OOmmnaa Pasrpang e emHa ot
OOIMHUTE, B KOHTO TS € Hal-BHUCOKA.
EcrecTBeHusT mpUpacT OTHOBO € Ha MUHYC,
ypOaHu3ausTa HIUCKA, a BOZIEI] ceKTop 1o bpyTHa
nobasena ctoitHocT (bJIC) e To3u Ha mpeTaranuTe
YCIOYTW, WHIYCTPHSTZ € Ha BTOPO MJACTO, a
arpapHHAT CEKTOp — Ha MOCJIEIHO.

Bbe3padoruuara B rp. Pasrpan

C ornex xapakTepucTUKaTa Ha Masapa Ha
Tpy/a, OCHOBEH ITOKa3aTell, KOWTO Ce MPOCiIesBa €
Oe3paborumata. BugHo e, ue oT ropHaTa Tabiuma,
rp. Pasrpan nma BuCOK mporieHT Ha Oe3paboTHIia mo
JaHar oT 2019 ., HO KaK M3MIIEKJIAT Helmara OT
anpwu 2020 r. Hacam?

Tabauya 1. Ocnoenu noxazamenu 3a 2p. Pazepao

wT(OBHA C.AAICEHOBEL

IP.PA3TPA

Kakro Bmxknmame oT Tabnmiara, MOKa3Balla
OposT 0e3paboTHH KbM MECEI] alpuil U Ipe3 TPUTE
roguaA, TO mpe3 2020r., korato ce BBHBEmOXa
BpBUTE MO-cTporum Mepku cperry COVID-19,
Oe3paborurata B rp. Pasrpan e Ouna Haii-BHCOKaA.
[Ipe3 cpmms mecert, 202 1r., SBHO HACEIEHHUETO CE €
MIPUTOIMIIO KBM YCIIOBHATA HAa BUPYCa M BIDKIAMeE
cnaz B Opost Ha Ge3paboTHIaTa.

Janu Taka CTOAT Hemara obade B TIIO-
MTUKOBUTE MECEIH, & IMCHHO HOEMBPH H JIEKEMBPH
npe3 asere roxuHn. CIIOMHSTE CH, Y€ CHTyalHusiTa
Oerre mo-Texka, a Pasrpaackara obmacr oere enHa
OT MOCJIEAHUTE, KOUTO HABIIA30Xa B T.HAP. YePBEHA
30Ha. Boempeku ToBa, 3abomenure He Osixa HUKAK
MaJIko, paborara ce OCBIIIECTBSBAIIIE
JIMCTAHIMOHHO (KBJIETO M KOTaTo 0€ Bh3MOKHO),
JIoCTa OT CEKTOPUTE 3aTBOPUXA BPEMEHHO.

cp. ecT. Gann- 0e3pa-
rpan IO rbCTOTA | NPHPACT yp 6ornna | BJAC no cexropu
K2 HAaceJIeHUe 2 km? %, 3anust %
1 2 3
Pasrpan 2637 30173 30.9 HHCKa 139 | 295 | 569
-9.0 10,66
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Tabnuya 2. Bespabomuya 3a mecey anpun
(2019-2021 2.)

ITpomsina
I'pan 04.2019 | 04.2020 | 04.2021 04.2020/04.2021
Pasrpan 194 311 178 133

Crnopen rpadukara, MaHAEMHSITa W TO-
CCPHUO3HUAT MECCII HE Ca IMOBJIUAIIN HETATUBHO KbM
0e3pabotuiiata B rp. Pasrpan. [Ipes 2019r., koraTto
COVID-19 ne Oemre HaBISA3bA B HAIlaTa CTPaHa,
Oe3paboTuilaTa Mpe3 Mecel HOEMBPH € Ouiia 1o-
BHICOKa, OTKOJKOTO Ta3zu mpe3 HoemBpu, 2020r.
Paznukata mexay aBere romuHa € ¢ 38 doBeka
noeue mpe3 2019-ta. Ilo-romsama e paznmkata
obaue mpe3 TOCIENAHUS Mecell OT TroJUHAaTa, a
NMCHHO:

Ipe3 2019 1., OGposit Ha OGe3pabOTHHUTE JHIIA
e OWI HauWcTUHA IO-BUCOK OT OOMKHOBEHOTO, a
nMeHHo 237 doBeka. He MokeM [a BHHUM
Mma"naeMuUuIHaTa CuTyanus, TBU KaTO TOraBa TCII'bpPBa
3anoyHa Ja ce nossssa B Kutaii, a Tyk npuctursa
MapT Mecell, cieaBamaTta rogauHa. llpes 2020r.
obaue Opoiikata Ha 0e3pabOTHH KBM MeECEIl
JeKeMBpH OTHOBO He ¢ Hucka. Chc 68 doBeka
moBeve, OTKOJIKOTO HOEMBpPH Mecell ChIlara
rO/IMHA.

Karo 3a ¢uHam, mnpenocraBsiMe MeceruTe
Mali, IOHM W 10JHM 3a Ta3W TOJAWHA, 32 Ja CH
HATpaBUM CMETKa MO0 KaKbB HAYWH BCBIIHOCT
JIeWiCTBA MAHJIEMHUATA €/IHA TOJIMHA MTO-KBCHO BHPXY
Oe3paboTunara B Tp. Pasrpan (taom. 4).

Tabauya 3. bespabomnu (bpoii) — Oekemepu
2019/20 &/

Ipomsna
Fpan | 122019 | 12.2020 | 15 5090/19 2021
Pasrpan 237 11 66

Tabnuya 4. bespabomnu (6poii) 3a maii-ronu,
2021 2.

IIpomsina
I'pax | 05.2021 | 06.2021 | 07.2021 Maii-tonm
Pasrpan 174 169 178 14

Bespaborunara B rp. Pasrpaa nonacrosiem
ce BBPTHU OKOJIO €IHU IU(PHU U HE OTCTHIIBA, HO HE
Ce M MOKa4Ba JIPaCTUYHO, KOETO TOBOPH, U€ MOXKE
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Ou curyaumara B rpaja ¢ crabuiHa W HE ce e
NOBJMsIa OT TaHJeMUYHATa oOcraHOoBKa. [la He
3a0bpaBsMe U (akTa, 4e Ipe3 MecelnTe Mai, IOHH U
1011, oOCTaHOBKaTa B CTpaHara Oelie jeka, IIo-
rojic HOpMaJHa ¥ HsAMAIlle 3aTBapsHEe Ha OW3HECH,
JOpY HamNpOTUB — MEpPKUTE ce pasxiabBaxa, HO
3a€HO C TOBa cCe€ 3acWiiBaxa W CHMHEHHSITA,
OOBBp3aHU ChC 3abJDKUTEIHATA BaKCHHALUS U
HSIKOW TEOpHH, Ye XopaTa Ouxa 3aryouniu padorata
CH, aKO OTKa)ar Jla ce BAKCHHHPAT.

®DakT e, ye B 1)1 CBAT Bede ce HabJromaBar
Xopa, KOHTO TyOsST mpodecuuTe CH WIH Ce
NPUHYXKJIABAT Jia Ce BAaKCMHUPAT MMEHHO, 3a Ja
nponbJDKAT Jia paborsat. Bce moBeue abpxkaBH
3aJIbJDKAaBaT OM3HECUTE Jja paboTAT BaKCHHHUPAHH,
3a Jla 3ama3ziar 3JpaBeTo Ha CIYXUTEIHTE |
KJIMEHTHUTE cH. [lany ToBa Ie € HAaUCTHHA TaKa WK
HE, CaMO BPEMETO IIe TTOKakKe.

Ouaksa Jiu ce 0e3padoTna B Obaene HIH
HaNpoTUB?

Kakro 3aroBopuxme B TpenHaTa CTpaHUIIA,
uMa Hskon (GaKTopu, KOMTO HHU KapaT Ja ce
3aMUCIINM, JIaJIi BCBHITHOCT HE HH YaKaT MO-BUCOKH
Opoiikn Ha Oe3paboTHH Xopa B Obemie, WA
CBIUTE TE3W XOpa, Ie HaMepsT HAYUHH Ja CH
JIOKapBaT JOMBIHUTEIHH JOXOOW, C KOUTO Ja
npexuBsBar?  Komko IbITO IMe  MPOABIIKH
MaHJIEMUATA ¥ Jald W3001I0 IIe TOBJIHSAC TO-
CEpPHUO3HO Ha XuTenute B rp. Pasrpan?

Bwnpocute ca MHOTO, HO CIIPSIMO TaOJUIUTE
U rpadMKUTE, KOUTO BUASXME ITO-PAHO, KO HUBOTO
ce 3aJIbPKU Taka M He Ce yBeIUYaBa, ce CMsTa, ue
paboTHaTa phKa I11e € 100pa 3a perroHa. Mima u ore
HEIo, OYaKBa cE HaMalsBaHE Ha HACEICHUETO Ha
rp. Pasrpan 3a Onu3kuTe 5 TOAMHE HAmpend, KOETo
OTHOBO II¢ TIOBIHSAE TIO0 HAKAKHB HAYMH Ha
Oe3paboruriara, onpeneneHo. CHIHO ce HasBaMe
Taka TS Ja Hamalee M Ja C€ OCBOOOIIT
JoCTaTh4HO paboTHH MecTa. Durypa 2 mokaspa
U3MEHEeHHEe B KoedulmeHTa Ha Oe3paboTuiia
mMexy gpeBpyapu u aBryct 2020 r., KOSITO SICHO
nmokasBa, 4ye rp. Pasrpan momaga B CpeaHOTO
MIOJIO’KEHUE, B KOETO IPOMSHATA HE € ToJIsIMa, a
HHUBOTO CTOU HA €/1HA CTEIIEH.
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Tobpcene Ha padoTHa pbKa, HaldII0deHHE
Ha pa0oTHa cHJa

[IporechT 3a ThpceHe HA pabOTHA PBKA € OT
rojqsiMO 3HA4YeHHWE 3a BCska o0nact, HO 3a
Pasrpajckara e nocta akTHBEH, 0COOCHO B
MociaenHuTe aBe rofaunu. [lopamu rojsmara maca
OT XOpa, KOUTO 3aryorxa mpo)eCUUTE CU 3apajiu
nmangemusita mpe3  2020r., Korato - MepKHUTe
3armoyvHaxa Jia ce 00JIeKuaBaT, HapacHa U ThPCEHETO
Ha paboTHa pbka. To3W TmpoIEC, BCHIIHOCT,
MOKa3Ba KakKBa HYXKJa MMa JaJcHa OOlIMHa OT
MepCoHAJI U B KakBa cdepa ce ciaydBa TOBa.

3a 2019 r., NKOHOMHMYECKH aKTUBHHUTE JIMIIA
B obmacrra ca Oumn 49,4 XuasgW, BCHYKH Ha
BB3pact or 15 no 64 HaBwpmienu roaunu. lIpes
2020 r. obaye UKOHOMHUYECKH AKTUBHUTE JIMIA Ca
ownu 48,1 xwisaau. B cpaBaenue ¢ 2019 r., oOmumsT
KOC(HUIIMEHT Ha  HMKOHOMHMYECKA  AKTUBHOCT
Hamasisiea ¢ 0.5 %, kaTo npH KEHUTE HaMaJICHUETO
€ TM0-MaJIko, OTKOJKOTO TMpu Mbxere. Tosa
mokazBa, d4e mpe3 2020 1. WKOHOMHYECKH
AKTHBHUTE JIMIIAa Ca HAMAJIeJIH, HO IPOLICHTHT HE €
BHCOK. Bce mmak, MoxkeM 1a KakeM, 9e TCHICHIIUATA
€ Te3W JIMIa Ja CIajaT 3apagd HIKOJIKO TJIaBHHU
(hakTopa — BB3pacT, MUTpAIHs, CBOOOIHH TTO3HUITIH
U p.

Hupektao xpM  2020-ta TOOMHA — TIO
CTOMHOCTTa Ha OOIIMsI KOSPUIIMEHT Ha 3aETOCT 3a
rojauHara, obmact Pasrpan ce Hapexxaa Ha 23-To
MACTO cpen objacTuTe, KaTO HaW-BUCOK TaKbB
noka3zaten e B Codust (78,8%), a Hall-HUCHK — B
Monrana (52,1%). IIpe3 Tazu romvHa OT BCHYKH
3aeTH Juia B oOmacrra, 26% ca ¢ Bucie
obpasoBane, 54% cbC CpeaHo, a OCTaHAJIHUTE — C
OCHOBHO ¥ TIO-HHUCKO.

Tabnuya 5. Uxonomuuecku akmueHu auyd.

HNKoHoOMHYeCKH AKTHBHH JIMIA B 00J1aCT
Pasrpan B nepuoga 2019r. — 2021r.
2019 . 2020 r. 2021 r.

49 4 xunsaan 48,1 xunsaan 47,7 xunsaan

OTHOCHO aKTHBHHTE JHIa W paboTHaTa
pBKa, 1MO-0y MpuiaraM Tabiuia, KOATO IMOKa3Ba
SICHO pa3fiuKuTe Mexay nanuute ot 2019r., 2020r.
n 2021r.

Ha moka3anara Ta0iuila BHXKIaME€ KaKbB €
CHaabsT B OpoiiKaTa aKTWBHU JIMIIA 33 TOCIEIHUTE
TpH TOAWHU. buxMe MOrnu a Kakem, 4e B cirydast
MaHAEMHATa € IOBJMsUIa HEraTUBHO HA TeE3H
nudpu, KaTo CH MPEACTABUM HSKOJIKO CITydas —
BHCOK OpOil CMBPTHH CIIydad, EMUTPUPAHETO Ha
Mo-MJIaJy XOpa, a MPUYUHUTE 3a TOBA BapupaT —
HHUCBK CTaHAAPT HA YKUBOT, OBEYE BH3MOXKHOCTU
OTBBJl TPAaHULUTE, WIK MK HEYJIOBJIETBOPEHOCT
OTKBM TIpodecust/yBonHeHrne. U Bce mak — craapTt
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npe3 2020r. crpsMo MpeaHaTa CH € JI0CTa BHCOK,
HSIMa KaK Jja He ce OTOCNeXH, 4e TEHICHIMATA
NpoAbDKaBa Ja Maja M CIopel MAaHHHUTE 3a
npenxonuarta 2021r.

TwpceHe Ha KaJpu B NMEpHOAA HA MAHIEMUS
(rp. Pasrpan)

IMpe3 2020 u 2021r. B obnact Pasrpan
NpoABKaBaT  Ja  Ce  TBhPCAT  YCUJIEHO
KBAIM(UIIUPAHU PAaOOTHUIM M CICHUAIUCTH B
ompenenenu chepu. OT roOJUHN PA3IUUHU TO3ULIUU
CTOSAT Npa3sHU C HENOCTUT Ha KaJpu, a Tpe3
MOCTIETHUTE JABE TOAWHU TO3U HEAOCTUT € CTUTHAI
NUKOBU CTOMHOCTH, OCOOEHO B  3JIpaBHUTE
3aBe/leHUs, KBAETO HEJOCTUI'BT HAa MEAMIIMHCKH
KaJpu (JIeKapyu ¥ METUIIMHCKU CECTpH), BIIMSAE Ha
paboraTta, mpuUHYKJaBa MalMEHTUTE Jda THPCAT
MOMOIIl W YCIyTu B Japyru rpamoe. Croopen
MOCJIG/IHUTE ~ W3CNeABaHMs, obmacTTa € Ha
TIOCJIEJIHUTE MecTa cpejl 00JIacTUTE B CTpaHaTa Io
OCHUTYPEHOCT C MEIULIMHCKH IepcoHalt. Jluncara Ha
MEJIWIMHCKHA TIEpCOHAT B Ipajja HE ce € MOsBHIIIA
TIpe3 Te3H JIBE TOAWHM, MMa S OTJaBHA, U OTHOBO Ce
OCHOBaBa Ha JIMIICAa Ha CTaHAApT, BHUCOKO
3amUlaliaHe WM YCJIOBHS 3a pa3BUTHE Ha TIO-
minagure crierranu3anta. COVID kpusarta moryou
YacT OT JieKapuTe B 00JacTTa, a OCTAaHAINUTE, KOUTO
ocTaHaxa, Osxa MPUHYACHU N1a JNEWCTBAT caMU B
MMAKOBUTE MECEIH, KHJIETO CE YaKalle C YacoBe
(HOEMBpHU-IIEKEMBPH).

Jlunca wa paboTrHa pbKa, TOpOAEHA OT
MaHJIEMUsATA U BUpPYyca, JIOTHYHO UMa U B cepaTa
Ha TBHPrOBHUSTa M pecTopaHThopcTBOTO. llopamm
HAJMYUETO Ha T0-MAJKO XOpa B Tpajaa, MEPKHTE,
KOHTO Ce HAJIOXKHXa B MOCIETHO BpeMe, OTKa3axa
MHOTO OT TIO-MJIQJIITE J1a TIOCEIIaBaT 3aBEACHUATA
B I'pajia, a THPrOBHUATA TaKa WM WHAYe He Oerre oT
Hall-BBpBANMTE, TOpaay (hakTa, de APEXUTE, KOUTO
ce TpomaBaT ca Ha JOCTa 3aBHUIIEHA IIeHA U
HACENIEHUETO MPEeNNoYnTa JIa Tla3apysa OT TPpajoBe,
KOMTO ca HAOMM30 W WMaT IOBeYe MaraswHd W
BB3MOXKHOCTH 3a XOpaTra C TO-HUCKH JOXOJH.
KoponaBupycHara wuH(pekius He TOBIHS Ha
paborHata ppka Ha rp. Pasrpax mo noObp HaywH,
JIOPY HAIIPOTUB — MOJKE J1a HIMaM TOYHU JIaHHHU, 32
KOHTO J1a TOBOPUM B IIH(pH, HO HAOIIOAEHUETO, Ue
JIOCTa OT 3aBENEHHATAa 3aTBOpUXa BPATH, KAKTO H
JI0OCTa OT Mara3uHHUTE OCBOOOJMXa MOMENICHHUSTa
CH, TOBOPH MHOTO.

Haern iunia B mepuoma 2020-2021r. B o6mact
Pasrpan, 6pyTHa 3ariata

Ksm cpemata na 2021r., HaeTuTe nuna B
0011IeCTBEHUS CEKTOp ca 8.2 XWUJISIIN, & B YACTHUS —
18.1 xunsagu. B cpaBHeHuwe c TO3M mepuoj Ha
npeaxonHara roguHa (2020r.), HaeTuTe JWIa B
obmiectBeHust cekrop HamamsBatr ¢ 0.5%, a B
yacTHUS ce yBenuuanart ¢ 7.1%. Moxem na
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N3meHeHue B KoeduumeHTa Ha 6e3paboTuua Mexay espyapu u asryct 2020 r.
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oT4ereM, 4e B OOIECTBEHHS CEKTOp HACTUTE JIMIIA
ca HamaJenu rnopaau ($akra, 4ye He € HMajo HyXJ1a
OT IIOBEYE NEPCOHAN, Thi1 KaTO IMOKpail HaHAEMHUSTA
JIUCTAaHIIMOHHATA paboTa 1 00y4YeHUe HU T0Ka3axa,
Ye MOXKEM Ja Ce CIpPaBHUM C TojsMa dYacT OT
poheCHOHATHAUTE 3aIBIDKEHHS OHJIAWH, KAKTO H
Jla CIECTHM JocTa paboTa Ha ToisMa YacT OT
nepcorana. OT4eThT MMOKa3Ba, e B YACTHUS CEKTOP
MPOIEHTHT Ha HACTUTE JINIAa C€ € YBEIWYHI C
romsiMa 1mdpa — 7%, KOETO HM HaBeXJa Ha
MHUCBJITA, Y€ TojsiMa 4YacT OT IPaBOCIIOCOOHHTE
JKUTENHN YCIISIBAT Aa HaMepsAT podecusi, ¢ KosATO 1a
HE M3HEMOTIBaT U J1a He 0cTaBaT 0e3paboTHH.

Cpenmnata OpyTHa MecedHa 3aruiata 3a
obusiactTa HapacTBa ¢ 9.2% cnpsMO ChILUS EPHOA
Ha 2020r. m poctura 1224nB. B oOmecTBeHus
cekTop mony4aBaT cpemnHo 1370mB, a B yacTHUS —
1157n8. C HapacTBaHeTO Ha cpegHara OpyTHa
3amiata obade 3amo4yBa W IJIABHO HapacTBaHE Ha
LIEHUTE Ha cToKuTe U ycinyrure. Koponasupycnara
KpH3a JOKapa JOCTa H3MEHEHHUs] B IICHOBUTE
JMara3oHd ¥ MMEHHO TOBa HaKapa Maca OT Xopa J1a
TBPCAT pa3IMYHM HAYMHM 32 JIOKapBaHe Ha
JNOIBIIHUTEIHN JOXOIM WJIM TOHM)KaBaHe Ha
CTaHJapTa Ha JKUBOT.

Haii-Bucoko CpeaHo MECEYHO
Bb3HarpaxzaeHue npe3 2021r. ca nomyuuian
HaeTuTe JMua B feiHocture ,,Kynrypa, cropt u

HA Koeqbuuueﬂma Ha
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Kirklarell

pasBiedenus”, ,,XyMaHHO 3[paBeola3BaHE W
conuanHa pabora“, kakto W ,,JIbpaBHO
ynpaBinenue.  bsixa  oTmenenm  cymm  3a

KOMIICHCAIIMU Ha TEaTPUTE U aKThOPHUTE B TSX, Thil
KaTO C€ HAJOXXHU IMOPaJy IMPOTHBOCIUACMUYHHUTE
MEpKH, TEXHUAT Ou3Hec jaa ObjJe 3aTBOPEH H
JIOXO/TUTE UM 3aMPa3CHH.

CoumajiHu acneKkTH U MOMOLIH

HbpxaBaTa OTIIyCHA IIOMOIIH,
Onmarogapenrie Ha KOUTO OM3HECUTE U OOIMHUTE /1a
ce 3aIbp’KaT U NIPEOAOJIEAT COLMAIHATa KpuU3a,
KoATO HacTeu ¢ mosBata Ha COVID. Haii-
roisMaTa MspKa, KOSITO yCIIsl [ja CIIacy roisMa yacT
oT Om3Hecute B obmacTra e ,,Mspka 60 Ha 40 —
HOU npenocraBs (uHAHCOBM KOMIIEHCAIIMH,
KOHMTO J1a 3ala3sT 3aeTOCTTa Ha CIY)KUTEIUTE BbB
¢bupmMuTe, KaT0 MECEYHO MM CE€ M3IUIAIIA 4acT OT
3amjaraTta, Kosto Ouxa monyuunu paborediku. B
obnactra, Haif-rojsMa IMOAKpena € IOMyYuII
OpaHIIBT HAa PECTOPAHTHOPHUTE, THU KaTto Oerie
3aTBOPEH 3a Hal-IBITO.

B oOmacrra yunnuiaTta, KOUTO UMarT JIAIICA
Ha YYEHHIH Ce NMPUHYKIaBaT Aa 3aTBApPSAT BpPaTH
WIM J1a THPCAT CPEACTBA, C KOWUTO Ja IUIATST
CMETKUTE CH. Te3d  y4yWiuia [ojJdyduxa
MOJKpenaTa OT IPaBHUTEICTBOTO, @ XOpaTa, KOUTO
ce mIpexpaHBaxa C PbUEH TPyHd — CBHILIO, MOpagu
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JIMIicata Ha q)GCTI/IBaJ'H/I n MeECTa, KBACTO Ja
npeajiarat CtokaTta CH.

HN3Boau

B rtasu rpada mie onumieM Hali-Ba)XHOTO OT
CTaTHATa, KaKTO M I¢ aHAJIM3UpaMe 10 KakKBa
CTCIICH NaHACMUATA € IOBJIMAJIAa Ha TI'paJa BbHB
BCEKHU C/IMH aCIICeKT.

ellpes romumamre ot 2019 mo 2021,
Oe3paboruiiata B rp. Pasrpam e mnperwprsiia
BB3BHIIICHUE, KOCTO € OWJIO ¢ IpacTUYHH [U(PH, HO
ce € Bb3BbpHAJA KbM HOPMAIHOTO — TOJIMHA CJIE]T
toBa. Jlokato mpe3 2019r. 14 e 6una 194, To mpe3
2020-ta romuHa (Mecell ampuil), TS € JOCTUTHaJa
nukoBuTe cToifHOCTH — 311. IIpe3 2021-a ronuna,
BEU€ MMaMe crajl, KOMTO € yCIsil 1a HaJIMUHE JI0pU
'bpBaTa OT U30POCHUTE TOAWHH, 2 UMeHHO — 178.
Hacenenuero ce nmpuy4aBa u HaydaBa Jia JKHBEE C
ImagaeMusiTa.

e OuakBanusiTa 3a OJM3KUTE 5 TOOWMHU ca
HaceJeHneTo B rp. Pasrpan na Hamaiee, Thi Kato
rojsiMa 4acT OT IMO-MJIaJUTE TBPCAT I10-BHCOK
CTaHIapT Ha XUBOT U q)HHaHCOBa HE3aBUCHMOCT,
KOATO 61/IX3 MOITIM Ja OTKPHUAT B IIO-pa3BUTU U
rojeMH TpajioBe, WIH B Jpyra Ibpxasa. Tosa
HaMajieHne OM MOBIMSJIO Ha Oe3paboruiiaTa H
Ou3Heca B Tpazxa, Karo dYacT OT BBIPOCHOTO
,,A3CEIBaHE " 3aoyHa OlIe cera, MoKpal Kpuszara ¢
COVID.

e llkoHOMHYECKH AaKTHUBHHUTE JIMIIA B
obmactra nipe3 roguauTe 2019-20211r. HamangBarT,
kato oT 20191. mo 2021r., pazmukara ¢ 1700 qoBeka
(8 muuyc). ToBa ce OBpIKM Ha IO-BHCOKaTa
CMBPTHOCT M emurpanusata. Huckarta paxmaemMocT
CHIIO OKa3Ba BimsHUE. [lo-mMmaaute mpeanoynTar
Jla Ch3IaJatT Kaprepa, ciesl KOeTO CEMEHCTRBO.

e Tepcenero Ha Kaapw ce MpeBpbHIIA B
HEBB3MOXKHA  MHCHUS 32  OpaHIIOBeTe  Ha
3IpaBEONa3BaHEeTO0 W THPrOBUATA, 3a€qHO C
pecTopaHTbOpcTBOTO. TOBa ce ciydBa, MOpaad
(akta, We OpaemuTe JEKapu NPEANIOYUTAT Ja
TBPCAT TPaKTUKa W TPOPecus B TMO-TOIEMUTE
rpazoBe, mopaan Gaxra, 4e TEXHHKATA € IT0-HOBa, a
3aIIamaHeTo — Ho-TosaMo. ThproBusiTa B rpajia He
€ Ha IOYUT MOpaJy 3aBUIICHUTE [[EHN W HAeMH, a
PECTOPaHTBOPCTBOTO HE TPOIB(TIBA 3apaiu
HaJIOXKEHUTE MEPKHU.

e Kato ¢umHam, MoXe J1a CIOMEHeM, 4e
Mpeau Ja BJI€3eM B eNujJieMUYHaTa OOCTaHOBKA, B
KOSITO CM€ BC€ OIIle, TPaIbT OTHOBO HsMAIIE J0OpH
JaHHW, CBBpP3aHW C pabOTHA pbKa, 3aIUIaTH WIH
0e3paboTHila, HO TbK PECTOPAHTHOPCKUS OpaHIIl He
ycemanie TakuBa TPYJHOCTH M Oelle eIuH OT
MAaJIKOTO, KOUTO paboTexa 0e3 mpobnemu. Enno e
CUTYPHO — III€ € HY»KHO BpeMe He caMo Ha rpajia, HO
Y Ha [IJ1aTa IbPrKaBa, 3a Jia MPpeojoiiee ColuaaHara
(u He camM0) Kpu3a, 10 KOATO IMaHIEMUTA JIOBE/IC.
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Hugpopmayusa 3a uscnedsanemo:

Hscneosanemo 6e nposederno medxncoy 13.03 0o 14.03.2020 2. B neeo yuacmue 63exa 1918 uosexa. Om msix sicenu — 63.7%
u mworce 36.3%. Om msix 52.8% ca ¢ obpazoseamenna cmenen ,, Macucmuvp *, 27% ca ,, Baxanraewvp *, 17.5% ca cvc cpedno
obpasosanue, 2% ca ¢ nayuna cmenen ,,/lokmop“, a 0.6% ca ¢ ocnosno obpasosanue. Havi-mnozeo ca ywacmuuyume,
Koumo ca pooenu medxicdy 1980-1994 2., creo msx ca podenume medxncoy 1966-1979 e., 1946-1965 2. 7.8% u podenume cieod
19952. ca 6.4%. 32% om anxkemupanume ca Ha pLKOBOOHU no3uyuu, 68% umam usNvIHUMENCKU poiu. B uzciedsanemo
ca npeocmasenu pasiudHU CEeKMopu, KAmo Hau-mHo2o ywacmuuyu ca om ,, Tepeosus u npooadxcou” 17.3%,
., 30paseoonassane u papmayua* 17.2%, ,, UT/paspabomeane na copmyep* 16.9% u ,, [lpouzsoocmeo* 10.6%. 86.6%
om yyacmuuyume 8 u3Ci1e08aHemo pabomam Kvm nepuooa Ha cvujomo, a 13.4% ne. Om max 5.6% ca pecucmupanu na
bBropomo no mpyoa, a 4.6% om max ca 6uau oceob60denu om ceosa pabomodamen, kamo 4.1% cmamam, ue e no-oobpe 3a
msx 0a ca mam npe3 nepuooa Ha u3ebHpeoHomo nouodicenue 6 bvieapus (13.3-13.4.2020 2.).

*X0TeNMepPCTBO U PECTOPAHTHOPCTBO;

*(DUTHEC MHIYCTPUAITA;

*MonaHusT Ou3HEC;

*[leTponHaTa MHIYCTPUS,;

*KoorlepupaHUTE TOCTABKU H JIp.

IlocneacTBus MMale U 3a TPAHCIIOPTHT:
aBTOOYCEH, TAaKCHMMETPOB, BB3IYIICH, MOPCKH,
BKJI. IIPEBO3 HA CTOKH, JKEJIC30IBTCH M T.H.

| - BLBenenune

[Manpemusra, mopomena or COVID 19 u
OrpaHHYEHHATA, KOMTO TS MIPOBOKHMpPA IOBENOXA
IO WKOHOMHYECKH 3acCTOH, 3[paBeH Xaoc,
KaTakJIM3MH B 00pa30BAHUETO - CTPaX U TPEBOTH
B HaceleHHWeTo.  HemosHarata  CHTyaIus
MPOBOKHpPA IPHIAraHETO Ha  HEMONYIAPHU

METOJY 3a HaMallsBaHEe Ha IIpaBaTa U CBOOOIHTE
Ha xopaTta B beiarapusd. Exna ot mpuumauTe 3a
TOBa € BHBEXKJIAHETO HA U3BLHPEIHO IONIOKECHHE
3a MPBB ITBT OT BTOpaTa CBETOBHA BOWHA.
[locaeauuure OT MaHAEMHSTA 3acerHaxa

ITangemusaTra ce orpasu ce Ha T.Hap. Sharing
economy (MKOHOMHKATa Ha CHOIEISHETO) 3a
ITETHUYECKH TIpeBO3u M Omsuec. Ilox ymapa Ha
Kpu3aTa IIOMajHaxa. FOPHUCKOHCYJITaHTCKATa
JEWHOCT, CPEJHU MEHHDKbPH Ha OaHKH, event—

MPSIKO M KOCBEHO HWKOHOMHYECKH CEKTOpU H
paznuyau npodecun, KaTo:

*TypusMbT (TYpPUCTHUYECKH JICCTHHAIIWH,
OTePaTOPH,TAKETH, HAIIMOHAJICH, MEXTyHAPOICH
1 T.H.);
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MEHUJKbPH, MPEBOAAYN, YIUTEIA U PEIICTUTOPH
u T.H.2

KakBo o3HauaBa TEPMHUHBT ,,U3BBHPEIHO
nonoxkenune“? Cnopen un. 57, amn. 3 oT
Kouncturynusra Ha Peny6nuka boirapus® (KPB),
Ipu 00sIBIBaHE HA BOiHa, HAa BoeHHO win JIPYI'O
M3BBHPEIHO TOJ0KEHHUE ChC 3aKOH MOXKE J1a Ob/Ie
BPEMEHHO OrpaHHYEHO YIPAKHIBAHETO Ha
OTJIEJIHM [IpaBa Ha TPakJaHUTE, C U3KIIOYCHHE Ha
npaBata, npensuaeHu B wi. 28 KPb (mpaBo Ha
*kuBoT), wi. 29 KPb (3a6pana Ha MbueHue, Ha
JKECTOKO,  O€34OBEYHO WM  YHHIKABAIIO
OTHOIIICHHE, 3a0paHa HAa MEIUIMHCKH, HAy4HHU
WM JPYyrd OnuTH 0e3 JOOPOBOJHO IHUCMEHO
ceraacue), wi. 31, an. 1 KPb (Bceku oOBHHEH B
MPECThILICHUE Clie/iBa Ja ObJie IpeaajeH Ha
ChJIcOHATA BJIACT B 3aKOHHO OIPEJIEICHHUS CPOK),
2 (HUKOW He MOXKe Ja ObJie MPHUHYKJABaH Jia ce
[IpU3HAE 32 BUHOBEH, HUTO J1a ObJe OCHIEH CaMO
BBb3 OCHOBAa Ha HErOBOTO CaMOIIPU3HAHHE) U 3
(oOBHHSIEMHSAT Ce CcMsTa 3a HEBUHEH [0
YCTAaHOBSIBAHE HA NPOTHBHOTO C BIIS3JIa B CHIIA
npuchaa), wi. 32, ai. 1 KPb (HenmpukocHOBeHOCT
Ha nuuHMs KuBoT) B wi. 37 KPB (cBoboma Ha
ChbBECTTa, CBOOOJIA HAa MHCHJITA W H300pa Ha
BCPOM3IIOBEMAHNE MW Ha PEIATHO3HH WA
ATCUCTUYHH BB3TIICN).

Ha 13-tu mapt, 2020 1. B bwarapus 0Oe
BBBEIICHO M3BBHPEIHO Tnoyoxenne”,
[TapnamMeHTBT TO 00sBSIBa 3a TEPUTOPHUATA HA
msutaTa ctpada ot 13 mapt go 13 anpmi 2020 1., a
peumeHuero € B3ero eauHoaymuo ¢ 201 rimaca
"3a". Pa3xogkuTe B IapKoOBETe ca 3a0paHCHH,
OBNTapCKUTE TPaKTaHH ca TIOMOJICHH Ja ca
TUCITUTIIMHUPAHA, O(QOpMAT ce€ KOHTPOIHO-
MIPOITYCKATETHU MyHKTOBE Ha BXOTHO-U3XOIHHTE
TOYKH BBB BCHYKH TpajoBe. MHOTo OBp30 €
odopmeH u 11120 3a 6opOa ¢ KOpOHABHPYCA, KOWTO
Ha JHeBHa Oas3a ngaBa wMHGOpPMAIUMs Ha CBOH
OpuHHIEY W OTroBaps Ha KYPHAJIUCTUYCCKU
Benpocu. CromeneHara WHOOPMAIHS — TaM,
MOHSKOTa  TPEIW3BHKBA  IOBEYE  BBIIPOCH,
OTKOJIKOTO JaBa OTTOBOPH, a JKYPHATHCTUICCKUTE
HHTEPIpETAIlN U TaBaHETO Ha TpHOyHA Ha X0pa,
KOMTO U30MMavaBaT MEIUIIMHCKUTE (aKTh BCE
ToBeYe pasiens 00IeCTBOTO.

2. lamsHOB, A ,, Exnekmuunu 8b321e0u 3a NoCie0Cmeusima
om Covid-19“, Hapoonocmonancku apxue 3:31-43, 2020 2.
3l1oBeue nHpOpMAaIHS HA
https://www.challengingthelaw.com/medicinsko-
pravo/izvanredno-polojenie-definicii/

4 TloBeue nH(pOpMALUS HA
https://www.parliament.bg/bg/news/1D/5051
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ToBa nmpenn3BHKBa ITAHUKA y XOpaTa, KOUTO
pedsT Ha OIAIIKA IO Mara3MHH M alTeKH, a
MIPE3aracsBaHeTO YCKOPH CTPaxoOBETE B XopaTa.
I'panunure ce 3atBopuxa. Hanm 220 xwi. mymm
ryost paborara cu croopen JaHHUTE Ha
Obpnrapckata ATEHIMS MO 3a€TOCTTa 3a TO3HU
TEPUO/I. HMxonomuueckara LIEHa Ha
Oe3paboTuiiaTa 3a JOMAaKHHCTBATA U TEXHHTE
YJICHOBE C€ CBBP3Ba ChC 3aryba Ha JOXOJ H
HaMaJIeHHE Ha TIOTPEOIICHHETO U CIIECTIABAHETO .

Ot eana cTpaHa, ce HAJIOXKHUXA TIPOMEHU B
yact ot pasnopenoute Ha Koaekca Ha tpyaa (KT),
00yCJIOBeHH OT crenupUYHUsS XapakTep Ha
TPYAOBUTEC OTHOIICHHUA U CIICHUAJTHOTO YPEXKIaHC
Ha pela 3a BH3HUKBAHETO MM, ChIBPIKAHUETO U
npekparsiBanero  uMm. OT gpyra  cTpaHa,
MIpUEMaHeTO Ha 3aKOHA 3a MEPKHUTE U ICHCTBUATA
[0 BpPEME Ha WU3BBHPEIHOTO IIOJOKEHHUE
(BMJIBUII), mnpemocraBu Ha pabOTOAATEINUTE
»U3BBHPEIHU  TPaBOMOIIUS Jla  MPOMEHST
TPYAOBUTEC IIPABOOTHOIICHUA B HPCANPHUATHETO,
KaKTO | JIa IPEYCTaHOBSABAT JciHOCTTa My. HoBH
U3MEpEHUss Tolydnxa pabOTHOTO MSCTO U
pabOTHOTO BpeMe, Bh3MOKHOCTTA 3a MOJI3BaHE Ha
MJaTEeH W HEIUIaTeH OTIYCK W 3ala3BaHEeTo Ha
paGoTHute Mecra.®

Or 13 wmaii 2020 T. U3BBHPEAHOTO
MOJIOKCHUE B bhirapus oTMEeHEHO, HO 3a OJIM30
JIBC TOAWHH OCTaBa W3BBHPEIHO CIMUIESMHUTHO
TTOJIO’KCHHE.

Kpuzara, npegussukana or COVID-19, ce
OTpasy HEOIATONPHUATHO BBPXY WHBECTHIIUHATE U
paboTrHata cWiga, a OTTaM H®  BBPXY
MIPOM3BOMUTEIHOCTTa Ha Tpyda B bearapus.
IIpensun rmo0amHUs CH XapakTep MaHAEMHUATA
JOBeAe W [0 3HAYMTENIHO OTcilabBaHe Ha
CBETOBHHUTE BEPUTH Ha CTOHHOCTTA, KOETO
JIOITBITHUTEIIHO BPEIW Ha IMPOW3BOAUTEITHOCTTA.
HenocpencrBenust ¢okyc Ha mojauTUKaTa Oe 1a
ce mpeooee 3IpaBHAaTa KpU3a, HO ClIeBa Ja ce
MpeampueMaT W MEpKH 3a BH3CTaHOBSBAHE
pacTeka Ha IPOM3BOIUTEIIHOCTTA Ha TpyAa. Ore
npeau nosBata Ha COVID-19 chmecTtByBaxa
MIPUTECHCHUSI  OTHOCHO  IIEPCIEKTUBHTE  3a
JBJITOCPOYEH PACTSK Ha IMMPOM3BOJIUTEITHOCTTA Ha
TpyAa B pa3BUBAIINTE C€ WKOHOMHKH U

5 CrosHoBa, B ,HxoHOMHYECKH e(PEKTH BBPXY
JIOMaKWHCTBaTa B Obirapus B yenmosmsara Ha Covid 19".
WHnycTpranHy OTHOWIEHUS W OOIIECTBEHO Pa3BHUTHE
3:050-065. 2021 r.

® Mpanopa, II ,HoBuTe TEHAEHLUU B TPYHOBUTE
OTHOIIICHHS *, M3BECTUA - CIIMCaHUE Ha
Hxonomuueckn yHuBepcuret — Bapra, 2020 T.


https://www.challengingthelaw.com/medicinsko-pravo/izvanredno-polojenie-definicii/
https://www.challengingthelaw.com/medicinsko-pravo/izvanredno-polojenie-definicii/
https://www.parliament.bg/bg/news/ID/5051
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ITOCTHTaHETO Ha LIEIHTE 32 Pa3BUTHE 0COOCHO BB
BpB3Ka ¢ HaMasIsABaHe Ha GemHocTTa B Bharapus'.

Or gpyra  crpana, OjaromapeHue
Pa3BUTHETO HA JUTUTATHUTES TEXHOJOIHH JOBEJIEC
JI0 BE3HMKBAaHE HA HOBA — JWCTAHI[MOHHA, (hopMma
Ha paboTa M Ha SBJICHUETO ,,XOyM O(HC™ — HOBO
MOHSTHE, KOETO I1Ie ObJIe KIIOYOBO 3a Pa3BUTHETO
Ha JUTHUTaJIHATa UKOHOMUKA. AKO Ha NpcaxoaHu
eTaru caMo IIPH HIKOW CBOOOIHU ITpohecuu KaTo
TE€3M Ha KYPHAIMCTA, YYECHUs, XYIO0XKHUKA,
MmucarTessi, CaMOHAETHs OIpeaeiaeHa dYacT OT
pabotaTta ce H3OBJIHSIBA BKBIIH, a Jpyra Ha
pabOTHOTO MSCTO, Cera ¢ pasrPhIIaHEeTO Ha
YerBbpTaTa HWHAYCTpUATHA PEBOJIIOLMUS W B
pe3yirat ot nmanjgeMmusita ot Kosua-19 ToBa crasa
BaJIMJIHO 3a BCe MoBeue jeiHoctu. [IpoyuBane Ha
BbrarapckaTa cTormaHcka Kamapa HalpuMep COYH,
ye 50% ot paboTomaTe/IUTe Y HaC Bh3HAMEPsBAT
Jla MPOIBIDKAT MPHUIAraHeTo Ha JTUCTAHI[HOHHHTE
dopmMu  Ha pabota ciel  OTHAJaHETO Ha
M3BBHPEIHOTO TojoxkeHue. Ensa 6% ot
KOMITAaHMHTE e CE€ OTKa)aT OT ,,XOoyM odmuca‘
KaTO HayWH Ha OpraHuW3WpaHe Ha pabOTHUS
mmporec, Ipu IonoxeHne dve camo 17% or
paboTomarenuTe He NPUOSATBAT A0 padoTa oT
pa3crosHue. BuBeaenoro npe3 npojerra Ha 2020
T. U3BBHPEIHO TOJIOKCHHUE MPUHYKIaBa TOBEUE
OoT ToNioBHHATa padoromarenmw  (55%) nma
M3MON3BAaT UCTAHITMOHEH TPYAd B  CBOHUTE
npeanpusthsi, a 28% ca npunaranm Tazu Gopma
Ha paboTa ¥ Mmpeam.

XoyM OGHCHT ce MpEBPbhIIA B ,,HOBOTO
HOpPMaJiHO* U BCE MOBEUE KOMITAHUHU CE€ HACOYBAT
KBM HETO0, Thi KaTO TO3H BHJI TPYI CIIECTSIBa OhHC
MIPOCTPAHCTBA, Pa3XOdW 3a KOHCYMAaTHBH, a B
MHOTO CITy4ad MO)KE J1a TIOBHINHN €(DEKTHBHOCTTA.
B cp11oTo BpeMe TOi MMa U HSIKOW HETaTHUBH, Thil
kaTo paborara OT JoMa O3HaYaBa, de
B3aMMOJICHCTBHITA MEKIY CIY)KHUTCITUTE HE ca
CIIOHTAaHHH M CE€ OCBIINECTBABAT IO OIPEICICH
rpadmk  Ype3  KoMImoTep. Ilopaam  ToBa
KOMITAaHHHTE CE€ CTPEeMAT Ja Ch3IaBaT TakKaBa
XuOpHUIHA cpeaa 3a padoTa, ue B3auMOICHCTBHATA
Jla ce TMIOBUIIIABAT U JIa CTUMYIHPAT (POPMHUPAHETO
Ha HOBH MJICH ¥ MHOBAIIUK®,

7 T'octioguaoBa, C ,, Bausnue Ha Ko8UO Kpuzama vpxy
npou3eo0umenrHocmma Ha mpyoa 8 Owjaeapckama
uxonomuxa ', COIMaTHO-MKOHOMHYECKA  aHAJIH3H,
Knwra 2, 2021 1.

8 Mponanos, X ., Jueumanuzayusima na pabomuama
cuna u
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Il — KakBo mpoMeHH BBLBEKIAHETO Ha
W3BBHPETHOTO IMOJIOKEHHE 32 padoTenuTe B
bbarapus?

I[Ipu mangemusra or COVID-19 ce
YCTAHOBH, Y€ OpraHU3aliUTe OT YaCTHHS U
nyOJIMYHUST CEKTOpP IMPEMHMHABAT C HEOYaKBaHa
JIEKOTa KbM KaueCTBEHO HOBO pa3dupaHe OTHOCHO
MOHATHETO 3a paboTHO Bpeme. To Beue He €
peanen (¢akrop. ITo-BakHH ca CBBP3aHOCTTA,
U3IIBIHEHUETO Ha 3a0b/DKEHUSITA M IIOCTHTAHETO
Ha 1ocTaBeHure neiar. DOopMalHUTE ITPaBHU
U3HCKBAHMS IIPU H3BBHPEIHO IIOJOKEHHE ca
OyKBAJIHO HECHOTHOCHMHM, 3allOTO Ha MPeacH

IIJIaH n3Jms3ar I10-BUCHIN IIECHHOCTHU oT
KOJIGKTUBEH uHTepec. Hajomuara palora,
pabotaTta OT pa3CTOSHHME, pOTAIUATa Ha

d)I/ISI/IT-IeCKO OPpUCHCTBUEC HA pa3/IMUYHU CITYKHUTCIINU
B OPMCHTE B pa3IMYHM JHU OT CEAMHUIIATA U APYTH
BB3MOXKXHHU BapuaHTU U KOM6I/IHaHI/II/I BC€UC Ca
€XKe/THEBUE. Huxkoit (ocBeH KpailHuTe
MIPUBBLPKEHUIM HA HechecTosTenHaTa Beue [1lkoma
Ha ,,JI03UTUBHOTO MpaBo) HUTO C€ IT030BaBa,
HHUTO CH CIIOMHA 34 HHAOKTPHHHUPAHOTO ITOHATUC
3a paboTHO Bpeme. M ToBa e Taka, 3a1oTo U JBeTe
CTpaHH II0 NPABOOTHOIIEHUETO HMAT BBITHIOI]
HWHTEpEC OT I'bBKAB MOIX0 KbM BPEMEBHS aCIEKT
Ha Hemara’.

TlangemusTa ce orpa3d OCOOCHO CHITHO
BBpPXY COLMATHO-MKOHOMUYECKUTE OTHOIICHHUS
MEXIy XopaTa M BBPXY TSAXHATA IICUXHKA.
Conuanaure paOOTHULM H  CHEHUAIMCTUTE
paboTelny Ha mbpBa JIMHUS CE OKazaxa IoJ TOBa
Hali-CHITHO BB3JcicTBHE. MHOro paboTomaTend,
MEHHDKBPU U CITY’>KHUTEIH, Hape C MPHJIaraHeTo
Ha IIPOTHUBOCITHIEMHUYHUTE MEPKH TPSOBAIIIC J1a Ce
CITPaBAT U C HOBH CTPECOBH (DAKTOPH 1O BpeMe Ha
MMaHJIEMHUSTA KaTO:

e , CTHUTMATH3aIlHsl, 4€ padOTAT C PUCKOBU
MMaleHTH/KINEHTH;

® HEIOCTATHYHO CPECTBA 3a JIMYHA 3aIlNATa
1 HEOOXOJUMOCT OT IOCTOSIHHA OIUTEITHOCT;

® yBEIWYEHO pabOTHO BpeMe M HaMajeHa
COIIMAJTHA TTOJIKPEIIa;

® HE/IOCTATHYEH JIMYEH KaIlal[UTeT 3a TPIKa
3a cebe cu;

® HEeOCTaThUHA METUITHHCKA HHpOpMAaITUs
3a IBJITOCPOYHUTE eheKTH Ha MH(PEKIHSITA;

6v0ewemo na mpyoa*“, lkoHoMudecka MUCHI ® 66 (6),
2021 r.

9 Mrnaznenos,M,, "Vpoyume 3a opeanuzayuume om
nanoemusma COVID-19" Ilpaso, Tonumuxa,
Aomunucmpayus 2:02-15.
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° Mony4nxTe nu 6e3 3aKbCHEHWE, CBOETO NOCNEQHO AOrOBOPEHO TPYL0BO

B'bBHal'pa)K,D,aHME?

1,918 responses

CTpax OT 3apa3sBaHE HA CEMEWCTBOTO U OJNM3KU
xopa™®

Orpannuenusta, Hanoxenn or COVID-19,
IocTaBuxa 00pa30BaTEIHUTE CUCTEMHU B IISUT CBST

B CHTyallWss Ha MacOBO MHHABaHE KbM
JUCTAHIIMOHHO oOyuenne. I[lo maHHM Ha
UNESCO, MaHIEMUSITA MpeIn3BUKBa

Oe3mpereIeNTHA HApYIIEHWsT B 00pa3oBaTeaHaTa
cucrema. Hag 67,6% oOydaemu ot mioBede ot 140
IbpXKaBM HE I[OCElaBaT YYWJIHMIINE 3apaju
MMaHIeMHUYHAaTa 00CTaAHOBKA

bbarapus,  ®panmus,  Hwunepmanmgus,
benrusi, Pymbausa, Ounnangus, Curramyp,
IOxna Kopes, SInonust, bpasunus, ABcTpanus 1
MHOTO JIpyrH  Abp)KaBH IPEMHHAaxXa KbM
JUCTAHIIMOHHO OOy4YeHHE OIle¢ B HAJaJloTO Ha
00SIBEHUTE OrpaHUYCHHUS.

Y4acTHHIIUTE B O0YUUTEITHUS IIPOLIEC Y HAC
— VUWTEIW, YYEHHIU, IUPEKTOPU, POIUTENIH,
TpsiOBaIe aa MPEMUHAT Ipe3 TojiiMa IIPOMSHA.
IIpekbcBaHETO HA YUCOHUS IPOLEC B YUUIUIIATA
B CTpaHaTa, BbB BpbB3KA C OrPAHUYCHUSITA,
Hanoxkenn or COVID-19, mpomenn KakTo

[o Kakea cTeneH MOXKETE 0a BnasTe MPAKD KaTO CNYXMTEN Ha NPOABNAKWMTENHOCTTA

Ha paboTHMA cn pen?

1,918 responses

10. I'anges, A ,, Vnpasnenue na uoeewkume pecypcu 6
opaaHuzayuume 3a CoyuanHa paboma 6 yCiosuama Ha
nanoemusima Koeuo-19“, monorpadus, Copus, 2021 r
11 Jfloroscka, K; Acenoa, A u Hauesa, B ,, Kauecmeo
Ha eIeKMPOHHOMO OUCTNAHYUOHHO 0DYYeHUe 8 YCI06Us
Ha naudemuama om covid-19 (pezyimamu om
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® =
® He

n OIyYHX 10 4acTHU4HO

OpraHM3aIMsITa, Taka U METOIUTE Ha O0y4YeHHE
B y4duJuiaTa. He Bcuukm 6$IX3 IIOATOTBEHHU 3a
TO3M mporec. biarogapeHue Ha ycwiIMATa Ha
BCHYKHU 3aMHTEPECOBAHU CTpaHu,
JIUCTAHIIMOHHOTO 00yueHue B brirapus ce ciaydu
CPaBHHUTEJIIHO YCIICIIHO. Y Hac MPEeaIpUeTUTe
MCPKHU oT HMHCTUTYIIUUTC 6;1xa HAaCOUYCHU
INPpUOPUTECTHO KbM OCHUI'YPsABaHC Ha edﬁ)eKTI/IBHO
paGoTella cucTeMa 3a JMCTAHIMOHHO 00yueHne™,

EnuH oT dakTopuTe, KOUTO C€ MPOMEHHNXA
C BBBCKIAHCTO HA U3BBHPCAHOTO ITOJIOXKCHHUEC U
Pa3IMYHOTO  MPECTPYKTypHpaHe  Ha  ICIHU
MKOHOMHYECKH CEKTOPH, KOMIIAHUHM M OTICIIH.
Uecto 1mociaenBalUMTe MEPKUA BIHSIEXa BBPXY
YyecToTara Ha II0Jy4aBaHE Ha JOrOBOPEHOTO
TPYAOBO Bb3HAIPAKICHHE, KAKTO M B HETOBHS
obem. ExauH oT cTpaxoBere Ha paOOTEIIMTE HE
MMEHHO B Ta3M II0COKAa — M€ IPOABIDKA JIH
U3IUIAINAHETO Ha TEXHHUTE 3aIlJIaTH, aKO C€AMH OT
CIIEMEHTUTE € HMEHHO IPECTPYKTYpHUpPaHE Ha
TeXHUs 00eM, YecToTa Ha H3IUIAIlaHe, MOpaad
MeXayhHupMeHa 3aUTEKHSIOCT WIIH MPOOIeM C
B3€MaHHUs OT CTPaHa Ha KIMCHTH.

@ (

@ HamunHo

@ [o ronama cTeneH
o vasecTHa cTened

@ NMpogbNAUTENHOCTTE Ha pAGOTHHA MK
JeH 3a8BHGH MALANO OT APYTH Xopa

@ B momenTa He paGoTA

npoyugane muenuemo Ha yuumenu), Coduicku
YHUBEPCUTET “CB. Knument Oxpunckn”,
Buonornueckn dakynrer, Kartenpa Meroanka Ha
ob0yuenneTo no 6uonorus, 2021 r.
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Mma nu 2aenweHo oceoboXAaBaHE Ha XOPa, KOETo & MHULMMpaHo oT PaboTopartens

Bu npe3 nocnegHua Mecew?

1,918 responses

Cnopen ToBa macienasane, oimu3o 15% or
AHKeTUPAaHUTE WM HE ca [oaydywid 0e3
3aKbCHEHUE CBOCTO BB3HAPAXKJICHUE WM Ca
B3€JIM CBOsITA 3aIljIaTa, KOSTO HE € OMJIa B IIbJIHUS
00€eM OT JIOTOBOPEHHSI TAKbBB.

Jpyr ememMeHT Ha  TOTCHIIUATHUTE
MMPUHOMH 33 TPECTPYKTYPUPAHE IIPH ITOA00EH THIT
KpHU3U € 0CBOOOXKIaBAHETO Ha CiyxuTenu. Yecto
TOBA € U HAa-OCHOBHUSIT CTpax y THX.

Criopei ToBa H3Cle[BaHE, IPOBEIACHO B
nepuona Ha 13 mapt - 13 mapun 2020 1. mpm
18.4% ot aHKeTHpaHHUTE ce HAOII0AaBa 3aBUIIIEHO

Qe

®[a
® He

He ckm wyn/pastpan 3a nogodHo Hewo
@ He paboTs noede o7 eauH Mecel

32 CEKTOpU KaTO CTPOUTENCTBO, B PAa3IHYHH
chepr Ha THpProBusita (He OHJIAHH), TYPU3BM U
PECTOPaHTHOPCTBO.

Criopell MHEHHETO Ha aHKETUPAHUTE CITY>KUTENH,
mpu 21.9% or Tax o0embT Ha pabora ce €
yBenuuni, a 3a 31.1% HsiMa oce3aema IIpoMsHA.
Ipu 33% obaue obOemuTe Ha pabora ca ce
HaMaJIWIH, KaTO OKOJIO 4% OT B3EJIUTE YIacTHE B
TOBa W3CIIEABaHE pa0OTONATENST MM € TIpen
(hanur.

MNpomeHn N ce obemMtT Ha paboTa 3a Bac, kaTto cnyxkuren, cneq o6AssBaHe Ha |_|:|

WM3BBHPEOHOTO NONOXeHKe B benrapua?

1,918 responses

OCBOOOXKJIaBAaHE HA  CIYKHTEIH, KOETO €
HHHUIUAPAHO oT CTpaHa  Ha  TEXHUTE
pabortomarenu. [IppuynHNUTE MOXKE J1a Ca Pa3IMUHA
— HaMaJIeHH 00eMH Ha pa0oTa, crajl B TbPCEHETO,
HaMajsIBaHE HA pa3XxoJd W ONTUMH3ALUS Ha
Haerutre. 3a 17.4% sumncara Ha Takasa
nHpOpMAIUs HE MM TII03BOJsABA Ja OBJAT
KaTEropudyHu B CBOSTA UH(MOPMHUPAHOCT U
MIPEIIoYeTaT MOJOKUATEIHNAS B CIIydas OTTOBOD
»HE®. Hero ca m36pamu 60.4% oT n3Bajakara.
Emna oT XUIOTE3HWTe, KOMTO O€ IIMPOKO
MonmyJasipu3dpaHa €, 4Ye 10 BpeMe Ha
M3BBHPEIHOTO  IOJOKEHHWE  MHO3MHA  OT
paboromarenuTe ca mpea (anut, HaOMOAaBa ce
MacoBO OCBOOOKJIaBaHE Ha Xopa M cHajJg B
obemuTe Ha paboTta. BeposTHO TOBa O€ BaHIHO
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@ OBembT Ha pafioTa ce yBenum
@ Paborara ce Hamanu

3acera HAMa ocesaema NpoMaHa
@ PaboTonaTenaT mMu e npen ganut
@ B momeHTa He paboTa

ABTOHOMHOCTTa TIpH OIpEneiIsIHe Ha
MPOIBJDKATETHOCTTAa Ha pPabOTHHS JCH IpH
M3BBHPEIHO IMOIOKEHHWE € eIeMEHT Ha BCe TI0-
JKeTaHaTa T'bBKaBOCT OT CTpaHa Ha CIY)KUTEIINTE,
ocobeHo, ako Te He pabdoTAT B oduC WU ca
xuOpujaeH HauuH Ha pabora. Ilo Bpeme
M3BBHPEIHOTO IOJOXKEHUE, STHO OT KITFOUOBHTE
MIPECTPYKTypUpaHUs, KoeTo Oe¢ W JIOHAKBIC
CJIEIICTBHE OT 3amoBeaTa Ha MMHHCTBpa Ha
3/IpaBeoIa3BaHETO Kacaelie U pabOTHUTE MECTa.

3a Ommzo 40% OT aHKETHUpAHHTE,
ONPEICIITHETO Ha  MPOIBDKHTETHOCTTA  HA
paboTHHUS UM JICH € U3IUIO B TEXHUTE PhIlC. 3a
27.7% camM0 10 W3BECTHA CTENEH, JOKATO IMpHU
21% mpOABIHKUTEIHOCTTA Ha PabOTHUS UM JIeH
3aBUCH U3IISLIO OT JPYTH XOpa.



Velikov / Journal “Careers”, Vol. 2 (1), 2022

Cnyusano nv Bu ce npes nocnegHvs Mecel, Aa U3nNon3BaTe NNaTeHns CU OTNYCK, He No LD
Bawe xenanue?

Vma nv gobpoBONHO HanyckaHe Ha Xopa Ha HacTosWwaTa Bu opraHaaunsa, cnegcteme |D Ce
WU3BLHPEAHOTO NONOXEHWE NPe3 NOCNeqHNs Mecel?

1918 respanses 1.918 responses

@
@ He

He CbM 4yNipasipan 3a noaoGHo Helo
@ He pabiora noseqe oT eaH Mecel

Baxno Oe 3a mac ga pasOepeM Koe Haii-
MHOI'O € JIMIICBAJIO Ha CIY)KUTEIHMTE Mpe3 TO3U
eIMH Mecel[ BbB BpeMe B KOETO cBoOomara Ha
B3eMaHe Ha PEIIECHHUS € CBELIEHO MPaBO U JIECHO
JIeMOHCTpPHpPaHa OTTOBOPHOCT Tpeau 13-Tu maprt
2020 r. Koe Bu auncea uati-mnoz2o 6v6 Bawama
paboma npe3 nocieoHust mecey, no epeme Hd
U36bHpeoHomo nonodxcenue 6 bvazapus??

1. PasHooOpa3uero Ha pabOTHHUS [JIeH —
44.6%

2. BzammoorHoIIeHHTA
pabora — 39.6%

3. Konerure — 35.9%

4. Nuuamwukata — 31.1%

5. IIeryBanusra — 21.4%

Xoparta ca coluanHu )XUBOTHH . IT0 Bpeme
Ha PECTPUKIHUHUTE BBBEACHH OT OBJITAPCKOTO
MIPAaBUTEIICTBO, HAW-MHOTO CIYXXHUTCIUTE ca
CTpaaju OT TOBA, Y€ HE ca MMM HEOOX OTMMHUS
00eM JKMBH COIHMAHA KOHTAaKTH, KaTO TIpH
NIpEeMUHABAHETO Ha padoTa, KOATO € W3ISI0
BKBIIIM C€ OrpaHWYaBa W Pa3HOOOPA3WETO Ha
paboTHHUS JCH, TOHIKaBa Ce¢ JWHAMHUKATA H
JIATICBAT  0CE3aeMO  YOBENIKaTa  TPyIoBa
IUHAMPKA, KOSITO TPYIAHO MOXe 1a Obiae
3aMEeCTeHa OT PETYJSIPHUTE OHJIAWH Cpelru ¢
HEMOCTOSHEH WHTEPHET, IEpPMaHEeHTHH IIIyMOBE 1
JIATICA HA KUB KOHTAKT.

Ilo Bpeme Ha  Kkpu3a, MOHSIKOra
CITY’KUTEIINTE PelaBat J1a CMEHST CBOsTa padoTa.
Yecto TOBa MOXKE Ja € TOPOJCHO OT HOBHTE
MpaBujia, KOUTO € HEOOXOTUMO Ja Ce BBHBEMAT,
aJarTanys Ha ApyT TUII o0eMHu Ha paboTa, CMsSHa
Ha TIO3UITUH, OTACIH WX MEHUIKBPH. Hsakon ot
Te3H CITYKUTEITH MmoJiyqaBaT  IO-T00pHu
npeuiokeHns 3a pabora. Dakr e, dve mpu

o BpeMe Ha

12 Ha To3n BBIOpOC 6xa nageHn 12 OImM 3a OTTOBOp,
a BCEKH aHKETHPaH MOXKEIe 1a n3depe Hall-Oam3KuTe
JIO HETO.

13 Or enHouMenHaTa kHura Ha Enuar ApbHCHH —
Yogexwvm ,,coyuanio sxcusomuo ““. [ToBede
nHpopmanus Ha
http://www.rovel.bg/rhouse/human_the_social_animal
pdf

1% TToseue undopmanus Ha
https://www.cnbc.com/2022/03/22/great-resignation-
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® [
® He

KPU3UCHHU CUTYaIlMH TCHACHLIHITA 33 JOOPOBOIHO
HamyckaHe ¢ oOparHata. BeposTHO u 3aToBa
roJMHa CJIe/ TaHJAEMUITa Ce 3arOBOPH 3a T.Hap.
“20mamomo nanyckane**,

[Ipe3  wu3cnenBaHusi mHepuoJ HE  ce
HaOJo/laBa  TEHJCHIUS  3a  JIOOPOBOJIHO
HaIyCKaHe Ha HacTosIl padoromaren. Exsa 9.9%
OT aHKETHPAHHUTE TBHPISIT, Ye HaOII01aBaT
TOBa TaM, Kbjaero padorst. Ilpu 23.7% nwumcara
Ha HGOpMAIHsI UM MpevH Jia ObJIaT KaTerOpUIHN
B CBOSI OTTOBOP.

Emuna ot paboTomaTelcKuTe NMPUHOMH 3a
3ama3BaHe Ha paOOTHH MeCcTa M MUHUMH3HPaHe Ha
pa3xojM OT M3IUIAIIAHE HA HATPYIaH OTIYCK € Jia
HakapaT CBOUTE CIYKMTEIH Jia IO M3MOJI3BaT I1Pe3
Mepro/ia Ha W3BBbHPEIHO IMOJIOKeHHE. ToBa HE €
HEMPEMEHHO HEeraTHBHA IPaKTHKa, OCOOCHO B
MIEPUOJT Ha KpHU3a, KOATO € MOPOojieHa OT CBETOBHA
CTarHaiysi, Ipo0jeM ChC 3asIBKH M JIOCTaBKH H
HaMaJIeHU obemu Ha MEKIyHAPOICH
CTOKOOOOpPOT.

3a 0im30 25% OT aHKETUPAHHUTE, TEXHUS
paboromaTen e HMpUOSATHAT 0 Ta3W IPaKTHKa™.
Yn. 7, an. 2 or 3MJIBUII pernamentupa
BB3MOJKHOCT Ha paOOTOMATEINTE U OPraHHUTE I10
Ha3HAYaBaHE Ja MPEIOCTaBsT J0 €IHa BTOpa OT
IJIATEHUSI TOMUIICH OTIYCK Ha paOOTHHKA WM
CIIy’)KUTENISI ¥ 0€3 HErOBO ChIVIACHE B YCIOBHSTA
Ha U3BBHPEAHO nonokenne. Korato obaue

nopaau 00SBEHO M3BBHPEIHO IOJIO0KCHHE
ChC 3a110B€] Ha Pad0TOAATENIs M ChC 3aI10BE/] Ha
JIIbPKaBEH OpraH € MpeycTaHOBeHa paboTaTa Ha
OPEANPUITUCTO, Ha YaCT OT IPEANPHUATHETO WM
HA OTIACAHH PaOOTHHUIM M CIYXKUTCIH, CIIOPE
HoBata pasmopexda 173 a, an. 1 or KT
padoTo/ATENAT UMa MPABO Jia MPEAOCTABU

continues-as-44percent-of-workers-seek-a-new-
job.html#:~:text=Investing%20Club-

, The%20Great%20Resignation%20continues%2C%20
as%2044%25%200f%20workers,l00k%20for%20a%2
Onew%20job&text=Forty%2Dfour%20percent%200f
%20employees,the%20Great%20Reshuffle%2C%?20is
%20continuing.

% Moseue undopmanus Ha
https://www.gli.government.bg/sites/default/files/uplo
ad/archive/docs/2020-03/1_CZB.pdf

He paBioTa nosede OT eauH Mecey
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Axo Bawwat paGoTonaten e HanpaBun BeYe ChKpalleHWe WKW NNaHyBa TakoBa BbB

QCO

BPBb3Ka C KpW3aTa, CMATaTe N, Ye NPOLEeCcsT € Npo3paqYeH 1 cnpasegnue?

1,918 responzes

IIaTCHUA TOAWIICH OTITYCK Ha pa6OTHI/IKa NN
CIIY’)KUTEIIS U 0€3 HEroBO ChIJIaCHe, BKIIFOUUTEITHO
Ha pabOTHUK WM CIYXKHTEI, KOHTO HeE €
npuo0uT 8§ Mecera TPyJI0B CTax.

IIpozpauHocTTa B  NPOLECHUTE  MEXKIY
paboTonarTes U CAYXKHUTEI € KIII0U0Ba, KOraTo ce
nirpaxxkaga v nogabprka AOBECPUECTO MCKAY TAX.
Oco0OcHO B TIepUOJl HAa KpH3a U H3BBHPEIHO
TOJIOYKEHHE.

Ha Tto3u BBHpOC 1peoliiagaBa Haii-
TOJIOKUTCIIHUAT OTTOBOPp — HACTOAIOUAT MU
paboronarel HE € OCBOOOIWII CIYKUTECIU U HE
ianupa 1a ro npasu (47.8%). ToBa ore BETHBK
3aTBbpkaaBa  (aKThT, Y€ II0 BpeMe Ha
M3BBHPEIHOTO IOJOKEHHE U I10 CICHHAIHO B
HEroBUs  IIbPBM  MeECEIl ca  IOCTpaiain

W3anureare nu CTPax, ve o KPar Ha 2020 r. Guxte MOrnu 43 narybure HacToAWATa Cn

@
@ He mora fa npelgHa
He
@ HactoawwaT mu paBoTofaten He e

0cBOGOONN CNYHUTENW W He NNaHkpa fa
ro npagn

@ B momeHTa He patoTa

MPOBOKMpAa W HE HaA TMOCACAHO MSICTO —
BPEMEHHOTO OTpaHWYaBaHE Ha JBHKCHHE, MpaBa
1 CBOOO/IM HA IPaXkJIaHUTE HA CTpaHaTa HU.

I11 — CTpaxoBe ¥ TPEBOI'M B HACEJIEHHETO
10 BpeMe Ha MbPBHS Mecell 0T BbBEXKAaHe Ha
H3BBHPEIHOTO MoJI0KeHue B Bhiarapus

CTpaxbT NpH XopaTa € €dHa OT Haii-
YECTUTE CEMOIMOHAIHM PEaKIMd M € obuuaiiHa
3allMTHA peakius. TpeBorata € €MOIMOHAIHO
ChCTOSIHME, BB3HMKBAI0 B CHUTyalldd Ha
HEOITpe/IeIeHa OITaCHOCT U IIPOSIBSIBAIIIO CE B
OYakBaHe Ha HEONAronmpusATHO pa3BUTHE Ha
CHOUTHSATA.

patora 3apafn KOHOMUNECKUTE NOCNEACTEHUA OT naMgemmuara’?

1,918 responses

ompeaeleH HKOHOMHYECKM CEKTOPH, a He
OOMIMHCTBOTO OT TsAX. He morar ga mpeneHsT
20.8%, a 14.8% cmsaTaT, 4Ye MPOIECCUTE II0
CHKpAIlleHHs ca TPO3payHyu WU crpaBemauBu. He
cmsrat taka 11.2%

Ha 6aza Bcmuko pasriiegaHo 10 TyK ce
(hopMHpAaT SIBHH M IPUKPHUTH CTPAXOBE U TPEBOT'H
B aHKeTHpaHuTe. Te ca MOpoAcHU OT pa3InyHU
(hakTOpH, a OCHOBHHUTE TMPEANOCTABKH ca
MaHAeMUsATa, HKOHOMUYEeCcKaTa Kpu3a, KOSTO Ts
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lD Cao
® 0
e
© Ha Mofa f1a NpoueHa
© [opu sa nxyln HacTosuara cu padora

L2 3AN0NKA [0 MeCoy ApyTane
© B momonra 1 paliors

CTpaxbpT € peakius Ha HIKAaKBa 3aIiiaxa ¢
BpeMeBa JIOKAJIM3AIUsA B JIMYHOTO HACTOSIIE, a
TpeBorara €  TeHepaJIu3upaH, madyseH,
Oe3mpenMereH CcTpax, KOHTO ¢ JIOKaIM3WUpaH B
OBJIEIIETO HA JITYHOCTTA 1 YECTO € 00YCIIOBEH OT
HE OCh3HABAHETO Ha M3TOYHHUKA HA OMACHOCT.

Tlo BpeMe Ha W3BBHPETHOTO IOJIOXKEHHUE,
34.1% oOT aHKETHpPAaHWUTE TBBPIAT, Ue H3IMTBAT
cTpax, e no kpasg Ha 2020 r. Omxa Moriau naa
U3ryosT cBOsITAa paboTa 3apagd HKOHOMHUYCCKUTE
MoCeACTBUS O naHjemMusaTra. ChbBCEM MaJKO I0-
Majko or Tax (32.4%) TBBPIOAT, Ye HE M3IMUTBAT
TaKkbB CTpax, a 18.2% He morar ja mpereHsT.
[ena Ha ONTUMHUCTUTE, KOUTO CMATAT, Y€ IOPHU
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mpu 3aryba Ha Hacrosmiata cu pabora Owxa
3aloYHa ChBCEM CKOPO HAKBAE Ipyraae ¢
o130 9%.

Hamu wu  Ao0Konko
AHKETUPAHUTE 33  CBOETO
obpaemnie?

ca  pa3TPEBOXKEHU
npodecuoHaNTHO

YyecTBaTE NK CE pa3TpeBoxkeH/a No oTHoweHWe Ha BaweTo npodecrnoHanyo teaewe?

1,918 responses

Kou ca nati-eonemume Bu cmpaxose npe3

nocneonus mecey?®

1. la He c pazboiee HSAKOH OT MOETO
cemeiicTBo — 67.8%

2. Jla He CTOsS 3aTBOPEH BKBIIU TBBHPJE
Ieiro — 36.3%

3. Jla me 3ary0s padorara cu — 29.4%

4. Jla e me 3apas3u Hskoi ¢ COVID 19 —
28.5%

5. Jla He Mora Ja CHopTyBaM aKTHBHO —
27.1%

Crpaxset oT Heno3Hartara 6oaect (COVID
19) Ge mHaii-cuieH mpe3 MMepHoAa Ha U3BLHPETHO
nonoxenne B benrapus. YUecTto pa3HorocouHara
nHpOpMAaITUsI 00BpKa JIOITBITHATEITHO
HAaCeJICHNETO, KAKTO M JIUTICATa Ha OpTaHU3aIus 1
eIMHHA KOMYHHMKAITMOHHA cTparerus. BomeHero
Ha ITBIHOIICHEH COIMAJICH KUBOT € IPYT OCHOBEH
CTpax, a TO3M OT 3aryda Ha paboTa ce Hapexaa Ha
TPETO MSCTO, CTIOPE AHKESTHPAHUTE.

TpeBorata e crpax OT OBIEIIO CHOUTHE.
OyHKIUATA HA TpeBorara € He camMo Ja
MIpenynpekIaBa 3a OIMacHOCT, HO M Ja MMOATHKBA
KBM TBpPCEHE M KOHKPETH3UPAHE Ha OMACHOCTTA,
KbM AaKTHBHO H3ClelABaHE Ha PEaIHOCTTA.
TpeBorata ¢ 1m0-00ImI0 TOHATHE OT CTpaxa —
BKJTIOYBA HECHUTYPHOCT, 0E3ITOMOIITHOCT,
HaJAlCHSIBaHE Ha (aKTopa.

BxirouBa pa3nuyHN BEreTaTUBHH ITPOSBH.
Baxen cumnrom e npu: genpecus, OKP,
pa3JIMYHU HEBPOTHYHU pa3CcTporcTBa. CBBP3BA CE
¢ nmepmmur Ha ['AMK, HO ce mpenmonara
TUCQYHKIUS U TIPA JPYTH HEBPOTPAHCMUTEPHH
cucremn’’,

18 Ha To3m BBIIpOC Gs1Xa nanenu 21 ommmu 3a 0TroBop,
a BCEKM aHKETHpPaH MOXeIIe Ja u3depe Haif-Oam3KuTe
J0 HETo.

7 Tloseue mndopmamms na https://www.intermedica-
bg.com
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@ [a
® Mo-ckopo aa
He mora aa npeleHs
® Mo-crkopo He
@ He

CyMara Ha MOJOXHUTEIHUTE OTTOBOPH
(,,Ja*“ u ,,J1o-cCKopo Aa‘) Aanu aHKETHPaHHTE Ce
YyBCTBAT pPa3TPEBOKEHW II0 OTHOIIEHHWE Ha
TSIXHOTO IpodecHoHaNHO OB el € okoio 44%, a
9.1% He Morar Ja MmpereHsT

Ako usnumeame mpegoza npe3 nOCiIeOHUs.
Mecey, om Kakeo e nopooena ma?*®

1. HamanaBa"ne Ha ceMeilHUS OIODKET —
27.6%

2. HeBb3moxkHOCT na MOUTBPKaM
CeralHus CH HauyuH Ha KUBOT — 26%
3. HeBb3MOXKHOCT na omnass

CIECTSBAaHMATA CH, KOMTO HMMAaT Apyra el —
22.5%

4. HeBB3MOXKHOCT Ja 3aeNIsIM ,,0eTu mapu
3a yepHu Auu" — 21.6%

5. HeBB3MOXHOCT Ja IoMaraM Ha CBOWTE
poaurenn — 19.1%

TpeBOoXXKHOCTTA € CHIIHO 4YyBCTBO Ha
HallpeKEHWE MW CTpax, 4YecTo OensI3aHo OT
(bU3HOTOrMYHM TIPU3HAIIM KAaTO H3IIOTSABAHE,
HAIIPETHATOCT, AMCITHES, TaXUKApIUs, ChbMHEHUS
OTHOCHO P€aJHOCTTa M €CTECTBOTO Ha 3alljiaxa,
KaKTO U COOCTBEHHUTE CITOCOOHOCTH 3a CIIPaBSHE C
Hes.

YacT oT XapaKTEepPUCTUKU Ha TPEBOXKHOCTTA

ca:

- JluHaMHUYHO CBCTOSIHHE Ha  IIEHTpaJIHA
aKTUBalMs, KaTO C€ aHTKUPAT MHOXKECTBO
CTPYKTYPH.

- TpeBO)KHOCTTa € HeO6XO,Z[I/IMa OpeanocTaBKa 3a
moArOoTOBKa M IIpCHAarjaca IIpu Cpflia C HOBHU
CTUMYIJIA, nMamu BaXHO CBOJIIOIIMOHHO
3HAYCHHUC,

18 Ha To3m BBIIpOC 6s1Xa nanenu 11 ommu 3a 0TroBop,
a BCEKW aHKETHpPaH MOXeIIe Jla u3depe Hail-OIr3KuTe
JI0 HETO.
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- IlpencraBnsiBa  MUPOKO  pa3npoOCTPaHEH
(heHoMeH (YOMKBHTEPHA €).
- IlpuBumHo e ¢ amMOppHO MBPBUYHO

OpcacTaBsaHC.
- T'peBO)KHOCTTa nmpornda € THUIIHWYHU TCICCHU
CUMIITOMM.

oOKpBXKaBamlata cpema, MOpoAbDKaBall B
WHIUBUIYaTHATE PEaKIMH U TOM MOXe aa Oble
M3IJI0  TIOKPUT C TICUXOJOTUYHHM TIOHSTHAL
I'maBHaTa oTnMUWTENIHA YepTa, pasrpaHHYaBaINa
MCUXUYHHMS OT (DHU3HUOJIOTMYHUS  CTpec, €
00CTOSATEICTBOTO, Y€ IPU IbPBUS PEAKIIUATA

YyecTeaTe N ce Nog NOCTORHEH CTREC OT HECUIypPHOCT 3a BawwTte goxogu?

1,918 responses

IlpencraBaTta 3a TPEBOKHOCT CE€ JIBHKH
MEeXIy TOBa, dYe TA € TIOKazaren 3a
HENPUCIIOCOOEHOCTTa Ha YOBEK KbM Cpeaara Jio
MpueMaHeTo ¥ 3a CBOEOOpa3eH CTUMYJIATOp,
OopraHu3upalll u HaIpaBJIsIBaIl| YJoBCIIKaTa
akTHBHOCT. KoraTo TpeBOKHOCTTA OCE3aTEITHO U
OTIPEZICNICHO HapyIlaBa TPYAOBHS CTEPEOTHII,
COIIMAJIHATA aQJaNTalyds W BOTW JIO IOsSBaTa Ha
CTpaJaHre, Ce Hajlara JICYCHHETO M.

CrpechT TIpencTaBiisiBa  ycemlaHe  3a
HalpeKeHUE, TPEBOKHOCT W € JTUHAMHYHO,
BPEMEHHO, ISJIOCTHO CHCTOSHHE Ha YOBEIIKATa
JUYHOCT, BB3HUKBAIIO IIOA  BJIUSHHAC Ha
pa3HooOpa3Hu cTUMYIH. MoJKe 1a ce OTpeeid |
KaTo CHenmuUIHO pearupaHe, BCICACTBHE Ha
CIIOKHO B3aWMOIEHCTBHE MEXKIYy CyOeKkTa u
oOKpBkaBamaTa TO  JICHCTBHUTEIHOCT  IIPH
HETIOCPEICTBEHO OTpa)KEHHE Ha CTpecoreHHaTa
cutyanusa. OcHOBHAaTa TCHICHITMS Ha CTpeca ©
BB3CTAaHOBSIBAHE HAa OMOJOTHYHOTO, TICHXUYHO H
COIIMAJTHO PaBHOBECHE HA JTMIHOCTTA.

Crpecor, ciopen Xanc Cenue'®, e pesyarar
Ha CHTYaIliH, B KOUTO OPTaHU3MbBT € U3JI0KEH Ha
BBHINHA 3arUiaxa. Puuapn Jlazapyc® nopassuBa
uneute Ha Cenne, GOKyCHpalKH ce€ BBPXY
mporieca, 4pe3 KOWTO XOpaTa ce CHpPAaBAT ChC
crpeca. BeBex1a MOHATHETO ,,[ICHXHYEH cTpec” —
MpoIec,  3amodyBaim]  MOJ  BIWSHUE  Ha

¥Tloseue undopmanus Ha
https://mww.ncbi.nlm.nih.gov/pmc/articles/PMC5915
631/

DMloseue urdopManys Ha
https://blackswanstress.weebly.com/lazarus-
theory.html#:~:text=Lazarus'%20Theory%200f%20St
ress,'
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3aBHUCH OT TOBA KaK JIMYHOCTTA UHTCPIIPETHPA NN
OIICHSBA 3HAYCHHETO HAa MAJICHOTO YBPEXKIAIIO,
3aruianBanio chourue. [Ipu BTopus ChbCTOSIHHETO
Ha TBHKAaHUTE NPIKO ONpPEIeNisi BPEIHOCTTA.
IIpomeckT HA ICUXWYHUSA CTpec, cropen Jlazapyc,
ce ompeneNss OT IO3HABATCITHHUTE IIPOIECH Ha
WHIWBUIA, T.6. OT HeroBaTa TIpeEIllecHKa Ha
CUTyaIusiTa.

CuMITOMHTE, CBBP3aHU ChC CTPECA BIHASIT
BBPXY IMOBHIIIABAHETO Ha KPBHBHOTO HAJSTAHE U
chpIaeyHaTa YeCcTOTa; KHUCIIOpOAHATA
KOHCyMaIlusl, HHWBaTa Ha KpbBHATa 3axap;
MOHIKaBa C€ MYCKyJaHaTa M Cce HaTpylBar
Ma3HWHH, HapymaBa Cce€ KadeCTBOTO |
KOJIMYIECTBOTO Ha CHHSI, IIOHIKaBa CE MOTOPHATA,
KaKTO M CEKCyajlHaTa aKTHBHOCT. XPOHHYHHUST
CTpeCc BOOW JO TIosSBaTa Ha JCIPECHBHU
CHMITTOMH.

bmmzo 42% oT aHKeTHpaHUTE ca IIOX
MTOCTOSTHEH CTpeC IMOPOACH OT HECHTYPHOCT 3a
TexauTe moxomu. Ha apyrus momoc ca 50%,
KOHUTO HsIMaT TaKWBa ChCTOSHUA. He morart ma
npenesar 8%.

IV — iMa Jim npoMsiHA B HarjJIacuTe Ha
XopaTa KbM fekemMBpu 2020 r.”!

B apyro mpoyuBaHe, KOeTo ce mHpoBene
nipe3 gexemBpu 2020 1. 6s1xa N3MEPEHN HaTrJIacuTe

2l B exerogHOTO MU M3CNElBAHE B Kpas Ha BCAKA
roguHa, Tipe3 2020-ta yuactBaxa 443-Ma aHKETHpaHH
— 92.3% paboremu, 7.7% He paboTemu KbM M.
nekemBpH. 41.5% mpixe, 58.5% sxenn. IIpeobnanaBat
ponenutre Mexay 1980-1994 r. (57.1%), crien Tax ce
Hapexaat poaeHute Mexay 1966-1979 r. 31.6%, cnen
1995 r. — 5.6% u ponenure mexay 1946-1965 r.
[IpeobnanaBamara dact paboTAT B OBJITApCKU


https://www.ncbi.nlm.nih.gov/pmc/articles/PMC5915631/
https://www.ncbi.nlm.nih.gov/pmc/articles/PMC5915631/
https://blackswanstress.weebly.com/lazarus-theory.html#:~:text=Lazarus'%20Theory%20Of%20Stress
https://blackswanstress.weebly.com/lazarus-theory.html#:~:text=Lazarus'%20Theory%20Of%20Stress
https://blackswanstress.weebly.com/lazarus-theory.html#:~:text=Lazarus'%20Theory%20Of%20Stress
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Mpomenn nn ce oBemeT Ha paboTa 3a Bac, KaTo CnyXKTEN, NPEe3 NOCNEQHUTE TPK |D

meceua?

443 responses

U ouakBaHusATa Ha 443-ma ydactHuka. CrpsiMo
OTCTOSIHUETO Ha BPEMETO, CIPSMO MEPUOABT Ha
BBBC)KIAHC HAa U3BBbHPCIHOTO ITOJIOKCHHUEC U Kpast
Ha TOJMHATa ce¢ HaOJoJaBa pa3MeCTBAaHE B
OTTOBOPHUTE 10 CHIIUTEC BBHIIPOCHU.

OG6embT Ha paboTa MMPH B3ECINUTE YIACTHE B
TOBA AJOIIMTBAHC € WX OCTAaHAJI HAa CBIIUTC HUBA
(39.1%) nnm ce e yBenmumin (38.4%). HamansBane
Ha pabota ce HaOmogaBa camo npu 19.7%. Kato

@ ObemuT Ha paboTa ce YBenMHK
@ Paforara ce Hamanm

3acera HAMA OCe3aeMa NPoMAHE
@ PaBotonatenat My e npen danut/

thanupa

@ B momenTa He pafoTs

4. TIlvryBanusra — 29.6%

5. Pa6oruara atmocepa — 23%

EnuHCTBEHO Ounamukama KaTo TMPEIIOUeTeH
OTrOBOP C€ pa3in4aBa OT OTTOBOPHTE Ha
YYaCTHULIMTE B TIPEIXOAHOTO TpoyuBaHe. lopu
Ipe3 ImprU3MaTta Ha BPEMETO OT HAKOIIKO Mecella,
TOBa OCTaBa Hal-Ba)XKHOTO, KOETO JIMIICBA Ha
padorenuTe.

YyecTEaTE N CE pasTpeBoXeH/a Nno oTHoweHWe Ha BaweTo npodecroHanHo 6bdewe?

443 responses

He3abelnekMMO MalbK € | IIpoIeHTa Ha
OTTOBOPHIINTE, Ye paboTomaTelarT UM € TIpen
(damut. ToBa e ciemcTBHEe Ha JONMBIHUTEITHUTE
BB3MOKHOCTH 32 (dbuHaHCHpaHe, KOHUTO
IppkaBata ompeaenn KbM  OW3Heca, OT
Ch3UpaHETO Ha BB3MOKHOCT B Ta3W KpH3a 3a
HEMajaKko paboTomaTels W OT IIOBHIIABAaHE
TEMITOBETe Ha PaboTa B ONPEOCICHH CEKTOPH,
KOHUTO OOCITYXXBaT OHJIAHH THPrOBHS, HOCTaBKH,
XpaHUTENTHU poayKTH, hapmamms, UT.
Koe Bu nuncea Hati-mHo20 6b8 Bawama

paboma npes nocrednume mpu meceya???

1. PasHooOpasmero Ha pabOTHUS JeH —
35.9%

2. Komerure — 34.3%

3. BzammooTHOIIEHHATA 10
pabora — 33.2%

BpeMC€ Ha

kommaHnu — 58.5%, 26.4% paboTiaT 3a KOMIAaHUH,
ynero cenanume (Llenrpana) e B EBpoma, a 10.8%
paboTsT 32 AMEpHUKaHCKH KOMITaHHH.
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TpeBorure Ha Y4aCTHHIIUTE B TOBA U3CIICIBAHE
HaMajsBaT B CPaBHEHHE C IMPeIxomHoTo. Toma
JOHSKBIE € CIeACTBHE Ha IO-roiiIMaTa
aJalITHBHOCT KaKTO Ha CIY)KHTCIIHUTE, TaKa W Ha
TeEXHUTE padoTomaTenu B kpas Ha 2020 r., KakTo U
Ha IIOBMIIABAaHE HAa KOMYHMKAIIMATA, OTHOCHO
MaHAeMHusATa ¥ TOTOBHOCTTA Ha 3[paBHATa
CHCTEMa Ja pearupa IMoATrOTBEHO.

3a 59% ot u3BaaKaTa HE U3MHUTBAT TPEBOTH
3a TAXHOTO MPOo(eCHOHATHO OBJelIe, a Ha qPYTUs
roiroc ca 34.8%.

Hamanssa u o0ema oT 0CBOOOKJaBaHE Ha
CII’)KATEH OT cTpaHa Ha paboromarenure. [lpu
70.4% ToBa He ce HAOIIOaBa.

22 Ha 1031 BBIIPOC 0s1Xa 1ajJeHu 16 ommu 3a OTroBop,
a BCEKM aHKETHpPaH MOXeIIe J1a u3depe Hail-OIr3KuTe
JI0 HETO.
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Mma nv 3asmileHo ocsoboXfaBaHe Ha xopa, KOeTo e MHMUKMMpado ot Pabotopatens |D c

Bu npea nocnepHuTe Tpu meceua?

443 responses

HamansBar w®  Te3u, KOUTO HIMAT
nH(pOpMAISs, JATH U H300110 ce CITy4Ba Mo100H0
Hemo — 11.7%. Ipu 14.2% onTtumMuzanusra
Ha IIepcoHaJjia NpoabjiKaBa u B kpas Ha 2020 r.
Axo usnumeame mpegoza npe3 nocieoHume
mpu meceya, om Kakeéo e nopooena ms?>
1. HeBb3MOXHOCT Ja HWMaM COILHAIEH
*KuBoT — 49.4%
2. HeBB3MOKHOCT J1a KMBES ITBJIHOLIEHHO —
36.6%
3. HeBb3MOXHOCT Ja ce omas3s 3apaB —
23.3%
4. HeBb3MOKHOCT Ja 3aJelisaM ,,0€d Mapu
3a yepHu aHU — 23%
5. HeBb3MOXKHOCT a Omas3si CIECTSBaHUATA
CH, KOMTO UMar apyra 1er — 19.4%
CtpaxoBeTe Ha aHKCTUPAHUTE OTHOBO Ca B
[MOCOKA JIMIICA HAa IIBJIHOLEHEH >KMBOT, KOWTO
MaHaeMusITa JIUMHUTHPA u (huHAHCOBU
crobpaxkennsi. Ha Tpero Msacro ce HaOmrogaBa
CTpax B IIOCOKA HEBB3MOXKHOCT Ja CE€ OIa3sT
3IpaBH 4acT OT aHKETUPAHUTE.
Kou ca naii-econemume Bu cmpaxose npes
nocneonume mpu meceya?*
1. la He ce pasboiee HIKOH OT MOETO
cemetictBo — 69.3%
2. J]la He wMora Ja ce BB3IOI3BAM
ITBJIHOLIEHHO OT 3ApaBHH I'prkH — 35.4%
3. la e me 3apasu Hiaxor ¢ COVID 19 —
28.7%
4. la HE ce CIOydd HemoO JOMIO Ha
npustenure Mu — 28.4%
5. Jla He cTOs 3aTBOPEH BKBIIU TBBHPJC
earo — 28%
®OKyChT KbM JHYHOTO 3IpaBe B Kpas Ha
2020-Ta e mopoeH OT 3aCHIIBAIIUTE CE CIIyJan Ha
6omam ot COVID 19. Ilopaau nmoBHIIIaBaHETO Ha
TEXHHS HOMHHAJIEH OpoOM, 3[paBHATa CHCTEMa B
Boarapuss mokaza crapud OpoOJIEMH, KOMTO Ce
HETTMKUpaHU IbJIT0. ToBa MOpakjaa u CTPaxsbT,

23 Ha To3u BBIpOC 6sixa JajieHu 14 onmmu 3a 0TroBop,
a BCEKM aHKETHPaH MOXKeIIe Ja n3bepe Haii-Onm3KuTe
J0 HETo.
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He cum uynipasBipan sa nofobHo Hello
@ He paboTa nosevde oT TpU Mecela

KOWTO € Ha BTOPO MSICTO — da He Moea 0a ce
8b3N0360AM NBAHOYEHHO 0m 30paghu epudicu. OT
tesu TOII 5 cTpaxoBe, Ha TIOCTIETHOTO MACTO €
CyOeKTHMBHOTO YCeIlaHe 3a JM4YeH J>KUBOT H
cB000Oa, KosATO Oe muMuTHpana npe3 2020 T.

V — 3akjaiouenue

BnBexkaanero Ha HU3BBHPEIHOTO
IIOJIOXKCHHEC B B’bﬂrapl/lﬂ BbHB BpBb3Ka C
Heno3HaTaTta gororasa mangemus or COVID 19
JIOHECE HEMAJKO CTPaxoBe W TPEBOTH B
HacelleHneTo Ha beirapus. MHO3HMHA OT TIX 0s1xa
MTOACUIICHU oT JIATICaTa Ha eIMHHA
KOMYHHKAIIMOHHA CTPATerus, OIMT IIpu paboTa B
MOAOOHH CHTyalWH, aJMHHUCTpPAaTUBEH Xaoc,
JIATICA Ha OpraHHU3aIHs H CKHITHO
B3aNMOJICHCTBUE MEXKITY HHCTUTYIIUUTE.
CTpaxoBere W TPEBOTUTE C€ IIOACHINXA OT
axktpr, uwe mpemu 13-t mapt 2020,
paborojaTennTe Osgxa rOTOBU Ja BHACIT pabOTHa
CHJla, a B II'bPBUTE JHU CJCH BBBEKIAHETO Ha
M3BBHPEAHOTO TIONOXKEHHe, Ipen bropara 1o
TpyJa C€ W3BHXA OBJITH OMAIIKH OT OCBOOOJCHU
CITY’)KATEIH.

OCHOBHHUTE CTpaxOBe M TPEBOTH, CIIOPE.
TOBAa H3CIEIBaHE Ca B IIOCOKA ONAa3BaHE Ha
3[paBETO, AOCETAIIHHS CTAHAAPT W HAYMH Ha
JKHBOT W choecTsaBanmsTa cu.  Croopen
CyOCKTHBHUTE OIICHKM Ha aBTOpa Ha CTaTHATA,
OCHOBEH H KJIFOUOB IIPUOPHUTET HA HACCIIEHHETO O¢
CBBp3aH C BTOpHUS CTpaX — Oma3BaHe U
MOANBPIKAHE HA JOCErallHUs HAYHWH Ha >KHBOT.
ITo BpeMe Ha meproIa Ha U3BBHPEIHO TOJI0KEHHE
0sixa CIOACISIHA He €OWH W JBa Cclydas Ha
Hecla3BaHe Ha BbBEICHUTE MPaBHIIa, HE3aUUTaHe
Ha 3aKoHUTe W (aBOpU3WpaHE HA JIHYHHUSA
HHTEpEC, 3a CMETKa Ha OOIIECTBEHHS TaKbB.
ITapmeMusaTa OT €IHA CTpaHA W HM3BBHPEIHOTO
MOJIOKEHWE OT Jpyra HE Yycms Ja CIUIOTH

24 Ha 1031 BBIIpOC 6s1Xa 1ajeHu 24 OMIMH 3a OTTOBOP,
a BCEKM aHKETHpPaH MOXeIIe J1a u3depe Hail-OIr3KuTe
J0 HEro.
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OBIrapCcKOTO OOIIECTBO, HAIIPOTHUB — HACTHIIMXA
[IO-TOJIEMH Da3ZeieHus, KOUTO 3acaraxa HEYHH
CTpaxoBe M TPEBOTH, TOKATO IIPU

M3nuTBaTE NK CcTpax, Yye Ao kpaa Ha 2020-Ta r/HayanoTto Ha 2021-ea. GuxTe MoK Ja

Knumentr Oxpuacku”, bruomornuecku (akynrer,
Karenpa Meroauka Ha 00y4eHHETO 10 OMOIOTHS,
2021 r.

|_|:| Copy

WIryGuTe HACTOALWATA CW patoTa 3apagk MKOHOMWYECKWTE NOCNEACTEWA OT

nangemmaTa’?

443 responses

Apyru Ha4YuHBT Ha JKHBOT
HEIPOMEHEH.

Bceku CIVH YO0BCK H3INHUTBA CTPaxoOBC H
TpeBoru. Te3u n3cienBaHus MoKa3axa KOUTO Ca Te
3a JBa pa3nmuuHM nepuoga npe3 2020 r. Ha 6aza
TOBa, BCEKH €IWH paboTojmaren MoXe Ja Oble
HassiCHO ¥ MO)KE€ Ja aJanTupa  CBOATa
KOMYHHUKaIlMOHHA, MOTHUBAIIMOHHA NI
MCHHUKBPCKaA CTpATErus, 3a Ja 'n MUHUMHU3HUPpa U
yIpaBiisiBa rpaguBHo. OT OMUTHT MU B chepata Ha
,,JOBEIIIKUTE pPECYpPCHU” CBM OCB3HAJ, Y€ Te3HU
HETaTUBHU TIPOSIBIICHUS BJIOIIIABAT
e(peKTUBHOCTTA Ha CIY)KUTCIHUTE, ITOBUIIABAT
BB3MOXKHOCTTa OT TPEIIKH W ca IMPOBOJHHUK 3a
HHUCKO KaueCTBO M MaJika 100aBeHa CTOMHOCT B
Tpyma.  IlpeBeHmusara €  TO-BaXKHA  OT
MHTEPBEHITUATA.
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recent years and shows a change in the predispositions and aspirations of the

Keywords:
Education; management; career
development; employment;
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Compared to previous generations, modern children grow up in a much greater
degree of comfort — satisfied needs, accessible education, freedom of choice,

and opportunities for mobility.

Introduction

Professional self-orientation of young
people is a topic that is quite timely in recent years
and shows a change in the predispositions and
aspirations of the younger generation. The issue of
the role of the educational environment and the
family in choosing a field of career and realization
is also debatable. Compared to previous
generations, modern children grow up in a much
greater degree of comfort — satisfied needs,
accessible education, freedom of choice, and
opportunities for maobility. [5] This directs them
towards choosing a professional realization, not
taking into account their compliance with the
requirements of the professional field: personality
traits, intellectual level, physical abilities, basic
knowledge and professional attainments. The
choice of professional development does not take
into account external influences: economic
situation, labor market dynamics, automation and
technological development.

Socio-economic life today is characterized
by a high degree of specialization of labor and a

high intensification of social industry. In these
conditions, the issue of self-realization in life is
particularly pronounced and is related to the process
of choosing subjects and finding the young persons’
calling in life.

Assisting young people in their career
orientation is to be a commitment not only to the
family but also to the educational system. The role
of the educational system in this case is essential
because the conscious and reasonable choice of
profession is formed by provoked interest in various
disciplines, by gained knowledge, by behavioral
traits and by personal abilities. The choice of the
field of future realization determines to a great
extent the attitude of young people to the labor
process, the ability to realize their creative
activities, the desire to achieve high results and
social responsibility.

All this poses new priorities for the
educational system:

— improving the quality of education;
— promoting personal skills;
— stimulating creativity;
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— combining theory with practice;
- formation of professional orientation.

The article focuses on the role of the
educational system in choosing a field for
professional realization. The research is based on a
survey conducted among students in second stage®
of high school — 11-th and 12-th grade. The survey
included 203 randomly assigned persons.

For the purposes of the article, only a part
of the results of the study are analyzed — those
which are in the context of the present topic.

1. Role of the educational system in the
future professional orientation of pupils

The formation of attitude towards
vocational orientation among pupils is viewed at as
a commitment of the family and of the society.
However, this choice is to a large extent driven by
knowledge and interests acquired and provoked
during the teaching. In this sense, it can be
determined that the educational system has a
significant role in choosing a professional field for
realization. The review in the different countries
shows that there is no unified practice in this
direction. [2,3]

Professional self-determination acts as a
conscious and independent socio-psychological and
determined process of personality formation. The
most important aspects of the formation of
professional self-determination of a young person
studying in high school should include:

—professional information and vocational education
(providing information on the needs of the labor
market; requirements for personal and professional
qualities of candidates; ways to acquire these
qualities;  socio-economic, psychological and
physiological characteristics of a profession);

—development of skills, interests and inclinations in
activities close to professional;

—providing professional consultations (organizing
personal assistance to high school students in
choosing a professional sphere);

—well-established system for professional selection;

- professional adaptation through practice. [1]

The Preschool and School Education Act
defines school education as formal, profiled and
vocational. [6]

Formal education is carried out through
teaching for the acquisition of general education
and advanced training.

Profiled education is carried out through
general education and advanced training in the first
stage of high school, and through general education
and specialized training in the second stage of high

3 Art. 73, para 3, item 2 of the Preschool and School
Education Act, promulgated with State Gazette no. 79
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school, where it can be done through extended
training.

Vocational education is carried out in the
first and second stage of high school, through
formal education and professional training. It can be
supplemented by extended training.

Profiled and vocational types of education
play an important role in the formation of attitudes
for future professional orientation. In educational
aspect, they provide extended, profiled,
professional and additional training.

Extended training covers competencies that
develop and improve the students’ individual

competencies that have been formed in the
mandatory formal education.
Profiled education involves in-depth

competencies within a given profile. The profiles
are:

foreign languages;

humanities;

social sciences;

economic development;

software and hardware sciences;
entrepreneurial;

mathematical;

natural sciences;

fine arts;

music;

physical education and sports.

Vocational education involves
competencies necessary for the acquisition of a
professional qualification, as well as for the
acquisition of licenses for professions that require
legal capacity. Vocational training for each
profession can be general, branch-specialized,
specific, and extended, and includes training in
theory and practice of the profession.

The  additional  training involves
competencies that meet the interests of students and
afford development of their talents.

The described types of education, in the
high school stage of education, are a precondition
for the early professional orientation of the students.
The different forms of education, on the other hand,
provide an opportunity for the formation of basic
vocational training in the chosen field or profession.

O O O OO0 OO OO0 O0O0

2. Methodology of the study

The objective of the survey is to present the
role of the educational system in choosing a field of
future professional realization of pupils.

The survey was conducted in the school
year 2021/2022, with 203 randomly selected
students assigned. The respondent students were

of October 13, 2015, last amended by State Gazette no.
17 of March 1, 2022.
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from the second high school stage — XI and XIlI
grade. The selection of students at this stage of
education is not random. It is done as per the Law
on Preschool and School Education adopted in
2015. The law amended the stages in the different
educational stages and the type of training. During
this school year (2021/2022), the first students from
the second high school stage will graduate and look
for their realization on the labor market with the
acquired education. This namely justifies the
selection of the interviewed respondents.

The questions in the survey aim to clarify
the benefits of the educational system for students
in their choice of future professional development
and realization.

The benefits are resulting from the quality
of education, the content of the different disciplines,
the teaching methods, and the inclusion of practical
training.

The questions are formed in a concise, clear
and simple text, so to avoid ambiguity or
misunderstanding. The answers are clear and
particular, so that students can easily make their
choice.

As an influential factor, in this case it
should be noted that a large part of the education of
the surveyed students in the last two years was
conducted online, due to the COVID-19 pandemic.
This can be defined as a generally negative effect in
the assimilation of the studied material and as a
limitation of the conditions for practical training.
On the other hand, online training afforded usage of
resources that cannot be applied in the school-based
form of training — online observation of a real work
environment, online acquaintance with various
professions by observation of particular production
activities.

The respondent pupils are from different
types of schools: secondary schools, specialized
schools, profiled and vocational high schools,
private schools. This provides an opportunity to
survey the predispositions towards the choices for
future professional realization in the different
profiles of education in schools.

3. Analysis of the survey results

The first part of the survey includes four
general questions that aim to clarify the status of the
respondents and the type of school where they
study.
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GENERAL ISSUES
sex

women 108
men 95
something else 0

class at school
Xl class 49
Xl class 154

Type of school
secondary school 49
profiled school 58
professional school 63
specialized school 33

Type of school
public school 57
municipal school 128
private school 16
spiritual school 2

The data show that the majority of the
surveyed students (76%) are in the last grade.

The type of school implies a different type
of education and even of vocational training and
practice. By cross-analysis, in some questions, the
contribution of the type of school to education and
career orientation can be determined.

From the presented results in the questions
about the type of school it is seen that the survey
includes students from all types of schools under
both criteria.

The first question from the main part of the
survey is "Will you continue your education after
graduation?". The five answer options proposed are
as follows:

* YES;

» probably YES;

» probably NOT;

« NO;

* | have not decided.

The answer options are listed in descending
order, including the option to answer without a
decision.

Respondents ranked each of the criteria
from first to seventh according to their own
preferences (with the most preferred criteria for the
respondents in the first place and the criterion with
the least importance in the seventh place).
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W YES

H probably YES
W probably NOT
B NO

| have not decided

Figure 1. Survey results - "Will you
continue your education after graduation?"

The results show a very high share of
students determined to continue their education
(over 50%). They are followed by the students
willing to continue their education, but not
explicitly decided (17%). Unfortunately, it should
be noted that 24% of the respondent students do not
want to continue their education, out of which 14%
being determined in this choice. In the cross-
sectional analysis, 25 students from vocational high
schools (50% of the refusal share) and 11 students
from specialized schools (23%) refused to continue
their education.

0 7
y
60 |7~
s0 7
-
40 V7 -
30
20 (7
10
0

secondary profiled school professional specialized
school school school
® | have not decided 6 1 4 4
ENO 6 El 17 2
u probably NOT 2 2 8 a9
m probably YES 11 8 11 5
WYES 24 a4 23 13

Figure 2. Detailed survey results - "Will you
continue your education after graduation?"

The second question in the main part of the
survey is "Do you already have professional
orientation?". Five positions with answers are
roposed.

B YES, | am professionally
oriented

M YES, | have chosen the
field in which | want to
develop

1 have an idea, but I'm still
hesitant

B | want to finish higher
education first
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Figure 3. Survey results - "Do you already have
professional orientation?"

The survey data show an extremely high
share of professionally oriented students. Of these,
58 students have already made their definite choice
for professional realization. Another 86 (42%) of
the respondents have chosen the field in which they
want to develop themselves. Uncertainty about the
choice and the need for additional education are
shared by 20 (10%) of the surveyed students. Only
6 students or 3% of the total respondents show that
they are still not professionally oriented.

The third question in the main part of the
survey is focused on clarifying the major factors in
choosing a field for professional realization. The
survey provides the opportunity to each person to
choose three priority factors. The question is
"What has a leading role in your choice for
professional development?' The right to more
than one answer facilitates the choice and
eliminates subjectivism from emotional choice.
Wider disclosure of priorities is also ensured.

1% 1%

o the family

u friends

u teachers

® subject or subjects

u profiled or professional training

W personal creative or other skills

u something else

u | have still made the choice for my future
professional development

Figure 4. Survey results - "What has a leading role
in your choice for professional development?"

The data show that the family environment
and the profiled or vocational training have almost
identical results and with greatest influence in the
choice of professional orientation by pupils. The
friendly environment is also considered a
significant factor, constituting 17%. The role of
education in the presented answers comes to a total
of 47%. It is formed in detail as follows:
profiled or vocational training: ticked-off in 158
answers, 26%;
subject or subjects: in 62 answers, 10%;
teachers: in 69 answers, 11%.

The presented partial results of the survey
with the respective analysis represent the young
people with readiness to realize themselves
professionally and to enter the labor market.

Providing profiled, vocational and guidance
education with practical activities included is one of
the best ways for young people to make choices for
future professional development.
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Conclusion

The early professional self-orientation of
pupils and their employment in the future can be
looked at as a result of the effectiveness of the
educational system as a whole and as a successful
start in the realization of the chosen vocation of
young professionals. However, decision-making
requires comprehensive efforts and depends largely
on school education, acquired knowledge, acquired
practical competencies, stimulated and developed
personal skills, advertisement of different
professions and guidance from family and friends.
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Abstract:

Today, knowing at least one foreign language is a must. However, in learning Keywords:

a foreign language, communication has a crucial role. There is no interaction, communication, foreign language,
language teaching or learning without communication. The paper discusses the teaching/learning, interaction,
importance to highlight the communicative aspects in teaching foreign language competence

language, for a better learning of the language
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B CbBpEMCHHATa crienyaim3nupana €3HUK, Ca HeO6XOIII/IMI/I HA4YWHHU Ha ITOBCICHHUC,
JTUTEpaTypa ce ImpueMa, 4e OCHOBHATa uies Ha MO3HATH KaTo ciayuiane u uemene (NACHUBHH,
Yy)KJJOC3UKOBOTO OOydYeHHE € WHIUBHIBT Jia pELENTOpHU YMEHUS), 20680peHe U  nucawe
MOX€ Ja MOJ3Ba €3MKa 3a OCBUIECTBSIBAHE Ha (axTHBHH, IPOTYKTUBHU YMEHH ). MUCIIEHETO Ha
KOMYHI/IKaIII/IH.KOMYHI/IKaTI/IBHOTO qYXKIO0E€3UKOBO UyXXauda €3UK CbIIO MOXE Ja CE€ MPUYUCIU KbM
o0ydeHue JaBa BB3MOXHOCT Ha oO0ydaeMHTe Jia €3MKOBHUTE yMeHWs. Haii-1o0pusar HauwH &ia ce
YCBOSIT €3MKa KAaTO KOHIICHTPUPAT YCHIIUSTA CU pa3BUBa €3MKOBATa KOMIIETEHITHS € JIa Ce Mo100pH
BBPXY  pa3BHBAaHETO HAa  KOMYHUKAMUBHA KOMIIETEHTHOCTTa B TIOBEIACHUYECKUTE (POpPMHU
xomnemenmuocm. TaxoBa oOydeHue ce poxycrpa (cimymrane, dereHe, TOBOpEHE H  IIHCAHE),
BBPXY IIpoIieca Ha KOMYHHKAIIHS — ITOJI3BAaHETO Ha MIPOSIBEHH B YETHPHU KOMIETEHIIUU: OUCKYPCUBHA,
€3MKa 10 MOAXO/AI] HAYMH B PA3IMYHU BHIOBE epamamuyecka, COYUO-TUHEBUCMUYHA,
comuaiHu cutyanuud. OOydaemuTe perraBaT cmpamezuyecka.
3ama4il  OT KOMYHHKAaTHBEH XapakTep Karo Becenmna YaHTOB mpaBW CIIEIHHSA aHAIU3:
pemaBaHe Ha TPOOIEMH WM TONlydaBaHE Ha OJuckypcugHama KomnemeHyuss C€ OTHACS [0
nHpopmarus. Habmsra ce BbpXy MOI3BaHETO Ha criocoOHOCTTa Ha OOydJaeMusi Ja IONI3Ba €3WMKa
e3nka 3a oOmryBaHe ¢ npyrure xopa. Mpesrta, MpH TMHUCMEHO WM YCTHO wu3pazsBaHe. Ot
KOSITO CTOH 33/1 KOMYHHKATHBHOTO Ty T0E3UKOBO 3HaYeHHE € JOKOJIKO JoOpe yMmee Ja KOMOMHHpa
o0y4eHwe, € 4e XxopaTa HayJaBaT €31Ka, KOraTo ro rpaMaTudeckuTe (popMu U 3HAUEHHUE 32 HAMUPaHE
MOJI3BAT, HO XOpaTa IMON3BaT €3MKa IO HIKOJIKO Ha pa3nudHd (GOpPMH HA YCTHO WIJIM THCMEHO
pasTMYHM HadMHA, KOWTO BCHIMHOCT Ca U n3pazaBane. Ta3m KOMITETEHIIUS YeCcTO ce Hapuya
KOMITIETEHLIUH. KomynukatuBHaTta ,»JIEKOTa” Ha YCTHOTO U THCMEHO H3pa3siBaHe
KOMIICTEHTHOCT MOXKE JIa C€ M3pa3H MOCPEICTBOM (fluency).

KOMIIOHEHTHTE BBB BCEKH €3UK — (QOHON02UA I'pamamuueckama xomnemenyus ce OTHACS
(3aHmMMaBamma ce ChC 3BYKOBAaTa CHCTEMa Ha JI0 CIOCOOHOCTTA J1a Ce MOJN3Ba MPAaBHUITHO €3HKa,
e3uKa), cmpykmypa (3aHMaBalia ce ¢ paBuiiaTa T.e. KOIKO J00pe oO0y4aeMusiT € H3ydui
3a ChCTaBsSHE HA CMUCIICHHU CHXKJICHHS WM T.Hap. rpaMaTU4ecKUTe TpaBWja Ha e3uka. ToBa
rpaMaTHka) W Jekcuka (3aHMMaBama ce ¢ BKIIFOYBA PEYHHUKOB 3amac, IPOU3HOIICHHE,

IIOJI3BAHECTO HA ,Z[YMI/ITG). Ho3a Ja CC I10JI3Ba CINH
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CHHTAKCHC, FpaMaTHYeCKa TOYHOCT Ha IIHCMEHOTO
WM YCTHOTO M3passBaHe (accuracy).
Coyuo-nunegucmuyHama KoMnemenyusi ce
OTHacs 10 CIOCOOHOCTTa Ha o0ydyaemus Ja
MOJI3Ba €3MKa MPAaBUIIHO B KOHKPETHA COIMAIIHA
CHTYaIlHsl ¥ 3aBHCH OT ()aKTOPH KaTO COLIHAICH

3a Ja CC HM3MBJHAT YCICIIHO 3ada4YUTC U
HCﬁHOCTHTe, CBBbp3aHU C KOMYHUKATUBHHUTC
CUTyalluyd, B KOUTO TIomagat O6y‘laCMI/ITC,
Y4aCTHuCTO B KOMYHUKAaTUBHU CHOUTHUSA
nmpeamnojara pasBUTUCTO Ha JOII'BJIHUTCITHU

| EznxoRa KoMITeTeHTHOCT

,Ibu::,pl:rl:sna EODMITETEHLUHA — MEKOTA Ha HFP ATAEANETO H FEF ITD HEMAME T O

Cyreeaece Thereice ToEopeio Thetcase
IM'panraTiwec Ko XOMETE HIGHT - PEYHHKOE Famac,
APOHS HO U HHe , CHHTAXCHC, TPaMaTHYeC KA TO MHOCT

Cmyzooaste e & ToEopeer: TEeec aere

E’aqun ~-MIHHIBHCTHYHa XORODe TeHUMA — YAIeC THOCT Ha IBEIIPE. HaeIHEOEBEH *ﬂp DM

Throcaze: Cozopez: COTpPrarm: ¢ CTATYT Lfere: 2 R a0 E AR CLT B
Ly E AETO ENTFHEEED (LG
CrpaTerHyecKka KOoMIETE HUHA — KOMYHHKATHEN: e MK acHoC T
BxpGunset foprm 1a I-I;npm@npmm
ENNOYHEEAT LT 2 FONHIEALFLE
Quzypa 1. Cmpykmypa na e3ukosama KOMNEemenmHocm
CTaTyT, IIeTIM Ha 06H1yBaHeT0 M OYaKBaHHATA HA KOMIIETEHITNH, 3abJI00YEHO pasricaaHn B

YJaCTHHLIUTE B KOMYHHKaIusTa. BbIpochT e
KOJIKO COIMAJTHO TPHEMIIMBO € IIOM3BAHETO Ha
qy)KAUS €3UK B PA3IHMYHHUTE OOIIECTBEHU CPEIH,
T.e. JIOKOJIKO YMECTeH € M300pBT Ha €aHa WM
apyra ¢opMa Ha e3MKa B OTIEIHHUS COLUAJICH
KOHTEKCT Ha o01ryBanero (appropriacy).

Cmpamecuyeckama KOMnemeHyus
pasriexaa eQUKacHOTO OCHIIECTBSIBAHE Ha
KOMYHHUKAIMs, KOraTO PEYHHKOBHAT 3amac Ha
oOygaeMusi € HENOCWJIEH 3a  COIMajJHaTa
CHTYaIHs, B KOATO C€ HaMupa. Ta3u KOMITeTeHIIUs
TOBOPH  JIOKOJIKO JIoOpe YOBEK H3MOJI3Ba
BepOanHuTe W  HeBepOamHM  QopmMu  3a
KOMYHUKAIMs, 32 Ja KOMIIGHCHpa JHMIcaTta Ha
3HAHMS WM YMEHHS B 00JaCTTa Ha MPEIXOAHUTE
KOMIIETEHIIUH, T.€. B ChCTOSHUE JIU € 00yJaeMUsIT
Jla HaMepH HAYMHU J1a OCHIIECTBU KOMYHHKAIIHS
TaMm, KBIETO CE TNPOSABSABAT CIadU CTpaHU B
9y)KJO€3UKOBUTE YMEHHS, T.€. KaKBa € HeropaTa
KOMYyHUKaTHBHa edukacHocT (Communicative
efficacy).
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EBponeiickaTta €3uKOBa paMKa 3a €3ULUTE: YUCHE,
MperoiaBane, OlleHIBaHe.

Bceuuku koMIeTeHIMu JOIPUHACST MO CBOM
HAa4YWH 3a CIIOCOOHOCTTa Jla c€ KOMYHHUKHpA H
MoraT na ObJaT pas3riekJaHu KaTo acleKTH Ha
KOMYHHUKAaTHBHAaTa KOMIIETEHTHOCT. E3mkoBaTa
pamMKa pas3rpaHd4YaBa Te3W, TACHO CBBpP3aHU C
€3uKa, OT OHE3W, KOMUTO MPEeCTaBIsABAT (hopMa Ha
@yHKYUOHATHA KOMNemeHMHOCM Ha UHINBUAA. A
TO3M KOMIIOHEHT € OT 0COOEHO 3Ha4yeHHe 3a
TION3BAIUS YY) €3UK NPOQECHOHAIUCT, Thil
KaTo (yHKIMOHATHATa KOMIIETEHTHOCT C€
CBBp3Ba C YCTHOTO H3pa3siBaHE M ITHCMEHOTO
MIpeJICTaBsIHE 32 KOHKPETHH (PYHKITMOHATHH I1eITH.
KomnerentHocTTa  mpu  oOmIyBaHeTo  HE
MpEJCTaBlIsiBa CcaMO II03HABAaHE HA TOBa KOH
KOHKpEeTHU (DYHKIIMM TP KOMYHHKAIUS Ce
OCBIIECTBABAT C KOHKPETHH €3WKOBU (HOPMHU.
YyacTHUIIUTE Ca aHTaXWpaHu B OOIIyBaHETO,
KbJIETO BCSKA WHULUMATUBA BOOU JI0 PEAKIUS U
MPHUIBUKBA TIpoIieca Ha OOIIyBaHE Hamped, KbM
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MOCIEAOBATEIHOCT OT €Tald M pa3MsHa Ha
PEIUIMKH 10 HIKaKbB 3aBbpiiek (Yantos 2012: 6).
Crenmanu3upanata JHMTepaTypa Mpeaiara
clieHaTa CTPYKTYpa Ha €3MKOBaTa
komnerentHocT (dur. 1, mo-rope):

Bcuuky koMneTeH1My JOMPUHACST IO CBOU
HA4YWH 32 CMOCOOHOCTTa Ja ce KOMYHHUKHpa H
Morar Aa ObJaT pasriieKIaHd KaTo acleKTH Ha
KOMYHHKAaTHBHATa KOMIIETEHTHOCT. E3ukoBara
pamKa pasrpaHu4aBa Te3W, TIACHO CBBP3aHH C
e3MKa, OT OHE3HU, KOUTO MpeNCcTaBsBaT Gpopma Ha
@DYHKYUOHATHA KOMNEMEeHMHOC Ha MHANBUAA. A
TO3M KOMIIOHEHT € OT OCOOCHO 3HaveHHe 3a
MOJ3BAIMS YYXKJ €3UMK NPOQECHOHATHCT, THH
KaTo (YHKIMOHAIHATA KOMIIETEHTHOCT C€
CBBp3Ba C YCTHOTO H3pa3sBaHe W IMUCMEHOTO
MpeICTaBsiHE 32 KOHKPETHH (DYHKIIMOHAIHH T[EITH.
KommerenTHOCTTa  TIpM  OONIyBaHETO  HE
MpEe/ICTaB/IsIBA camMoO II03HABAHE HA TOBa KOH
KOHKpETHH (QYHKIUU TPH KOMYHHKAIUS CE
OCBIIIECTBSABAT C KOHKPETHH €3UKOBH (DOPMH.
VY4YacTHHIIUTE ca aHTXUPaHH B OOIIyBaHETO,
KBJICTO BCSKA MHUIIMATHBA BOJAW JIO PEAKIUS H
MIPHJIBIDKBA TIpoIleca Ha OOIyBaHE Harpel, KbM
MIOCNIEAOBAaTEIHOCT OT €Talld M pa3MsiHa Ha
PEIUTHKH JT0 HAKaKbB 3aBbpirek (Hantos 2012: 6).

@DyHKIMOHAIHATA  KOMIIETEHTHOCT  C€
u3passiBa B U3IPaAXIAHETO Ha CTPYKTypa Ha
obiryBanero. Ilo-cinoxHuUTE cUTyalluu UMat IO-
YCIIO’)KHEHA CTPYKTYpa Ha OOIyBaHe, N3pa3sBalla
ce B [IOJI3BAHETO HA ONPEAETICHN KOMYHUKATUBHU
CXEMH 3a OCBLIECTBSIBAHE HAa KOMYHHMKALUsATA,
T.HAp. MOZENM 3a COLMAJHO B3aUMOACHCTBUE.
IIpy mo-cIOXHM W LIENEBO-OPUEHTUPAHU
B3aMMOJCUCTBHS,  HampuMmep,  KbAETO €
HEOOXOOMMO Ja Cce IPWIOKAT YMEHHUs 3a
CbBMECTHa paboTa M CHACHCTBUE, E3UKBT C€
mom3Ba 3a: QopmupaHe Ha paboTHa rpyma H
YCTAHOBSIBAHE HAa BPB3KH MEXIY YYaCTHHUIINTE;
YCTAaHOBSBAaHE Ha CHOACIEHM 3HAHUSA 32
CbOTBETHUTE OCOOCHOCTH HAa  CHUTYauusTa;
ompenensiHe Ha HyXOaTa M BB3MOXKHOCTTA 32
W3BBPIIBAHE Ha IPOMSHA; YCTAaHOBSBAHE Ha
ChIJIACHE OTHOCHO LIEJINTE M ACHUCTBHUATA, KOUTO
TpsOBa Ja ce MpennpueMar 3a IIOCTUTaHETO HM;
pa3dupaTencTBO MO OTHOLICHHWE Ha POJHUTE Ha
YJICHOBETE HA €KUMa NpPU HU3INBIHEHHUETO Ha
3aJaunTe; yIpaBieHHe Ha JeHHOCTUTE, CBbP3aHH
C: UACHTH(QUUMPAHETO M  CHOPABSIHETO C
BB3HUKHAIM MpoOneMH B Xozxa Ha paborarta,
KOOpDOMHALKMSA W  [OCIEAOBATEIHOCT Ha
JEeUCTBHSITA, CHbBMECTHO HachbpyaBaHE, OTUUTAHE
Ha TIOCTUTAaHETO Ha IOALENUTE; OTYUTAaHE Ha
KpailHOTO MOCTHraHe Ha LeNTa Ha 3a/1a4aTa;
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oleHKa Ha paboraTta;
obo0maBa erar.

C ychBBpUIEHCTBaHE Ha KOMIIETCHLIUUTE,
KOUTO ca cOOp OT 3HaHus, YMEHUS U
XapaKTCPUCTHUKHU, TO3BOJIABAIIU U3IIBIHABAHC Ha
pas3siinuiun ILCI\/'IHOCTI/I, CTYACHTHUTC pa3BuBaT
KOMYHHMKAaTHBHA KOMIIETEHTHOCT, MO3BOJISIBAIIA
a JeUcTBaT KaTo IIOJN3BAT JIMHIBUCTUYHU H
HENTMHTBUCTHYHU CPEJCTBA C el MOCTHraHe Ha
JaJieH pe3yaTaT B KOHTEKCTa Ha paspellaBaHe Ha
npobjieM or mnpodeCHOHATHATa WM JApyra
KUTelicka cdepa, U3NBIHABAHE HA HIKAKBO
3abJDKCHUC WKW IIOCTUIaHE€ Ha JIM4YHa WK
00I1IeCTBeHO3HAUYNMA ed. bazoBute
KOMIIETEHIIMM Ha OBJEIIUTE I[1€1arOruYecKu
CIECIUAINCTH CE Pa3BUBAT YCIICIIHO, AKO:

- ca Ch3/IaJICHU TeJarOTHYECKH YCIIOBHS B
3aHATUATA 110 YYXK] €3UK;

- C€ M3I10JI3BaT METOAH, ITOAXOAN U HAYNHU
Ha OperiojaBaHe, HACOYCHU KbM aKTHBHU3alUs,

- € OopraHu3uMpaHa W3BBHAYAWTOpHATA
paboTa o gyxJ e3uK, epeKTUBHO BIMSCIIA BBPXY
(hopMupaHe Ha 0a30BH KOMITETCHIIUH.

M3yuyaBaHeTo Ha 4yX1Us €3UK MHOT'O YECTO
Ce CJlyuBa U3BbH PEAIHUTE €3UKOBU CUTYallUd U
Jlajied OT CTpaHaTa U XopaTa Ha U3ydaBaHUs 4yK]
e3HK. I3BbH BCSIKO CbMHEHHE €, Y€ U3II0I3BaHETO
Ha aBTEHTUYHU MaTepuald OKa3Ba CHJIHO Bb3-
neiictere. JInTeparypHHUTE TEKCTOBE OMXa MOTIIH
Ja IOCIyXaT KaTo TakuBa — OT paborara ¢
AQHITMHACKUTE MpPUKAa3KM B paHHA BB3pacT Ha
Cpella C YyXIusl €3UK, 0 OoraTuTe JUTEpaTypHU
M3TOYHUIIM Ha MaiicTopuTe Ha cioBoTo. Ho kak
OPAaKTUYEeCKHM Ja C€ OCBILECTBH YCIICIIHA
KOMYHUKalUd B OOYYEHHETO IO UyXI e3UK?
IloBewero  y4yeHu, 3aHMMaBalli c€  C
Yy)K[I0€3UKOBA AUIAKTHKA, Ca ChIJIACHU C TOBA, 4e
TpaJUIMOHHUTE GOPMHU Ha N3yYaBaHE HA Uy KIS
e3uKk TpsabBa nma ObBJAT AOMBIHEHH  OT
»ekcnepuMenTupamo ydene” (Jleryrke 2008:
103).

ITak TaMm ce oTOE13Ba, EG
,[IOCJICZIOBATEIHO B LICHThPA Ha AUIAKTUYECKUTE
paschXkIeHus ce n30yTBaT ChabpKaHus U HopMu
Ha y4yeHe U MpenojaBaHe, KOUTO Ja aKTHBU3HPAT
o0y4aBaHHsI TyK WU Cera Mo BpeMe Ha ypoka IO
yyxa es3uk...”“. Ome mpe3 1990 r. Bondranr
ByTt3kam ctura 10 n3Boza, OKoJI0 KOMTO IOBEYETO
CHELHUAINCTH c€ 00CUHABAT, ,,4€ UYKIUTE E3ULN
cllefiBa Jla ce ydyaT M HpernojaBaT C pa3yMHaTa
oMOLI HAa MaW4YMHHUS €3UK M BHHMATEIHOTO
3ajaraHe Ha TIpaMaTHKaTa, HO MpPEAd BCHYKO
obaue Ha KOMYHHKAIMATa, OTKOJIKOTO U caMO Ha
NOATOTBEHH  NIPENBAPHUTEIHO  YIPaKHEHUs,
KaKTO U ,,HA MHOTOTO HEpelIeHH NMPOOJIEeMH MPH

3aBBPUIUTCIICH nu
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MpHUJIaTaHETO Ha Te3W pENaTHBHO a0CTPAaKTHU
NPUHIIMIIA B  KOHKPETHATAa TMpaKTUKa Ha
nperiogasasne....” (byrskam 1990: 74).

UyxauTe e3uly 4YecTO ce YNpakKHABaT B
“HeaBTeHTWYHM cuTyauun . Hemanka wact oT
o0y4aBaHWTE HHUKOTa HE TMONy4aBaT Bb3MOXK-
HOCTTa Ja oOIIyBaT Ha YYKAHUS €3UK HW3BBH
ayJIMTOpHATA 3ajia, HO BBIIPEKH TOBA T€ MO3HABAT
LEeMUTe HA E3MKOBUTE YIPAKHEHUS U POJICBH
urpyu. PUKTUBHHUTE CUTyallUd Ha JEHCTBUE ca
Hen30eKHHU 32 PA3BUTHETO HA KOMYHHKATHBHATA
komrieTeHTHOCT. OctaHe iu ce obade caMo C
TaKMBa U CUMYJIMpallll KOMYHUKAIUA CUTyallliu,
TO YYXJUAT €3UK HUKOra HiMa Ja CC IPCBHPHE B
UCTUHCKH  ,,MEIMYyM Ha  Pa30UpaTeNCcTBO™.
UyXJ0e3UKOBOTO O0yYeHHE ce HyKaae OT
,»HAXJIyBaHE B MCTHUHCKUSA CBAT, aKO IEIH
Chb3llaBaHe Ha TpacH HWHTEpec y OO0y4YaBaHWUTE.
KakBo 01 monpednsio Ha W3y4aBaliTe 4y €3UK
Ja ObJAaT OCTaBEHW Ja JIeHCTBAT B pEANHU
KOMYHUKAaTHBHH cuTyanmu? HeoOxommmo e ma
vMar wuH(pOpManuMATa 3a YyXKAaTta KyITypa H
o0IIlecTBO, HO M Jia MOraT camy Ja s WHTep-
nperupaT. ToBa W3UCKBa MpeaBapUTeTHO (Op-
MHpaHe Ha CIOCOOHOCT M TOTOBHOCT 3a ,,BHE-
psABaHe™ B KMBOTA Ha JApyrus. EnHa TakaBa HOBa
MEePCIEeKTUBAa M CHOTBETHHST ITONXOJ YJIECHSBAT
MPHUIO0OMBAHETO HA MHOTOCTPAaHHH IO3HAHHS 32
coOCTBeHaTa W YyXJaTa Kynrypa. MeTompT Ha
MpOMSIHA Ha TMEpPCHEeKTHUBATa YeCTO € M3IMOJI3BaH
KaTo XyJO0XKECTBEHO CPEACTBO 3a TOTyJYaBaHe Ha
T. Hap. ,epeKT Ha OTYy)KIaBaHETO, T.e.
MpOKapBaHE HAa €THO YCIeNHO YyBCTBO Ha
HECHTYpPHOCT II0 OTHOIIEHHWE Ha TPAJUIMOHHHUTE
KyJITYpHHU SIBJICHUA, 3aJaBaHe Ha BBIIPOCH TPEX
cammus ceOe cH 3a YTBBPJCHUTE BeY€ BB3TJIeAN Ha
00IIIeCTBOTO.

Ot nmpyra ctpana, o0y4aBaHHUTE TpsOBa /1a
ObJaT M B CHCTOSHWE Jla NaBaT AuQepeHrrpanHa
nH(opMaIus 3a cBOsi COOCTBEH HAYWH HA YKHBOT
1 MUKpOCBAT. CBBP3BAaHETO Ha TE3W JIBa HAYWHA
Ha pasriieXlaHe € Hepa3phBHA ChCTaBHA YacT Ha
MEKIyKyATypHATa MOAroToBKa. PaszpaborBar ce
HOBH aMOHMIIMO3HU mporpaMu 3a
YyXT0€3NKOBO OOyUeHueE, KOMTO U3UCKBAT
MOJITOTOBKaTa HAa HOB THUI TPEMOaBATEICKH
KaJIp¥, KOUTO OT €/IHA CTPaHa Jia BIaIesT e3UIUTe
Ha BHCOKO HUBO, a OT JpyTra Ja ca MOJArOTBEHH
MHOTO J00pe Meronmdecku. PaszpaborBar ce u
BeYe ce MpuiaraT MporpamMu 3a JOIBJIHUTEITHA
KBu(pUKaUd W yCHBBPIICHCTBaHE  Ha
CTYAIGHTHTE OT MENarOrMYeCKUTE CIIEHUaTHOCTH
M0 YYXIU e3ulld, (PMHAHCHPAHH Ype3 pa3iIrndHU
€BpOIEHCKN MporpamMu. BbvIpocHHTE mporpamu
OpEeABWKAAT  JEWHOCTHTE 10 OOYYEHHMETO Ha
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CTYACHTHTE Ja C€ U3BBPIIBAT KAaKTO HAa
Teputopusita Ha bearapus, Taka W Ha
TEPUTOPUSTA HA IPYTUTE EBPOMEHCKH CTPaHH.
[lporpamMuTe MO  MOBHIIaBaHE  Ha
KBaNM(pUKaLUATA BKIIOUBAT:
e [IperoJlaBaHe IO HOBM METOAM Ha

9y)KJ0E€3UKOBOTO 00yUeHHE, BKITIOYBAIIN
NpPUJIATaHETO Ha CHBPEMECHHH KOMIIOTHPHU
TCXHOJIOI'HH,
® [IPOBCKAAHEC Ha HWHTCH3HUBHO
CIIeMAIM3UPAHO O0YUYECHHE T10 OT/ISITHUTE E3ULIH;
® OpraHM3MpaHe Ha  CHElHAIU3HPaHH
KYpPCOB¢€, HAaCO4YCHHU KbM IIOBUIIIaBaHEC

KBaJII/I(i)I/IKaHI/ISITa 1 IOATOTOBKAaTa HAa CTY/ICHTUTE;
e oO0yuyeHHEe B KOHTEKCTa Ha HOBUTE
00pa3oBaTeNHU CTpaTerMd M TEXHOJOTHH; W,
KypCOBE 110 YCHhBBPILICHCTBAHE HA METOIMKATA Ha
AKaIEMHUYHOTO npernogaBaHe u
HayYHOM3CIIe[0BATENICKATa JICHHOCT.

Korato o6ade xopaTta oOmryBat Ha majcH
€3MK, KOUTO € 4yXJ IIOHE 3a €IuH OT
KOMYHHUKAHTHUTEC, HiAMaA rapaHiysa, 4€ 3HAUYCHUATA
U CTOWHOCTUTE, C KOUTO € MOJILUIBTEH €3MKa Ha
00IIIyBaHETO B MOMEHTA, 11l OBJAT €IHU U CHIIH
3a BCHYKH YYaCTHUIIN B KOMyHHUKarusATa. Enna ot
[eNUTe TIPU W3YYaBaHETO Ha UYXKJ €3HK € Ja ce
YCBOAT WMEHHO 3HA4YEeHHATA, IEHHOCTHTE |
MIPAKTUKUTE, KOUTO CTOAT 3a] HeTo. 3a Tasu el €
HEeoOXOAIMMO WHAWBUIABT Ja C€ TIOCTaBH Ha
MSICTOTO Ha HIPYTHS” W T.Hap.
JOenenrpanusupane” (or anrir decenter), ma
n3Mectn (okyca OT cede CH M CBOSITa KyJITypa
KBM CBOSI CHOECEIHHK W KyJITypara, Ha KOATO €
HocuTed. bailppm  cBBp3Ba  HarjlacuTe C
,»JJI0003HATETHOCT M OTKPHUTOCT, IOBEPHE KbBM
JpyraTta KyJITypa; ThpCeHe Ha IPYTH ePCIIeKTHBU
3a WHTEpIpeTHpaHe Ha TO3HATH W HEMO3HATH
(heHOMEHM OT egHAa WIH Jpyra KyiITypa H
KyITypHH  TPAKTUKHA; TOTOBHOCT Jla  C€
eKCIIepUMEHTHpa C TIpolleca Ha aJanTanus 0
BpeMe Ha B3aWMOJICHCTBHE C JAPYTH KYJITYpH;
TOTOBHOCT 3a CIIOpa3yMeHHs NpH BepOanHa U

HeBepOamHa komyHukamus (bafipem 1997: 34—
38).

bnazooapnocm:
Tazu cmamus e yacm om

HAYYHOU3CAE008AMENCKUS NPOEKM
,, Aoanmupane na nayyHusm u npakmuxo-
npunodcHuam nomenyuan na Llenmwvpa 3a
KapuepHo pazeumiue upe3 OnmumMusupane Ha
MEAHCOYUHCTNUMYYUOHATHUME 8PbIKU

(P/[-08-130/28.02.2022 2.), ¢punancuparn om

OvpoicagHama cyocuous 3a
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HAYYHOU3ZCNeA08AMeNCcKa U
Xy002HcecmeeHOmeopuecKa 0etiHoCm Ha
Hlymencrus ynusepcumem 3a 2022 2.
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BrnBenenne 2030 roaMHA BCHUYKHM OBATapCcKH MIIAJICKH
3aBBpPUIBAT  YYWJIMITHO  OOpa3oBaHHE  KaTo

OO0pazoBaHMETO € OCHOBEH AaHTAKUMEHT 3a (yHKIIMOHAHO TpaMOTHH, WHOBATHBHU,
BCSAKa JbpKaBa, 3a Ja (QOpMHUpa IOKOJICHHE COI[MATHO OTrOBOPHM W AaKTHBHU TPaXKIaHWU,
TOTOBO Ja C€ peaJm3upa, 1a HM3rpaxaa U J1a MOTHBHUPAHH na HaJrpaxaar CBOHTE

CBbXpaHsBa Ch3/1aJICHOTO.
[NonutnkuTe B 00pa30BaHUETO Ca HACOYCHH
KbM JTUPEKTEH TpaHcdep Ha 3HAHUS OT YUUTEIUTE
KbM YUCHHIIUTE, HO U U3TPaXKJaHe HA YMCHUS 32
CaMOCTOSTEIIHO U KPUTHYHO MHCIIEHE, 3a paboTa
B GKHUITH JJHYHOCTHO PAa3BHTHE.
B Crparernvecka paMka 3a pa3BUTHE Ha
o0pa3oBaHHETO, OOYYEHHETO W YYCHETO B
Peny6mmka bearapus (2021 - 2030) ca BriroueHR
pasnMYHM ~ MEpKM 32  o0XBamiaHe ~— Ha
nenarta/y4eHUINTe B crcreMara Ha
MPEAYYIMITHITHOTO U YYHIHITHOTO 00pa3oBaHUE,
3a MPENOTBPATABAHE HA OTIAJAHETO OT YUHJIHIIE

KOMIIETEHTHOCTH 4pe3 YUEHE Mpe3 IENUS )KUBOT.
[7]

@DuHAHCHPAHETO Ha 00pa3oBaHHETO e
KJI040B  ¢aKkTOop 33  TOCTUTaHETO  Ha
TUTaHupaHuTe aefiHocTH CTpaTternyeckara pamka.

Lenta Ha HACTOSMIOTO W3CIIEABaHE € Ja
MOKa)ke JWHAMHAKATa W TEHIEHIMUTE IIpH
(hmHAHCHpaHEeTO Ha O00pa30BaHMETO 3a IEepHoIa
2001 — 2020 romuua. M30pan e 20-rommiinecH
TIepUOI, 3a 1a Ce OTYeTe He CaMO IWHAMHUKAaTa, HO
1 Jla ce N3Be/Ie TEHACHIINA BbB (PMHAHCHPAHETO HA
oOpa3oBaHHeTO. AHAIM3BT HAa JWHAMHKATa €
MIPEJICTaBeH Ype3 M3MEHEHHeTO B pa3mepa (KaTo

ce  M3NBJIHABAT, 3a  [IOBUIIaBaHE  Ha
oOpasoBarenHuTe  pe3ynraTd. Bumsusa  3a
o0pa3oBaHHETO, OOYYEHHETO W YYCHETO B
Peny6nuka benrapus mpe3 2030 roxuna: ,,IIpes

a0CONIIOTHU CTOWHOCTH) Ha (pMHAHCHUpPaHETO. 3a
U3BEXK/AHE HA TCHACHIIMHUTE € HAMTPABCH aHATTU3 U
Ha U3MEHEeHHeTo Kato a5 (B %) Ha pa3xoauTe 3a
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00pa3oBaHKE CIPSIMO OOIIUTE PA3XOMHU, OTYCTCHH
OT AbpIKaBata.

3a aHanM3a ca TOJ3BaHU OQUIIMAIHU JAHHU,
nyOMUKyBaHH OT MUHHCTEPCTBO Ha (DUHAHCHTE.

[8]

1. Pazoupanero 3a oOpa3oBaTeJHaTa
MOJIUTHKA M POJIATA HA AbpPKaBaTa B Hesl.

OOpa3zoBaTenHaTa MOJUTHKA € ITUPOKO MOHATHE U
B JIUTEpATypaTa ce CPelaT Pa3IniHH TPAKTOBKH.
Crnopen banmabanoB u MWUHKOB: «IbpiKaBaTa
mpoBeXxaa B obOjmactta Ha  oOpa3oBaHHETO
NOJIMTUKA, HAcoYyeHa KbM CBb3aBaHETO Ha
YCIIOBHSI M TPEANOCTABKU 3a YCKOpsSBaHE Ha
MKOHOMHYECKHUS pacrex: MOBHIIIABAHE
Ka4yecTBOTO Ha palOTHaTa Cuia, IOBHIIABaHE
TEXHOJIOTHYHOTO HUBO M e(EeKTHBHOCTTa Ha
M3NO0JI3BaHE Ha pecypcuTre. B TO3M acmekr,
00pa30BaHMETO HMMa CBINECTBEHO 3HAYECHHE U
BHCOKA BB3BPAIAEMOCT KAKTO 3a OTACTHHSA
WHIUBH], Taka M 3a OOIIECTBOTO KaTO LiSUIO.
OTTyK OCHOBHHS JIMCKyCHOHEH BBIIPOC HE € TOBA
Jany Ja UMa Jbp)KaBHa Hameca B cdepara Ha
00pa30BaHMETO, A B KAaKBa CTEICH U 110 KaKbB

OcurypasaHe
Ha Kaapm

HAYMH JIa Ce OChIECTBsBA Ts» [1].

[llamoB  pasriaexna  oOpas3oBaTenHaTa
MOJIUTHKA KAaTO MPOLIEC Ha IPUEMaHe OT CTpaHa Ha
Ibp)KaBaTa Ha ONPEJCICHH OTTOBOPHOCTH IO
OTHOILICHHE Ha (DYHKIIMOHUPAHETO M Pa3BUTHETO
Ha 00pa3oBaHUeETo (B MOACPHOTO, IEMOKPATUIHO
001IecTBO 00pa30BaHMETO Ce pas3riiekaa Karo
€/IHO OT OCHOBHHUTE COIMAIHK Oara). [6]

[TommuTukata B obnacTTa Ha O0OpPa30BaHHETO
MPE/ICTaBIsIBa KOMIUICKC OT MEPKH TMPEANpPHUETH
OT Abp’KaBaTa, HEWHUTE OpraHu, MMOJUTUYCCKUTE
mapTuv, HCIPABUTCICTBEHNU OpraHu3aliud 110
OTHOILICHHE Ha O00pa30BaHMETO, KATO COILMAIHA
cucrema — onpezens Juenpos.

HaitnoB pasriexa oOpa3oBareyiHaTa
MOJWTHKA KaTo ,,CeKTOpPHA TMOJHTHKA® Ha
JIbp)KaBaTa, HacodeHa KbM pedopmupane Ha
obpasoBarenHara cucrema. [2]

OOpaszoBaTenHara IONUTHKA € IyOnIMYHA
MOJIMTHKA B chepaTta Ha oOpazoBaHuero. OT Tasu
rJieflHa TOYKa, TS € enHa OT Hal-BaKHHUTE
CEKTOPHU TOJIIMTHKA B KOHKPETHATa CTpaHa U ¢
JIEWHOCT, Haco4ueHa KbM (POPMYITUPaHETO Ha

ApeKBaTHa
HOpMaTuBHa
ETE]

PNHAHCNPAHE

HA
OBPA3OBAHUETO

Cb3paBaHe Ha
ycnosumAa

Queypa 1. Ponsi na Ovporcasama 8

46

Paszsutne Ha
obpasoBaTenHurte
UHCTUTYLLUMN

06pa306aHuem0 —epynu aneastccumenmu
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Tabnuya 1. Pasxoou 3a  obpaszosanue
KOHCOUOUPAHAMA (PUCKATIHA Npo2pama 3a nepuood
2001 — 2020 eo0una (8 man.18.)

no

W3MeHeHHe Ha Hdsim Ha pa3xoaurte 3a
Tonuna 0610 pasxoau ol);;;:ﬁ:an 1:: Eg;);gi:;f[ y 3a ggg:;;f[a““e B ofumTe

CIPSIMO (8 %)

npeaxoaHaTa

roauHa
2001 12 017,30 11924 9,92
2002 12 732,53 13534 161,0 10,63
2003 14 068,78 1504,7 151,3 10,70
2004 15 198,94 1652,4 1477 10,87
2005 16 678,50 1814,8 162,5 10,88
2006 18 286,39 19412 126,3 10,62
2007 22 103,38 2179,2 238,0 9,86
2008 25 323,39 27684 589,2 10,93
2009 25 666,91 2837,8 69,4 11,06
2010 26 755,40 2678,2 -159,6 10,01
2011 26 866,60 2 655,3 -22,9 9,88
2012 27 828,30 2799,2 143,9 10,06
2013 30 417,90 3087,6 288,4 10,15
2014 32 482,03 32710 183,4 10,07
2015 34 684,77 31183 -152,6 8,99
2016 32 491,36 3184,8 66,4 9,80
2017 34 471,07 3534,0 349,2 10,25
2018 39 515,73 3 989,6 455,6 10,10
2019 45 201,03 45125 522,9 9,98
2020 47 850,41 48411 328,6 10,12

Hzmounuk: Munucmepcmeo na gpunancume [8]

OO6mmuTe  oOpa3zoBaTeTHU

hnend "

B

YCBBBPLICHCTBAHE HA 00pa30BaTe/iHaTa CHCTEMA.
VYnpasneHnuero B cdepara Ha 0Opa30BaHHETO €
€IMHCTBO OT MOJIUTUYECKH MEHUIXMBHT UIIH

npaBeHe  Ha ~ 00pa3oBaTeNHH  IOJMTHKH,
U3IIBJIHUTEICH MEHUIKMBHT WM PBKOBOJICTBO
Ha M3IBJIHUTENHUS OpPraH M aJMHHUCTPATUBEH
MEHHDKMBHT HJIM 00CITy)KBaHEe Ha cucTemara. [5]
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3apeBa CbII0 00pbIAa BHUMAHHUE 33 POJIATA
Ha JIbpKaBaTa, KATO OTTOBOPHOCT U (PUHAHCUPAHE
3a pa3BUTHE Ha 00pa3oBaHueTo B Bharapus mpes
OCIIEHOTO JIECETUIIETUE, CE OYEPTABAT
OCHOBHMTE HAaCOKM 3a pasBUTHE Ha
00pa3oBaTeHaTa MOJMTHKA C OIJIE] HA HETOBOTO
YCbBBPUIEHCTBAHE W XapPMOHHM3HPAHE  C
r1o0aTHUTE TIPOIECH U TeHaeHIHH. [3]
Ponsita Ha IbpKaBaTa MOKEM 14 OKPYITHUM
B HAKOJIKO IPYITH aHTa)KUMEHTH:
ITonnepxkaHe Ha ycTOWUYMBA W aJ€KBAaTHA
HOPMATHBHA PAMKa,;
PasButre Ha
MHCTUTYLINK;
Ch31aBaHe Ha YCIIOBHUS;
OcurypsiBaHe Ha KaJIpH;
dunaHcupane Ha 00Pa30BAHHUETO.
DUHAHCHPAHETO HA 0OPA30BAHMETO MOXKEM
Ja pasriefame KaTo CaMOCTOSATENEH OTIENHa
rpyna OT aHTaXMMEHTHTE Ha JIbp)KaBaTa, HO W
KaTO OCHOBEH aHT@QKMMEHT 33 OCHUTYPSBAHETO HA
OCTaHAJIUTE TPYIIH.

00pa30BaTEIHUTE

2. AHanu3 Ha pa3xoaMTe 3a 00pa3oBaHHe
CIpsIMO 00IIMTEe pa3XoaAM Ha IbpP:KABHUA
o1oket B bnarapus.

AHanmM3bT Ha pa3Mepa W AWHAMUKaTa Ha
pasxomuTe Ha  JIbpKaBaTa BBB  (YHKIUS
,00pa3oBaHMWE™ maBa MpEACTaBa 3a aHTAKUMEHTA
1 KbM CEKTOpa KaTo I15U10. AHaJIM3bT C€ OCHOBABa
Ha JaHHU 32 Pa3XoguTe OT KOHCOIHMIWpaHaTa
(duckamaa mporpama 3a mepuoga 2001 — 2020 r.,
MyOMMKYyBaHW OT MHHHUCTEPCTBO Ha (hMHAHCHUTE.
Or wu3HeceHMTE JaHHM ce HaOiomaBa, de
pasxomuTe 3a oOpa3oBaHHe (KaTo aOCOJIOTHA
CTOMHOCT) HapacTBaT IIOYTH TIpe3 BCHUYKUTE
roguan. Jlo 2008r. pasxomute 3a oOpa3oBaHUE
BCsIKa TOMHA C€ YBEIUYaBaT, a caMo npe3 2008 r.
pecThT UM € ¢ 589,2 mun.jB. IIpe3 2009 r. B
CIIEZICTBHE HA CBETOBHATA MKOHOMHYECKa KpH3a
YBEIUYEHHETO € enBa 69,4 MIH.JIB.

[Ipe3 cenBammte qBE TOAWHA ce HAOIIOMaBa
HaMaJIeHWe Ha Pa3XxoInTe 32 00pa30BaHUe CIIPSIMO
Mpenxo/HaTa OTYETHA rouHa, karo 3a 2010 r. ca
HamaneHu ¢ -159,6 mua.B. cnpsmo 2009 T., a
mpe3 2011 r. ¢ -22,9 muH.;B. cipsimo 2010 .
[IpmHOTO W3MEHeHHe Ha pa3XoguTe IMpe3
BCUYKUTE HAOJIOAaBaHU TOJMHM, T.C. Pa3XOIUTE
3a oOpa3oBaHue, oTdyereHu npe3 2020 r. crpsimMo
6azoBata roguHa 2001 r. e B pasmep Ha 3648,8
MUJTH.JIB.

Craen 2012 r. no 2020 r. JaHHUTE OTHOBO
MOKa3BaT yBEIIMUECHHUE B pa3Mepa Ha Pa3XOAUTE 3a
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oOpa3oBaHue, ¢ u3kiatoueHue Ha 2015 r. xorato Te
ca HamajeHu Ccbc -152,6 MIH.JIB. COPAMO
MPEeNXoHATa TOTUHA.

60 000,00

50 000,00

40 000,00

/\/ ——06wwo pasxogu

/,/
_—

30 000,00

Paszxoau za
obpa3oBaHue

20 000,00

10 000,00

Queypa 2. Pons na ovporcasama 6 06pazoeanuemo
(2001-2020 200.)

UsmeHenuero mo pasMepa Ha pa3XxoauTe
KaTo abcomoTHa CTOHHOCT TpencTaBs
JUHaAMHUKaTa CIIpAMO IpeaxogHaTta rognHa, HO HE
MOJKE JIa € OCHOBaHHeE 32 0OEKTHBHA MPEIEHKa. 3a
Jla ce OIpe/eN YBETUYEHHETO, OCUTYPSBAHO OT
JbpkaBaTa B cepara Ha 00pa3oBaHUETO, CIIE/IBA
Jla ce pasrienaT pa3xoJuTe 3a 00pa3oBaHHE KaTo
I1 B OOMHWTE pa3xogd Ha JbpKaBara.
HaGmomaBa ce wWHTepecHa TeHIEHIHS 3a
MOJIbPKaHe Ha Pa3XxonTe 3a 00pa30BaHME OKOJIO
10% B obmust 00em Ha abprkaBHUTE pasxomu. OT
JMAHHWUTE B TaONWIaTa ce BIKAA, Y€ HA-HUCHK €
JleNla Ha YBEIMYEHHWETO CIPsIMO TpeaxoaHaTa
roguaa 1pe3 2007 r. (9,86%), a Hal-TOIAMOTO
yBENIMYeHHEe KaTo I € ordeTeHo mpe3 2009 .
ToBa obade He ce IBDKH Ha pa3Mepa, ¢ KOUTO ca
YBEIMYEHH  cpefacTBata B cepara Ha
o0pa3oBaHeTO, a Ha HHUCKHS pa3Mep Ha
YBEIIMYEHHUETO B OOIIUTE Pa3XOH.

CpenHusAT A1 HA yBENWYEHHE Tpe3 enus
HabmronaBan nepuoa e 10,16%.

3aki0uenne

C BBBEXKAAHETO HA JeNerupaHaTa OroHKeTHa
cucrema nipe3 2008 r. pedopmaTa nMa 3a el Ja
NPEXBBPIN PECYpCH, MpaBa U OTTOBOPHOCTH 32
B3€MaHE Ha peLIeHus 3a MPEJOCTaBsIHE Ha YCIyTH
Ha [I0-HUCKUTE HUBA Ha MyOJIMYHOTO YIPaBJICHUE.
Jenentpanu3upanoto (QpUHAHCOBO yIpaBieHHE
YIBBPKAaBa M pas3liupsBa (HUHAHCOBaTa M
MKOHOMHYECKAa ABTOHOMHS Ha YYWJIMIIETO KaTo
BaXKHa INpeNnocTaBKa 3a N0A0OpsBaHE Ha
KauecTBOTO Ha 00pa3zoBaHueTo B bbirapus. [4]

IIpe3  mocmegHOTO — HmEceTHNIETHE, — ce
ouepTaBaT OCHOBHUTE HACOKHM 3a pa3BUTHE Ha
o0pazoBarenHaTa IMOJIMTHKA C OTJIeA Ha HErOBOTO
YCBBBPILIEHCTBAHE M XapMOHM3HMpaHE  C
rJI00aTHUTE TIPOLIECH U TeHJeHIHH. [3]
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@duHaHCHpPAHETO € ChHIIECTBEH CINEMEHT 3a
yIpaBJICHHETO Ha 00Pa30BaHUETO.

dunaHCcHpaHEeTO HAa 00pa30BaHUETO TPsIOBa
Ja CllenBa  TMEPCICKTHBHUTE, 3aJIOKCHH B
aKTyaJHUTE CTPATErHYeCKH JOKYMEHTH 3a Jia Cce
OCHT'YPH 332 BHCOKOKaYeCTBEHO, MPHOOIIABAIIO0 U
IICHHOCTHO-OPUEHTUPAHO, OOy4YeHHE U yYCHE.
Hobpoto (¢uHaHCHMpaHe € MpeanocTaBKa 3a
U3INBJIHCHUEC AHTAKMUMEHTUTC Ha JObpiKaBaTa B
chepata Ha o0Opa3oBaHHMETO, a OT TaM M 3a
MOATOTBSHETO Ha JIelaTa U YYCHHUIUTE 3a J00pa
peanu3anus B ObJele.
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Abstract:

The paper discusses the process of globalization, which has developed
intensively in recent years and leads to the expansion of interaction between
different countries, peoples and their cultures. Influence is carried out
through cultural exchange and direct contacts between state institutions,
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social groups, social movements, through scientific cooperation, trade,
tourism, etc. Communicating with representatives of different countries

becomes a reality, and encountering representatives of different cultures is

part of our everyday life.

OO0pa3oBaHueTo MMa 3a eI HEe camo Ja
JlaBa 3HAHUS, HO M J]a MOIU(UIIMPA OTHOIIICHUETO
Ha YOBEKa KbM OKOJHATa Cpejia, KaTO OCUTYpsBa
HEroBaTa aJIAITUBHOCT B MOCTOSHHO W3MEHSIIIN
Ce YCIIOBHA. A TOBa JIO TOJISIMA CTEICH 3aBUCH HE
OT TIOJIyYEHHUTE 3HAHUSA, & OT YMEHHETO Te Jia Ce
W3IION3BAaT B  IpakTHYecKaTa JeWHOCT Ha
o0yJaeMHuTe.

CMsiHaTa Ha MapajurmaTa Ha IperoiaBaHe
(npenaBane Ha WHGOpPMAIHM) C TTapagurMaTa Ha
Hay4yaBaHe (TIpelaBaHe HAa KOMIICTCHIIMH —
MOTEHIMAT 3a JICHCTBUS), TIPEXOAbT KBM
o0Opa3oBaHre, OPHEHTHPAHO KbM IIPHI00NBaHE Ha
KOMITETCHTHOCTH W  KOMIICTCHIIUH,

MPEOCMUCIITHETO M pa3pa00TBAaHETO HA HOBH

Hajarat

IIEHHOCTH, IIeJIH, ChIbpKaHue, GopMH, METOAU H
cpencTBa 3a ooydenue. [IpoMeHHUTE Ce OCHOBABAT
HAa CBHOTBETHATA ChHIIECTBYBAIlA TEOPETHYHA
00OCHOBKa Ha

TeopusiTa 3a OOyYEHHETO,

00XB amar BCHYKH KOMIIOHCHTH Ha

E-mail: alinder@shu.bg

oOpa3oBaTeMHUS TIPOIEC W HAMHPAT CBOETO
OTpakeHHe B JEHHOCTTa Ha HETOBUTE CYOCKTH,
T.€. o0yJaeMure.

B oOpazoBarennara AEHCTBUTETHOCT C€
,,KOMIIETEHTHOCT U

H3II0JI3BAaT  IIOHATHUATA

,, KOMITETEHIIUSA . OmpenensHeTo Ha
3aBBPIIBAIIMS CTYJICHT, Biajcell] KOMIICTCHIIUH,
WIM KaKBO MOXKE J1a BBPIIHM, KAKBH MOIXOAU €
OBJIAJISUT 332 U3BBPIIBAaHE HA MPO(ECHOHATHATA CH
JIEHHOCT M 3a KakBO € IOATOTBEH, CE Hapuya
KOMITETEHTHOCTEH ITOAXOI.

KoMIereHTHOCTHHAT MOAX0J TOCTaBs Ha
IBPBO MSCTO HE WHPOPMUPAHOCTTA, & YMECHHETO
Ha o0yJaemMus Ja paspelraBa

BB3HUKHAJIU B CIICAHUTE CUTyalluU:

poOoIeMH,

- B MO3HABaHE W OOSICHEHHME HA SBIICHHS OT
JICHCTBUTEITHOCTTA;

- TIpU YCBOSIBAHE HAa CHBPEMEHHH TEXHHUKH H
TEXHOJIOTUH,
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- IpY B3aUMOOTHOIICHHS € XopaTa W TpH
OICHSIBAHE Ha COOCTBEHHUTE MOCTHITKH;

- IpU U3MBJIHEHUEC HA COIMATHUTE POJIM Ha
rpakJIaHWH, HA YJIeH Ha CEMEHCTBOTO, Ha KIHEHT,
Ha u30upaTen u 1p.;

- B IIPaBHUTC HOPMU U AAMHUHHUCTPATUBHUTC
CTPYKTYPH, B TIOTPEOUTEIICKUTE U ECTETHUECKHUTE
CH OILICHKH;

- Tipu u300pa Ha mpodecHs U OICHABAHETO HA
TFOTOBHOCTTa 3a OOy4YeHHe B MPOPECHOHATHO
yu4eOHO 3aBeJieHHe, KOraro € Heo0Xoauma
OPHMEHTHPAHOCT Ha Ma3apa Ha TPy/a;

- mpM HEOOXOAMMOCTTa Jia Ce pasperniaBar
JIUYHA TPOoOJeMH, U300p HAa HAYMH HA JKUBOT,

CIIOCOOHOCTTA 3a pa3peliaBaHe Ha KOH(IUKTH.

Peanmuzanusita Ha  KOMIIETEHTHOCTHHS
MoxxoJi B nmpoueca Ha mnpodecHoHaTHaTa
qy)KJOC3MKOBAa  IMOATOTOBKA HAa  OBJCIIUTE

NneJarorueCKu  KaJapu Hajlara npead BCHYKO
HU3ACHJABAHEC Ha IIOHATUsATA KOMIICTCHTHOCT H
KOMIIETEHIINSI, KaTO OCHOBHA I1€J1 Ha HOBUS MOJEI
3a  UW3rPaXIAaHETO MM B IIpoleca  Ha
npodecuoHanHa 4Yy>KIOE3MKOBAa  IOATOTOBKA,
IIpUEMaHa 3a CIIOCOOHOCT M PEAJIHOTO YMEHHUE Ha
ObAeIUTe CIELUAINCTH Aa OCBIIECTBSIBAT KAKTO
YCTHO, Taka M IHCMEHO OOIyBaHE Ha WyXKIUs
e3uK B cepaTa Ha mpodecuoHamHaTa JEHHOCT.
OCHOBOIOJIO)KHUK ~ HAa  CbBPEMEHHMUS
BB3TIIEA 3a  KoMmmeTeHmuure ¢  JleWBupg
Makknuinaan ¢ mnybonukamusta cu ,,llo-mobpe
TECTBaHE Ha KOMIETEHLIMH, OTKOJIKOTO Ha
uHTEenUrenTHoCcT” oT 1973 1. Toll paspabora
KOMIIETEHTHOCTHH mpodmm Ha Oazata Ha
MOBEICHYECKN UHTEPBIOTA C JOOPUTE CIYKUTEIN
W METOIMKa 3a pa3BUBaHE Ha MOTPEOHOCTTA OT
MOCTHKEHHUS.
Kakso TOYHO MpEeCTaBIsBA
KOMIIETEHTHOCTTa U IO KaKBO C€ pasiuyaBa OT
komrereHuusaTa? He e uynHo, uye TepMuHHUTE
MpeAronaraT M3BECTHO OOBpKBaHE, O0COOEHO
KOraTo C€ HalpaBU CIHpaBKa B AaHIJIMHCKHS
TBJIKOBEH PEUHUK: cropel peuHnka Ha Oxchopa
32 HampegHall MEXIYy J[BET€ IOHATHS HAMa
ChIllECTBEHA pa3imka: competence (in something)|
(also less frequent competency) [uncountable,
countable] competence (in doing something) the

ability to do something well; to gain a high level
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of competence in English; professional/technical
competence”.

N Bce mak pasnuka MMa, HAlpUMEp B
oHNaliH peunuka Ha KeliMOpumk: competence
(noun) — the ability to do something well (Her
competence as a teacher is unguestionable. He
reached a reasonable level of competence in his
English.); competency (noun) —an important skill
that is needed to do a job (managerial
competencies).

Pazmuuusta B TCPMUHUTE MoOrat Ja ce€
OTKpUAT HE CaMO B TAXHaTa ILe(i)I/IHI/IHI/ISI, HO U B
obmactta Ha (OKycupaHe, KakTO U
PEIYITATUTE B IMOCTUTAHCTO HAa KOMIICTCHTHOCT

pu

NN KOMIICTCHIIM .

[lo ompenenenne OHE3W XapaKTEPUCTHKH
KaTO 3HAHHUs, YMEHHSI, HAIJIaCH, KOUTO CE MOJI3BAT
CaMOCTOATEIIHO WUJIKM B Pa3jIMdHU KOM6I/IHaHI/II/I u
JaBaT pe3yiATaT B YCIENIHO TNPENCTaBsHE Ha
pabOTHOTO MSCTO, C€ HapuU4aT KOMIICTCHIIUH.
J1I00po
Hal-e()UKaCHOTO

KowmmerentaocTTa C€ paBHsiABA Ha

MPENCTaBsHE, BOJEIIO 0
MMOCTHTAHE Ha IEINTe Ha OpraHW3aluATa, T.C.
KOMITETCHITASATA € OTBOpPEHa CHCTeMa OT
MIPOLICTyPHH, LIEHHOCTHO-CMHCIIOBU u
NeKJIapaTUBHU 3HAHUWS, BKJIIOYBAIA B3aWMO-
JIEHCTBAIY TIOMEXIY CH KOMIIOHEHTH, CBbpP3aHH
C TO3HAHMETO, JTUYHOCTHH, COIUAITHUA, KOHUTO CE
aKTHBU3UpAT W 00OTaTsABaT B NEHHOCTTAa IIpH
BB3HUKBAHE HAa BAYKHU ITPOOJIEMH.

KommerenTau ca oHe3n xopa, KOUTO MOTatT
Jla majat [eHHHW pe3ynTaTH, 0e3 ToBa Ja Hajara
CKBIIOCTPYBAIM  JICHCTBHSL.
(hoxycupaHe MpU KOMIIETESHIINHUTE CE U3pa3siBa B

O0Omacrra Ha

neuHUpaHe HA YMEHUSTA, 3HAHUATA, IPUHOCUTE
M TIOBEICHHETO, KOUTO YCIIABAIIUTE XOpa
npuTexanart. B pamkure Ha enHa podecuoHaHa
cepa,
nojnomara

OIMMCAaHUCTO Ha KOMIICTCHIIUUTC

mpoleca Ha  YTBBpXKJaBaHE H
OCBIIECTBSIBAHE Ha TMpOrpaMH 3a OOy4eHHeE,
OIICHSBAaHE W pAa3BUTHE Ha IIEpCOHaNa, C Lel
no100psiBaHe Ha JIMYHOTO MPEICTaBsHE B IIPOIIeca
Ot apyra

MoOmen  pa3udTa  Ha

Ha paOorara. CTpaHa,
KOMITIETEHTHOCTHHSAT
MIPEJOCTaBsIHE Ha SCHU W KpaTKH HACOKU 3a
MIOCTUTaHE Ha LEUTE Ha KOJEKTHBA, 3BEHOTO H

OpraHusanusTa KaTo IUsajio.
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PeSyﬂTaTI/ITe, KOUTO ceC OeaAT C

KOMIICTCHIIUUTE, C€ OIpPENSIAT B CHHUCHIIY,
rpaduku, UHTEpAKTUBHA MpOrpamMa, B KOHTO CE
I/I36p051BaT YMCHUATA, 3HAHUATA, IPUHOCUTE U
MOBEJICHUETO,  W3UCKYEMH 33  yCHEIIHOTO
npeacTraBsHe. KomnerentHoctra Oeiil TaKunBa
pe3yaTaTH, KOUTO Ja TEHEpUpaT HEOOXOJUMHUTE
yMEHHUs, TpUMepHU 3a J00pH NpaKTUKH, upe3
KOMTO TIOCIIEIOBATEIHO C€ TOCTHraT WM
HanxBBpAAT gaaeHu 1emu. Crnopen Becemun
YantoB mnpu u3pabOTBaHETO Ha MoOJen Ha
KOMIICTCHIIUUTE  CE

JaBaT  HACOKM  3a

WHCTPYMEHTH, pecypcu H oOydeHHe,

CBBbp3aHU C PEIYITATUTC, KOUTO CC U3UCKBAT OT

PSIKO

obyuaemure (Yantos 2012: 3).

CraBa $CHO, 4Ye KOMIICTEHTHOCTTa €

WHTETPAITHO JIMYHOCTHO-TIPO(h €CHOHATTHO
Ka4eCTBO Ha JUIHOCTTA, 3aBBPINIIIA OMpeaeiicHa
CTereH,

06p2130B aTcIHa nu3passgBamo Cc€ B

TOTOBHOCT nu CIIOCOOHOCT 3a ycneniHa,

MPONYKTHBHA M e(peKTHBHA JEHHOCT, KaTo ce

MMaT TPEABH] COIMAaNHATA 3HAYMMOCT U
colMajgHuTe  puckoBe.  KawecTtBo,  KOe€TO
OCHUTYpsiBA  BB3MOXKHOCT 32  e(EeKTUBHO

B3aHUMOJICHCTBHE C OKOJIHATA Cpe/ia C IOMOIITa Ha
ChOTBETCTBAIN KomrieTeHInn. O0ydaeMuTe BHB
YUMJIHIIA ojiy4yaT
HEOOXOAMMHUTE 3HAHHMS M OIHT, Ype3 KOUTO Ma
pa3BHBAT CBOMTE CIIOCOOHOCTH, a TOBAa O3HAYaBa

BHUCHIUTC KeiaaaT Ja

Ia ce MposBsBAT KaTO CaMOYIpaBiIsABalla Ce
CHCTEeMa C MHOXECTBO OT KauecTBa U CBOICTBa
IIPH B3aUMOACHCTBHUETO CH C OKOJIHATa Cpera.

Peanuzanusita Ha MiaguTe Xopa Mpe3 HOBUS
BEK € CBbP3aHa C BJIaJICCHETO Ha Uyxau e3unu. He
CIly4ailHO BBBEXKIAHETO Ha 00y4deHHUE M0 Yy>KAU
€3ULH B paHHA BB3PAcT € IPUOPHUTET B CBETOBEH
Mara6. OcHOBHATa I1elT Ha yaeOHaTa mporpaMa Ha
cnequanHocT HavyanHa yuwininHa nmegaroruka u
gyxna e3uk (Axrimiickn e3uk) B lllymeHckus
YHHMBEPCUTET € HacoueHa KbM (popmupaHe Ha
WHTEIEKTYyaJIHO-TI03HABATEIHA, MOTHBAaLMOHHO-
LIEHHOCTHA, Nearoro-KOMyHHKaTHBHA u
MPAKTUYECKa KOMIETEHIINS.

WzyyaBaHeTo Ha 4yXJ €3UK € CIOXEH H
npouec.  OOyueHuero
U3rPaXIaHETO Ha
KOMIIETEHTHOCT  Ha

OaBeH 3alouBa C
KOMYHUKaTHBHATA

CTYACHTHUTE, KO€TO
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MpeAnoiiara yCBOsSBaHE Ha CUCTEMa OT 3HAHUS U
YMEHUS B CICTHUTE 00JIaCTH:

- INHTBUCTUYHA KOMIIETEHTHOCT — 3HAHUE Ha
JIyMH ¥ MpaBUIIa 3a 00pa3yBaHe Ha IpaMaTHYECKH
(hopMu U CTpyKTypUpaHe Ha CMUCIEHU (pasu, T.
€. 3HaHMs 3a TrpaMaTU4YHaTa CUCTEMa Ha
AHTJIMMCKUS €3UK;

- COUMOJMHTBUCTHUYHA KOMIIETEHTHOCT —
YMEHHUETO Jia ce moadepe Hy)KHATa TMHIBUCTHYHA
dbopma B
KOMYHUKAaTUBHHS aKT (yMEHHUS 3a CIyIlIaHe,

3aBUCHMOCT OT YCJIOBHSTa Ha
YyeTeHe, MICaHe 1 TOBOPEHE);

- COLIMOKYJITYpHA KOMIIETEHTHOCT — YMEHHS
3a wu3pa3sBaHe Ha OCHOBHU KOMYHHUKAaTHBHH
®YHKHHH " U3N'BJIHCHUEC HA PAa3JIM4YHU COLIMAJIHA
poiu B CBOTBETCTBHE CBC COLMOKYJITYPHUS
KOHTEKCT,  OCh3HaBaHe Ha  coOCTBeHaTa
NJICHTHYHOCT B KOHTCKCTAa Ha oboraTeHn 3HaHHSA
3a Pyry HAPOJHU H KYITYpPH;

- collMajHa KOMIIETEHTHOCT — KEJIaHHETO U
YMEHUETO Ja C€ OChIIECTBM KOMYHHUKATHUBCH
KOHTaKT C JPYr'y X0Opa.

ToBa  ompenens

o6yquI/1eTo Ha CTYACHTHUTC B CICOHUATIHOCT

HaCO4YCHOCTTa Ha

Havanna y4uimuiiHa Iemaroruka W 9yKz €3uK
(Aarmuiickn e3uk), OKC ,0akamaBep” B
[IIymeHCKHSI YHUBEPCUTET KbM:

-TIOJTy9aBaHe Ha 3a1pJI00"YeHa
(yHIaMeHTamHa ¥ CIelUaliHa TOATOTOBKAa B

chepara Ha HavaJHaTa MeJJaroruKa,
NICUXOJIOTUATA U UY)KINS €3UK;

-[I0JTy4aBaHe Ha aKaJeMHYHA
o0moo0Opa3oBaTenHa, 9yKJOE3WKOBa, IICHXO-
JIOronearornyecka ImojroToBKa;

-yCBOSIBaHE Ha KOMYHHKAaTHBHO-

eKCIIPECHBHU U MPAKTHYECKH YMEHUS 3a ydeOHa,
BB3MUTATEIHA M €3UKOBA Pean3ariys;
-TIpOsiBaBaHe Ha npodecuoHaTHa
KOMIIETEHTHOCT 3a YCIICIIHO TpWJIaraHe Ha
NPUI0OUTUTE TEOPETUIHH 3HAHUS OT 00JIacTTa Ha
METOJIMKaTa B HalpaBJeHHATa IO OBIrapcKu
qyK]T PUPOIO-
HAaYYHOTO HarpaBJIeHHE, N300pa3UTEITHO
JBHTATeTHA JCHHOCT W

€3HK, €3WK, MaTeMaTHKa,

U3KYCTBO, MY3HKa,
TEXHOJIOTHH.
UyK10e3UKOBOTO  OOydeHHe  BKIIOYBA
npuaoOMBaHETO Ha E€3MKOBU M KOMYHUKATHBHU
YMEHUsI, CbOTBETHH Ha Bb3PacTOBUTE 0COOEHOCTH


http://shu.bg/razpisi-i-grafici?speciality=166
http://shu.bg/razpisi-i-grafici?speciality=166
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Ha Jemara, ¢ KOUTO Iie paboTAT, 1 ChOTHOCHMU
KbM TOJ00OHU yMEHHS B MaiuumHus uMm e3uk. [lo
CBOSl XapakTep TOBa OOydeHHE € AWHAMHYEH
MpoIeC, KOMTO HsIMa TOPHU TPaHUIM, & CaMO
KOHKPETHO TIOCTYDKMMH, 33 JajJCH MEpUoI OT
BpeMe, LeIH.

JIM4HNTEe KOMIICTCHIINH, KOUTO CIIeABa Ja
Pa3BHAT OBJCIIUTE MEAATOTUYCCKU KaJIPH, ca:

® TOAIbpIKaHEe Ha IIMPOKa OCBEAOMEHOCT
3a HOBOCTHTE B o00jacTTa Ha HAYaJIHOTO
o0pa3zoBaHHE M BB3MUTAHUE U UYKJOE3UKOBOTO
o0yueHue;

e Ch3JlaBaHEe Ha YMEHUS 3a MOAIbPKaHE
Ha TPOPECUOHAIHN B3aWMOOTHOIICHUS MEXIY
npenoaaBaTeinuTe U CTYACHTUTC, U3rpaJiIcCHU Ha
OCHOBaTa Ha OOImM WHTEpecH B o0yiacTTa Ha
MeTOo/InYecKaTa W HaydyHO-M3CIeNOBaTelCcKaTa
JIGHHOCT;

e (opMupaHe Ha HEOOXOAMMAa MOTHUBAIIUS
3a  eheKTHMBHO OBJaJsABaHe Ha Objemara
npocdecus;

e (QopmupaHe Ha KyJITypa Ha OOIIyBaHE,
cra3BaHe Ha OOIIOYOBEHIKUTE I[EHHOCTH H
eTUYHU HOPMH.

Or nmpyra
KOMIIETEHIINH Ce U3Pa3siBaT B:

cTpaHa, MPOQECHOHATTHUTE

e T[IpUJAraHETO HAa 3HAHUATA U YMEHUSTA
oT obnacTra Ha METOOWKHATE Ha OOydeHHe B
HavallHa YYWINIIHA CTENEeH M YyKJ €3WK B
mporeca Ha o0Opa3oBaHWE W BB3MWTAaHUE Ha
YUCHUIINTE;

® OCBIIECTBSIBAHE HA TBOPYECKH ITOIXO[
IpU pealn3upaHe Ha y4eOHUTE MPOrpaMH IO
CHOTBETHHUTE Y4eOHH MIPEIMETH;

® U3MOJ3BaHE HA aKTyallHH METOIH |
¢bopmu Ha oOydeHHWE, Ype3 KOWUTO MOIIbpKAT
ONTHMAallHa aKTHBHOCT M CaMOCTOSITEITHOCT Y
YYCHUIINTE;

® [pHUTEKaBaHE Ha JMAarHOCTUYHA
KOMIIETEHTHOCT 3a OICHSIBaHE Ha eEKTHBHOCTTA
Ha  o0mooOpa3oBaTenHaTa  IIOIrOTOBKA |
00YUYEHHUETO IO YYXK]I E3UK.

Pa3zHooOpa3uero oT momXomu, TIEAHU
TOYKM M eKCIIepUMEHTH B objacrra Ha
9y)KJ0€3UKOBOTO 00yUEHHUE € IPENONPEIENIEHO OT
JyXa Ha HOBOTO BpeME, B KOETO pa3pyllaBaHETO

Ha TpaHUIUTE, HeO6XO,I[I/IMOCTTa oT CB060)1H0
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JIBIDKCHHE Ha XOpa He ¢ OJIM3Ka MepCIeKTHBa, a
pCaNHOCT, TOCTaBsIA HOBH W3HCKBAaHHS KbM
CHBPEMEHHOTO €3MKOBO 00pa3oBaHUeE.
B3aumHoTO pasbupaHe B mponeca Ha
MEXIYKYJITYpHa KOMYHHUKALUA C€ YJIECHSBA OT
OpUIOOUTUTE HWHTEPKYATYPHH  KOMIICTCHIIMH.
BBIpOCHUTE KOMIIETCHIIMM C€ OTHACAT M JIO
CIOCOOHOCTTA 3a OOIIyBaHE Ha YYX[ €3HK, KaTO
ce OoT4YMTa pasigMKaTa B  KYJITYpUTe ©
CTEPEOTUIINTE Ha MHCIICHE. 3HAHUETO Ha e3UKa U
OLICHSIBAHETO HA CTEIIEHTA Ha HErOBOTO BJIAaJICCHE
€ Hepa3puBHO CBBP3aHO C II03HABAHETO Ha
HCTOpUSATA, KyJITypaTa, HpaBUTE HA HAPOAA, KOMTO

TOBOpPU Ha TO3U €3UK.

bnazooapnocm:
Ta3u cmamust e yacm om
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npunodxcruam nomenyuan na Llenmuvpa 3a
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ovparcagHama cyocuous 3a
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Abstract:

Sports tourism today is one of the most dynamically developing sectors in the
huge tourism industry. The purpose of the article is to systematize the nature
and role of sports tourism and on this basis to present the good practices of the
types of sports tourism in Bulgaria. Examples of practicing different types of
sport in the destination are considered and recommendations for their
improvement are made.
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1. BbBenenue

XopaTa ce 3aHMMaBaT ChC CIIOPTHA JICHHOCT
OIll¢ OT JPEBHOCTTA, YYACTBAUKH - KATO 3PUTEIH
W aKTHBHU YYaCTHHUITM - B Pa3INYHU TIPOSBH
ox (opmara Ha UTPH, CIOPTHHU CH3TE3AHUS N
IMyOJTUIHU CIIOPTHH Tpa3HuIy. M3non3Banero Ha
CIIOpTHATA ACHHOCT B TypHU3Ma € CTUMYJIUPAHO OT
MHOXXeCTBO ¢akrtopu.  be3cmopHO TiIaBHHTE
MIPUINHH MPOU3THYAT OT TOBA, Y€ B kKpas Ha 20 B.
U HadasoTo Ha 21 B. ce OTKpWBAT BCe IIO-
aTPaKTUBHM YCJIOBUS 3a OTAMX M IIOYHBKa
Oyraromapenre, KakTo Ha MKOHOMHYECKHUS TTOJIEM,
Taka W Ha Pa3BUTHETO HA PA3INYHUTE BHUIOBE
TPaHCTIOPT /aBTOMOOMIIEH, JKEIIe30ITbTEH, BOIEH,
BB3IyIIeH/ U Ha WHPOPMAITMOHHUTE TEXHOIOTHH.
CrhIleBpeMeHHO HapacTBAMIOTO CBOOOIHO BpeMe
U WHIWBUIyaIH3alHATa Ha TOTPEOJIIEHUETO H
3aHMMaHUATa CTUMYJIHpa XopaTa Jia ThPCAT
HENpPEeKbCHATO Pa3NMYHu (pOopMHU Ha peKpeanus 1
pasBredenue. [lpyru BaxHH TPEIIOCTaBKU Ca
Pa3BHUTHETO Ha ChBPEMEHHHS OPraHU3UPaH CIIOpT,
yrero Hadano fgatupa or XIX B. m Hadanmoro Ha

varna.bg

XX B., ¥ JIecHAaTa WHAUBUIyaTHA JOCTHITHOCT JI0
pasHOOOpa3HU CIOPTHU AEHHOCTH. Memuute, ¢
TSAXHATA CHJIA Ha BB3JICHCTBHE B TTI00aJIeH Mamiao,
JOIBJIHUTEIIHO ~ MUHULUUPAT UHTEpeca  KbM
CIIOPTHH CHOWTHS W Tpa3HUIM. B pesynarar Ha
BCHYKO TOBA TypUCTHYECKaTa HHIYCTPUS Ch3/1aBa
U Opeuiara Ha TYpUCTUYECKUS Ma3ap Bce IOBEYE
BB3MOXXHOCTH 32 I'bTYBAHMS, CBBP3aHH CbC
cropTHU nposiBd. Hemo moBede, ThpCEHETO Ha
TakbB BHJl YCIYI'M HapacTBa HEIPEKbCHATO
nmopagd TOBa, Y€ CIHOPTBT W  HErOBUTE
Pa3HOBUIHOCTH BE€YE€ HE € CaMO AaTPaKTUBHA
no0aBKa KbM BaKaHIMATA, a U OCHOBHA IIENI HA
I'bTYBaHUATA. 3aTOBA MOXE Ja C€ IpHEME, 4e
CIOPTHUAT TYPU3BM JHEC € €OUH OT Hai-
JUHAMUYHO  pa3BUBAILUTE CE€ CEKTOPH B
OrpOMHATa TYPUCTUYECKA HHIYCTPHSL.

Ilenra Ha cratudara € Aa cuUcTeMaTH3Upa
CBIIHOCTTA U POJIATA HAa CIOPTHHUS TYpU3bM U Ha
Ta3W OCHOBA JIa MPENCTaBU JOOPUTE MPAKTUKA HA

BUJIOBETE CIIOPTEH TYpU3bM B bbarapus.
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2. CpmHOCT W Ha

TYPU3BM
CHopTHUAT TypuU3BM € cCaMO YacT OT

poJist CIIOPTHUSA

O6IIII/I$I MCXKAYHAPOACH TYPU3bM H HOCHU CBOUTC
cequduaHU ocodeHoct. ToBa e crnennai3upan
BU/J] TYPH3bM, KOWTO CE OTIINYaBa C MpeJIaraHnuTe
YCIIYTH, pa3HOOOpa3HU JEHHOCTH U MaTepHUaIHO-
TexXHU4YecKa 6a3a, KaKTO ¥ C yYaCTHUIIUTE B HErO:
TypUCTUTE, aHTRAKUPAHUTE QUPMH, OPTaHU3ALUU
u nepconan. (Mapunos, C. 2011, c. 317; Douglas
Michele Turco, Kamilla Swart, Roger S. Riley,
2002; Gibson, Heather J., 2006; Hinch, Thomas &
James E. S. Higham, 2004)

Cnopruam mypuzwsm ce onpeoens Kamo
cneyuanusupan ud mMypusbm, Npu Koumo ce
3a0060156amM NOMPEOHOCIMUME HA MYyPUCMUmE
om cnopmyeane U AKMUGEH OMOUX Upe3

conpedscusssane WU yuacmuemo um 6
Pa3sHooOpaA3HU CROPMHU NpPOAGU, CLOUMU U
Oelitnocmu.

CHopTHHSAT TYpM3bM C€ IOIpa3fess Ha
NMacuBeH U AKTHBEH.

IlacHBHHUSAT CIOPTEH TYPU3bM € CBHP3aH
C II'bTYBAaHUSA C 1€ IOCCHICHHE Ha CIOPTHH
MEpPONPHUATHS  —  CBCTOBHH  ITbPBEHCTBA,
Cperiu,
KOJIOE3Ja4YHd OOMKOJAKKA M ap. Ilpu To3u Bua

CIOpPTeH  TypHU3bM  TYPHCTHT  HaOmIOOaBa

OJTMMITHICKH UTpH, (byroomHN

pa3iIu4YH{A CHOPTHU IPOSABH CBHC CBHCTE3ATEICH
XapakTep M y4yacTHETO MY C€ H3pa3siBa IIOYTH
caMo B ChIIPEKMBSIBAHE U ChIIpUYacTHOCT. Moxe
Jla ce Hapede OIle TYPU3bM 3a Had/10aBaHe Ha
CHOPT, THil KaTO € CBBP3aH C INPOBEXKIAHETO HA
roJIEMH M MHTEPECHH CIIOPTHU IIPOSIBH, B KOUTO
TYPUCTUTE YYacTBAT Karo 3purenu. Tesn
CIIOPTHH MEPONPHATUS MOrar Ja ObIaT JETHH U

SUMHH OJIMMIIMAJH, CBCTOBHH WM GBPOHCﬁCKH

MBPBEHCTBA,  NPECTHXKHU  TYPHUPH,  PajH
MIAMITMOHATH, ¢byTOOoIHM, OackeTOOJIHH,
BONICHOOMTHM ®  JIp. CpEll, KOJOE3Ia4HU
OOUKOJIKH, CTYACHTCKH YHUBEPCHAJIH,

JIFOOUTEIICKU CH3TE3aHUS U MHOTO Apyru.
ITacuBHuSAT CIIOPTCH TYpHU3bM HMa CHUIIHO
pa3sBUTUEC B CTPAHUTEC, KBACTO CC IMPOBCKAAT
CJIIMTHU CIIOPTHU CBCTC3aHUA. I/I3rpa>K;[aT CC HOBHU
cenmiia, CTaJuOHU U CIIOPTHU KOMILJICKCH, HOBU

U JIpyra
ChOPBIKEHHS 32 00CTy)KBaHE Ha TypucTuTe. Taka

XOTCIH, 3aBCACHHUA 3a XPAHCHC
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MIACUBHUAT CIIOPTEH TYpPU3bM JOI'BIHUTEIHO
JIOTIpUHACA 32 LSUIOCTHOTO Pa3BUTHE HA TypU3Ma
U CEKTOpa Ha MECTHO HHUBO.

3HAUYUMUTE CIIOPTHH IIPOSIBU MPEAU3BUKBAT
roJIsIM MHTEPEC Cpell XopaTa KaTo IPEeIu3BUKBAT
TOJIEMH TIOTOLU OT TYPUCTH H Ca OCHOBEH (aKTop
32 peaJu3UpaHe Ha OCHOBHHsI KOMIIOHEHT Ha
IIPOJYKT
ChCTE3aHMETO0), KAaKTO M 3a pealu3upaHe Ha
pennna YCIIyTH B
XOTEJIUEPCTBOTO, PECTOPaHTHOPCTBOTO,

TYPUCTHYECKHSI (mabmogaBane Ha

JOITBJIHUTCIIHU

KYJITYPHO-IIO3HABATEIIHO TOCEIICHHE HAa MECTHO
HUBO ¥ Jp. [To-MaImabHNUTE CIIOPTHH MPOSBH KaTO
OJIUMITHA/MA, CBETOBHHM IbPBEHCTBa 1O (yTdOII,
VHUBEPCHAAW W Jp. aHTaKAPaT MaKCHMaHO
TYPHCTHYECKATa WHYCTPHS Ha MECTHO HUBO UPE3
HOCPEIIaHEeTo U 00CIY)KBaHETO Ha TOJISIM HATIHB
ot Typucth. ITopaan TOBa MMa rOIsSIM WHTEPEC OT
pasuyYHu KaTo

CTpaHu KaHaugaTd  3a

JIOMaKHHCTBOTO Ha MOI00HU CITIOPTHU
MEpOIPUATHSA. JJOMaKHHCTBOTO IM BOIM OCBEH JI0
nofo0psiBaHe U MOJEPHU3MPAHE HAa CHOTBETHUTE

CIIOPTHH CHOPBKEHHUA,

nHdpacTpykTypara B
paiiona m 0a3zarta, KOSTO c€ M3ION3Ba OT MECTHH
JKUTENN U TYPUCTH.

Taka u bi (o)
YCHBBPIIIEHCTBAHE HAa

[IpuBbpkeHUIIM Ha TO3M BUA CHOPTEH
TYpHU3bM Hail-4ecTo ca MOYUTATENN Ha JaJIeH BU]
CIOPT WIN CIIOPTOBE, KAKTO W MPUBBPKEHULH U
tdenoBe ©Ha ompeneneH orbop. Typucrure-
3pUTENH MOraT CBOOOIHO Ja M3pa3siT eMOLIUUTE
cu npu mobena WM MopakeHHe Ha OTOOpa WITH
TexHUs. (DaBOpUT, HEUI0 KOETO HEe Morar na
u3BBpWAT mpu IOpyru ycnoBus. Ilo Bpeme Ha
TOJIEMH CIIOPTHU MEPOIPHUATHUS C€ OpPraHU3UpaAT
pazHooOpa3Hu W OoraTH KyATYpPHH IIPOTPaMH,
CHEKTAKIN, W3IOKON, (OPyMH, EKCKYp3UH U
pasBiekatenHu TypoBe, noceuienust Ha CIIA-
neHTpose u ap. [1o To3u HaUMH TypHCTUTE MOTaT
Ja 3aIbJHAT BPEMETO CH H3BBH CIIOPTHATa
nposiBa, KOETO IMOJAIOMara pa3sBUTUETO M Ha
KyJATYPHO-IIO3HABATENIEH TYPHU3bM.

ToBa, K0€TO MOTUBUPA NPUBBPKEHULUTE HA
NACUBHUS CIIOPTEH TYPU3BM €:

e IlorpeGHOCTH OT eMOLMHU B KOJIEKTHBHA
cpena.
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http://www.amazon.com/exec/obidos/search-handle-url/103-4496351-3355861?%5Fencoding=UTF8&search-type=ss&index=books&field-author=Kamilla%20Swart
http://www.amazon.com/exec/obidos/search-handle-url/103-4496351-3355861?%5Fencoding=UTF8&search-type=ss&index=books&field-author=Roger%20S.%20Riley
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e CpucraBane Ha €MOLIMOHATTHO
W3KUBSIBAHE [0 BpEeME Ha CIOpPHAa H3sBa U
BB3MOXKHOCT 32 TIO3HABATEIEH TYPU3IbM.

e CrpIpuyacTHOCT KbM JIOOUM  OTOOD,
CIIOPTUCT WUJIN HALIWA.

e Hyxnarta Ha yoBeka OT pa3BieyeHUsI.

e XKemanme 3a  ceIOpexuBSIBaHE  Ha
,»IIpeIcTapToBaTa Tpecka’ 3aeHO C YYaCTHHULIUTE
B CIIOpHATA M35BA, 3aII0TO € YCTAHOBEHH, Y€ MPH
ApaMaTH4YHU CUTyalun q)HSI/IOHOFI/I‘-IHI/ITe
MOKa3aTell Ha 3PUTEINTE Ce JOOIMKaBAT JI0 TE3U
Ha ChCTE3aTENIUTE, T.€. apTEPUATHOTO HAJSTaHe
CHJIHO ce TIOBWIIAaBa, NYJIBT C€ YCKOpsBa,
JMIIAHETO ce 3ab1004aBa.

o /JlombiHUTETHN BB3MOKHOCTH 3a
Pa3BJICUCHNUE W HOBU IMPECKUBABAHUA IPEAU, I10
BpeMe H Clie]] JaJICHOTO CIIOPTHO MEPOIPHUSITHE.

AKTHBHUST CIIOPTEH TYPU3bM CE OTHACS
JI0 32/I0BOJISIBAHE JKENIAHHMSATA Ha TYPUCTHTE OT
HEMOCPE/ICTBEHOTO ~ y4acTHe B CIOPTHO
MCpPOIpUATHE C MEI CIHOPTYBAHEC W aKTUBECH
OTIUX. AKTUBEH CIIOPTEH TYPU3BM MOXKE Ja Oblie
MPaKTUKYyBAHETO Ha JAJEH BUJ CIIOPT, O0y4YeHHe
T10 JKeNaH BUJ| CIIOPT M MPHIOOMBAaHE YMEHHS 3a
MIPaKTUKYBAHETO MY.

MotuBHTE 3a NPAaKTUKYBAaHE HA AKTHBEH
CIOPTEH TYpPH3bM Ca MHOTO pa3HOOOpa3HH, HO
MOraT Jla ce TpynupaT B CJIeTHUTE TIaBHU
HaIpaBIICHUS:

e JlBurarenHa akTHBHOCT 3a IOATbPIKAHE
WM BB3CTAaHOBSBaHE Ha J0OpPO 3IPaBOCIOBHO
CHCTOSIHHE.

o IlpakTuKyBaHE Ha CHOpPTHa ACUHOCT 3a
YIOBOJICTBUE U AKTHBEH OTIHX.

o IlpaxTuKyBaHe Ha CIIOPTOBE, KOMTO Ca Ce
MIpEeBbpPHANN B XO0U 3a TypHCTA.

o IlpakTHKyBaHe Ha TPYIMOB CHOPT C IENT
HOBHM 3aII03HAHCTBA M KOHTAKTH.

o JloOuBaHe HAa HOBHM YMEHUS U 3HAHMSL.

e 3a/oBONSIBAHE HA TMOTPEOHOCTH, JNYHH
JKENaHUS U JIIOOOMUTCTBO.

CHOpTHUSAT TYPU3bM € MHOTO aTPaKTHBEH 3a
OpPTaHM3aTOpPH HA TYPUCTHUYECKH ITHTYBaHUS,
Mopajyi BUCOKUTE TMPUXOAW KOUTO OCUTYpsIBa.
Bucoko cTOHHOCTHUTE CHOPBKEHUS U CHIEUaIHA
CKUIIMPOBKAa  BOITAT 10
NnpeAjaraHuTe  yCIIyrH. lomam gsm ot
NOTPEOUTENINTE HA TE3M CHOPTHU YCIYIH ca C

OCKBITIBAHEC Ha
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BHCOKH (bI/IHaHCOBI/I BB3MOXKXHOCTH. HpI/IXOI[I/ITC oT

CIOPTHHUST TYpU3bM CTHMYJIHPAT MECTHOTO
pa3BuTHE Ha Pa3HOOOPa3HU TYPUCTUUECKH YCITYTH
Y TIPOAYKTH.

CnoptHuUsT

TypU3bM nMa

CBIIECTBEHO 3HaYCHUE 3a COIUAITHO-
WKOHOMHYECKOTO Pa3BUTHE W TMpsKa pojisi 3a
IIOBHUIIIaBaHE Ka4yeCTBOTO Ha KHUBOT B
JECTUHALIMATA, KBJECTO ce pa3BuBa. Ta3u Heroa
pois ce 00yciaBs oT:

e Cnb3maBaHe Ha pabOTHM MecTa 3a
CTHEUAINCTH M BHCOKO KBAM(DHUIIUPAHH KaJpH
KaTo. CIIOPTHH  HMHCTPYKTOPH, AaHHMAaTOpPH,
OpPraHM3aToOpH, BOJAuH, CIIACUTEH, EKCIIEPTH 10
MMOAAPBHIKKA HA TCXHHUKA U CbOPBHIKCHUA, I[H3aﬁH u

paspaborBane Ha JaHAmadT U Ap.

o Crumynupa pPa3BUTHETO Ha
TYPUCTHUYECKHSI  OM3HEC —  XOTEIHMEPCTBO,
PECTOPaHTHLOPCTBO, CHa- M OaHEONOrHYeH

TYPU3BM, KYJITYPHO-IIO3HABATCIICH TYPU3bBM U JIP.

o CruMynupa pa3BUTHETO Ha MECTHHUS
Ou3HeC, TMPOW3BOAMWTEIN W ITUCTPUOyTOpH Ha
HEOOXOIMMH CTOKH W TPOAYKTH (KOHCYMATHBH,
SKHUITMPOBKA U JIp. )

o Illomynmspm3upa MECTHO NPHPOTHO U
KyJITYpHO HACJIEICTBO.

e JlompuHacs 3a oma3BaHE Ha MPHUPOJA H
KyJITypHO HACIEICTBO 4Ype3 IIOBHIIaBaHE Ha
OCBEJIOMEHOCTTA.

o MHummmpa ygactreTo Ha MECTHH >KUTEIN
B CIIOPTHHU JIEHHOCTH.

o Crumynupa oOMeH Ha 100pH MIPAKTHKH B
CIIOPTa, Pa3BJICUCHHSITA U O0YICHUETO.

o Cwp3maBa cTuMyI 32 Jiera U MJIaIy xopa aa
y4acTBaT B CHOPTHH JEHWHOCTH W TI0-aKTHBEH
HAaYWH Ha YXUBOT, KOETO JOMPHHACSA 32 TSIXHOTO
3IpaBOCIIOBHO CHCTOSTHHE.

[Ipu Typu3BM ChC CIIOPTHO-PA3BICKATEIHA
e TYPUCTUTE YECTO ITbTyBaT WHIUBUIYATHO
win B Manku rpynu. [locemasar mecta, KOUTO He
ca MacOBH TYPHCTUYECKU JIECTHHAIINY ¥ TIOI3BAT
YCIyTUTE HAa MECTHUS MalbK M CpeleH
TypUCTHUECKH OW3Hec. 3a IelNuTe Ha TaKWBa
I'BTYBaHUS HE € He0OXOMMO HAIMYUETO Ha TI0-
MamabHa TypucTudecka uHppactpykrypa. Ilo
TO3W HAYUH CIIOPTHUST TYPU3BM CE pa3BHBA TaKa,
Ye J1a IOTpUHACS 32 HaMaJIsBaHEe Ha CE30HHOCTTA
B THPCEHETO W MPEIIAraHeTO Ha TYPUCTUYECKH
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YCIyTH,
3aJbp)KaHe Ha MECTHOTO HACEJICHHE B PAaliOHU C
J00pu
3a CIOPT H

3a Ola3dBaHC Ha OKOJHaTa cCpeaa Hu

MKOHOMHYECKa HW30CTAHANIOCT, HO C
NPUPOIHU U JIPYTH YCIOBUS
pekpeanus.

3. 1o0pH  NpPaKTHKM HA CIOOPTHHS
TYpu3sM B bbarapus

3a Hayalo Ha OpTraHU3HUpaHUS
MEXKJIyHapoJeH Typu3zbM B bwarapus ce cmsra
kpas Ha 50-te roguau Ha XX-TH Bek. bbiarapus
MmoyBa Ja ce Tmpemiara 3a JecTHHAIMS Ha
TYpUCTHUECKHSI Ta3ap C M3rpakJaHeTo Ha
mbpBaTa JIMHUS XOTENMW Ha KypopT ,,3JIaTHU
mACKIM  Kpall  Tp.

Bapna. IIspBoHauanHo

MpeylaraHiTe ycIyru ca Owid ¢ 1en

OCHUTypsiBAaHETO Ha KOM(POPT ¥  CIIOKOHHO
MpeXUBsiBaHe Ha TypucTa. ToBa ce € IOCTUTHAIIO
4pe3 OCUTypsiBaHE Ha YIOT B XOTeJa, HHTEPECHA
pa3HOOOpa3HO  MEHIO B

penakcupanio ocBexkapane Ha miaxa. Cien 80-Tu

pecropanta

TOOUHU 068‘16 MOTHUBHUTEC Ha TYPUCTHUTE,
XapakTepHH 3a MAacOBUS TYpPH3bM, a HMEHHO
,»CITBHIIE, MOPE, ISICHK’ C€ TIPOMEHSIT 1 BCE ITOBEUE
ce ThpCST 3a0aBIICHUs, HOBU aTPaKIWU, aKTUBHU
sanumanuns. (Theng, S., Qiong, X., Tatar, C.
2015). B Bwarapus chIo Hapen ¢ pa3BUTHETO Ha
JNOIBITHUTETHUTE TYPUCTHYECKUA YCIYTH, CE
o0pbIlla Bce-MOBeYE BHUMAHHE W Ha CIOPTAa B
KypOpTHTE,

IIOYMBKa Ha

KaToO BB3MOXHOCT 3a AaKTHBHaA

TypucTHTE.  3amo4yBa  ce
H3rpaXJaHEeTO Ha MOAXOoJslla MaTepuaiHa Oa3a
Ype3 CIOPTHU TUTOMAAKH ((hOKYCHpaHU TIABHO B
pailoHa Ha XOTenuTe), MpeAjJaraHe Ha BOIHHU
CIIOPTOBE KaTO yCIIyra Ha IJla)ka M OpraHu3alusTa
U TPOBEXKIAHETO HA 3HAYUMHM MEKIYHAPOIHU
Meporpustuss. C  pacTimiata JUTHTaIM3aLus,
yBeIMYaBallaTa ce pojis Ha CIopTa B 00IECTBOTO
U peauua MEKAYHAPOAHU MEPOIPUATUS H
UrpH,
CaeroBHu U EBporieiicku mppBeHCcTBa 110 GyTOOI
W Jp.) CIIOPTa 3aI1o4yBa Ja ce IPEeBphINa KaTo Ll

cberezanne  (kato  OIUMIHICKHUTE

Ha  II'bTyYBaHUA, a HEC npepjraraHa
AOMIBJIHUTEIIHA YCIIyTa. ToBa craBa ocHOBara 3a

caMo

Pa3BUTHETO HA CHOPTHHS TYPH3bM KaTO CEPHO3CH
WKOHOMUYECKH JISUT OT TypusMa B beirapus u Ha
MEKAYHApOIHHSA Ma3ap.

B Obarapckure KypopTH (JIETHH U 3UMHH),
KaKTO M Ha MOAXOISIIM PAaHOHH, ca U3rpajeHH
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pa3HoOOpa3HU CIOPTHH 0a3M C LeN 3aI0BOJISIBAHE
Ha TBHPCEHETO M MOTPeOHOCTTa Ha TYPUCTHUTE M
CIIOPTHO-PEKPEATUBHUS TYPUIBM.

[Ipemiarat ce pa3HOOOpa3HU CIOPTOBE B
KOUTO MOYKE TYPHUCT JIa B3eME y4acTHue:

e Ha cymaTa — TeHHC Ha KOPT, TEHUC Ha
OackerOon, IUIaKEH
¢byTtoo0m,
KOHEH CIIOpT, roid, MuHH rond, crpenda c IIbK,

Maca, CKyoIll, OOYJIMHT,

BOJIEI00I, BOJIEHOOM, KOJIOE3/ICHE,
(uTHEC, JDKOTHHT, JICTHU KbHKH, MEIICXOIHH
MIPEXOJIH | JIP.

e BbB BomHu OaceliHW — IIIyBaHe,
YUHACHP(], BETPOXOICTBO, BOJHH CKH, rpedaHe

e ATpakIMOHHH — KapaHe Ha JDKET,
MapaceHiJIuHT, JeNTallaHepU3bM, KapaHe Ha
BOJIHO KOJI€JI0, prOOJIOB, TAHBHHT U JIp.

e 3UMHU — aJIMWCKU CKH, CKH-OSTaHe,
CHOYOOp/I, IEeHHN, 3MMHHA KHHKH, XOKEH Ha JIeT U
np.

3a Hy)XIUTe Ha CIIOPTHO—PAa3BJIeKATETHHUS
TYpU3bM Hal-IPAaKTUKyBaHUTE CIIOPTOBE ca
MpPEeIMMHO C eKCTpEeMEeH XapakTep U ce
peanu3upaT Hal-4yecTo B palOHU, KOUTO ca
OTJAJIEYeHH OT MecTara C KOHIIEHTpalus Ha
TYpPHUCTH.

o Ileiinto0on — Cnopma mooice oa ce
NPAKMUK)Y8A HA 8CAKAKBE NOOX0OSW mepeH, KaTo
Ccé UWMIPOBU3HUPAT CHOTBETHUTE  YKPUTHS,
TIPETSATCTBUS M AEKOpH, MOHEXKE IsiaTa HyXHa
eKUIIUPOBKA ¥ MapKepu ca IPEHOCHUMH.
CrenuaiHu TepeHu MOATOTBEHH 3a IEHHTO0I nMa
B: ep. Cogusa, komnnexc , Cnapmax”, xnyo
WHesunc u op., ep. Ilnosous 6 3ana ,, Tpaxus“,
Ileiinmbon Apena Ilnosous u Op., Ileiinmobon
Bapua na nnamo Ilepueimusma, medxcoy c.
Ilpucenyu u c. 3se3ouya 6 k6 ,, Umeon”,
Ileiinmbon Acenosepao P.M.G. Sport, [leiinmbon
Tlazapoocux (kiyo Hetinmxayc), etinbon 3a deya

— UMH Cnopmc 6 [lupun naanuna, Ileiinmé6on

Ob630p u MH. op.
(http://www.paintballbulgaria.bg)
e CkaJlHO KaTepeHe — 3a CTWIA

,»DOYIIBbp” ca MOAXONAIIM HEBUCOKU CKAJIHU,
KOUTO C€ HamMHMpaT HaBCAKbAE W3 CTpaHata U
CHOTBETHO TO3U CTHJI € HAl-JIOCTBIIEH U MacoBO
npaktukyBaH. CtunsT DWS e pasnpocrpanen mo
ceBepHOTO YepHoMopue okosio Hoc Kanmakpa u
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ceno KameH Opsr, KbJIETO MMa MOIXOISIIN CKaIH

HaJBHCHAIU HaJ MOpPETO
(http://www.paintballbulgaria.bg). 3a crunosere
»lon Poyn” wu ,On ¢pun” Haii-romemu

BBb3MOXKHOCTH MMa B Puiia, ManbOBUILKUA [,
KblieTo uMa Haja 120 MapiipyTta ¢ Hal-pa3IuvHa
Tpynuoct; B Crapa
aTPaKTUBHOTO MCTO € XXIpenoro Bparmata mo

IUJIAHWHA KaTo Hau-
Bpana, xpaero uma Hax 300 — MeTpoBU CKaJIHU
OoTBecH W ca mpokapanu Han 90 mapmpyra. 3a
TPEHUPOBKH W TOATOTOBKA IMOAXOMASAIIN Ca
orBecHuTe 100-meTpoBHM cCKajdu B paiioHa Ha
HpsiHoBckust MmaHacTup U JIMBASIIOBUTE CKAJIA 10
[ITymeHn. Bp3MOXXHOCT 3a JIEIEHO KaTepeHe Mpe3
3UMarta UMa Ha MHOTro MecTa B Crapa mjiaHuHaA U
Puia, HO Hali-IpUBIIEKATETHUTE MECTA CH OCTaBaT
CkakaBHUIIKHUS BojomNas B Puma m 3amMpb3HAINATE
Bomonaau B pesepBata CemepeH [xanmem Hax
xmxa [lneser B Crapa mnanuHa. CTaursT ,,Comno”
e 3a0paHeH W B bbiarapus He ce TPaKTHKYyBa
odurmaiHo.

e Bua @®epama — Hedopazsusawa ce
MeHOeHYUsl e U32PANCOAHEMO 3d HOBU MAPULIPYMU
3a Bua ®epama 6 Bvacapus. /o npedu HAKOIKO
200UHU  eOUHCMBEHOMO  CbOPBICEHUE  Ce
Hamupauwie 0o ceno bpecmuuya, 0o ynuxkamHama
newepa Cvesa dynka. Ho, eeue scenaewu umam

8b3MOdICHOCMMA  0a uskadam Bua cDepama

Manvosuya, Bua Depama Xapamuiickama
newepa, Bua ¢epama [onybosuya 2, Bua
Depama Jleonuyama u op.
(https://www.360mag.bg/

e PagTuHr — TO3M CHOPT Ce MPaKTUKYyBa B
Brarapusi cpaBHUTENTHO OTCKOPO M HOpagy TOBA
HsIMa MHOTO pa3pabOTEeHH MecTa M y4acThLH 3a
HEroBOTO  peajm3upane. Haii-nooxoosawume
Meceyu 3a pagpmune ca mapm, anpui, Mail, OHU U

(https://bulgariarafting.com/bg/) B

3asucumocm om Kiumama ce opecanusupam u

FOJIU.

pagmune  cnyckawus ¢ Kasayu 00 Mmecey
okxmomepu. Haui-0obpu ycnosus 3a pagpmume
npeonazam pexume. Cmpyma, Apoa u Hckwp.
Bw3moorcnocm 3a paghmune cvujo cvujecmsysa na
p- Anmpa, Mecma, Bvua, Puncka pexa u op. llpe3
JSATOTO U €CEHTa BB3MOXKHOCTHTE 3a pPadTHUHT
CBLIECTBYBAaT EOMHCTBEHO B pekute CTpyma u
Apna. B pexka Crtpyma uma ABa ydacTbka ¢
pas3nuyHa TPYIHOCT U AbJKUHA 1o 10 Kuitomerpa.
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['opHMAT y9acThK ChC CTENEH Ha TPYIHOCT MEXLY
3 u 4, 3anouBa cnen biaaroesrpaa u ctura 61130
no Kpecnenckoro xande. J{OMHHMAT y4yacThK €
MOAXOASAI 32 Ha4YMHACIIM CbC CTeleH Ha
TPYAHOCT MeXay 1 M 2 U ce HaMupa B JOJHATa
yact Ha Kpecnenckoro nedune. [To peka Apna
TpaceTo € MHOr0 KpacMBO M BBIHyBamo. To e B
TOPHOTO TEUEHHE Ha pekara u 3amouBa oT BEIL]
,,DEIu U3BOP”, MpEeMUHAaBA TMOJ] YHUKAJIHHUSA, TaKa
HapedeH, JIIBOJCKM MOCT HeJgaied OT CeJo
ApIMHO M 3aBBPIIBA C BIMBAHETO Ha peka ApJia B
s3oBup Kwepmxamu. Tpacero e cpaBHHTENHO
JIBJITO 32 IPEMUHABaHE 3a €AWH JIeH U 3aTOBa Ce
cpexn
IIPEHOIYBAHE B paiioHa Ha J[IBOJICKUS MOCT.

opraHusupa  OuBak nmpupojgata  3a

e Kasikmur— B bparapus uma oTIMYHH
YCIIOBHSI 3a TpakTUKyBaHeTO My. [logeuemo
MHOTOBOAHM peku kaTto Mckbp, Apma, Mapuia,
Bpua, Ctpyma, Sutpa, Kamuus u ap. B gomaute
CH TEYEHHsS TPENOCTaBAT BBH3MOXKHOCTH 3a
kasikuar (https:/rafting.bg/). TIpaktukyBanero Ha
KaskuHr B s3oBupute HWckbp, barak, Tuua,
XKpeb6ueBo, Konpunka, Beua, Kepmxamm, Ctynexn
KJIaJeHell M MHOro JAPYr'M CbhUI0 € MHOIO
pasnpoctpaneno. [lo 6warapckoro UepHomopue
BB3MOXHOCTUTE ca Cbl0 MHOro: Kamen Opsr,
Pycanka, Kammakpa, AnbeHa, 37maTHU IISCHIIH,
T'anmara, Mpakmu, HeceOwsp, Co3omomn, AXTOION,
IMapeBo, Pe3oBo u ycrusara Ha pekure Kamuus,
Ponoramo n Bernexka.

o bbH/IKM cKOKOBe— B bbharapusi CKOKOBE
¢ OBPHIKM Ce OpraHU3MpaT Ha Peaulla JIOKALUU.
Haii-u3BecTHO € ckadaHero ¢ OBHIKM Ha
AcnapyxoBusi MoOCT, Ip. BapHa u© BuHagykr
”bebpenr”’, mpoxox ButuHsa. AcnapyXxoBHUST MOCT
€ C BUCOYMHA 52 M U € MbPBOTO MSCTO y HAac, OT
KOeT0 ce € TpoBel  OBHIKH  CKOK.
(https://bungeeclub.bg/) . Csc cBomre 120 M.,
Bruanykt "bedpem" mpu npoxona ButuHs e Haii-
BUCOKHMAT MOCT Ha ballkaHCKHsI HOIyOCTPOB H
OPEANOYUTAHO MSICTO 3a CKOKOBE C OBHIXKH.
Jpyru BB3MOXHOCTH HMa CBIIO MHpH Ieuepa
»lIpoxomHa“ /43m./, Buagykra mo rp. Kmucypa
/70Mm./, Tp. Pyce — mocr c. Ilucanen /60m./, obmact
Byprac — mocta B mectHocT KoBau, c. 3Be3nen
/55wm./, JlynaB moct 2 — /50m./, XKII mocra B c.
BynoBo /30m./ Hax p. SAntpa kpaii Tp. 'abpoBo
/30m./, CrambonoB MocT B rp. Benuko TvspHOBO
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/30M./ 1 1p. 3a X0opa C HEBB3MOXKHOCT J1a ITbTYBAT
Ce OpraHu3Mpar U OBHIDKUA CKOKOBE OT OasioH C
ropeny Bb3ayx B rp. Codwus, rp. [lnoBaus, rp.
Comot u np. [ToHsikora ce mpemiaraT ¥ cKayaHus
OT KYJOKpaH WJIM aBTOKpaH WA OBHIKH Ha
3aKPHTO.

e Mountain biking
KoJjoe3ieHe/ - bbiarapus € UCTHHCKU pail 3a

/TlimaHuHCKO

MOOUTENUTE Ha IUIAHWHCKOTO  KOJOE3ZCHE.
PenedsT B cTpaHaTa mpezasiara OTJIMYHU YCIOBHS
3a HE HATOBapBaIllM OOWUKOJIKA C BEJIOCUIIEH WU
HMCTHUHCKHU BEJIONIOXO/IM, KOUTO Ca M3IHMTAaHUE 3a
¢usznkaTa M TICHXHMKATAa JOPM WU HA OTIMYHO
moarorsenute cropruct. (https://maxbike.bg/)
[TnanuHCKHUTE CKJIOHOBE ca CEpPHO3HO
NpE€aAN3BUKATCIICTBO 3a TbHPCAYUTC HA CHUIIHH
yCellanusl, IPpaKTUKYBaIIHA JUCHMUITINHUTE
ciyckane u Freeride. Komoesmaunu cr0OuTHS Ce
opraHv3snpaT B HAKOJIKO rpaja B B’bJ’IFapI/ISI, KaTo
Hal-TIONYJISPHU ca TE€3M B MapKa 3a IJIAHUHCKO
KonoesaeHe ,,boposert, Bemonapk Ilammoposo,
rp. Ilerpuy, rp. Krocrennun, rp. T'oune [enues.
npupoeH napk Buroma B Codust u B Gaiik mapk
[Iambana xpaii rp. Comor.

eDiving (I'mypkaHe)- 3a IOIBOJHOTO
TMypKaHe ce Hajara Ja ce IpeMHHE KpaTbK
CrHenraan3upaH Kypc Ha obydeHue (3a Boomnasn),
a TP TBPBUTE CH TMYPKaHUS B OTKPUTH BOIH
HayMHACIINTE TPsiOBa na OBAAT MPHUIAPYKEHU OT
npodecrnoHaTHN WHCTPYKTOPH.
(https://experience.bg/).
npogdecHoHATHH JIEKOBOI0JIa3HHU HIKOJIH HMA B

ObJrapckute KypoptH ,Anbena”, ,.3jaTHH

TakuBa

nsacsun”’, rpaa Bapua, ,,CrpHueB Opsr” u rpajg
Byprac. Haii-noOpure Bb3MOKHOCTH 32
CaMOCTOSITEJJHO TMYPKaHe 10 ObJrapckoTo
YepHomopue ce HAMHPAT TaM, Kb/1€TO BOAATA
e Hali-OucTpa u Tonsia. ToBa ca MecTara 0Ko0J10
Hoc Kanmakpa, mectHocr ,Sitiara” go ceno
Kamen Opsir, kypoptbT ,Pycanka”, Hoc
ll'anara, Hpaxkau, Hecedobp, Co3omou,
AxtonoJ, Iapeso, ceso Pe3oBo u ap. Hosa
pa3BuBaIlla Cce TEHACHUMS € CHELUATU3UPAHOTO
npoyuBaTencko rmypkase. Kpait Coszomon Ha 25
M. ABJIOOYMHA PEIOBHO Ce€ TIMypKar 3a Ja
HaOI0AaBaT MOTHHANM Kopad ,,Momanr®. Kpaii
c. TronenoBo u Kypoprt ,,Pycanka“ nma uaeannu
BB3MO)KHOCTH 33 U3CJIEIBAaHE HAa IOABOAHH
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nemepy. TaykinuMaH Ipeasjiara Ha >KMBOMMCHATA
BB3MOXKHOCT 3a I10JJBOJIEH PUOOIIOB.
Opranuzanunre, KOUTO peaIM3upaT eIHI
OT Haii-yclelIHUTe NPAKTHKH B CHOPTHHA
TypusbM B bbiarapusi, ca kJay0oBe Karo
Ansenubpc Het, Anpenanun, Beprukaien
cBAT W T.H. Te ochbllecTBABAT Pa3jIu4YHU MO
XapakTep AefiHOCTM — OpraHM3UpaHe M

NpoBeKIaHe Ha CIOPTHHU CcLOUTHS,
NpPaKkTHKYBaHe HAa COOPTHH JeHOCTH OT
YjIeHOBETE UM, MPOAAK0a HA TEXHUKA U eKHITH
3a CHOpTa, NPOBEXKIaHe HA KaMNAaHHHM 32
cpera wu  ap.

KJay0oBe  ca

OKOJIHATA
MOA00HN

3al(MTa Ha
II'epBOHaYaIHO
naeaTa JAa  O0eTUHAT

€KCTPEeMHUTE H

Bb3HUKHAIU €
JIIO0UTETUTE Ha
WHAUBUAYAJTHUTE CIOPTOBE C IeJd TIXHOTO
NpaKkTUKYBaHe, MOATOTOBKA HAa Kejaelly W
YYACTHUIIM B cbcTe3aHusi. BmocaencrBue
KJIy0oBeTe 3amo4yBaT Jda OpPraHu3upar M
NMPOBEXKAAT TYPUCTHYECKH NHTYBaHUsS 3a
peajiu3MpaHe Ha CHOPTHHUTe [elHOCTH B
MOAXOASA M MecTa B bbarapus u uyxouHa.
Kayo AnBenubp HeT e ocHOBaH Tipe3
200Ir. or rpyma
eKCTEMHHTE CIIOPTOBE W MO JUBaTa IMPUPOJAA Ha

MJIagd  EHTYCHAacTH IO
bbirapusa. Mucusita Ha opra"uzanusita € Ja
TIOITYIISIPU3UPA aKTHBHHS OTINX CpeX MPUpOo/IaTa,
eKCTPEMHUTE CIIOPTOBE M bharapus kaTo xenaHa
mectrHanms. ChIMO Taka Ja OpraHHW3Wpa U
ydacTBa B aKIWW TOAKPENSIIA YCTOWIHMBOTO
pa3BHUTHE U OITa3BaHETO Ha OKOJIHATA cpena. lHec
KIyOBT TIpeiara yCIyTH,
EKUTTMPOBKA, THTYBAHUS U TYPUCTUIECKH OhepTH

o0opyaBaHe W

C Len MpakTHKyBaHe Ha padTHHI, KasKHHT,
IrMypKaHe, KOHHHU

npexoau, KaHbOHUHI, IIJIAHWHCKHU TYp, HACTCKU

IJIJAHUHCKO ~ KOJIOE3eICHE,
narepu u nap. ChieBpeMeHHO KITyObT ydacTBa B
EKOMPOEKTH WJIH OPTaHU3UPa CHONUTHS TOCBETEHH
Ha OMAa3BaHETO Ha OKOJIHATA Cpefa.

Knyéo Appenamun (Bapna), emuH ot
CUMBOIIUTE Ha eKCTPEMHHUTE CIIOPTOBE B
bearapus m mo-KOHKpeTHO OBHIKH CKOKOBE, €
yupened ome npe3 1985 r., HO 3amoyBa Ja
pa3BHBa aKTHBHA CIOpTHA AelHOCT ciex 1989 r.
(www.clubadrenalin.com) Ha 27 centemBpu
1989roxn. Pocen u Cramen KacaboBu 3aemHo ¢
Becenmun JI. PaneB, ocHoBarenute Ha Kiy0a,
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U3ITBJIHSABAT THPBHUS MOA00EH Ha OBHIKU CKOK B
Boearapus. o 1996. xny6 "Anpenanun" ch3naBa
oTOOpM C LeNn YChBBPIIGHCTBAHE W OLIE II0-
TOJISIMO TIOMYJISIPU3UpaHe Ha OBHKUA CKOKOBETE Y
Hac. OtOopu ce cwh3gaBaT B TpajgoBere Bapha,
Codus, Byprac, Crapa 3aropa wu
[Tnosoue. UneHosere B kiryda HapactBat n0 700
Ha Opo#l. Ileproma ouepraBaml pa3BHTHETO HA

IneBen,

kiyba mo 1996rox. cBbp3BaMEe U C IbPBUTE
"BEMC"IIpes 1992r. B x1y6
"AnpenanuH" 3amo4YBa MPOBEKIAHETO HA KYPCOBE

CKOKOB€

Mo TaparjaHepu3bM. MecraTta 3a TOIETH H
TPEHUPOBKH OuiM Haii-uecto "Poraueso" a0 rp.
Bapna u xenmoBere Hag rpan Comot. [pes 1996r.
KypcOBeTe MO0 MaparulaHepU3bM Ce TpPEeKpaTsBaT
mopaay HeOMBaJHMs WMHTEPEC TMPOSBEH KbM
OBH/IKM CKOKOBETE OT TIOBEYETO YICHOBE B KITy0a.
o 2000r. B xiry6a camo mpu OBHIKH CKOKOBETE
ygactue B3uMaT Hax 5 000 mymmm, kaTo OT TAX

OCBEH OBITapy cKadaT W TYpUH, PYMBHIH,

pycHalld, TepMaHIM, (paHIly3H, IIBEHIAPIIH,
HOPBEXIIH, THPIU U aHTJIINYaHU.
Huec  xnyOBT mpemmara  oOydeHHe,

CKUIHMPOBKA, BB3JyIHA PEKiiaMa, OpraHu3upaHe
U TIpOBEXKIaHE Ha CHOWUTHSA,

IIbTYBaHUA C e

aTpaklud H
MpPaKTHUKyBaHe  Ha
OBHDKI-
CKOKOBe, paTHHT, JeTeHe W CKadaHe C OaJioH,
oyppoyx u cadapu,
CBhCTE3aHUS.

MapamryTu3bM,  MapariaHepu3bM,

KakKTO " Y4YaCTHC B

4.  3akiaroyeHue
bpremoro pa3BuTHe Ha CIIOPTHUS TYPU3BM
€ CBBp3aHO C TEHACHIMH B H3MEHEHHETO Ha
MOTPEOUTEIICKOTO TIOBE/ICHNE KaTo:
NPENIOYNTAHUS KbM XHOPHIHUTE CIIOPTOBE —
CHOYOOpIWHT, KEUT-ChP(MUHT U JIp..; IIIe HapacTBa
TBHPCEHETO Ha eKCTPEMHHU CIIOPTOBE B PHCKOBA H
HAaCHTEHa C HEM3BECTHOCT IIPUPOJIHA CPeIa; e ce
IMBepCH(UIIPAT MOJICIUTE HA CIIOPTHO y4acTHe
KaTO BCE TIOBEYE XOpa I yIPaKHSIBAT NOBEYE OT
eIIMH CIIOPT, OOMKHOBEHHO KOMOWHAIIUY OT JIETHU
M 3MMHH CIOpTOBE, II€ C€ YyBeInuYaBaT
JTFOOMTENUTEe HAa BUPTYaIHUS CIOPT — JOMAIIHU
BUEO WIpH, wWiro3opHu croproBe (Fantasy
Sports). (Mapunos, 2011, c. 329).
Pa3Burtmero Ha CHOPTHHUS TypH3BM B
Bearapuss me noBese A0 MO3MIMOHUpAHE Ha

B’LJ’IFapI/IH KaTO ACCTHHAIHUA 3a 4YCTHPU CE30HA.
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IIpe3 PA3INIHUTEC BUAOBEC CIIOPT B CTpaHaTa HU LIS
CC IMPpHUBJIMYAT MOCIOrOJUIIHO KAKTO AKTHBHU
CIIOPTUCTU, TaKa U TOCCTUTCIMU-3PUTCIA Ha

PA3IMIHUTE CIIOPTHU Cb OuTHSL.
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Bwe 6cexu Opoil na nawemo cnucanue we npeocmagsime npoghecuonarHama Kapuepa u pazeumue Ha Hauiu
eéb3numanuyy. Ycnewnama peanuzayus Ha 3asvbpuiuaume xaopu Ha Lllymenckus ynueepcumem om GCUYKU
cneyuanrnocmu e gakm. Ha nawume cmpanuyu we nonyasipusupame eona coasma dacm om msx. /[uec Bu
npeocmassame paskasa Ha 2-gica Mapuena Yenedouesa

3A ITBbPBOTO U HEOBXOJINUMO CTBITAJIO KbBM IPO®ECUOHAJIHUA YCIIEX

Mapuena Yenebuesa e evsnumanux wna LY ,, Enuckon
Koncmanmun  Ilpecnasécku®.  Cneyuannocmume, Koumo e
sasevpuuaa ca ,, Typusvm* (baxanaswvp), ,, Anenuiicka @uionozus ¢
emopu e3ux - pencku u mpemu e3ux — pymvHcku “ (baxarasuvp),
., Esuxoso obcnysiceane na busneca u mypusma‘’ (macucmuvp). B
momenma Mapuena e doxmopanm kvm Kamedpa ,, Coyuanna
paboma*. Om 12 200unu ms e cobCMEEHUK HA MYPUCMUYECKd
azenyus ¢ Yukazo.

A 3HaHuama, Koumo e NOoAYYUNd 8 WYMEHCKOMO 8ucuie
yuunuue ca u NOMOSHANU O0a chedenu KOHKYPC 3d Npegooay 3d
scuuxu koucyaicmea ¢ CAILL

3aBBpIIMJIN CTe BHMCLIETO CH 00pa3oBaHMe B OTKpUBaM HE CIps 0 TyK , @ M€ OTBEAE U OTBB]
IlymeH u cien ToBa NbTAT By e oTBen1 Hananeu. OKeaHa, KbJIETO CbM IoBeue OT 20 roAnuHH.

Bemwe ym npuynHa cnenuajHocTTa Bu na ce

NMOTONMHUTE B AbJIOOKHTE HeIpa HA HEOOATHHS Kakso, koeto bbarapusi e Bu e nana, Bu Hocu
cBAT? yy:KOuHAa?

[lo-ckopo ToBa Oemie mapajiereH MpoIec OT PanBawm ce, ue gokaro xuBeex B bbiarapusi, HuKora
NEHHOCTHUTE, C KOUTO ChbM CE 3aHMMaBaja KaTo JeTe He cpM Ounia JumasaHa oOT Humo. HMwmax
- MHTEpECUTE MU U 00Pa30BAHUETO, KOETO PEIINX M3KIIOYMTENHO MACTIMBO AeTcTBO. Hukora He Mu
Jia y4ya Mo-KbCHO. ce e Hajarajo aa pabots, 3aToBa HE MOra J1a Kaxa,
Karo manka 6sx eBuia B ITyMEHCKHUS aHCAaMOBbJI 32 ye bparapus Me e numwia WM OrpaHUYMIa C
HApOJIHH IECHHU U TaHLU ,,Manapa“. biaropapenue HEII0, a HAIPOTHB — IACTIIMBA ChbM, Y€ CbM pOAEHa
Ha Hero oOukonux wsa EBpoma . Bmxnaiiku MMEHHO TYyK, W CbM OJjarojapHa 3a BCHYKH
KyJATYpHOTO OOTraTCTBO M pa3idyMsTa Ha BCSAKA BB3MOXXHOCTH 32 Pa3BUTHE, KOUTO ca MU OHIH
IbpKaBa, JIOO03HATETHOCTTa ME HACOYM KbM MIPENOCTaBEHHU.

o0pa3oBaHue, KOETO /1a IOII'bJIHM TEOPETHYHO TOBA, OtBBA OkeaHa Me OTBENIE EMOLUATA, CTPEMEXBT
KOETO TOJIKOBAa MHOTO Me npuBiunyaine. Pazoupa ce KbM HEIIO pa3iIuyHO, jKa)aata 3a >KuBoT. He
CTPEMEXBT MM Ja NpOABIDKABaM Ja y4ya H BCHUYKHM MOMEHTH ca Omnu jgecHu. Pabotuna cpM u

Ha Tpu pa6OTI/I CAHOBPEMCHHO. Hocranrusra CBbIIO0
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HUKOTa HE Te HANyCKa W HE TH IMO3BOJISABA Ja Ce
MOYYBCTBAII YIOOHO B HOBHUS CH CBSIT.

Ho ako Bce mak TpsOBa a Kaxa Hello , KOETO MU €
nana J9y)xOwHa, 0e3 ma TBBpAL, ue bhiarapus He
MOXEIOIC Ja MH TO Jaac, T4 MU HpeI[OCTaBI/I
¢uHaHCOBa cBOOO/A J1a OCHIIECTBIBAM MEUTHTE CH.
OdunancoBata cBoOOma Ja BUOI CBETa U B
6yKBaHHI/I$I u HpeHOCHI/Iﬂ CMUCBHJI HA I[yMaTa a CbM
C ,,IIIMPOKO OTBOPEHU OUU ‘.

Axo TpsiOBa 1a n3bepere eJHa JecTHHALUs, 0e3
JIMMHT ¢ KOATO Ja
npeacrasute cede cu, Kost 0u 6una Ta? 3amo?

3a MECTOIIOJ0KCHHUC,

Bunaru ceM MeuTana Ja ) KUBE 110 roJJnHa-ABE€ Ha
BCAKO MSCTO, KOETO MU XapecBa. B Hawanoro Ha
npecrost cu B CAIIl yenax ga ro mocTurHa, KaTo
noxuBsx B Can @panmucko, Jlac Berac, XaBau u
Hali-Hakpas ce ycTaHoBUX B Uukaro. TpyaHo € Bce
MMaK Ja >XKHUBEENl Taka W Jla TMOJIBbPXKaml J00Bp
CTaHIapT Ha XUBOT.

3abens3BaM, 4Ye C BB3pacTTa MHEHHETO MH 32
MeuTaHaTa Jbp)kaBa-IoM ce npomeHsa. Hai-nbaro
obaue ChM MedTalla Ta3W Jbp)KaBa da Obje
Ucnanmsa. VYcemam wcnmaHOuTe HaW-OIM3KA 10
HaIVs MAaHTAJUTET U TOITMHA. PaboTsT mo-MaJxko,
a ce 3abaBnsBaT oT chpue. [bppxkaBata € MHOTO
KpacuBa, pa3HooOpazHa © Ha TPHB MOTJEN
ypenena. MctiuHa e, 4e HE MH ce € Hajarajo Ja
paboTs TaMm, Taka 4e MEUYTUTE MH OBP30 MOraT na
ObIIaT Pa3sMHUTH.
Hpyra  nbpikasa,
U3KIIIOUUTENHO MHOTO € ABcTpanus. IlpuponHo -
YHUKaTHA U ypeleHa IbpXkKaBa, C MHOTO KPAaCUBH H

KOATO MC BIICYATIIN

WCKPEHH XOpa, KOUTO Ca WHTEIHTeHTHH KaTo
eBPOMNEHIINTE M TOYHN KATO AMEPUKAHIINTE.
Hctnnata obaye e, Ye ¢ HampeABaHETO Ha
BB3pacTTa, EMOIMUTE HAIJNENsSBaT U CHhPIETO Me
Ternu  KbM bearapus - KbpM  Onmm3ocTTa  C
pOOUTENUTE, PONHUHUTE W TPUATENUTE, KbM
EMOITUUTE, KOUTO HUKOS JIPpyra AbpiKaBa HE MOXKE
Jla MU J1ajie.

3a cera awpxkaBata-goM € CAIIl, HO ckopo ce
HaJsIBaM J1a MOT'a Jla B3eMa pelleHne, ¢ KOeTo Ja ce

YYBCTBaM MIACTJIMBA U [1a CIIpa J1a MCcYTasd.

Makap, 4e He xkuBeere B bbiarapusi, Bue cre
yCHEIIHO peajJu3upaHa B 00J1aCTTa HA TypHu3Ma.
Ho yHuBepcUTETHT € BaXKHA YACT OT KUTel CKUsl
Bu nmer. Karo BB3nuTanmk Ha Illymenckus
Koncrantun

YHHBEPCUTET »Enuexkon
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IIpecnaBcku® — ko e Hal-IIEHHUSIT YPOK, KOMTO
HAy4YHUXTe BbB BUCHIETO YUUJIHILE?
OOpa3oBaHHETO € U3KIIOUUTETHO BaXXHO 3a
WHJWBUyallHATA pPeaTu3alus Ha BCEKH YOBEK. T0
MU JaJie 3HaHHE, YBEpEHOCT, CaMOYYBCTBHE Jia
MOCTUTHA BCHYKO, KOETO ChM Meutana. Hayau me
Jia ce 0ops, 1a ObJa YIIOpHTa, a He Ce IPUMHUPIBAM
C MUHHUMAITHOTO.

Jopu U ChbpEBHOBAHHMETO MEXKIY KOJETH Ch3/aBa
0opOeH ayX, KOHTO rmoMara u 3aHanpen. Tonkosa e
IIEHHO HSKOH 110- YMEH U epyAupaH OT TeO YOBEK Jia
WUCKa Ja Tpefage 3HAHMATA W ONWUTa CH.
EnuHCTBEHOTO, KOETO Ce M3HMCKBa OT TeO, € Ja TH
B3C€MCII U 1a T pa3BUCIL.

e
MIPEToIaBaTEeNNTE,

Bunaru riaegaM € yBaXKEHHE  Ha

npodecopute,  JIOLECHTHUTE,
OiarosiapeHre Ha KOUTO YCISIX Jla Ch37[aM OCHOBA,

BBPXY KOATO [1a C€ pa3sBUBaM U TBOP:.

KOWTO OHXTe [aJu Ha
KOMTO TembpBa MoeMaT

KakbB € CBBETBHT,
MJIAINTE CTYAEHTH,
HeJIeKaTa 3aJa4a Ja y4yaT M ce CTpaxyBart, 4e
3HAHMATA, KOUTO Ie MOJy4yaT, HAMA Aa UM
0bAaT J0CTAaTHYHHU, 32 Ja ObAAT YyCNENIHH B
peajin3aluATa CH — B M H3BbH poAuHaTa?
3HaHuATa HAMA Ja ca JOCTaThYHHU, 3a Ja OBbJeTe
yCIIeNTHH. 3HAHUATA ca CcaMO OCHOBAaTa, BBPXY
KOSTO MOXKETE Ja W3rpaguTe IIAaCTHETO CH.
CurypHoTo e, 4e 0e3 TAX BEpOATHOCTTA Jla HE
OTKpHeTe cede CH U J1a He HaMepuTe J00pa padoTa,
€ MHOTO TIO-TOJIsIMa.

CTyneHTCTBOTO € HAW-TIEHHUAT U JIECEH MOMEHT B
JKUBOTa BU. Moxere aa n3bepere Ja yauTe Herlo,
KOETO BH € HaWCTUHA WHTEPECHO M Jia
KOHIISHTPHUPATE ISUTOTO CH BpeMe M €HEPTHS BBPXY
Hero. He nponyckaiiTe Ta3u Bb3MOXKHOCT.
YBepeHOoCcTTa , KOSTO HWIBA CIIEA 3aBBPIIEHOTO

o0pa3oBaHue, € KIOYBT KbM ycIexa.

Kak  Ouxre  JOBLpPMIMIM  H3PeYEHHETO:
IIyMeHCKHAT YHUBEPCUTET € ...

..NBPEOMO U  HEoOXO0UMO  CMBHNANO  KbM
npogecuonannus ycnex!

Humepsromo e3e: FOpuema Heanosa
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