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ACADEMIC EDUCATION IN GEOGRAPHY AND THE LABOR MARKET:
EY BRIEF ANALYSIS FROM THE BRAZILIAN REALITY

Abstract:

This article aims to briefly present the reality of training in geography in the
Brazilian territory. For this purpose, the article was divided into the following
parts: (1) Introduction; (1) The horizons of geography training; (I11)
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Geographer: bachelor's training; (IV) Geography Teacher: the degree course;

and (V) Conclusion, with the Bibliographic References at the end. The article
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also discusses the characteristics of training and the difficulties related to the

labor market in Brazil.

I — Introduction

Why study geography?

There are those who chose to study
geography because they would like to be a teacher.
Others to work on making decisions in field
activities. There are those who have seen in
geographic science the chance to study geopolitics,
culture, literature and social issues on a national and

general reading of events on the planet, is also a
motivation for taking a degree. They could be
hypothetical stories, but they are real explanations
authors of this short article.

In Brazil, when entering the university to
study Geography, one must choose between two
courses: degree with a teaching diploma
[licenciatura], which enables them to be a primary

international scale. There are also those who
intended to teach the content of science, but also to
understand the phenomena of nature. Knowing and
explaining the world, since Geography was a more

and secondary school teacher in public and private
schools in the country; or the bachelor's degree
[bacharelado], which legally makes him a
geographer, working in companies and government
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agencies in the areas of research, planning and
technical management. The use of the term
geographer, for market purposes, is reserved for
professionals who have a bachelor's degree and
registration at the competent institution, but it is
generally accepted by everyone who works in
geographic science. Many students take both
degrees and receive both degrees: professor of
geography and geographer, as in the case of the
Federal Rural University of Rio de Janeiro, located
in Seropédica, Rio de Janeiro, Brazil.

This article aims to briefly present the reality
of training in geography in the Brazilian territory.
For this purpose, the article was divided into the
following parts: (1) Introduction; (I1) The horizons
of geography training; (111) Geographer: bachelor's
training; (IV) Geography Teacher: the degree
course; and (V) Conclusion, with the Bibliographic
References at the end. The article also discusses the
characteristics of training and the difficulties related
to the labor market in Brazil.

Il — The horizons of geography training

Geography is a historically complex and
challenging science, with diverse currents, readings
and methodological perspectives. With
characteristics of the humanities and exact sciences,
learning geography at university has always been a
great challenge, because it included studying issues
of the physical structure of the earth (relief, climate,
vegetation), but also human society (economic,
political, social and cultural facts) . The idea of
Geography as “unity”, “a certain set of concepts”,
“a finite collection”, an “exceptional science”
(BUNGE, 1973) has already been debated and
questioned. However, there is no doubt that
geography is a challenging science!

Like any science, Geography always
changes. From the approximation of Alexander von
Humboldt's theory of the earth (Germany, 1769-
1859) and the relationship between nature and
history by Carl Ritter (Germany, 1779-1859),
supposed fathers of modern geography (CAPEL,
2012 [1981]), to the institutionalization of
geography in the nineteenth century, especially with
the research of Friedrich Ratzel (Germany, 1904-
1918) and Paul Vidal de La Blache (France, 1845-
1918); from its traditional, quantitative, critical or
humanist schools (MORAES, 2007 [1981]) to the
current changes of globalization and the technical-
scientific-informational environment (SANTOS,
2002 [1996]), complex technologies and expansion
of digital humanities (SCHREIBMAN et al, 2004),
many changes have taken place in geographic
science. Geography has already served exclusively
the most powerful States in the world while it was a
boring subject taught in school (LACOSTE, 2014

[1976]), but it is also a science of social
transformation (MOREIRA, 1982).

Today, geographers study a wide range of
issues. Urban, economic, environmental planning;
survey, tabulation and analysis of data for research;
landscape studies and management of ecological
problems; planning of tourist, cultural, industrial
and commercial spaces; proposition of public
policies and collective actions; teaching in the
initial and advanced grades of the basic level;
university research: these are all areas of activity for
geographers. Its tools are also diverse: blackboard
and chalk; advanced digital cartography,
geographic information systems and remote sensing
programs; word processors, data, information and
spreadsheets; field notebooks, GPS devices,
thermometers, measuring tapes and physical
strength for outdoor activities; and many other
technologies, instruments and tools in your daily
life.

Thus, geography offers many challenges and
opportunities for its future professionals, but entry
into the labor market is also currently a difficulty.
To start with, Brazil today has a very high rate of
unemployment, reaching 14.7 million Brazilians, a
record unemployment rate of 14.7% of the active
population (STRICKLAND and FERNANDES,
2021). This is information collected from a secure
data source: the Brazilian Institute of Geography
and Statistics (IBGE, 2021). Finding a job in a
country in deep economic crisis and during the
covid-19 pandemic is not easy.

In the case of the Geographer, one of the
challenges is the fact that his work has interfaces
with other areas, such as environmental,
cartographic and forestry engineering, as well as
with economics, biology and geology. It is even
possible to treat the performance of geographers
and engineers as a good thermometer for the
country's development: when the country is
economically bad, the area also gets bad. With the
current economic crisis and without exclusive jobs,
employability has been low.

In the case of the Geography Professor, the
situation is not good either. In 2020, Brazil had
179,533 public and private Basic Education schools
and had 47.3 million enrollments at this level of
education (INEP, 2020). It shouldn't be difficult to
find a job as a geography teacher in the country. But
with the number of enrollments falling, crisis

private  schools, deregulation of the
profession and reduction of time and number of
classes in the classroom, there is also greater
difficulty for newly graduated teachers to find jobs.

It is therefore necessary to be very trained.
With our experience teaching Geography in
undergraduate and graduate courses at the Federal
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Rural University of Rio de Janeiro (UFRRJ), we
will present here the reality of education in
Geography in Brazil.

111 — Geographer: bachelor's training

On May 29, Brazil celebrates the
“Geographer's Day”, date created in 1936, due to
the foundation of the Brazilian Institute of
Geography and Statistics — IBGE (at that time the
“National Institute of Statistics”). However, the
profession of geographer in Brazil is regulated by
Law n° 6664, of June 26, 1979 (BRASIL, 1979)
and by Law no. 7399, of 04 and November 1985,
which changes the wording of some provisions of
Law no. 6664/1979 (BRASIL, 1985).

“This legal framework for the profession is
important, as it allows it to be on the list of
regulated professions in the Brazilian labor market,
with the geographer being an officially recognized
profession” (MAGALHAES et. al., 2020: 214).

The law that regulates the geographer
profession in Brazil empowers him to act in
physical-geographic, biogeographic, anthropo-
geographic and geo-economic reconnaissance,
surveys, studies and research and those carried out
in the general and special fields of Geography
(BRASIL, 1979).

The general and special fields of Geography
are defined as follows: delimitation and
characterization of natural geographic regions and
sub-regions and geoeconomic zones, for purposes
of planning and physical-spatial organization; in
solving on a national, regional or local scale,
problems related to the country's natural resources;
in the interpretation of the hydrological conditions
of river basins; in geo-human zoning, with a view
to general and regional planning; in market research
and commercial exchange on a regional and inter-
regional scale; in the ecological and ethological
characterization of the geographic landscape and
related problems; in the policy of settlement,
internal migration, immigration and colonization of
new regions or the revaluation of regions of old
settlement; in the physical-cultural study of the
geoeconomic sectors destined to production
planning; in the structuring or restructuring of
circulation systems; in the study and planning of the
physical and geoeconomic bases of the nuclei urban
and rural; in the use, development and preservation
of natural resources; in the survey and mapping
aimed at solving regional problems; in the
administrative division of the Union, States,
Territories and Municipalities. And, finally, to the
organization of congresses, commissions, seminars,
symposia and other types of meetings, destined to

the study and dissemination of Geography
(BRASIL, 1979).

To work as a geographer, the professional
must be regulated by the Federal Council of
Engineering and Agronomy and by the Regional
Council of Engineering and  Agronomy
(CONFEA/CREA), a Federal Public Authority
established by Decree No. 23.569, of December 11,
1933 (BRASIL, 1933), from his training as a
bachelor in Geography. In this context, the role of
the geographer in the labor market and in Brazilian
society is notorious. The geographer is a
professional with systemic training, which enables
him to establish relationships between the different
agents that act in space, whether from a physical-
natural or human perspective (MAGALHAES et.
al., 2020).

However, in reality, the geographer in Brazil
does not have prestige or full recognition of his
training and professional performance. It loses
space, or has no space, for professionals in the field
of Engineering, for example, who dominate the
market that could be exercised or shared with
geographers. Other professional categories are
within this “competition” or “dispute”, such as
architects, biologists and meteorologists. It should
also be noted that society lacks knowledge of the
“geographer” profession, which sees it as
synonymous with “geography teacher” and at best a
“person who understands and makes maps”
(SIGNORI and VERDUM, 2009).

Therefore, the trajectory of the geographer,
considering his education from the University to the
job market, is not so simple (GIL, 2009). The author
points to this conclusion when analyzing the
formation of the geographer at university and the
subsequent performance in the labor market in
Portugal. Although the analysis refers to Portugal, a
European country, its reality may, in some
situations, be similar to Brazil, since both countries
have affective, academic and professional ties,
working in the exchange and exchange of research
and between researchers.

It is important to note that much of the
difficulty or lack of a job market for geographers
limits the training of students at the university, who
opt for training as graduates (teachers) in
Geography. Obviously, other situations, such as the
requirement to comply with tougher disciplines in
the exact sciences, such as mathematics and
physics, keep students away from bachelor's
training and, consequently, only opt for a licentiate
degree when there are no such requirements in most
of the courses.

This picture creates, then, a chasm between
undergraduate and bachelor degree students, being
much greater in the former. It should be added that
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this may be a reason for most universities to opt
only for graduate training in Geography and not for
both (in public universities, most train graduates,
although some divide the training, that is, graduates
and bachelors; while in private universities, training
is exclusively for graduates). Finally, but without
exhausting the discussion, most graduates do not act
as such, and choose, or there are more opportunities,
to act as geography teachers, which leads most of
those who adopt a preference for bachelor's degrees
to also attend training in degree, which gives you
more time at the university.

It should be considered that the incipient role
of geographers in the labor market in Brazil also has
to do with the broader offer in the public service,
especially in the federal sphere, which is still
considered very small (SIGNORI and VERDUM,
2009). These authors point out that many vacancies
in the public sector offered to geographers are
exams and title competitions. In this case,

“the geographer who wants to have
comparative advantages or who does not want to be
at a disadvantage in relation to candidates with
other higher education qualifications must hold
post-graduate, master's, doctoral, professional
experience and experience in the public service (...).
It is verified, in these cases, that the bachelor in
geography is considered a professional with less
knowledge and skills in relation to other
professions” (SIGNORI and VERDUM, 2009: 145).

As for the role of the geographer in the public
sector, many are directed towards teaching in
universities (which in most selection processes does
not require a bachelor's degree), or in government
institutions, such as in the agricultural sector,
science and technology, energy, justice, urban
management, environment, minerals, Public
Ministry, government planning and management,
territorial planning and management and transport.

Two recent situations, from the 21st century,
have brought the geographer closer to the Market in
the public or private sphere, which in this case
expands offers in the private sector. The first one
concerns the science and techniques of the
Geographical Information System (GIS) and remote
sensing. Created and developed by geographers,
these techniques are widely used by a set of other
professionais backgrounds, which work in mapping
aimed at management and planning. A second
situation refers to the opportunities to act in the
environment, a broad and complex theme that
encompasses countless variables in the human,
social and natural sciences, where Geography finds
an important interlocution.

Both situations mentioned above became an
insertion bias for our students (from the Geography
course, bachelor's degree, from the Federal Rural
University of Rio de Janeiro) to carry out
internships in public agencies or even definitive
insertion in the market of work in the private sphere.
In a first example, we recently sent students to a
paid internship at the Public Ministry of the State of
Rio de Janeiro to work in the area of “Remote
Sensing and Spatial Analysis” with the following
themes: i) Detection of land use changes;
characterization of vegetation - coverage and
quality indices; ii) Water quality analysis from
satellite images; iii) Analysis of topographic
characteristics of terrains; Mapping of erosive
processes and geological hazards; iv) Air quality
analysis from satellite images. A second example
concerns the professional performance of former
students of our course as a drone pilot and
geoprocessing and aerial survey analyst.

Finally, whether in GIS, remote sensing or
the environment, the “geographer” profession is
legally qualified. It is up to the sectors of the public
and private spheres to recognize and absorb
bachelors in Geography, a fact that has already
occurred, even if it does not happen at the pace
desired by the professional category of geographers.
It is up to this category to join forces to fight and
strive for a more effective insertion of the
“geographer” profession with public and, above all,
private bodies in the professional recognition of the
geographer in the labor market.

IV — Geography Teacher: the degree
course

The student of the Degree in Geography, who
intends to be a primary school teacher, attends
curricular components of general education in
geographic science. These are disciplines related to
Natural Sciences (Physical Geography) and Human
Sciences (Human Geography), where theoretical-
methodological bases are based that allow for
knowledge beyond what is necessary for teaching
(CAMPOS, 2018).

In order to discuss the human relations on the
surface that build the geographic space, and
suffering interference from it - originating
territories, places -, but also the impacts of their
actions on the environment and society, the
Geography student takes a stand. faced with a
complex picture. Therefore, it needs to deepen the
knowledge about society advancing in disciplines
that are in contact with Sociology, Economics,
Philosophy, Law, and about the environment in
disciplines on  Geomorphology,  Geology,
Climatology, Biology, Pedology, which implies a
very broad and universal formation.
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In order to account for this diversity of
knowledge, we have the world as our research
laboratory, requiring external activities during their
training that put them in contact with reality, which
we call fieldwork. In these activities, students spend
days in contact with new cultures and landscapes,
where they need to adapt in order to absorb as much
information as possible. They need to learn how to
behave and dress properly, not only to gain the
confidence of residents, but also to avoid having
difficulties in adverse climates and environments.
All this to get to know the transformations of the
landscapes and be able to develop their
investigation.

During training, there is also a set of
pedagogical subjects that aim to prepare the future
teacher for the challenges of teaching: on how to
deal with people, with the diversity and adversities
found in a school environment. For Sanchez
Gamboa, "the phenomenon of education demands
to be considered in its relations with the economic,
social and cultural" (2012, p. 128), and to
understand this relationship, students have
pedagogical subjects such as Education Policy and
Organization, that makes it possible to understand
the legal, institutional and organizational aspects of
the educational process; Education and Ethnic-
Racial Relations at School, which aims to reflect on
the challenges of articulation between equity,
equality and differences between the black and
indigenous movements in basic education; and
Brazilian Sign Language — LIBRAS as part of a
process of inclusion of deaf students in the teaching-
learning process.

There are also internship courses, which in
the case of the Federal Rural University of Rio de
Janeiro, account for 100 hours, totaling 400 hours
of observation at the end of graduation. According
to Pimenta and Lima (2010, p. 45), “the internship,
contrary to what was advocated, is not a practical
activity, but a theoretical instrument that
instrumentalizes the teaching praxis”. Thus, intern
students should not teach, but accompany teachers
in the classroom. There are two full years of follow-
up, one year in elementary school and one year in
high school. In addition to this mandatory
experience, students can apply for the Institutional
Scholarship Program for Initiation to Teaching
(PIBID).

PIBID is a program financed by the
Coordination for the Improvement of Higher
Education — CAPES, with scholarships for
undergraduate students, basic network teachers and
university professors, as well as financial assistance
for implementing the work plan proposals in the
chosen theme. This is a project promoted by the
federal government to bring scholarship holders-

students — students linked to undergraduate courses
— closer to teaching practice in partner schools, in
this case, located in the city of Seropédica, where
UFRRJ is located. The intent is to improve the
pedagogical training of undergraduates, but also the
requalification of public school teachers through
constant contact with the universe of academia and,
notably, in the improvement of teaching practiced
in the context of public elementary education
(OLIVEIRA, ROCHA, 2016). Therefore, PIBID
also involves university professors and links higher
education, the school and the state and municipal
education systems.

The undergraduate student cycle ends with
the presentation of the monographic work. The idea
is to value research also in teacher education, so that
they know the scientific method and be able to
conduct autonomous research, which is a very
recent movement (ANDRE, 2005). This need to
train research teachers (STENHOUSE, 1975) who,
from the daily experience with the difficulties
encountered at school, can carry out action research
and produce knowledge to overcome such
difficulties (SENNA, 2003) improving the teaching
of Geography.

V — Conclusion

Brazil is a country with serious
environmental, social, economic and political
problems. With a young democracy established just
over thirty years after a violent and harmful military
regime, today we live authoritarian forms of public
management that erode the foundations of
democracy and destroy free thinking and the
different ways of doing research, teaching and
learning ( see: CAMPQOS, 2020). After a period of
greater economic growth and important
participation in the world circuit of products and
capital, today we have unfortunately returned to a
colonial way of selling our wealth, with the
destruction of our prosperous industrial production
and the irrational privatization of important water
supply organizations, light and oil. It is even being
privatized as a public company that delivers letters
and products in the national territory. At the same
time, massive investment in agricultural production
occurs with the release of the use of pesticides and
the expansion of the sale of mineral products that
destroy the environment. Regarding the
environment, the scenario is worse: burning in the
Amazon rainforest, opening of tourism spaces in
protected areas, greater acceptance of pesticides,
weakening of environmental agencies, attack on
laws to protect indigenous and quilombola lands
(MELLO-THERY, 2019) comprise the series of
measures that place Brazil in the spotlight in the
ranking of the greatest destroyers of the
environment. The covid-19 pandemic caused the
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death of more than half a million Brazilians and
revealed our vulnerability (FARIAS, 2020) and our
sad reality. Defenders of unlimited development
promote the idea of nature as an obstacle to progress
and promote air pollution, the construction of roads
in green areas, global warming, aggressive
pesticides and the dissolution of indigenous
reserves (OLIVEIRA, 2019).

Not everyone can see the danger of the
moment. Not everyone can see the danger of the
moment. We live in an era where scientific
knowledge competes with false, absurd and
perverse information. The fake news hides the
cruelty of the moment and has found a strong ally:
the anti-science conspiracy, which makes the
population believe that vaccines have mind-
controlling chips and that the earth is flat. The flat-
earther's medieval conception clashes with
everything geographers learn in graduation: planet
and universe formation, coordinate system,
atmospheric phenomena, world trade routes,
geopolitics and everything else is ignored by
followers of this conspiracy.

Therefore, it is important to say that Brazilian
geography professors and geographers will have a
lot of work to do. Currently, training in geography
means studying geopolitics, culture and social
issues and understanding the phenomena of nature,
but it is also an urgent civilizational mission.
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The covid crisis has affected various public
spheres, including the global labour market and the
European Union. Among the most affected are
young people, as the pandemic changed not only
training but the chances of starting a career.

Therefore, youth unemployment is emerging
as one of the serious problems in the Community.
This article presents some aspects of this problem
in the European Union - statistics, trends, measures
to reduce the impact of the pandemic on youth
employment.

In this sense, the first task of the article is to
present statistics on youth unemployment in the EU
and in Bulgaria, outlining the challenges facing
young people who are looking for professional
realization in a global pandemic. The second task
focuses on some measures that the European
institutions have taken to limit the damage from the
pandemic to this segment of the labour market.

Discussion of the data

According to the European Statistical
Agency, Eurostat, the youth unemployment rate has
risen from 14.9% (in 2019) to 15.7% (2020) [4].

At the same time, the number of employed
people aged 15-25, who are also in training,
decreased by 3% (from 6.1 million in 2019 to 5.9
million in 2020. Respectively, the other trend is
observed - by 2020, the share of unemployed people
(15-24 years) who are also in training has increased
by 16% (from 0.7 million in 2019 to 0.8 million in
2020) [4].

E-mail: l.lozanova@shu.bg

Job loss is one of the main consequences of
COVID-19 in young people's lives. As of March
2021, 2.951 million young people under the age of
25 in the EU have been unemployed [1].

These numbers also reflect the cumulative
effect of the continuous entry of new generations of
young people into the labour market [3].

Analysis of the Ministry of Labour and
Social Policy found many times higher
unemployment among young people in Bulgaria in
the first quarter of 2021. While the coefficient of
this indicator for the country is 6.3%, the youth
unemployment rate (15-24 years) is 21.3 %, and for
the age group 15-29 years it is 11% [6].

In general, youth unemployment tends to
exceed not only the average for most Member States
but for the European union as a whole.

According to Eurostat, “in 2020, the largest
share of pupils and students aged 15-24 who were
unemployed (meaning they were looking for work
and ready to start work during their studies) was
registered in Sweden (12.1%), followed by Finland
(9.5%), Denmark and the Netherlands (6.3% each).
On the other hand, in Slovenia, Italy, Romania, the
Czech Republic and Croatia, less than 1% of pupils
and students in this age group were unemployed [3].

In the second quarter of 2021, the
unemployment rate for 15-24 year olds was 18.3%,
which is explained by seasonal employment in the
summer, according to data from the National
Statistical Institute [2].
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For Bulgaria, the average unemployment rate
in the second half of the year is 6% for all age
groups, and for the EU it is 7.1%.

According to the International Labour
Organization, “young people are among the groups
that will be disproportionately affected by the
pandemic situation, both in the short and long term
[7, p.5]. Apart from the economic, health, political
and other consequences of the crisis, "every fourth
young person is at risk of poverty and social
exclusion™ [7, p.5].

According to experts, "youth and long-term
unemployment are more susceptible to cyclical
economic change than general unemployment™ [1].
The reason is that “the unemployment rate is
considered a lagging indicator. When there is an
economic downturn, it takes several months ""before
the unemployment rate starts to rise™ [1] or there is
a reverse trend.

Previous crises have shown that “young
people are likely to be most affected by the current
pandemic. They are usually the first to be fired.
”[10] They often are from the first group of
employees to be made redundant for a number of
reasons, different for individual employers. Among
them are the lack of sufficient professional
experience, they are still in a probationary period,
they do not actively participate in the labour process
because they are also studying and others.

The proposal in a “Council
Recommendation” on a bridge to jobs -
strengthening the Youth Guarantee (2020) states
that "past crises have shown that young people may
be most affected by the current situation in the
world" [9].

The document lists several reasons why
young people are a vulnerable group in the labour
market:

1. They account for “a disproportionately
large share of non-standard jobs in the informal
economy, such as platform work or freelancing, for
which adequate social protection may not apply.

2. A significant proportion of young
Europeans work mainly in sectors severely affected
by the pandemic (for example tourism, housing,
seasonal agricultural work, wholesale, and retail
trade), where there is no possibility of teleworking.

3. They are at higher risk than others of losing
their jobs due to automation, as jobs at the
beginning of a career usually have a larger share of
tasks that can be automated.

4. Ongoing changes, such as the automation
and digitalisation of production and services,
continue to change the Labour market. Young
people tend to make more frequent transitions from
one job to another, alternating employment with
unemployment or economic inactivity, or being
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trapped in precarious non-standard forms of
employment.

5. Digitalisation and the 'green transition' in
the European economy place higher demands on the
specific skills that the younger generation must
possess. As a result, the transition from education to
employment is taking longer for young Europeans
due to the changing nature of work and the skills
required [9].

Measures taken by the European institutions
to reduce youth unemployment

Despite the serious consequences of the
pandemic on the labour market and youth
unemployment, the European institutions are taking
several measures that are not only at the level of
the European Union, but also involve the member
states.

The European Commission has launched in
2020 the initiative "Supporting youth employment:
a bridge to jobs for the next generation". The
measures are aimed at unemployed people aged 15-
29, and the estimated budget to support youth
employment is 22 billion euros.

The main highlights of the initiative are the
following:

- "bridge to jobs" - strengthening the youth
guarantee;

- Orientation towards the future of EU policy
in the field of vocational education and training;

- new incentives for internships;

- additional measures to support youth
employment [9].

The European Employment Strategy includes
an instrument created in 2013 - "Enhanced Youth
Guarantee", through which the number of
unemployed (unemployed or unemployed) young
Europeans has decreased by 1.7 million in 7 years.

This instrument is part of a package of
measures to support youth employment. It is a
“commitment made by all EU countries to ensure
that all young people up to the age of 30 receive a
guality job  offer, continuing education,
apprenticeship, traineeship within four months of
losing their job or leaving the system. for education
[8]. It is subject to significant EU funding under
NextGenerationEU and the long-term EU budget.

The overall goal is for Member States to
invest at least € 22 billion in EU funding in youth
employment.

This tool, called the "bridge to jobs", aims to:

- to cover young people aged between 15 and 29;

- be more inclusive, broader and targeted in
particular at disadvantaged groups;

- be linked to the needs of enterprises, in
particular SMEs, by providing the necessary skills -
in particular those needed for the green and digital
transition;
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- provide young Europeans with tailor-made
advice, guidance, and mentoring [8].

The second instrument is "Orientation
towards the future of EU vocational education and
training policy™. With  the  proposed
Recommendation, the Commission is taking a new
approach to vocational education and training,
making it more modern, attractive, flexible, and
appropriate for the digital age and the green
transition [8].

The next measure to reduce youth
unemployment in the current environment is "New
incentives for internships".

It provides for “increasing internship
opportunities, for example by stimulating support
for SMEs and mobilizing local and regional
authorities. Since the establishment of the European
Alliance for Vocational Training in 2013, it has
contributed to the opening of over 900,000
internship opportunities for young people. The
Commission will renew it to mobilize new
commitments on the digital and green transition
"[8].

The EU plans to provide funding in the
following areas:

- start-up grants and loans for young
entrepreneurs, mentoring schemes and business
incubators;

- premiums for small and medium-sized
enterprises for hiring trainees;

-training for acquiring new skills needed on the
labour market;

- development of the capacity of the public
employment services;

- training in professional
management in formal education;

- investment in digital learning infrastructure
and technologies [8].

In conclusion, the covid crisis poses new
challenges for young people to find work. Young
Europeans are among those most affected by
unemployment.

The new situation requires them to be much
more flexible and have a wider range of skills at the
start of their professional careers. Measures to
tackle youth unemployment provide support to the
European institutions, but young people need to be
more adaptable and open to self-development in a
world that is in a pandemic.

development
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Abstract: The interest in integrated modern technologies in foreign language
teaching is enhanced by their impact on all spheres of life, as well as by the
huge potential they have within the field of foreign language learning. We
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already live in a world where the use of information technologies is a must.

The new trend focuses on a more flexible learning process and on re-thinking

the role and competences of the teacher and learners.

HNHutepecsT KbM HHTETpUpaHe Ha
CbBPEMCHHUTE TEXHOJIOT'U B O6y‘IeHI/IeTO 110 9y
€31MK € MOTUBHPAH OT HABJIM3aHETO UM BbHB BCUUYKH
chepr Ha JKMBOTAa, KaKTO M OT OIPOMHUS
MOTEHIIMaJ, KOWTO Te WMaT B objacrra Ha
M3y4yaBaHETO Ha Uyl e3uK. Beue xuBeeM B cpena,
B KoiATO ymoTpebara Ha WHGOPMAIMOHHUTE
TEXHOJIOTUU C€ BB3MpPUEMa KAaTO HE3a00MKOIMMO
ycrnoBue. TeHaeHusATa € KbM  IO-TBBKaBO
o0y4eHHe W TIPEOCMHUCIIIHE Ha ponsiTa u
(dbyHKIIMATE Ha TIpernojaBaTelst U 0o0yJacMHTE —
YCIIOBHSITAa, MEXaHW3MHUTE W TOAXOIUTE KbM
YyKTO0E3UKOBOTO  OOydeHHEe 3HAYUTEeTHO  Ce
npomMeHuxa. EnHM oT Hali-3HAaUMMUTE MPOMEHU ca:
BB3MO)KHOCT 32 OpraHH3UpaHe Ha ydeOeH mpoilec
OT HOB THII — ,,1T0 BCSIKO BPEME U OT BCAKO MACTO,
CTpeMex KbM WHIBUIyaTN3ApaHe Ha
O0y4eHHeTo,  JIOCTBITHOCT  HAa  KAaueCTBEHO
oOydeHwe, HaMaJsBaHe Ha YCHIUATA H T.H.
CpBpeMEHHUTE TEXHOJOTMH, W WHTEPHET B
YaCTHOCT, Ch3/a10Xa OesmnperneneHTHH
BB3MO)KHOCTH, CHENH(PUIHU 32 TYKIOE3UKOBOTO
oOydeHre, HaIpuUMep: MJOCTHII JO aBTEHTHYHU
MaTepuaiy Ha ¥ 32 BCEBb3MOXKHH €3HIIH, OOIIyBaHE
Ha W3y4aBaHUS €3UK C JIPyTH 00ydaeMH HaBCSIKBIC
10 cBeTa, OOMEH Ha JOOpH MPaKTUKH B JM3aiiHa Ha
KypCOBE OT BCSIKAaKbB THII, HUBO M IIEJIE€Ba TpyIa
o0y4Jaemu.

E-mail: alinder@shu.bg

B menaroruueckara nmteparypa eiekmpon-
HUme pecypcu ce ONpeNelsT ¢ Pa3IHYHH TePMUHH
U TIOHATHUS, KaTO: KOMNIOMBbPHU YUebHU Cpedcmad,
neoazoeudecku NpocpamMHu  cpeocmed, Y4eOHo-
KOMAIOMBPHU NPOSPAMU, eIeKMPOHHU CPeOCmEa 3a
obyuenue, obpazosamentu eileKmMpoHHU U3OAHUSL.

EnekrpoHHute  0o0pa3oBaTellHM  pecypcu  ca
YHUBEPCAIHO CPEJCTBO 3a OpraHu3alus Ha
TEXHOJOTUIHOTO o0y4eHue B HOBaTa

uHpOpMaIoHHa cpena. Upe3 TiIX MOXe Ja ce
Mojay4yd B pas3HooOpa3Ha ¢opma ydyeOHA U
cripaBoYHa WHQOpMAIWs, Ja Cce OpraHu3upa
NpoIleChT HAa YCBOSIBAHE Ha 3HAHHS, Ja ce
NpUJOOUAT YMEHHUS M HABHIM 32 CaMOCTOSITEIHA
ydeOHa U IMpaKTHIecKa JeHHOCTH, eEeKTHBHO J1a ce
KOHTPOJIUPAT  pE3YITATHTE OT  OOYYCHHUETO.
O4eBUIHUAT TONOXKUTENCH PE3yaTaT OT Ipoleca
Ha TJ100aTH3alus € Bb3MOXKHOCTTA MPEICTABUTEIH
Ha pa3InYHU KyNTYPHU, CTHUYECKH, PEITUTHO3HU U
€3MKOBU TPYITH Jla OONIyBaT ©KEAHEBHO TOMEKITY
cH, OnarofiapeHue npeay BCHYKO Ha pa3BUTHETO HA
WHPOPMAITHOHHUATE TEXHONOTMH. B cTpemexa naa
JIOCTHTHEM OIpEJeIeH CTaHIApT Ha MPUIOKEHUE
HanH()OPMAIIMOHHUTE W KOMYHUKAIUOHHHTE TEX

HOJIOTMM B o0JlacTTa HA  YyXKIOC3UKOBOTO
oOyueHne, He OumBa 1Ha 3abpaBsmMe © 3a
U3rpaXJAaHETO  Ha  BHPTyaJHaTa  KyJaTypa.

PazBuBaiiku BUpTyajqHaTa KyJITypa, NPOMEHIME
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BCHYKO, KOETO C€ OTHACsl 0 OTHOLICHWETO HH C
MO3HAHUETO U BCEKUHEBHUS JKUBOT.

Hue cme mnpunygenn pa Obaem  1mmo-
KOMYHHKATHBHU U CIJIEIOBATETHO TO-e(hUKACHH B
MPOTHUBONOCTABSIHETOHA HEraTHUBHUTE W HEHYXK-
HUTC BJIMAHHA BBHPXY CaAMOJIMYHOCTTA HH.

Hacrenunure CBhIIIECCTBCHHU IIPpOMEHHA B
chepaTta Ha KOMYHUKAIIMOHHHTE TEXHOJOTUU W
MpoIleCH ca ONpeensiia XapaKTepUCTUKa Ha
CBbBPEMEHHOTO HH(opMalMoHHO 00mecTBo. Hapen
C BB3HUKBAaHETO Ha HEMO3HATH Jocera W
CbBBPUICHO pa3JIMYHU KOMYHUKAIIMOHHU CPEACTBA
TPAIUITMOHHUTE MOJIEIA TPUAOOUBAT TPUHITUITHO
HOBU KOJIMYECTBCHU u Ka4e€CTBCHU
XapaKTEepUCTUKH. Hosure WHQOPMAIIMOHHU
TEXHOJIOTMM CTOST B OCHOBaTa Ha JIBIOOKHTE
M3MEHEHUsT B cdepaTa Ha HMHTEPKYJITYPHOTO
B3aMMOJIEiCTBIE B  00JacTTa Ha  BHUCIIETO
oOpazoBanue. B mocieHUTE TOMUHY CE BOJIN OMUTKA
3a JUTUTATHOTO Obaeme. 3a MHO3WHA MIHTEpHET e
WITFOCTpAIS Ha HOBHS II00AJICH pell, YCTAHOBHII Ce
B kpasg Ha XX Bek. llorpeburenure va MuaTepuer
OGHTaBaT, KOMYHHUKHUPpAT H B3aPIMOJIeI>'ICTBaT BbB
BUPTYalTHOTO  IpocTpaHcTBO. [lo  chImecTBO
CBETOBHAaTa Mpexa € Trjo0asHa MyJITUMenuiiHa
miathopMa, KBICTO OOMSHATa HAa CONHAICH U
KyJATYpPEeH ONHUT € €KEAHEBEH, JIECHOAOCTBIIEH U
HelnpeKbcHAaT Impouec. JlHec mnpencraBuTeny Ha
pa3iM4YHU  COLMAIHHU, €THUYECKH, KyJITYpPHHU,
€3UKOBU M PEIMTHO3HUM TIpYNU ydacTBaT B
MEKIyHapoaHU GopyMH U KOH(EpEHIIHH, padoTsT
B MYJITHHALMOHAIHU KOMIIAHUH, OCBLIECTBSIBAT
CTYAEHTCKa M TIpernojaBaTelcka MOOHIIHOCT.
W3MuHATUAT BT OT MPEAABAHETO HA CUTHAIH M0
MacoBOTO pa3NpocTpaHeHHe Ha HHGopMmanys,
3HaHUS U KyJITYpa € €AUH OT Hall-IpKUTe IpuMepu
3a rporpeca Ha 4oBe4ecTBOT0. ONUTHT I0Ka3Ba, e,
3a Ja ce Ch3AanaT KOHTAKTH M Ja CE MOLAbpKaT
B€YE YCTAHOBEHHUTE TAKUBA, € HEOOXOANMO HE CAMO
OTJINYHM TO3HAHMS HA CbOTBETHUSA UYXKI €3UK, HO
U TI03HaBaHE Ha LENHs KOMIUIEKC OT IOBEICHUE,
MICUXOJIOTUsl, KyJITypa U UCTOPHS HAa NApPTHHOPUTE B
JMAaJora.

CBoeoOpasuero Ha npexona KBbM
WH()OPMAITMOHHO OOIIECTBO ITOCTaBS MEIUWUTE B
LEHTbpa Ha OOLIECTBEHHs] MHTEPEC U BHUMAHUE.
WnTepHer mpaBu BB3MOXKHA MOsBaTa Ha T.Hap.

,»HOBH MEIHH~ — CBBpP3aHH C IHPPOBHU3AUATA U
Ch3/1aBaHE HA HOB HAYMH Ha Pa3lMpOCTpaHEHHE Ha
nHpopMaIusTa. Monepaute TEXHOJIOTHHA

MPOMEHAT M3LUI0 MenuiiHuTe (GOpMH U camara
CBIIHOCT Ha MEIUUTE — OT MAaCUBHO CPEACTBO HA
KOMYHUKAalMITa TM TIPEBPBHINAT B AKTUBEH H
camocroaTenieH  (akrop 3a  pa3BUTHE Ha
obmectBoro. Exgna or Haii-fipkuTe HAen B Ta3M
[IOCOKa € KOHLENUUATa 3a AWTHTaJHAaTa epa H
COLMAJIHOTO YYe€HE, MpPEBbPHATO B IEHTpaJicH
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npouec. Pe3yntarsT € orMecTBaHe Ha (okyca OT
Hay4eHOTO C TIOMOIITa Ha WH(QOPMAIMOHHUTE
TEXHOJOTUH, BBPXY HAuWHA MO KOWTO TO ce
Hay4yaBa. ToBa ce ABIDKM Ha ONaronpusTHUTE
BB3MOXHOCTH U YCJOBHS, TpemIaraHd  OT
m1aT@opMUTE, 3a CBBpP3BaHE Ha pacTam] Opoi
yyaliy M 3a ydacThe B Ipoleca Ha Ch3[aBaHe U
U3M0JI3BaHE Ha 00pa30BaTENHOTO ChAbpPXKAHUE.
PazButuero Ha WHPOPMAIIIOHHHUTE u
KOMYHUKAIIUOHHUTC TCXHOJOTHU TPCAN3BHKBA
3HAYUTETHU TPOMEHH B o0miecTBoTo. Ha mbpBO
MSCTO C€ M3BBPINBA TEXHOIOTUYHA (P )CBOIOIHS C
IosiBaTa Ha HOBU MPOAYKTU U YCIIYT'H, KOCTO BOOU
10 BB3HUKBAHC Ha HOBU HUHAYCTPHAJIHU HUIIU.
ToBa ecrecTBeHO pedeKTUpa BbPXY ChCTOSHUETO
Ha UKOHOMHUKATa M MPOU3BOJCTBOTO M B OIIE I10-
TrojisiMa CTCIICH BHPXY KMBOTA HA I'Ppa’XJIaHUTE, T.C.
—  IIPOMEHHUTE  OKa3Bal  BIUSHHUE  BBPXY
(yHKIIMOHUPAHETO Ha OOIIECTBOTO.

Beska BupTyadHa JIMYHOCT — IOJIy4aBa
BB3MOKHOCT Ji1a  Ch3/laBa  HHTEPIEPCOHAITHH
OTHOLICHUA Ha BCUYKU paBHHUIIIA Ha
WHTEPKYJITYPHOTO OOIIyBaHE C TPEICTABUTEIN Ha
JIPYTH KYIATYpH W €THOCH B pEAITHO BpEME.
CompajHATE MPEXH, O0STHSBAIIH XOpa ¢ OIH3KH
MHTEpECH W CXOIHHM IIGHHOCTH WIM 00mIa
npodecnoHanHa ACHHOCT, HPUTEKABAT OrPOMEH
HOTEHIIMAN 332 B3aUMOJICHCTBHE MEXKTy WICHOBETE,
KakTO ¥ BB3MOKHOCTH 32 CHOAENSHE Ha
uHdopMaliisi BBB BHJ Ha TEKCTOBU (baiiioBe,
n300pakeHus1, BUaeo U Ap. ['oiasim Opoit menarosu
BeUC WMaT CB3JaJCHH M aKTHBHH TNPOQHIN B
pPa3NMYHA COLMAIHH MPEeXH W TH H3MOI3BAT
©KEemHeBHO 3a oOMsHa Ha TmpodecHoHaITHA
UH(OPMAIHS ¢ KOJIETH ChC CXOIHH MHTEPECH HIIH
32 BpB3Ka M IIBJIHONEHHA KOMYHHKALUS C
oOyuaBanutTe. ConmamHUTE MPEXKH ca JIECHH 3a
yIpaBieHHe, C  YISCHEH  IOTPEOHMTENCKH
uHTepdeiic, Hail-uecTo ca Oe3IUIATHW W WMAaT
MHOXECTBO yI00HU QYHKIWH. JJuHAMHIHOCTTa UM
JaBa  BB3MOXKHOCT HA  IOTpEOMTENUTE 12
B3aMMOJICHCTBAT Ype3 peAulla HHCTPYMEHTH KaTo
9art, BHUJEO, CIOACNsSHE Ha (aiiioBe, pa3MsHa Ha
CHOOIIIEHNS, Ch3JaBaHe HA TPYITH U OJIOTOBE, KOETO
NO3BOJISIBA  IBJIHOLCHHA ~ KOMYHUKalMA |
B3aUMOJICICTBHE MEXKIY OOydYHTel U O00ydaeMmH.
Ch31aBaHeTO HA IPYNH OT 3aTBOPEH THII YJIECHSBA
OOILIyBaHETO MEXIy MOTPEOUTENnTe, KaTo Cce
rapaHTHpPAaT CUTYPHOCTTa M KOHTPOIBT BBPXY
obmena Ha mH(popmarms. Beuuko ToBa ocurypsisa
no0pa OCHOBa 3a Ch3/laBaHE Ha OOYYHTEIHH
MOIYJIH W M3MOJ3BAHETO MM B NPOJBIDKABAIIOTO
o0pa3oBaHue Ha Iearo3uTe.

KomyHnukanusra, OCBILECTBSIBAHA
MOCPEACTBOM HOBHTE MH()OPMALIMOHHU
TEXHOJOTUH, € MHOTO CJIOXHO NpelIMTaHe Ha
peamHM W BUPTyaJHH H300paxkeHus. B romsima
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CTETICH TSI Ce MIPUBHACS OT PEATTHUTE MOBEACHYECKH
HOPMH Ha 4YOBEKa, HO BUpPTyaJlHaTa JUYHOCT
IIMPOKO EKCIICPUMEHTHpPA C OHE3W MOJCIH Ha
MOBEJICHUE, KOUTO B PeaHUs XKUBOT Ouxa Owin
CBBBPIIICHO HEMPUEMIIMBH. B MpocTpaHCTBOTO Ha
KOMYHUKAIMsITa TOCPEACTBOM MOJCIUpPaHe Ha
CBOCTO BHUPTYyallHO ,,a3° XOpaTa C€ OMUTBAT Ja
ch3aadaT CBOM ,,CUITHU MO3UIUK " BBB BUPTYAITHOTO
CHOOIIECTBO M /14 3a€MAT B HEr0 ChOTBETHO MSCTO.

Ot wHampaBeHHs mperjieq Mo mpodieMa

Ipoju4yaBa, 4Ye eJIeKTPOHHUTE 00pa3oBaTelHH
pecypcu ca  mpemu BCHYKO  IH(poBU
WHPOPMAITIOHHH cpeacTsa, NpWjIaraHu
HEIIOCPEICTBEHO B y4eOHus HpOIIEC.
EnektponHuTte  oOpa3oBaTeTHM  pecypcu  ca
CPEICTBO 3a OpraHM3alus M JAUJAKTUYECKO

obe3rneyaBaHe Ha TEXHOJIOTMYHOTO oOydeHHE B
HoBaTa oOpa3oBaTeiHa napaaurma. Upes Tsx Moxe
Jla ce Moiy4r ydeOHa U CrpaBovHA HHPOpMAIWS B
pasHooOpasHa (opma, Ja ce OpraHu3mupa Inporeca
Ha YCBOSIBAHE Ha 3HAHMUSL, J1a CE MPUI00HSIT yMEHHUS
Y HABUIIM 332 CAMOCTOSITEIHA Y4eOHa U MTPaKTHIecKa
NEWHOCT, KaKTO U eEeKTUBHO Jla ce KOHTPOJIHMpaT
pe3yaTaTuTe OT 00YICHHUETO.

ITenaroruueckoro H3II0JI3BAHE Ha
WH(OPMAITMOHHUTE TEXHOJIOTHH B MPAaKTHKAaTa Ha
o0y4deHHWe 10 AaHTIMICKH €3WK € HaduH 3a
MOJIepHM3HpaHe Ha 0oOpa3oBaTellHATa CHCTEMa Ha
BCAKa CTpaHa W ChHINECTBEH EJNIEMEHT OT
EBpormeiickata oOpa3oBaTenHa IOJUTHKA. 103HU
moaxon 3a IudpoBu3anus Ha OOpa30BAaHUETO €
3aJ0keH B mpuerusi oT EBporelickata KOMHUCHS
cnennaneH nokymeHT eLearning Action Planl. B
MTOCOYEHUS IOKYMEHT Ce aKIIeHTHPa He CaMO BBPXY
HEOOXOAMMOCTTa OT oOOoraTsBaHe Ha Yy4eOHOTO
ChIbp)KaHME, HO W BBPXY NOTPEOHOCTTa OT
MOBHINIABaHE KAYeCTBOTO Ha 0O0pa30BaHUETO Upe3
BBBEX/JIAHE HAa WHOBAIMOHHH O0OpPa30BATEIHH
TEXHOIIOTHM ¥ METOOM B Yy4eOHHUS TIpoIlec,
W3MON3BAIA  AKTHBHO  KOMITIOTPH, MPEKOBU
TEXHOIIOTUH, MYITHMEIUS W Jp. TEXHOJIOTUYHH
CpencTBa 3a 00ydeHue.

[Ipe3 mocneqauTe NECETHIETH MPOIEChT Ha
M3y4aBaHE HAa UYYXKJ €3UK C€ CBIBTCTBA OT

pa3HOOOpa3HO  TEXHHMYECKO O0OpyaBaHE  OT
pasNMuHM ~ TreHepauuu.  Bb3MOXKHOCTHUTE  Ha
oOpa3oBareiHaTa WHTEPAKTHBHA  MYJITHMEIHS,

npeacraBeHa € IIOMOLITa Ha KOMIIKOTbp4A, CTaBa
HU3KIIIOYUTEITHO MONYJISIPHO CPEACTBO 3a O6yLI€HI/I€.
HenaromquKaTa MNpUTEraTrejiiHa Cujla Ha HOBUTC
TCXHOJIOIT'MH HE € CaMO B TAXHaTa MHOBATUBHOCT, HO
U BBB BbB3MOXHOCTHTC 3a IIOBHIIABAaHC Ha
e(i)eKTI/IBHOCTTa Ha YUCHC U NPCIIoJaBaHC.

Cnopez[ peauna u3cJIeA0BaATCIN HAaYaJI0TO Ha
TCHACHLIUATA, NOPOABbIKHWIIAa W A0 JHEC —
CKCINIMOUTHOTO 3aHUMAHHEC Ha MNPCIOAAaBATCINTC
MO0 4yKA €3UK C M3IO0JI3BAaHC HAa MCIAUHUTC C LCII
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MOCTHTaHe Ha ABJITOTpacH eeKT MpH NpernogaBaHe
U yueHe, 3amousa npe3 1658 r., Korato u3BECTHUSIT
HEMCKH XyMaHucT Moxan Amoc Komennii u3aBa
cBost Tpya Orbis sensualium pictus (,,Bugumusit
cBaT*). ToBa yueOHO MmMOCOOME, U3MOA3BAHO MTOUTH
no cpenata Ha XIX B. u mpeBeneHo Ha 20 e3uka,
BCBIIHOCT C€ BB3IpUEMa  KaTO  IIbPBHSIT
MyntuMmenuen y4deOHMK. Komenuit mpuzoBaBa
VUUTEIHUTE J1a MOJI3BAT HArJiefeH MaTepual, 3a Ja
MOTUBUPAT YYEHULIUTE CH.

[lpe3 romunHmMTe Cciex TOBa 3a IEIWTE HA
00y4YEHHETO Ha pa3NoJokKeHne Ha 00yJyaBaIuTe ca
OMJIM MHOT'O M pa3jIMuHU CPENCTBA — IbCKH, KHUTH,
nucanku, tedemmp, rpamModoHM, KaceTo(oHH,
MPOEKTOPH, KOMITAKT/IMCKOBE, TENIEBU3Us, BU1e0. B
TIOCJICIHUTE HSAKOJKO JCCETHIIETUSI M MTO-TOYHO OT
celleMJIeCeTTe TOJMHH Ha JIBAJeCeTH BEK OCHOBHO
MSICTO B OOpa3oBaTeNHUsI MpOIEC  3aema
KOMITIOTBPBT, KOWTO C€ H3MOJN3Ba KaTo y4yeOHA
MEauA B MOACPHUA CMUCHII HAa TOBA ITOHATHE.

Meroautre Ha oOydeHue B cdepara Ha
00pa30BaHWETO W TEXHOJOTHUTE ca TOJKOBA
HampegHalld, Y€ € HEBB3MOXKHO Jia OTIEIHM
o0ydeHuero or HoBUTe TexHoioruu. OcBeH ToBa
W3MOJI3BAHETO CAMO Ha TPaJUIIMOHHHUTE PECYpCH
Bede He ¢ JjocraTh4yHo. HHpopmarmoHHOTO
00IIIeCTBO Ce XapaKTepusnupa ¢ Obp3u NMPOMEHH, B
pe3ysiTaT Ha KOETO TPaJMIMOHHHUTE MPEICTaBH 3a
BpEME U MPOCTPAHCTBO MPETHPISBAT 3HAUUTEITHH
u3MeHeHus. [loBeuero  CbBpeMEHHH  y4eOHH
NporpaMy BKJIFOYBAT MYJITUMEAMWHUS TPUHIIMI,
TBH Karo ,,aTaKyBaHETO” Ha BCHYKH OCHOBHH
MPONYKTUBHU W PEIPOAYKTHBHA KOMYHUKATHBHU
YMEHUS €THOBPEMEHHO (YeTeHe, MMHCaHe, CIyllaHe
¥ TOBOPEHE) BOIH JIO TIO-TOJIsIMa €(DEKTUBHOCT, I10-
ITBJIHOLIEHHO ,,ITOTAMSIHE B €3MKa U ClIoMara 3a Io-
O0bp30TO My ® TO-IIecHO ycBosiBaHe. CkopocT
HaOwpa ¥ OHJIAiTH 00y4JEeHNEeTo, KOETO MMa peanlia
NpeIMMCTBA B IJaHA HAa WCHOPUpaHe Ha
MPOCTPAHCTBEHU MPOOIEMH, J1aBa BH3MOXKHOCT 32
no-ymerna, OpUTHMHANIHA | MPOIYKTHBHA
opraHuszaiys Ha y4eOHUs TMPOIEC M OMPEACICHO
UMIIOHMpA Ha MIQJUTE XOpa, 3alajieHd IIo
nHpopMmarmonauTe TexHomornun Cropen MBan
MepmxaHoB CBbBPEMCHHHTE dbopmu Ha
npernojiaBaHe ciefBa Ja OTYMTAT W HW3MOJ3BAT
BB3MOXXHOCTUTE Ha HOBHUTE HH(MDOPMAIMOHHU WU
KOMYHHKAIIMOHHU TEXHOJIOTHH, KOUTO OTIOBApPST
Ha TOTPEOHOCTUTE U HArJacUTe HA HOBUTE
MOKOJICHUs CTYJCHTU. EJEKTPOHHOTO OOydeHue
BB BCUUKH CBOU PA3HOBHUIHOCTH U MPUIIOKEHHUSI CE
ABSIBA BHPTYaJHO IPOCTPAHCTBO, B KOETO Ce€
,»CPEIIaT YMEPEHO M3KYIICHUTE U CKENTHYHU KbM
WH(OPMAITMOHHUTE TEXHOJIOTHH TPEIOIaBaTeId U
ChbBPEMEHHHUTE CTYACHTH , TPUCTPACTEHH KbM
KOMITFOTPH, COILMATHH MpPEKH, CcMapTPoHH W
BCHYKO,  KOETO  yJeCHABAa H  YCKOpsBa
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KOMYHHUKAIMATA U JOCThIIA O Y4EOHU PeCypcH.
ChIIeBpeMEHHO € HeOOXOMM BHUMATEIICH aHaJIH3
Ha MPEAMMCTBATa M BB3MOKHHUTE cepu U Gopmu
Ha TIPHJIOKECHUE Ha ChBPEMECHHUTE TEXHOJOTHH M
Ha CJIICKTPOHHUTE CPENCTBA 32 OOYUCHHE M y4CHE,
OPUAPY)KEH OT u3pabOTBAHETO Ha aJIeKBaTHA
JIMJAKTUKO-METOINYECKa KOHIICTIIHS 32 TOCTUTaHEe
Ha MakKCHUMaJiHa €(EKTHMBHOCT B Y4YEOHHS MpOIIEC
(Mepmxanos 2015:1).

B oOpa3oBanuero, mpoOMEHUTE, HACTHIMIIN C
MosiBaTa M BBBEXKIAHETO HA TEXHOJIOTHMUTE, CE
ACOLIMUPAT C YBETMYABAHETO Ha BH3MOXKHOCTHTE 32
NpeNCcTaBsiHe, 3ama3BaHe M JIOCTaBsSHE Ha y4eOHO
ChAbpXKaHUE, OOMEH Ha J00pH  MPAKTUKH,
JOCTBITHOCT 70 KayeCTBEHO o0ydeHue,
HEOrpaHMYaBaHO OT Pa3CTOSHUS U B yJJOOHO Bpeme
u  ap. Muoro oOOyuuTenu, YyYUTEIH H
NperojiaBaTelid  CHTyCHa3UpaHO BBBEXKIAT TE3U
HOBOCTH; KPUTHIMTE UM, obade, OTOEIsI3BAT, ue
4eCTO TPH TaKOBa BBHBEXKIAHE HE C€ OTYUTA
negarornvyeckara eeKTUBHOCT HA TEXHOJIOTHHTE.
XapakTepHo €, Y€ Cc€ OTY4MTaT  YHCTO
TEXHOJIIOTMYHUTE ACIEeKTH HA WHTErPUPAHETO Ha
TEXHOJIOTHUTE B 00pa3oBaHueTo. B TO3M cMuUCHII,
HAa TO3M eram HsAMa OOIIONpHeTa TEOpEeTUYHA
OCHOBA Ha JU3aiiHa Ha 00y4YeHHe, TOANOMAraHo OT
TexHomoruuTe. Teopusra HMMa BakKHa poNsi B
OCBIIIECTBABAHETO HA TII€NAarOrMUecKus IH3aiiH,
KaTO 3a/laBa IapaMeTpuTe Ha OOYYEHHETO: LEIH,
METOJH 3a MOCTUTAHETO UM, ACHHOCTH W 3a/ayM,
OIICHSIBAHE, POJIS HA ITPENoaBaTells U 00y4aeMHuTe.

B nuro emHa apyra obnacT Ha YOBEIIKAaTa
JEHHOCT HE Ce OCHIIECTBSIBA TAKOBA IJIABOJIOMHO H
WHTEH3WBHO pa3BUTHE, KaKTO B CEKTOpa Ha
nHpopMaMOHHUTEe TexHonoruu. [lazaper e
HABOJHEH OT BCSKaKbB BUA HOB codryep, Karo
rosiMa 4acT OT Hero MMa M ydeOeH Xapakrep.
Pa3pacTBaHeTo Ha CBETOBHATa MpeXa IMO3BOJSIBA
W3MO0I3BAHETO HA TIPAKTHYECKH HEOTPAHUYCH
pecypc or wumHpOpMamus W CpencTBa  3a
KOMYHHUKAIlMs B PEATHO BpeMe, HAaBCAKBJAE H II0
BCHYKM BB3MOKHH KaHAJIM — BHJIEO, ayaIuo,
TEKCTOBH M T.H. B Ta3u HempekbCcHATO MPOMEHSIIa
ce W IIEMETHO pa3BHBAIlA ce WHPOpPMAIMOHHA H
oOpa3oBarenHa cpela TNpeylaraHUTe CHUCTEMH M
cpencTBa 3a OOy4YeHHE €CTECTBEHO HM30CTaBaT H
KaTO JM3allH U KaTO METOJHMKA, a B OIUTA CH Ja
OTTOBOPSIT aJIeKBaTHO Ha TEXHOJIOTUYHUTE HOBOCTH
U TOTPEOMTEIICKH TBPCEHUS Ch3JaBaT 4YecTO
NPOIYKTH C Yy/IeCHU yeO-XapaKTepUCTUKH, HO ChC
CBMHHTEIHN JMAAKTHYECKH W  00pa30oBaTETHU
KavecTBa. B pa3Buruero Ha pasnuunute Gpopmu Ha
eJICKTPOHHO OOy4YeHHE BOICIIUTE YHUBEPCUTETH
BIWKJAT WIAHC 3a €IWH BHJ BTOPH JKUBOT Ha
YHUBEpCUTETA - napaesineH BUPTYaJIeH
YHUBEPCUTET, KOMTO Jla MpPUBIIMYA CTYICHTHUTE C
BB3MOXKHOCTUTE 32  MOOMJIHO  Y4YeHe, 3a
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MHTErpUpaHe Ha COLUAIHUTE MPEXH B y4eOHHs
MpoIIeC, 38 aKTUBHO y4acTHE Ha ydelluTe B u300opa
Ha y4eOHO CBIOBp)KaHWE, 3a MpaKTHYECKa
HACOYEHOCT Ha O0YUEHHETO.

Ta3u TeHaeHLUS € U3pa3 KaKTO Ha OTPOMHUS
HWHTCPEC, TaKa U HA HAACKIUTC U OYAKBAHUATA Ha
O0IIECTBOTO MO OTHOIICHWE HAa JUTHUTAJIHUTE
MEIUU ¥ CBETOBHATAa MpEXa KaTo BB3MOXKHOCT 3a
NoBHUIIIaBaHe e(heKTHBHOCTTA Ha O0YUEHHETO.

Habnronasa ce, ye CbBpeMEHHHTE CTYACHTH
WCKAT J]a y4ar:

® aBTOHOMHO;

® HE3aBUCHMO OT BPEMETO U MSICTOTO;

® M3MO3BalKN KOMITETEHIIUHUTE CH 32 padoTa
C HOBHUTC TCXHOJIOT'NH,

® KaTo pPabOTAT B €KHII, HO CHIIEBPEMEHHO
BIDKIAT MSICTO 3a COOCTBEHA M35Ba;

® KaTO YCBOsBAT 3HAHWA W HATPyNBaT OIUT
Yype3 COOCTBEHUTE CH JICHCTBHA, Taka KakKTO ca
OBIIQJICNTA OT MAJIKK KOMITIOTHPA U TPUIIOKEHUSATA
Ha TenedoHa CH.

B cwBpemenHuss cBAT  (YHKIHOHHPAT
paznn4Hu GopMu Ha 00ydeHHe, Thil KaTo Xopara ca
Pa3JIMYHU U y4aT U YCBOABAT YMCHUS 110 pa3JIMUCH
HAauWH, CBINECTBYBAT M CHOTBETHHUTE METOIM 32
OpraHm3alys M OCBIIECTBSIBAHE HA TO3H IPOLEC.
ChIIeCTBYBAIIOTO pa3HOOOpa3we OT METONW Ha
oOydeHne aBa Bb3MOKHOCT Ha IPENOaBaTEIIUTE
Ja TposBABAaT TBOpPYECKA HWHUIMATHBA IIPH
TBHPCEHETO U TI0100pa Ha TE3H OT TSIX, KOUTO ca Haii-
ebektMBHM ® cbOOpaseHH C YCIOBHATa Ha
KOHKPETHHSI y4eOeH NpoIec, pecl. ¢ IEIuTe U
3aJjaynTe  HAa  OOy4YeHHETO, C  pEaJHHTE
BB3MOKHOCTH ¥ BB3PACTOBH OCOOCHOCTH Ha
o0ydaemuTe, ¢ TMPHUIOOUTHTE TPETN TOBA OT TAX
3HAHMS, YMEHUS M HAaBHIIH, C XapaKTepa Ha YIeOHH
MaTepHall, ChC ChIIECTBYBAIllaTa MaTepraiHa 6as3a
Ha y4eOHHUS TPOIEC M HE HA IOCIEAHO MSCTO — C
JUYHOCTHUTE ¥ TpPO(ECHOHATHN KadecTBa Ha
camus mpenopaBaten. ONMUTHTE 3a W3MOI3BAaHE B
y4eOHHSI TIpolec Ha eIUH-€IUHCTBEH METO] He
BOIAT JI0 BUCOKa e(EeKTHMBHOCT B OOyYEHHETO.
[IperomaBarenst TpsOBa na OBAe 3amo3HAT C
Pa3IMYHNATE METOIM Ha O0yYEHHE, 1a 3HAC TEXHUTE
JOCTOMHCTBA M HEAOCTATBIM U Ja U3MO0JI3BA OHE3H
OT TSX, KOUTO Ca aJeKBaTHH HA IOCTAaBEHUTE
KOHKPETHH 1€ W KOUTO ca Hal-e()eKTHBHU B
KOHKPETHHUTE YCIIOBHS Ha y4eOHUS IpoIiec.

[1pe3 mocneaHUTE NECETHIETHS IPOLECHT HA
U3y4yaBaHe Ha YYyXKJ €3UK C€ CBIBTCTBA OT

pa3HooOpazHo TEXHUYECKO oOopyznBase.
Br3moxxHOCTHTE Ha oOpazoBarenHaTa
WHTEPAKTUBHA MYITUMEIHs, MpeicTaBeHa C

HOMOIITa Ha KOMITIOTHPA, CTaBa HW3KIOYHUTEITHO
HOMYJISIPHO CpPEICTBO 3a oOy4eHue.
[lenarornyeckara mpuTeraTenHa CHjla Ha HOBUTE
TEXHOJIOTMH HE € CaMO B TAXHATAa HHOBATUBHOCT, HO
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U B MOTECHIIMAJIHUTE BH3MOXKHOCTH 3 MOBUIIIABAHE
Ha e(CKTUBHOCTTA Ha yUYEHE W NpernojaBaHe. 3a
MOBEYETO CTYNEHTH HWHTEPHET € OCHOBHHUSAT
W3TOYHMK Ha uHpopManus. Te wuMaT pa3BUTO
yMeHHe Ja ThpcAT uHpopMmaunus B TiobaiaHaTa
Mpexa. [IpenonaBatendar e TpsOBa 1a OCTaBs TO3H
MOTEHNMal Heusnon3BaH. B rmobamHata mpexa
Moratr Ja ce HaMepsAT JHUTepaTypa W pa3IuuHu
MEPUOANYHU U3JAaHUs, PEYHULIM, CIPABOYHULM U
JIpYyrd TIOMOIIHH CPEACTBA, KOUTO MOBEYETO
OMOJIMOTEKM HE MOTraT J1a CHU IO3BOJAT HAN-MaJIKO
1o (PMHAHCOBU NIPUYHHHU.

B bwarapus Bce ome HsAMa H3rOTBEHA
eIMHHA CTpaTerus 3a IeJIeHACOYeHO BhBEK/IaHE Ha
ENEeKTPOHHO 00y4eHue B cdepara Ha OBIrapcKOTO
Buciie oOpa3oBaHue. [IpoexTTe, KOHTO Ce
OCBII[ECTBSBAT, 3acsrar OTIEIHH acleKTH Ha
00pa30BaHUETO U Ca HAYAJIHWUTE CTHIIKH B Ta3u
Hacoka. HeoOxomumu ca BpeMme, JKelaHUE W
(vHaHCHpaHe, HO BKJIIOYBAHETO HA pa3IMYHU
CNIeKTPOHHU (opMH B y4eOHHS MpoIeC HE Ou
cienBano aa ObJe camollen, a Jia OTrOBOpU Ha
CBILECTBYBAIU NeHUIIMTH U Ja PEId Bb3HUKHAIIN
po0JieMH B 00yYEHHETO, KOUTO HE OMXa MOIJIU J1a
ce pemar CchC CpeAcTBaTa Ha TPaJUIMOHHOTO
aKaJeMHYHO MPEroiaBaHe.

Cnopen MBan  MepmkaHoB — BofeIa
XapakTepucTuka Ha OOy4YeHHeTo €  T.Hap.
mynmumeouanrnocm. T ce CbCTOU B U3MOI3BAHETO
Ha BB3MOXKHOCTHTE Ha pa3jHYHUTE MEOuH 3a
MIperioIaBaHe WIIM YCBOSBAHE HA 3HAHWUS — KHHTH,
BUJICOILICHBPH, ayIHOIIEWbPH, KOMIIOTPH,
ayauo-KHUTH, €NeKTPOHHU KHWTH, BUPTYaJlIHU
(omnaitn) mexinu 1 ap. OCBEH TOBA, CIEKTPOHHOTO
o0y4eHwre ce XapakTepu3upa U ¢ MyJITHUMOJAITHOCT,
T.6 pa3IWYHATE BB3MOXKHOCTH 33  CETHBHO
BB3MpHeMaHe Ha WH()OpMAIUATa — CIYXOBH WIIH
BH3yaJlHH - W € '"KOMOWHAIus OT BHJIOBETE
momainaoct" (Mepmxanos 2015: 5).

N3nonzeanero Ha MOTEHLMana  Ha
ChBpEMEHHHTE WH()OPMAIMOHHA  TEXHOJIOTHH
OCUTYpSIBa mo-100pu BB3MOKHOCTH 3a
KOMYHUKAlWsI W WHAWBHIYaJHO OOydeHHe |
MOCTHUTA:

e 110-100pa KOMYHUKAIIHS MEXTY
MPETIoIaBaTeNTe W YYEHIUTe, KaKTO W MEKIY
camMuTe 00y4yaBallH Ce;

® 10-100p0 CHICHCTBHE HA CTYICHTUTE C
MOMOIITa HAa CHBPEMEHHHTE METOAW  Ha
KOMYHUKAIIHsI U3BBH JICKIINOHHUTE KYPCOBE;

e O0JIeKYaBaHe YYCHETO Ha CTYJIEHTHTE Ype3
MPEOCTaBsSHE HA AWTUTAIM3UPAHH MaTepHalld H
TECTOBE U NpUJIaraHe Ha WHUBU/YaJICH MTOIXO/I;

® [IOBUIIIABAHE HA  BB3MOXKHOCTUTE 3a
KOHTAKTH M ChTPYIHUYECTBO C YUYEHH U CTYACHTH
OT JIpYTY CTpPaHU.
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C momorira Ha CbBPEMEHHHUTE KOMITIOTBPHU
TEXHOJIOTUU CE Ch3/IaBa YHHKAIIHA BE3MOXKHOCT 32
W3y4aBaHE JIKCUKATa Ha ChBPEMEHHUS UYXK][ C3UK,
U TO B JWHAMHUKATa Ha HETOBOTO pa3BUTHE.
Meroaure Ha oOyueHue B  cdepata Ha
00pa30BaHUETO M TEXHOJOTHUTE Ca TOJKOBA
HanpelHalU, Y€ € HEBB3MOXKHO Ja OTACIUM
0o0y4eHHeTo OT HOBUTE TexHonoruu. OCBEH TOBa
U3IOJI3BAHETO CaMO Ha TPAJUIIMOHHUTE PECypPCH
BEYEC HE € JOCTAThUHO.

B chBpeMeHHaTa nemarormuecka TEOpHs ce
YTBBPKIABa UACATA 3a JUYHOCTHO OPUEHTUPAHMUS
XapakTep Ha 00pa30BaTEIHUS MPOIIEC, KOETO BOIU
JI0 HOBO TIO3UIIMOHMpPAHE HAa OTHOIICHUETO
,,TJAIHOCT-00pa3oBaTecH mporiec”. Hosara
IapajurMa, OCHOBaHa BbPXY KOHCTPYKTHUBU3MA U
XYMaHUCTUYHOTO oOpa3oBaHue, ornpeaess
npoMsiHaTa B 00pPa30BaTEIHOTO IMPOCTPAHCTBO,
BKJIFOUBAI[A OOOCHOBaBaHE Ha 00pa3OBaTEITHUTE
[eNTM U 3a7]a91 — METOZ0JIOTHA Ha 00y4eHHneTo (oT
MOHOJIOTHYHOCT KbM Z[I/Ia.HOI‘I/I‘IHOCT), IIpoOMsHa Ha
00pa30BaTEIHUTE TEXHOJOTUHU (OT CTUMYJI peaKIus
KbM HHTEPAKIHs), MPOMSHA B TI€JarOrMYECKHS
JIMAJIOr ¥ B3aMMOCHUCTBHE MEXIY HpernogaBaTess
1 o0y4aeMure.

To3u mporiec mpemonara mpeHacouyBaHe Ha
B3aMMOJICHCTBHSITA, Ch3/aBallld BBH3MOKHOCTH 32
aKTUBM3MpaHE Ha TO3HABATEIHATA AKTHBHOCT W
MHUCIICHe Ha o0OydaeMuTe, YyBelMYaBaHE Ha
CaMOCTOSITENIHATA W EKHWITHATA JICHHOCT Karto
MPEINOCTaBKa 33 TSAXHOTO aKTHBHO M CH3HATEIHO
BKITFOYBAHE B yueOHUS TpoIiec, TudepeHIuaIis Ha
MeIarOTUIECKUS mpoiiec Ccb0oOpa3HO
BB3MOXKHOCTUTE U TIOTPEOHOCTUTE HA 00ydaeMuTe
MO OTHONICHWE Ha YCBOSBAHETO HA Y4eOHOTO
ChIIbp)KaHUE, OPUCHTUPAHO KbM JTHMHAMHKATA Ha
JUYHOCTHOTO pa3BUTHE.

YkpenBaHeTO  Ha  BPB3KUTE  MEKAY
00pa30BaTEIHUTE CUCTEMH 110 HAYUH, OCUTYPSBAIIL
pa3BUTHE Ha MOTEHIIMANA Ha MJIaJIUTE X0pa, CTOU B
OCHOBAaTa HA  CBPONCHCKUS  Mmpolec  Ha
ChTpPYAHUYECTBO. Bomema poyis B HEro HMaT
WHCTUTYITUHUTE, KOUTO BEBEKIAT H OCUTYPSBAT T10-
J00po TpemojaBaHe W YYe€HE MOCPEICTBOM
NpUJIOKEHHEe Ha HOBUTE WH(POPMAIIMOHHHA W
KOMYHHKAIIMOHHHU TEXHOJIOTHH.

Hosure TEXHOJIOTUU OCUTYpSIBAT
pasHooOpazue OT METOAM M  Cpelncrsa B
Yy)KIOE3UKOBOTO ~ OOy4eHHE W  pa3KpuBar
BB3MOXHOCTUTE B MOJIIOMaraHeTo Ha
o0pa3zoBaTenHusl, OTYUTAUKA HWHIUBHIYaTHUTE

noTpeOHOCTH Ha O00y4aeMHUTe U HEOOXOJUMOCTTA
Jla Cce WU3rpajiaT y TAX BaXHU JUTHUTAIHH
KOMIIETEHIINY, HEOOXOOMMHU 3a IIOCTHIaHE Ha
MKOHOMHUKA ,,0CHOBaHa Ha 3HAHHETO .

C pa3BUTHETO HAa CHBPEMEHHOTO OOIIECTBO
aHIVIMICKUAT €3UK CTaBa BCe MO-BaXkeH 3a
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n3y4aBaHe, KaTO OCHOBEH 3a CBOOOJIHO OOII[yBaHE B
ro0anu3upanys ce ct. Ta3u TEHICHIIUS € MHOTO
CHJIHO M3sBCHA U B PA3IMYHUTE MPOPECHOHATHH
cepu. IIpemomaBaHeTo Ha AHIJIMHACKH €3HMK 32
npoeCHOHAIHM 1eIM € OCOOCHO BaXHO 3a
IIeaarort4yeCKUTe CrieuajaiHoOCTHU. HOBI/IHIaBaIHI/ITe
CC aKaACMHU4YHU CTaHJapTH W HW3UCKBAHUA Ha

npoecHoHaNIHUTE peanu3annu Hajarat
HEIIPECTaHHO Jla ce PaboTU MO yChBBPIICHCTBAHE
Ha MEeTOMKaTa Ha npernojaBaHe B

MelaroriieckKuTe CIeUaHOCTH. ToBa e Tpollec,
KOWTO ce Hajara 3a BCsSKa o0Opa3oBaTenHa
WHCTUTYIIUS M TOM ce choOpas3siBa C HIEUTE 3a
WHTEpPHALIMOHAIM3UPAHE Ha OOy4YeHHETO C IIel
MOBHIIaBaHE HAa KAYECTBOTO, KOETO ce JiehUHIpa B
AHTAXKUMCHTA YHHUBCPCUTCTUTE Ja NPCAOCTaBAT
o0y4eHHEe C MEXKIyHapoJHO TMpU3HAaBaHE W
MPHIOKUMOCT, HEOOXOJJMIMO KaKTO 32 MOCIIe/[BAIIIO
o0y4yeHre, Taka M 3a Bb3MOXKHOCTH 3a paboTa. 3a
crcremMara Ha  BHCIIETO MeIarOru4ecKo
oOpa3zoBanne B bbirapus TazWw TEHIOCHIUA €
MPEAN3BUKATEIICTBO, YHETO PelIeHue TPsOBa JIa ce
TBPCH B paMKaTa Ha YTBBPIACHUTE IIapaMETpHU Ha
y4eOHUTE TJIaHOBE, KOMTO mpe3 mociegaute 20
FOJMHU Ca CHUHXPOHM3UPAHH C €BPONEHCKUA
KOHTEKCT M  OTroBapAT Ha EBpormeiickara
KBanuQuKanuoHHa pamka. IIpu ToBa akueHT ce
[IOCTaBsl BBPXY 4YETHUPUTE KIIOYOBU €3UKOBU
YMEHUS, KaTo JIOI'BJIHUTEIHO CE Pa3BUBAT YMEHUS
B cmenuuuHA 00NAcTH KaTo THCaHe Ha
CHeLHaIu3UPaHH TEKCTOBE, ChIbpIKaIIN
HeoOXoouMaTa 3a MPaKTHKaTa TEPMUHOJIOTHS,
KOMYHHKAIIMA C KOJIETH, H3HACSHE Ha IPE3eHTallNY,
KaKTO ¥ yMEHUS 110 OM3HEeC aHTIINHCKHU, HE0OX OTM
3a IPEOAOIIsIBaHE Ha IIPa3HUHUTE MKy Ou3Heca U
nenaroruueckata kpandpukanus. [lo To3u HaumH
Ile ce HaMalu IMCTaHLUATa MEXKIy ydeOHaTa U
paboTHaTa cpema, a 3aeTUTE B IIEAAaroruyeckara

chepa 1me TOHOOPAT  CHIIECTBYBAIIUTE CH
MO3HAHMS TIO0 AaHTJMHCKH €3UK, KOeTo O
JONPHHECIO 33  TAXHOTO  MPOQeCHOHAIHO

U3pacTBaHe.

HNudopmanmonauTe pecypcu He OmBa 1a
nyOnupaT KHHWTaTa, a cjeaBa Aa ObIaT HAaCOYEHU
KbM y4eOHM 3aJaud, 4YHETO pellaBaHe ¢
HEBB3MOXKHO W OrpaHUYEHO npu
nonurpaduyeckute u3ganus. EnexrponHnTe 6a3u
JaHHM ca T[pPEANoCTaBKa 3a CHUTYpPHO H
NPOJBDKUTETHO BBB BpPEMETO ChXpPaHEHHWE Ha
HEOrpaHNYCHO KOJIMYECTBO HH(OpMALIUS, KOSTO HEe
M3UCKBA MSCTO, JIECHO C€ JIOIBJIBA, AKTyaIn3Upa ce
u ce noxabpxa 6e3 ocobeHu TpyaHocTu. Bee mo-
YeCTO W3IoJ3BaMe HOBHUTE IIaTGopMu, 3a Ja
HanpaBUM OOyYEHHETO MO-MOAEPHO M KPEaTHUBHO.
Camo 1o cebe cu BbBEXIAHETO HAa HOBU METOJIH B
00pa3oBaTeHUS POLIEC HE TapaHTUPa MOTEHLINUAT
OT MHOBaMK B oOpa3oBaHuero. HoBoto ce ciayusa

20

KaTO pe3yATaT OT ONpPEACICHH IUIAKTUYECKU
KOHLlenuu B chepata Ha oOydenuero. Tpsada na
ce oruere (aKTHT, Y€ MNOTCHIHMATBT Ha
TEXHOJIOTMUTE 3a IpenojaBaHe He € IMPOCTO B
TSIXHOTO M3IOJI3BAHE B Yac, HO M B MPUJIATaHETO Ha

JUJAKTHYECKH  aHaiu3 W BbBeXKAaHe  Ha
JUJaKTHYeCKa  KOHIEMIMS. 3a IeIWTe Ha
y)KJIOC3UKOBOTO OOyYE€HHE OT  CBIIECCTBEHO

3HAYEHHE ca JIBE OCHOBHH (PYHKIMH Ha HOBUTE
TEXHOJIOT'UH:

e  JaBaT BH3MOXKHOCT 32 YIPaXKHCHHUS Upe3
MporpamMu 3a WHAMBHIyaJHa pad0Ta, KOUTO MOTaT
Jla ce T0JI3BaT I'bBKABO, HE3aBUCHMO OT BPEMETO U
MSICTOTO;

o Io3BOJABAT AOCTHII A0 AaABTCHTHUYHU
U3TOYHHUIIN Ha I/IH(I)OpMaIII/ISI 3a 1 Ha CbOTBECTHUSA
yyXJ e3uK. JIoka3aHo e, 4e jajied IO-BUCOKH ca
pe3yaTaTuTe pu padoTa ¢ aBTEHTUYEH TEKCT, a He
C TEKCT, HM3KYyCTBEHO CBb3IaJCH 3a ICIUTe Ha
00y4YeHHETO.

O‘IepTaHI/ITe TEHACHIIMNU B YYXXIAO0C3MKOBATa
MOJI'OTOBKA Ha MEJarornyecKUTe CICIHAIUCTH ca
OCHOBAHHUE 3a H3CJICIOBATEICKOTO ThpPCEHE, OIle
MOBeYe CHIOCTABANKA METOIHYECKUTE MOIXOMU U
PEIIeHUs C PEATHUTE XapaKTCPUCTHKHN Ha yueOHUS
nporec. Ilo oTHomeHne Ha JIeHHOCTTA Ha
o0y4JaeMHTe Te ce U3pa3saBaT B CIIEAHOTO:

® HEIOCTAaThUHO BJAJ€eHE Ha  00II
aHTTIMICKK €3WK - edektuTe oT To3u (akT 3a
MPOABIDKUATENIEH TIEPHOJ C€ MPOEKTUPAT BBPXY
MOCTIEIABAIIITE PE3YJITaTH OT TOATOTOBKAaTa Ha
CTYJEHTHUTE;

e JmIca Ha HABUIOMA 32 UYETeHE U
KOTHUTUBHU yMEHHS 3a pa30upaHe Ha TEKCT -
muTca Ha (pyHAaMEHTAIHU B epaTa Ha ,,yueHe mpe3
LETUS JKUABOT” HaBHIIH, JIMYHOCTHU u
XapaKTEepOJIOrHYHU KadecTBa, KaTo MOTPEOHOCT /1a
3HAaell W MOXEI, YMEeHHe Ja HISHTH(HUIHpaI
COOCTBEHOTO CH He3HaHHWE W T.H. ToBa ChCTOSHUE
OKa3Ba CBIIECTBEHO OTPHUIATEITHO BB3IAEHCTBUE
BBPXY UY)KJOE3UKOBOTO OOYUYEHHE U PE3yNTaTHTE
OT HEero M W3WCKBAa CHCTEMHOCT W TIOCTOSHCTBO B
YYEHEeTO, ChUETaHHW C HEMpPEeMEeHHO pa3dupaHe Ha
YCBOSIBAHHSI MATEPHUAT,

e Jmrca Ha YMEHHUS 3a TOBOpPEHE Ha
YyXausd €3UK — CpaBHEHO ¢ pa3OupaHero,
TOBOPHMOTO BllaJIeeHe Ha TyK/IU €3UK € I0-ciiadaTa
CTpaHa B 4y)KJIO€3MKOBaTa MmoaroToBka. To3u akr
cleBa Jla WMa JETePMUHUPAIIO0 3HA4YEeHUE 3a
MpHJIaTaHUTE METOTUIECKH pelieHus,
o0pa3oBaTenHH ¥ WHPOPMAIMOHHA TEXHOJIOTUU.
dokychT cnemBa  Ja  Ce  HACOYM  BBPXY
JTUAJIOTUYHOCTTA B O0YYEHHETO 110 YK/ €3UK;

® HEBB3MOXKHOCT 3a CIIE/[BAHE HA TEMIIOTO
Ha ypoka (HEOOXOAMMO MM € IOBEYE BpeMe 3a
YCBOSIBAHE HA MaTepHaa);
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e JIMIICa HAa HABHIIM 32 caMOperyianus Ha
COOCTBEHOTO y4YeHEe (CTYIOEHTHTE IOCTOSHHO
OYaKBaT MHCTPYKIMH). CaMOpEryaIupaHoTO y4eHe
MPEACTaBIsABa CIOKEH W MHOTOKOMIIOHEHTEH
MCUXUYECKH KOHCTPYKT. ToO BKJIIOUBA KakTO
KOTHUTHBHU KOMITOHEHTH, HAIlPUMEp CIIOCOOHOCT
3a caMOOIleHKa Ha KayeCTBOTO Ha COOCTBEHOTO
y4eHEe W BBPXy Ta3W OCHOBa MomoOpsBaHe Ha
COOCTBEHHTE CTPATEruy 3a Mo3HaBaTeNHa JeHHOCT.

3a MOCTUTAaHEeTO Ha PE3YNITATH B YCBOSIBAHETO
Ha 4YyXJ €3UK (HMBO Ha KOMYHHMKaTHBHOCT)
AKTHUBH3MPAHETO Ha CTYJIEHTCKOTO YyYeHe ce
peanu3upa MO HAayMHA Ha pabora ¢ TAX B
uHTepakTUBHUTE (opmu. MHTepakTHBHOCTTA Ce
OCUTYpsiBA KaKTO B paMKUTE€ Ha CTYJEHTCKaTa
rpyma, Taka M  TOCpeACTBOM  pabora cC
MyATUMeENuATa. AKTHBHOTO Yy4e€HE IOoAroMara
o0y4yaemHuTe Ja BB3MpHEMAT WHPOpPMAIUATA HaM-
mo0pe, KaTo HEMOCPEACTBEHW YYACTHHIIN B
nporleca Ha  oOydeHue. BwBexnmaHero Ha
HWHTCPAKTHBHA My.]'[TPIMe)IPIfIHa TEXHOJIOTUA B
M3y4aBaHETO Ha YYyXJ €3MK OCHTypsiBa oOpaTHa
BpB3Ka, IO3BOJISIBAIIA HA O0ydaeMusi He3a0aBHO Aa
IIPOBEPU CBOUTEC 3HAHUA U OCUTYpsABa CHUCTEMHO
MOJKpEIUIEHHE OT cpeaara, 4pe3 KOsITO Ja ce
MPOEKTUPa WHIMBHUAYaJIEH IOAXOJ 3a CIEABAIIN
yueObnu neiictBus. OOydeHHeTo, KOETO B3eMa IO
BHHMaHHUE TICUXOJIMHTBUCTUYHUTE OCOOEHOCTH Ha
YCBOSBAaHETO  Ha  €3WKa,  YYXKIO0E3HMKOBaTa
rpaMaTHKa U BHOOIIE BH3MPHEMAHETO HA UYXKAUA
€3MK B HWHTEPAKTUBEH pEXKHM, IOMara Ja ce
mpeojoee cTpaxoBara Oapuepa oT
KOMYHHUKAIHSITA, J]a CE CTUMYJIUPAT U TPOIyIUpaT
[0 HEHATPAIUTNB HAYMH [IEHHU COI[MAIHH YMEHHS
(ocBen esukoBuTe). Pazbupanero 3a 00ydeHHETO
KaTo JIBYCTpaHEH MPOIIeC Ha IPenoJaBaHe U yueHe
BOAW [I0 TpeoAoisiBaHE HA MeUIUTHTE TIPH
qyXKTO0E3NKOBOTO  OOydeHWe, HO  HM3UCKBa
aKTUBHpAaHE HA TMPENOJABATEICKUAS TOTSHIINAI:
KbM HHUIIMATHBHOCT, KPEATHBHOCT, TIOEMaHE Ha
npodecHoOHaNeH PUCK W JIMYHA OTTOBOPHOCT 3a
pemrenusita. ToBa BAbXBa YBEPEHOCT Yy CTYIEHTA,
oTBaps CHh3HAHHETO My 3a WHade
HENpUBIEKaTeTHATA TpaMaTHKa, KaTo MO TO3U
Ha4YMH yCBOSBAHETO i Ce MPEeBpbINa B YBIEKATEITHO
W WHTEPEeCHO WHTEIEKTYalHO W IIOBEIEHYECKO
MPEIN3BUKATEIICTBO W  COI[HAIHO-TIOBEIEHYECKO
MIPEKUBSBAHE.
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Abstract: The employment and career development of young people Keywords:
have always been the subject of observation and discussion. Early realization financial literacy, financial
in the labor market is often accepted as the sole responsibility of parents. culture, career development,
However, modern conditions require that the "launch™ and continuity of young employment

people in the labor market become a public commitment. The article focuses

on an unpopular factor for the future career development of young people - the

need for financial literacy in children. Early financial literacy is built by E-mail: d.zagorcheva@shu.bg
applying different approaches adapted to the age and understanding of the

child. It allows the formation of certain values that are a key factor for the

future realization and career development of the individual.

BouBenenue - HaMaJsIBAHETO HAa  MOTPEOHOCTTa  OT
YOBEIIIKK PECYpPCH B MHOT'O OTPAcCIi, 3aMECTEHH OT

TpynoBarta peanusaiisi W KapHEpPHOTO ABTOMATH3UPAHUTE TEXHOJIIOTHHY;
pa3BUTHE HAa MJIQJISKUTE BUHATH ca OWIIM 00EKT Ha - OrpaHMYaBaHe Ha COIMAITHUTE IJIAIAHHUS C
HaOJIo/IeHHe W JHMCKycHs. Te Ie cTaBar Bce I10- HachpyYaBaHE Ha 32€TOCTTA;
ropema TeMa. B cpaBHeHHWE C TIPEAUIIHUTE - pa3pacTBaHe Ha CEKTOpa Ha YCIYTHTE;
TTOKOJICHVsI, ChbBPEMEHHHTE Jella pacTaT B €iHa - TapaHTHpaHe CUTYpHOCTTAa Ha (pucKamHH
MHOTO TIO-TOJIIMa CTereH Ha KoMmdopr — MOCTBILIEHUS OT OBACHINTE MTOKOJICHHUS,
3aJI0BOJICHU TIOTPEOHOCTH, JOCTHITHO 00pa3oBaHUE, - CTa0MJITHOCT Ha TPHUXOAUTE IO HAIOKHH
cBobOOda 1a U30MpaT, BH3MOKHOCT 32 MOOHMITHOCT U CHUCTEMU (OCUTYPHUTEITHH BHOCKH), 32 OCUTYpSBaHE
TO/I. Ha TIOCTBILICHHS 3a TEKYIIO M3IUIANaHe Ha TIeHCUU

Te3u HEoce3aeMu TpeaNMCTBA, 0Oade JaBaT Y APYTH COIMAIHU 00€3IIeTeHNS;
W CBOsI HEraTHBEH OTrOBOp KaTo (opMupaHe Ha - OTJJaraHeTo  Ha  peaju3amusaTa  Ha
MTacCHBHO OTHOIIICHHE, HErJIKApaHe Ha MJIQIeKATE Ha TPYIOBUS TIa3ap BOAM JO
0o0pa3oBaHMETO, HE pa3BHBaHE Ha OIPEIeIeHN (hopMupaHeTO Ha JIOIIM HABWIIM M TACHBHOCT 3a
[IEHHOCTH, BHCOKO CaMOYyBCTBHE W yCEIIaHE 3a Ob/ema TpyIoBa 3aeToCT.
IThJIHA CUTYPHOCT. Cratusita ce pokycupa BbpXy HOTPeOHOCTTa

Pannata peanmzamus Ha TPYHOBHUS Iasap, oT (uHAHCOBa TPAMOTHOCT B JIETCKO-IOHOIIIECKa
YecTo MBTH CE€ TMpHeMa KaTo OTTOBOPHOCT BB3PACT, KaTO KIFOYOB (haKTOp 3a BKIIOYBAHETO UM
eIUHCTBEHO Ha pomutenute. CHBpEMEHHUTE KaTo MIIAJIeKH B TPYAOBHS Ta3ap W KapUEpHOTO
yCcIoBHs, o0aue Hamarar, ,,CTapTHPAHETO W paszButue. M3cienBaHero ce OCHOBaBa Ha OJHII
MPUEMCTBEHOCTTa HAa MJIAJISKATE HA TPYIOBHUS aHKeTa, TPOBE/IeHA MTPH MIIAJIOKH Ha BB3pacT oT 18
asap, 7Ja CTaHaT aHTAXKUMEHT Ha OOIIECTBOTO KaToO no 27 ronunau. Aaketupanu ca 270 muma, n3dpanu
IS710. APTYMEHTHUTE B Ta3H AUCKYCHS Ca Pa3INIHU: Ha CITy4aeH ITPUHIIHIL.

- )KeJlaHHe 3a MO-yCIEIIHO pean3upaHe MpH 3a mienuTe Ha CTaTHATA Ca aHAIM3UPAHHA CaAMO
MOCTOSIHHO ~ MPOMEHSIIUTE C€ HMKOHOMHYECKH YacT OT pe3yNTaTUTE B MPOYYBAHETO, KOUTO Ca B
YCIIOBHS; KOHTEKCTa Ha HACTOSIIATa TeMa.
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1. Pouast Ha panHa UHAHCOBA TPAMOTHOCT.

®opmupanero  Ha  o0ma  (¢HUHAHCOBA
TpaMOTHOCT y Jelara mpe3 MOcJIeAHUTE T'OAWHH,
CTaBa BCE TMO-aKTyalHa Tema. Pa3BUTHETO Ha
TEXHOJIOTUUTE, TJI00AN3UPaHeTo Ha (PUHAHCOBHTE
OTHOILICHUS, WKOHOMHUYECKOTO pasBuTHE,
MOOHMJTHOCTTa Ha TMapuTeé H CKOpOCTTa Ha
TpaHCAKIMHUTE Ca CAMO MaJlka 4acT OT MPUYHHUTE,
MPOBOKMpAIM HOB HA4YMH Ha MHCIEHE W
(¢uHaHCOBa MOATrOTOBKA, 32 J]a CME aJeKBaTHH Ha
MPOMEHUTE, pa3BUTHETO M pa3pacTBaHETO Ha
¢uHaHcoBUsS cekTop. PasOupanero 3a o0ma
¢uHaHCOBa TPAaMOTHOCT, MPOBOKMpPA TaKOBa
MOBEJICHUE Ha WHIMBHIUTE, 4Ype3 KOeTo Ja
OamaHcupaT (MHAHCOBUTE CHU NPETEHIMH U
(MHAHCOBUTE CH BH3MOXKHOCTH. [2]

®uHaHCcoBaTa IPaMOTHOCT KaTo
onpejielieHMe  HjAMa  eMUHHO  JeQHHUpaHe.
EBponelickaTa KOMHCHSI 5 ONIpENENsl KaTo 3HAaHUATA
W yMEHHATA, HEOOXOJMUMH 3a B3eMaHe Ha BaKHU
¢buHaHcoBH perieHust. [8]

PunraHcoBaTa TPaMOTHOCT (financial
literacy) maii-gecto ce ompesens KaTo KOMOHHAIIHS
OoT (UHAHCOBO OCHh3HABaHE, TO3HAHHE, YMCEHUE,
OTHOILICHUE W TOBEJICHNE, KOUTO Ca HEOOXOANMH,
3a J1a ce B3eMaT YCTOWYMBY (PUHAHCOBH PEIICHUS U
3a J1a ce IOCTUTHE KaTo KpaiHa I1eJl HHIUBU/IyaTHO
(uHaHCOBO GIarockcTosHKE. [4]

CEMEWHO
Bb3NUTAHME

= YYUNHILHO
OBPA30BAHME

Qurypa 1. Kananu 3a mppBudHa (paHHa) prHAHCOBA
TPaMOTHOCT

duHaHCOBaTa TPaMOTHOCT, OOMYalHO ce
pazdbupa KkaTo TO3HaHWE B o0jacrra Ha
yIpaBiIeHHETO Ha napuTe. TepMUHBT 00aue TpsOBa

Ja ce pasrjgega  MO-IIMPOKO, ThH  KaTo
MEpCOHAIIHUTE  TO3HaHUs B  o0nacTra Ha
¢uHancuTe, (QopMHUpaT OCHOBHM LIEHHOCTH H

Harjacvu B OTACIHUTEC MHAUBUIHW, KOUTO ITO-KBCHO
CC TIMpodBABAT B TAXHOTO 6I/ITI/I€, COMaIHO
pa3BUTHUC, O6H.[CCTBCH JKHBOT u TpyAoBa
pcajmn3anus. ®HHAHCOBOTO IIO3HAHHME HE MOXKE Ja
CC OrpaHn4vu B onpcacicHa Bb3pacT, TO € IPOAYKT
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Ha pa3MYHU Ch3HATEIHH U HECHh3HATEIIHU JICSTHUS,
B Pa3JIMueH eTall OT U3PacTBaHETO.

B wnawanoro na 2021 r. bovarapus mnpue
Haumonanna crparerus 3a ¢puHaHCOBA TPaMOTHOCT
Ha PenyOmuka Bbearapus (2021-2025) u Ilnan 3a
neiictBue kbM  Hes. ChbIUIACHO — cTpaTerusra
(hMHAHCOBO TPAaMOTHHUTE XOpa ca Te3H, KOUTO ca Mo-
OTTOBOPHH H I0-A00pe MOraT Aa IUIaHUPaT CBOETO
WKOHOMHUYECKO ¥ (PMHAHCOBO ObJele. AKO B €IHO
o011ecTBO mpeobiiagaBaT (PUHAHCOBO TPAMOTHHUTE
Xopa, TO U CaMOTO OOINECTBO € IO-CTaOWIIHO H
6amancupano. [3]

[TbpBHUTE /ABE 1ENEBU TPYIU B CTpaTErHsiTa
ca:

v/ Jlella U y4EeHUIM BbB BCHYKU €TAld Ha
YYWIMIIHOTO 00pa3oBaHHe

v/ CTYIEHTH, BKIIIOUBALIH:

- CTY[ICHTH B MKOHOMHYECKH CICIIUATHOCTH;
- CTYIICHTH B HEHKOHOMHYECKU
CTIECIUATHOCTH.

B MHOTrO0 1bp)KaBH (PMHAHCOBATA PAMOTHOCT
€ 9acT OT yueOHUS MaTepual, B pa3IuyHu GOPMHU 1
B pa3nMueH eram oT OOy4YeHHEeTo, Karo
3a]IbJDKUTEITHA WK JIOTIBJIHUTETHA AUCIUTUINHA, OT
paHHa y4eOHa Bb3pacT WK B TIO-TOPHHUTE KJIACOBE.
OO6yuenue 1o (prHAHCOBA TPAMOTHOCT B Pa3IHIHHI
BB3PACTH ¥ PA3IMYHHM IICJICBU TPYITU Ce MpUIIara u
ype3 CreruaIn3upaly oHaaiH-mmaTdopmu. [1]

2.@opMHupaHeTO Ha paHHA (PUHAHCOBA
rpaMOTHOCT B MoJi3a Ha ObAeniata TpyaoBa
peain3anus NPpU MJIaIesKUTe.

JlobmnBaHeTo Ha (hHMHAHCOBA TPAaMOTHOCT HE
MOXKe na ObIe eTHOKpaTeH aKT WM H300I10
OorpaHWYCHO BBHB Bpemero. OOmara ¢uHAHCOBA
TPaMOTHOCT, KaTo ITO3HAHUE 3a MapuTe U OopaBeHe
C TAX, MMPOTHO3MPAHE Ha JOXOAWTE W PEBHU3HS Ha
pa3xoanTe MOXKe U ciieqBa qa ¢ GopMupa oIe npu
Jerara.

®opmupanero Ha (UHAHCOBA TPAMOTHOCT
TIpH elaTa ce MPOBEX/a MO JIBa OCHOBHH KaHAJIA!
JIOMAIITHO BB3MUTAHKE U O0YUYCHUE B YUIIIUIIIE.

MHoro  mpoy4YBaHWS ~ pa3TISKIAT U
BB3JIEHCTBUETO Ha JETCKOTO BB3MUTAHHUE U OIUT
BBpPXy (DMHAHCOBOTO TIOBEIEHHE B OBb[ere.
[5,6,7,9,10]

Koraro roBopum 3a ¢uHAHCOBA TPAMOTHOCT
€HO OT WBPBHUTE HeEMa, C KOWTO TpsAOBa ja
3aro03HaeM JIerara CH, € 4e apuTe, KAKTO U BCUYKH
Ipyru Onara Ha 3eMsATa ca OrpaHUYeHU U Hali-Bede
HEPaBHOMEPHO Pa3IpeeeH .

PanHOTO OCB3HaBaHE OCKBJHOCTTA Ha
pecypcuTe 1 MpaBUIHOTO MY pa3OHpaHe ce mprueMa,
4e BOJIU JI0 TIO-TIPABUITHH PEIICHUS 32 U300p MEXIY
noTpeOJICHNETO U CIIECTSABAHETO B ObJelIe.

YmpaBieHHET0 Ha TEKyImIus J0XOH —
MIPABUIIHOTO YIIPaBJICHUE HA TTOCTOSHHUTE JOXOIH
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(dakTHYeCcKH HacouBa KbM YIpaBICHHE Ha
TEKYIIUTE pa3xoau. MUHEMyMa, KOHTO TpsiOBa sa
ce JOCTUTHE MPH pa3yMHO yIpaBieHHe € OanaHC
MEKAYy AoXomuTe u pasxoaute. Harpymanarta
¢uHaHCOBa KynATypa o0aue MOXeE Jia Haco4d
WHIUBHIUTE KbM MEHH/DKMBHT, TpPH  KOHTO
TEKYIIUTE 3abJDKCHHS J]a ObJIaT O'PAHUYCHU U J1a
ce QopMupa TeKyll MapHueH OCTaTbhK. To3d
U3JIUIIBK MOXE 72 ObJie HACOUCH KbM MOKPHUBAHE
Ha JIONBJIHUTEIHU TOTPEOHOCTH WM  KbM
CIIeCTsIBaHe.

bbp30TO pasBUTHE HA TEXHOJIOTMUTE U
OrpOMHUST 00eM UH(POPMAIUS, U3UCKBA TIOCTOSIHHO
¢uHaHCOBO 0Opa3oBaHe, 3a Jla CM€ aJIalTUBHU Ha
MpoMeHsimara ce cpeaa. Be3pacrra mexay 8 u 16
TOMMHM € KPUTHYCH MOMEHT B pa3BUTHETO Ha
(uHAaHCOBOTO TOBeJeHHE Ha Jenata. [lpe3 Te3m
romMHu Te (HOPMUpPAT HABHUIM 32 CIECTSIBAHE W
XapueHe, KOUTO MOraT /1a IMPOABJIKAT U B ObEIIE.

@®opmupanero Ha paHHa (HHAHCOBA
rpaMOTHOCT MMa IpsIKa Bpb3Ka U ¢ ObJenara

Pa3KpUAT OCHOBHATa MOTHBALMA IIpU I/1360p Ha
pa60Ta cpea MIIaAC)KUTE, a UMCHHO:

OBLWUAN BbMNMPOCU
non
HCEHU 157
MBIHCE 113
opyeo (0]
Bb3pacT
18-20 89
21-23 95
24-27 86
cTeneH Ha 3asbpweHo o6pa3soBaHue
OCHOBHO 11
cmpeoHOo 156
sucwe 103
TPyAOBa 3aeToCT
3aem 178
He3aem 76
opyzo 16

© OJIM30CT 70 MECTOKHUBEECHE;

® BE3MOXKHOCT 32 KapHuepa;

® BHE3PACTOB H/WJIU TIOJIOB ChCTaB;

® 100pu ¥ Oe30I1acHU YCIIOBUS 3a pabora;

300
250 L
200
150
100
50
0
1 2 3 4 5 7
Y.0BOJICTBME U YA0BNETBOPEHOCT 44 165 56 2 2 1 0
M yao6Ho paboTHo Bpeme 0 20 27 123 65 26 9
B pasmep Ha Bb3HarpamaeHueTo 202 66 2 0 0 0 0
M 106 6
0o6pu 1 6e30nacHU ycioBKMA 33 0 0 3 20 51 78 118
paboTa
B Bb3PacTOB U/UK NO/OB CbCTAB 0 1 1 0 29 137 102
B Bb3MOMHOCT 33 Kapuepa 24 15 105 92 32 2 0
B 6IM30CT A0 MECTOMMBEEHE 0 3 76 33 91 26 41

Qurypa 2. Knacupane Ha KpuTepuu 3a

TPyJZOBa 3a€TOCT W CTpeMeka KbM KapUepHO
U3pacTBaHe.

1. AHanu3 Ha aHKeTa 32 FOTOBHOCTTA Ha
MJIaJieKUTe 32 peaju3alMsl Ha na3apa Ha TpyAa.

[TepBata yacT Ha aHKeTaTa BKJIIOYBA YETUPU
001K BBIpOCa, KOUTO LIENAT A2 U3SICHAT CTaTyTa Ha
AQHKETUPAHUTE JINIA.

[IppBUAT BBIPOC OT OCHOBHATa 4YacT Ha
aHKeTaTa € HaCO4YeH KbM KpUTEpPUUTE IPU U300p Ha
pabora. [Ipennoxxenu ca cexeM KpuTepus, KOUTO Aa
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n300p Ha pabora (pe3ynTaT OT aHKETa)

® pa3Mep Ha Bb3HATrPAXKICHUETO;
® y1100HO pabOTHO BpeMme;

® YJIOBOJICTBUE U Y/IOBJIETBOPEHOCT.

Kpurepunte ca noapeneHu o a3oydeH pex,
a He B HJIKaKBa 3aBHCHMOCT, Taka d4e Ja He
caMOHAcoyBaT AaHKETUPAaHHTE, a T€ CcaMu Ja
HaIpassT CBOS U300p.

AHKETHpaHUTE KJIACHPAT OT IIBPBO JI0 CEAMO
MSICTO BCEKU OT KPUTEPHHTE, CIIPSIMO COOCTBEHHUTE
CH TIPEANOYMTAHUS (KaTO Ha MBPBO MSICTO € Hail-
MPEANOYUTAHUAT KPUTEPHH 32 aHKETHPAHUs, a Ha
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CeIMO MSICTO € KPHUTEPUIT C Haii-MHHUMAIHO
3HAUCHHUE).

Pesyntatute oT BBOpOca ca  TBBPAC
nokazaTenHu — 202 OT aHKETUPAaHHUTE MIIAJEKU
(75%) mocTaBAT KaTO OCHOBEH KPHUTEPUH MpH
n300p Ha pabora ,,pa3Mepa Ha Bb3HATPAXKIACHUETO .
3a ocraHaIMTe aHKETHpPaHH ,,pa3Mepa Ha
BB3HATPAXKACHUETO € KJIACHPaH Ha BTOPO MSICTO OT
66 nuna (uan 24%) v enBa OT JBaMa — Ha TPETO
MSICTO.

KoHneHTpupanero camMmo B TpH KPUTEPHS H TO
OCHOBHO B €JTUH OT TSIX, MPEJCTABS U3KIIFOUUTEITHO
OrpaHHYCHA CEIIEKTUBHOCT MpH n300pa.
JleraliiHOTO aHanM3WpaHe Ha JIMIATA, 32
KOUTO BB3HArPaXKJICHUETO € C Hali-BUCOKA TEXKECT
npu u300pa 3a TPyAOBa peanu3aius MokKa3Ba, 4e
173 ot Tax (Hanm 85%) mocTaBAT Ha BTOPO MSCTO
,»YIIOBOJICTBUETO U  YJIOBJICTBOPEHOCTTA  OT
paborara“,, a He ,,BB3MOXKHOCTTA 3a Kapuepa“. Ot

18

MP3 650 800 .nesBa
nesa

1000
nesa

1200
nesa

1500 2000 Haa
nesa nesa 2000
neBa

®urypa 3. OyakBaHO MUHUMAJTHO

Bb3HArpaxkJeHue (pe3yaTaT OT aHKeTa)
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@urypa 4. [IpuoputeTHr pasxoan

[Ipernensr Ha mbpBaTa MO3ULUA, OT CBOS
CTpaHa IOKa3Ba, Y€ CaMO TPH OT MPEUIOKEHUTE
KpUTEpUU ca BOAEIM NpH u300pa Ha pabOTHO

MACTO MHpU  MIIAACKHUTE. OcBeH ,»pasMepa Ha
BBb3HAI'PaXXICHUCT O“, Ha I'bPBO MACTO ca
KiIaCupaHu omre 5, YAOBOJICTBUECTO nu

YIOBJIETBOpPEHOCTTa OT paborara* (44 numa/16%) u
,»BB3MOXKHOCTTA 3a Kapuepa“ (24 mmna/8%).

25

(pe3ynTaté OT aHKeTa)

€lHa CTpaHa, YAOBOJCTBHETO OT H3BbpLIBaHATa
pabora mpeacTaBs THPCEHETO Ha EMOLMOHAJICH
KOMQOPT U PSA3KO KOHTpPAcTUpa Ha CTpEeMexka KbM
BHCOKO 3allJIalllaHe, KOETO € HAacOo4YeHO KbM
MarepuangHata ocurypeHoct. Ilocturanero Ha
JBaTa KpUTepus npu u30opa Ha pabOTHO MSCTO €
psAaKa Bb3MOXKHOCT M YECTO ITbTU HM3HMCKBA JMYEH
KOMIIPOMHC.
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Bropusr BBIpOC B OCHOBHAaTa YacT Ha
aHKeTaTa W3UCKBA TUPEKTEH OTTOBOP 332 OYAKBAHO
MUHHMAJIHO Bb3HarpaxiaeHue. llpemnoxenn ca
celeM TMO3MOMA C  (UKCHpPaHW CTOWHOCTH,
CTapTHpalmd OT MHUHHMMalHaTa paboTHa 3aruiaTta
(650 neBa). Hati-Bucokoro HuBO € ,,Ha 2000 neBa®,
C KOETO Ha MpaKTHKa He TMOCTaBs TOpHa TPaHUIA
[P OTTOBOP.

Jannute moka3Bar, d4e moxm 9% or
aHKeTUpaHUTE oreHsBat Tpyaa cu moxa 1000 nesa,
a emBa 2% OT TAX ca CKIOHHHM Ja paloOTIT 3a
MUHHMMaJHa paboTHa 3amiaTa. Hai-mpuemnuBoTo
BB3HATPXKICHHE 32 aHKETHPAHUTE € B AMana3oHa
1200 — 1500 neBa, xpaero nmomaga 59% ot Tax. B
HUBaTa C Hail-BUCOKO OYaKBAaHO BB3HAIPaKJICHUE
ca orropopmin 18% ot Miagexure.

Axo mipocieiuM Opost OTTOBOPH KBbM BCSIKO
BB3HATPAXK/ICHHE W TOCTPOMM KpHBa, Cie/iBalia
rpajanusTa Ha OTTOBOPUTE, IIle 3a0eNeKUM Hello
HMHTEPECHO — IPEANOYUTAHNATA, OPUESHTHPAHH KbM
NaJICHO Bb3HATPAXKJICHUE, CTAPTHPAT C MATBK OpOit
OTTOBOPHJIM B KpaHUTE HUBA U OPOST UM eCKaIupa
B CpEJAHMTE HHBa Ha O4YakBaH Joxon (OT
MPEATIOKEHUTE Bh3HATPAKIACHHS B CKAJIATA).

Tperusit BBIPOC B OCHOBHATa 4YacT Ha
aHKeTaTa € HaCOYeH KbM M3ACHSBAaHE Ha OCHOBHUTE
pasxofu, KOUTO ca MPUOPUTET 32 aHKeTHpaHuTe. B
aHKeTaTa N3PHYHO € TIOCOYEHO, IIPH OTTOBOPHUTE CH
JTUIaTa Aa UMaT MPEABHI ONPENeNeHOTO OT TsX
MUHHUMAJTHO BB3HArpaXJAE€HHUE OT MPEIXOTHUS
BBIIPOC. AHKETaTa JaBa BB3MOXKHOCT BCSIKO JIHIIE
na u3depe 0 TpY MPHOPUTETHH Pa3xoja.

Benukn oT aHKETHPAHUTE KaTo
MIPHOPHUTETHH PA3XOH Ca OMPEAEIIIIN JINIHUTE CH
HyX1u (o0nexio, Texauka u nap.). Karo crnegpamm
[0 TIPUOPUTET Ca ONpEHeNeHH pa3XxoauTe 3a
3abaBnenns (88%). Tperust Bux pasxonu, ¢ Haii-
BHCOK M300p CpeJl aHKETHPAHUTE ca Pa3XOIHTe 3a
U3IpBHKKA HAa JOMAakUHCTBOTO (85%). To3m pasxon
TIPU MJIAJISKNATE MaKap U MPUOPUTETEH € HOPMAITHO
Jla HE € OT IMbPBOCTENEHHO 3HAYeHUE, Thil KaTo B
Ta3W BH3PACT TOJIMA YaCT OT TSAX BCE OIIE KUBEST
B CITOJICIIEHO JJOMAKHHCTBO C POAHUTEIHTE CH.

3akymnyBaHETO Ha AKTHBU KaTo
uMoT/aBTOMOOMN € mpuoputer 3a 12% oT
aHkeTupaHuTe. ['OoTOBHOCTTa 3a OOCTy)XBaHE Ha
et (4%), wuHBectupanero (moxm 1%) wm
cnectsiBaeTo (10%) ca ¢ Hal-HUCBHK NPUOPHUTET
TIPH pasnpeeNeHNneTo Ha TOXOIHUTE.

HeraiinuusaT  aHanu3  ChUIO  IOKa3Ba
uHTepecHH  pesynratd. llpencraBenute  Tpum
MIPUOPHUTETHH MO3UIMH ca N30paHU KOMILIEKCHO OT
92% oT numaTa OYaKBAallM BHCOKO HHUBO Ha
poxomure — or 1200 meBa mo ,.Ham 2000 mB*“.
OTHOBO B TO3W JOMaIa3oH Ha jpoxomd, 6% ot
AHKETHPAHUTE Ca TIOCOYMIIA KaTO MPHUOPHUTET
3aKylyBaHeTo Ha MMOT/aBToMoOmi. Camo 2% ot
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TE3W aHKETHpaHH ca CKJIIOHHU Jla MHBECTUPAT WU
Jia CcIiecTsBaT.

Camo 6% ot nuiara, oJyakBalllyd JOXOJ MOJ
1200 nB., ca wu30paHM KOMIUIEKCHO TpHUTE
NpUOpPUTETHH No3uuuu. [Ipyu ocraHanurte nUIa B
TO3M AMAana3oH Ha O4YaKBaHO BB3HATpaKACHHE ca
OTYETEHH KaTO TPHOPUTETHH  CIECTABAHETO,
pasxoauTe 3a 00CITyKBaHE Ha IBJIT M 3aKYITyBaHETO
Ha UMOT WJIH aBTOMOOHII.

[lpeacraBeHnTe YACTUYHH pE3YNTaTH OT
aHKeTaTa M aHaJlnu3a KbM TAX, MPEACTaBST
MITAJICKHTE C JKellaHue J1a u30upart, a He Aa ObaaT
n30upaHn Ha TpyaoBus mazap. Kpurepuure 3a
n300p, obaue TMOKa3BaT, 4ye MJAJUTE Xopa ca
BOJICHH TI0-CKOPO OT CTPEMEXKHUTE 3a MaTepHhaiiHa
3aJI0BOJICHOCT, OTKOJIKOTO OT JMPEHE Ha COIHAaTHA
CUTYpHOCT W YHOOCTBO Ha pabOTHOTO MSICTO.
Pesyntatute or  aHkerara  mokas3Bar, 4e
(hopMHpaHeTO Ha CHITHA MaTepHaiHa 3aBUCHMOCT €
MPOBOKUPAHO OT JKeNaHWE 3a 3aJI0BOJIsIBAaHE Ha
TeKynm notpedHoctu. Te3n 0000mIeHus TOKa3BaT
noTpeOHOCTTa OT paHHa (IbpPBUYHA) (HHAHCOBA
rpaMoTHOCT. CTpeMeXbT KbM BUCOKH JIOXOAH M
CBIIEBPEMEHHO OrpaHNYaBaHETO UM 3a
3aJIOBOJISIBAHE Ha TEKYIIM IMOTPEOHOCTH, IIe
¢dopMupa TIOKOJIEHHWE C [ACHBHAa  TPYAOBA
aKTUBHOCT, C  OrpaHH4YeHa  HKOHOMHYECKa
edekTHBHOCT, HE aJANTUBHO KbM IPOMEHUTE, HE
THPCELO KapuepHO U3pacTBaHe U 0e3 ABITrOCpOUHa
BU3HUS 32 pa3BUTHE.

JlaBanero Ha (hUHAHCOBO 00pa3oBaHWE Ha
Jenara € eiuH OT Hal-1o0puTe HauMHU Ja ce
HOATOTBAT 3a pEAJHUTE IPEIU3BUKATEICTBA B
JKUBOTA.

3akiiouenue

JlHec TmoBedue OT BCsKora (QUHAHCOBATA
rpaMOTHOCT ()OKYCHpPa BHUMAHHETO BHPXY cede CH,
3al0TO Ka4yecTBOTO U CTaHIApTa Ha JKUBOT,
3aBHCAT OT CAMUTE HAC.

Karo  wHmukarop Ha  (uHAHCOBaTa
IrPaMOTHOCT Ha XOpaTta ¢ peakiusaTa i TOTOBHOCTTA
UM JIa ce CIIPABST NPH PUHAHCOBH 1 HKOHOMHYECKH
kpu3n. [lociennara (uHAHCOBA KpH3a, KAKTO H
Kpuzarta, moponeHa ot manaemusita KOBUJI-19,
SCHO HHU TIOKa3axa, 4e HaleTo OOINeCTBO HE €
MOJICOTBEHO J]a YCTOU HA HETATHMBHUTE SPEKTH OT
Kpu3u — ocTaBaHe 0e3 paboTa, HamaisBaHE Ha

JIOXOJIUTE, OrpaHWYaBaHe Ha TOTPEOJICHUETO,
uHbIANU u ap.
Pannata ¢uHaHCOBaTA TIPaMOTHOCT B

JACTCKO-IOHOILICCKAa BB3PACT €
(bopMHpaHe Ha OMpCaACICHU IOCHHOCTH B
MOoApPAaCTBAIIUTE, KOHUTO me um OCUrypAT
S3HAYUTCIIHU NOPCANMCTBA IIpU H36opa UM Ha
peajm3anusd U KapuepHOTO UM PAa3BUTHUC.

WHCTPYMEHT 3a
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Abstract:

The profession of the teacher is a subject of many discussions involving
interested parties. The primary school teacher is the first educator who
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leads the child in his new social role - that of a student. In order to be

successful on the labor market it is necessary not only to be qualified, but

E-mail: v.kyurkchiyska@shu.bg

also to continue one's personal and professional qualification through

the forms of continuing education.

I. Introduction

There is no other profession so commented
that withstands the tests of time as that of the
teacher. It goes through various definitions and the
attitude towards it undergoes metamorphoses.
Starting from the revival worship of the educators,
going through the respect and reverence for the
teacher in XIX-th century and ending with the
demands on the teacher of today. Respected,
praised, humiliated, oppressed, restricted, the
teacher is an awakener whose spirit is adamant.

The first educator who welcomes the child to
school and is with him in the process of adapting to
the new social role - that of a student - is the primary
school teacher. He/she is the one who leads the child
to a new world - a world of knowledge, upbringing
and education. A world in which free choice and
play have been replaced by compulsory and
learning activities. If the period in the kindergarten
has built children's ideas about the surrounding
environment, then school life is associated with the
acquisition of knowledge, skills and competencies.
The primary school teacher makes the smooth
transition through the pedagogical skills he/she has
/should have/. Knowing the age characteristics of
the students with whom he/she communicates,
he/she selects methods and tools to use.

In order to be competitive on the labor
market, the primary teacher needs to upgrade
his/her qualification, which becomes a permanent

process. After graduating with a bachelor's or
master's degree, he/she continues the improvement
through forms of continuous qualification.

Il1. Challenges for the primary school
teacher

The skills for goal setting [3], for organizing
motivational training, for building humane
relationships, for individualization and
differentiation, for accessible teaching, for
systematization of the teaching material and
realization of an educational attitude do not
distinguish the primary teacher from the others.
What sets him apart is the biggest challenge for
him - the curious and knowledge-hungry eyes.
These are the children of middle childhood, the
most incredible age group of students, which
determines the responsible task of the primary
school teacher. He/she faces challenges that often
turn into problems. The permanent change of the
legal framework, the unnecessary activities, the
difficulties in communication are part of them.

The new social situation and the changing
value orientations are projected on the Bulgarian
education. It is humanized and democratized,
synchronized with European standards, becomes
modern, accessible and high quality. Goal setting is
oriented to the student's personality, to the full
intellectual and social formation of the child. It is
the basis of the legal framework, which is expressed
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in laws, regulations, rules, etc. /Challenge 1: The
legal framework./

The Law on Preschool and School
Education[1], which has been in force since
1.08.2016, regulates standards, which according to
Art. 22 (2) are 19.

Knowledge of the standards is the basis of in-
depth and purposeful work, as well as for competent
solution of rising problems. Each of the standards is
directly or indirectly related to the work of the
primary school teacher. Moreover - the knowledge
of the teacher allows making the most adequate
decisions.

One of the standards is the one that provides
information to the primary teacher about the state of
readiness of children starting school. The
organization in preschool education is that
continuity, which is the connection with first grade.
In many of the educational areas the preparation of
children does not correspond to the educational
process in the initial stage of basic education. The
primary school teacher follows curricula, uses
teaching methods and tools in accordance with the
relevant teaching methodology, but... can’t ignore
the readiness of children for school. It is an object
of knowledge of preschool teachers, but also
corresponds to the work of primary teachers, who
set the beginning of an organized process of
learning. In this line of thought, each of the
standards is related to previous and next educational
level/stage. Other standards apply to all degrees.
Such is standard 2. “The acquisition of the
Bulgarian literary language” as well as standard 7.
“Inclusive education”.

The Regulation on Inclusive Education is a
new document in terms of content, which puts the
primary school teacher in a new situation. It is a
result of the new social reality /Challenge 2: The
new social reality/, which raises the issue of
creating conditions together for children who do
not speak Bulgarian (from ethnic minorities,
refugee children), children at risk (according to risk
factors - family: dysfunctional family structures,
loss, bullying, educational - low level of education,
economic — poverty, political - war, terrorist
attacks), children with special educational needs
(SEN), children with special learning difficulties
(SLD) and gifted students (creative or productive
thinking; leadership abilities, visual and performing
arts, psychomotor abilities) to train and develop.
This defines the school as an environment in
which the general support for personal
development is carried out, directed to all children
in the preparatory group for compulsory preschool
education and to all students in the class,
guarantees their participation and expression in the
educational process and in school activities.
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The primary school teacher has the difficult
and responsible task to realize this humane and
democratic act, but... does the Bulgarian school
have the conditions for that?! Thus, from a
challenge, the new social reality becomes a problem
for the primary teacher. One standard, one
regulation does not lead to the realization of the
goal. The ways and means of implementation are
difficult due to many factors. He/she does not have
the necessary knowledge in the field of special
pedagogy, he is neither a speech therapist nor a
resource teacher. The training in general and age
psychology is not enough to work with children
with problems related to emotional and behavioral
disorders. The primary school teacher has basic
knowledge in both pedagogy and psychology, but
his professional qualification is primary school
teacher.

I11. Qualification of the primary school
teacher.

The confidence of the primary teacher to deal
with the challenges in order to be competitive,
correspond to the continuing qualification, which
according to Art. 45. (2) of Regulation Nel5 on the
status and professional development of teachers,
principals and other pedagogical specialists is
aimed at continuous professional and personal
development within lifelong learning, oriented to
the career development of pedagogical specialists
and their successful implementation. Regulation
that ensures standard 14 of the Law on Preschool
and School Education.

The teacher chooses the topic and the type of
continuing qualification, which is realized through:

a) short-term trainings and workshops for
periodic updating of knowledge in the respective
subject, for development of skills for teaching key
competencies, for knowledge and application of
innovative approaches in the educational process,
for career counseling and orientation of students,
for education management and etc.;

b) participation in research, research and
creative activity;

€) trainings for acquiring a
professional qualification degree;

d) acquisition of a new or additional
professional  qualification or  specialization.
[Regulation 15, 2019]

The forms for continuing qualification
specified in Regulation Nel5 are intended for all
pedagogical specialists who are motivated to
improve themselves and to be competitive on the
labor market. These specialists include teachers
who have some experience and face the need for
professional development. The knowledge, skills
and competencies acquired during the training in

higher
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the educational qualification degrees "bachelor"
and “master" are the basis that needs to be
upgraded. Moreover, each additional professional
qualification or specialization is a new opportunity
for realization, which the Departments and the
Centers for Continuing Education provide. Often
the working conditions impose the need of having
more than one specialization.

The introductory qualification is intended for
the novice teachers - aimed at the acquisition of
knowledge and formation of skills, introducing in
the profession, oriented towards adaptation in the
educational environment and for methodical and
organizational support; introductory qualification is
a mandatory support for pedagogical specialists.

The introductory qualification of the
pedagogical specialists is related to their realization
and is obligatory. Both in the introductory and in the
continuing qualification of the pedagogical
specialists, the self-improvement motive should be
leading, and not only because of the obligatory
moment found in Art. 47 of Regulation Nel5.
According to this article: The pedagogical
specialists are obliged to improve their
qualification: 1. In training organizations not less
than 48 academic hours for each period of
attestation; 2. Within the framework of the internal
institutional qualification - not less than 16
academic hours per year for each pedagogical
specialist. [Regulation 15,2019] The compelling
nature of the qualification reduces the motivation
element. These credits are related both to the
attestation and to the acquisition of professional
qualification degrees. Regarding, managerial staff
should stimulate this development. In addition to
professional growth, the five professional
qualification degrees are also linked to raising
remuneration. The supervisor should evaluate the
work of the teachers and reward them using
persuasion techniques to achieve the results they
want by linking the results to the respective
remuneration levels.

The knowledge acquired in the bachelor's
degree and then upgraded in the master's degree are
the basis for the formation of the skills of the
pedagogical specialists. They receive general
theoretical, specialized and practical training
through compulsory, elective, optional disciplines
and practical training. This is not the end of the
stage of formation of skills that provide an optimal
ratio between the achieved result and the time and
effort spent. They are formed in the practical
activity, as a result of long-term efforts, which turns
their formation into a permanent process.
Continuing education provides, moreover, it creates
maximum conditions for the qualification of
pedagogical specialists, which is part of the
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challenges of today. The teacher faces more than
one or two challenges, some of which become
problems. The new social situation and the
changing value orientations are projected on the
Bulgarian education. It is humanized and
democratized, synchronized with  European
standards, becomes modern, accessible and high
quality. The teacher faces the difficult and
responsible task of realizing this humane and
democratic act. Moreover, it is necessary to do it
qualitatively, in a competitive environment, in order
to be successful on the labor market.
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Abstract: Keywords:

In recent decades, the importance of the professional development of human Foundation, labor market, good
resources in Bulgaria has been growing. The experience of the countries with practice

developed market economies in the strongest way shows that the main factors

for the efficiency of the national economy, the regional organizations are E-mail: eliminkova@abv.bg

related to the management of human resources. And the main thing in this
management is raising the participation in the education and professional
qualification of the people. The article presents good examples of this in the

Ruse region.

[Ipe3 nocnegnuTe neceTUNIETHsS HapacTBa Pyce na Hacoyar ycunusiTa cH B psikaTa paboTa ¢
3HAYEHUETO Ha NPO(EeCHOHATHOTO pa3BUTHE Ha XOpara Ha pa3iyHa Bb3pacT, KOUTO C€ HYKAAAT
YOBEUIKUTE pecypcd B bwarapus. OnuTsT Ha OT TOMOIII, 32 JIa HaMepsIT MOAXOAsIIa podecus
CTpaHMTE C pa3BUTA M1a3apHA HKOHOMHKA 10 Hal — WK J1a ca MO-YCHEIIHH B paboTara CH.
KaTeropMueH Ha4YMH JOKa3Ba, dYe IJIaBHHUTE Enna ot opranusanumre, KOUTO padoTu
¢dakTopu 3a epeKTHBHOCTTa Ha HAIMOHAITHOTO aKTHBHO B Ta3u nocoka e ®onpanus ,,Pyce — rpan
CTONAHCTBO, PETMOHWTE U OpraHMU3alUUTE ca Ha cBoOoaHuA nyx“. Ts e cp3gagena ot OOmuMHA
CBbpP3aHU C VYIOPABICHHETO Ha YOBELIKUTE Pyce npe3 2012 roguHa U 10 THEC KATETOPUYHO
pecypcu. 11 OCHOBHOTO B TOBa YIpPaBICHUE € 3asBsiBA TO3MIMATA CH Ha MEIUATOp MEXIY
W3JIUTAaHEeTO Ha PAaBHUINIETO Ha 00pa30BaHUETO U KyITYypHH ®  OOpa3oBaTelIHW  HHCTHUTYTH,
npodecroHanHaTa Kadu(UKalUs Ha Xoparta. HETIPaBUTEJICTBEHH  OpraHu3aluH,  TBOPLH,
[IpobnembT 3a MpoheCHOHATHOTO Pa3BUTHE HMa n3o0peraTeny, YYEHH, CIOPTHCTH, MEIUd U
roJIsIMO 3HAUCHME U 3a OT/EJHATa JUYHOCT KaTo OuszHec. OcHOBeH mpHoOpUTET B paborara i e
OCHOBHO I10JI€ 32 HeHaTa u3sBa 1 (HaKTop 3a 1o — Ch37]aBaHETO Ha IIMPOKa MapTHHOPCKA Mpexa,
BUCOKH 10X01u. OCBEH TOBa NPOQECHOHATHOTO KOSITO ILIE JONpHUHECE 3a YTBBP)KIABAHETO Ha
pa3sBUTHE € Ba)XXHO YCJIOBHE 3a YCIELIHOTO ,»dyBCTBOTO 3a OOIIHOCT® M 3a pa3BUTHETO Ha
pelaBaHe npobiemMuTe Ha 3a€TOCTTA. Pyce.

[Ipodecnonannata opueHTAMs U TOBUILIABAHETO B  ocHoBata Ha  JUYHOCTHOTO U
Ha KBaju(uKamusATa € HE caMO BBIPOC Ha npodeCHOHAIHO H3pacTBaHE CTOM 3HAHUETO,
IbpKaBHa TIOJIUTHKA, a M TpoOIec, B KOMTO 3all0TO 3HAHWETO HU TpaBu CcBOOOAHM ToBa
aKTHUBHO yyacTBa OOIIHOCTTa. ToBa MOTHMBHpA yoexnenue obeaunssa @onnanus ,,Pyce — rpan
4acT OT HENpPABUTEICTBEHUTE OpPraHu3alld B Ha cBoOoxHus ayx“ u ,,Exont Excmpec” OO/,
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YHEeTO MapTHbOPCTBO MPOABIDKAaBa Bede IET
TOIMHU. 3aeIHO Te Ch3aBaT mporpama ,,3HaHue u
pacTex‘, KosITo ce MPEBPhIA B YCHCIIEH MOJIENT
32 MECTHO TMapTHROPCTBO B cdepara Ha
o0pa3oBaHHETO, HayKaTa, HOBUTE TEXHOJOTHH U
uctopusita.  [Iporpamara  gompuHacs — 3a
nofo0psiBaHe Ha YCJIOBUATA 3a JIMYHOCTHO U
nmpoecHOHaTHO ~ W3pacTBaHE Ha  Xopara.
OCHOBHUTE TIeNIM Ha TporpamMa ,,3HaHWEC W
pacTex‘‘ ca pa3mupsBaHe Ha BB3MOKHOCTUTE 3a
JIOCTBI 10 3HAHWE W Ch3JaBaHe Ha YCIIOBHUS 3a
cBOOO/THO YOBEMIKO Pa3BHUTHE, KAKTO U MOJIKpENa
3a  pasTpbhLIaHETO HA  JUYHOCTHHTE U
npodecHOHaTHUTE KauecTBa 1 YMEHHS Ha X0para,
Ype3 TpymaHe Ha 3HAHWA, MPEUylNeHd IIpe3
Mpu3MaTa Ha MPAaKTUIECKISI OTHT.

3a nmepuona ot 2016 mo 2020 roguHa 1O
mporpama ,,3HaHUEe M pacTex’ ca omoOpeH: 75
MpoeKTa Ha cToiHOCT 6mm30 351242,66 nB. 7 or
MpoeKTUTE ce peanusupar npe3 2021 roguna.

T'onsma qacT oT WHHUIIMAaTUBUTC ca
CBBP3aHH C MOJAKpENaTa Ha yUYSHUIH U CTyECHTH
B THPCCHETO MM Ha HOBHU 3HAHUA, KOUTO LIS
JoTnpruHecaT 3a npodecroHanHaTa UM
OpHEHTAlWs W TIOBHWINABAaHE HA 3HAHUATA U
YMEHHSITA UM.

Hsikon oT mpoekTHTe ca HAacOYeHH KbM
YYCHUIIM B TPOTHMHA3MAIEH M THMHAa3HaJeH
eTar, Thil KaTo CIOpe]a IMeAaro3d W ICUXOJIO3H,
3Ha4YeHUE 3a MpoQecHOHANTHATa OPHEHTAlUs Ha
xopara e edekTuBHaTa MHPOPMUPAHOCT B TIO-
paHHa Bb3pacT. IIpoekThT »BHpTyalHa
oOcepBaropus 3a npodecuu Ha OBACHICTO Ha
OcHoBHO yuwmiuiie ,,MBan Bazos“ ¢okycupa
BHAMaHUETO  Ha  I[IO/IPacTBAIUTE  BBPXY
aNTepHATUBUTE TpU U300p Ha Tpodecuu u TH
MOTHBHpa 3a y4eHe U Jo0pa peanusaius 4pes
npaBuieH n30op Ha npodecus. M30panu ca ocem
TapaJieNIki OT YeTBBPTH U cenMu Kiiac (061mro 190
YYeHHIIM), KOUTO (opmHupar oceM 3BE3AHU
paboTmiIHUIM 3a npodecun Ha Obuemiero. B
paboOTHITHUTIUTE YAEeHUIUTE W3BBPIIBAT
MpOyYBaTEeNIHA, W3CJIENOBATENICKa M TBOpYECKa
JICHHOCT C IIe7l OTKpHBaHE Ha MpoQecuuTe Ha
ObpaeneTo.

Ilo mpoekT "ApXUTEKTYpHO-CTPOUTEIIHA
pabormmauIa 3a gena. Ot urpata KbM 3HAHHETO"
Pernonanna Oubnmoreka ,JIro6en Kapasenos*
U3rpaxkJa eKCcliepuMeHTallHa cpelia 3a Jena oT 8
no 12 ropuwmiHa BB3pAcT 3a MPUAOOWBAaHE Ha
3HaHusT ¥ uMHQopMarmsa 3a npodecuu, ¢ PoKyc
ApXUTEKTypa W CTPOWTENICTBO, 4Ype3 WIPH,
MPAKTUYECKA 3aHUMaHUsi W CpeJCTBaTa Ha
CBbBPEMCHHUTE TCXHOJIOT'NH.
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B yHHCOH ¢ M3MCKBaHMATA HA TIIOOATHHA
CBAT Ce OTroBaps Ha IMOTPEOHOCTTa JAenara Ja
ObJaT 3amo3HaTH ¢ poOOTUKATa U HOBUTE
texHonorun. Ilpoekt ,Po6o ¢abpuka“ Ha
capyxeHue ,,B cBera Ha HHOBaMUTE™ 3al103HABA
nenata ¢ nbpBus B bearapus podor Mapru.
BrnarogapeHne Ha HEro ydYeHHWIIMTE OIO3HABAT
Pa3INYHU HAyKH, TOCPEICTBOM UTPH C POOOTHTE
Y TIOCTOSTHHA paboTa B CKHII.

250 mema ce BKJIIOYMXA B JIGKIMH TIO
MporpaMupaHe U KOAWpaHe B PAMKHUTE Ha MIPOEKT
,rpa Ha xomoBe* Ha Capyxenue ,,EBporeiickn
uHUIMaTuBu Oe3 TpaHunm’. Bceska mMa KpaTka
TEOPETUYHA TIOJATrOTOBKA, NpOrpaMHUpaHe Ha
poboT, KomupaHe Ha micro:bit TuTaTka, OCHOBHH
TePMHHA B TPOrPaMHUPAHETO, WIPU W MHOTO
V3HCHAIH..

B pesynrar ot peanu3upane Ha mporpaMara
B MareMmarnuecka rumHazug ,,baba Tonka“
OTBOpU BpPATH MIBpPBUS MO poaa cu B bbarapus
LlenTbp 3a KOHCTPYHMpaHE Ha MYJITHPOTOPHHU
TeTSIy cucTeMu. Toif ch3aaBa J0OpH yCIOBHSA 32
MIPOBEXKIaHE Ha Hay4YHO-U3CJIeIoBaTesICKa
JNEHHOCT 33 YYCHHWIINTE M BUCOKOKAYECTBECHA
eKCIepUMeHTanHa AeHocT. Tam ce mpoBexaar u
4acT OT  dacoBeTe 1Mo  wH(pOpMATHKa,
WHQOPMALMOHHK  TEXHOJIOTMM W (U3HKa.
Yuennnyu ¢ w3sSBEHH [apOu B Ta3m oOjacTt

n3paboTBaT CBOM  COOCTBEH TPOEKT Ha
MYJITHPOTOPHA JeTua cucrema ChC
CIELMAJIN3UPAHA MUCHSL.

IIporpama  ,3Hamme w®  pactex"
MPEeOCTaB  BB3MOXKHOCT Ha  €KCIepTH |
mpernogaBaTted OT PyceHCKM  yHHBEpCHTET

AHTen KpHUeB® ga WM3ma3aT OT aKaJeMHUIHHTE
paMKH 1 J1a c€ Haco4yaT KbM paboTa C THMHA3UCTH.
YHHUBEpPCUTETHT NOTYy4H (PUHAHCOBA MOJKpENa 3a
Ja opraHu3upa Oe3IIaTHH KypcoBe ,,bIoKoBO
mporpamupaHe Ha JApoHoBe“ H ,,Ch3hgaBaHe Ha
MIPUJIOKEHUS 32 MOOMJTHH ycTporicTBa 3a Haja 300
Jlera B HAKOJIKO yuuiuiia B Pyce.

AKIIeHTHpa c€ W BBPXY NpPOBEXKIaHE Ha
cepust oT oOydeHHUS W Ch3/laBaHE Ha OTBOPEHO
obmectBo ot [T cmeumanucty, WHXEHEpU U
EeHTYCHacTH, KOWUTO Ja JONpHHecaT 3a
W3rpaxaane u pa3BuTHe Ha nyOmmuHa loT
uHGpPaCTPYKTypa 3a ChOMpaHe, aHAJIU3UpPaHE M
BH3yaJIM3WpaHe Ha JaHHU.

Han 50 yuenunu ot 11 u 12 knac B Pyce ce
BKJIIOYBAT B OOYYMTENTHN MOIYJIH B paMKHTE Ha
MpakTUKyM 10 (QHUHAHCOBa MareMaTHka. B
MPOABIDKEHHE Ha MOBEYE OT MECEI] T€ yCBOSABAT
HOBM 3HAaHUS 3a [JUTHTAIHAA MapKETUHT U
peKsiaMa, HayJaBaT 3aIll0 B MapKeTHHTa 2+2 He €
paBHO Ha 4 ¥ KaKBH Ca CTATUCTUYECKUTE TIOXBATH
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3a m30opa Ha neneBu rpynu. HaydaBar ce na
yOpaBisBaT M MPOTHO3UPAT HHBECTULIMOHHU
pecypcu upe3 wurpa Ha (uHancoBa Oopca u
ylpaBiicHHE Ha MOPTQEHsn, 3amo3Haxa ce U C
HSIKOM ONTUMAJIHU CTPATErHH.

[lo nanuumaTuBa Ha Ky0 ,,YeTnpu konemna*
KbM PyceHcku yHuBepcuteT ,,AHren KbHues® e
cb3naneH LleHTrp 3a mpakTHUeCcKo MpuiaraHe Ha
WHOBAaTHMBHU  TEXHOJOTMM B  TpPaHCIOpTa.
Cdopmupanu 0sixa 3 pabOTHH eKuUIIa, Ch3AaICHU
Ha CbCTE3aTeJIeH MPHUHLMI, CbCTABEHU OT

Y4y€Hu1u, CTYACHTHU, JOKTOPAHTHU n
npenogaBaTeiiu, KOHUTO BB3 OCHOBAa Ha
ChbIICCTBYBAIlHU KOMIIOHCHTH IMPOCKTHPAT,

TECTBAT M JAEMOHCTPUpPAT CbH3AABAHETO Ha
ITEPHATUBHU TPAHCHOPTHH CPEICTBA, ILAISIIH
OKOJIHaTa cpeja.

C mnomomra Ha mnporpama ,3HaHHE U
pacTex* e o00bpHaTO BHUMaHHE U Ha TIPO(ecuuTe,
CBBp3aHM C XyMaHWUTapHUTe Hayku. I[IpoexT
sMpexa yuunumHd Meauu“ Ha ChpyKeHue
»l 1aChT Ha Jenara mpuBivdda 25 1neua U ru
MOCTaBs B POJIsATa Ha XKypHaATUCTH. Upe3 mopTan
Teen Station y4eHUIMTE ce U3SABSIBAT U JTHEC.

binzo 100 yyeHuM OT €3UKOBU TMMHA3HU
B Pyce B3emar ywactue B CKCKITy3UBHH
TypUCTUYECKA OOUKOJIKH C  YYXKIECTPaHHH
TypuUCcTU. B HSKOIKO Typa yuyeHMLUTE BIM3aT B
poJsita Ha Ipo(eCHOHAIHN THAOBE U MPEACTABAT
ChC CBOM IYMH Ha AHTIMMCKH U HEMCKH €3MK
3a0€eIeKUTETHOCTH B U OKOJIO Tpajaa. [IpoexkTsT
Ruse Summer Free Tour ce peanusupa mno
nHumaruea Ha Crpyxenue ,, Kyntyptyp Pyce®.

AKTHBHa  JeWHOCT B  IOMOII  3a
npodecroHa Ha peanu3alds Ha MIIAJUTE Xopa
OKa3Ba ATEHIMATA 332 Pa3BUTHE HAa YOBELIKHUTE
pecypcu (APYP). AreHuusita e cIpyxeHHe C
HECTOIaHCKa I1eJ, ch3aaneHo mpe3 2004 roguxa B
Pyce. Ts paGotu 3a nmognomarase Ha COLMAIHATA
WHTETpanus U JUYHOCTHATa peanuzauud. APYP
pa3paboTBa CTpaTerud U HHOBATUBHH TIOAXOH B
OTrOBOp Ha JWHAMHKAaTa Ha Iaszapa Ha TpyAa H
pa3BUTHE KallalMTeTa Ha YOBELIKUTE pecypeu. Ts
MapTHHpa B WHUIMATHBH 3a pa3paboTka Ha
nporpaMu 3a npodecuoHanHo Ou3Hec o0ydeHue
Ha BB3PACTHH, IPOBEXKAA NPOYUYBAHUS MU
W3MBJIHSIBA CTPAaTEeTHH 3a AKTUBHH MEpPKH Ha
mazapa Ha Tpyda W pEHWHTErpamus Ha
MAJILUHCTBEHH I'PYIIN B CEJICKUTE PaliOHH.

OOyueHnsita, KOWTO B MOMEHTa Cc€
MPOBEXJAT Cca HACOYEHH KBbM KPEaTWBHH U
amMOMIIMO3HU MIIaiexH OT Tpax Pyce u obnacrra,
KOUTO IMopaand (MHAHCOBU WM JAPYT'H NPUUMHH
HsAMAT BB3MOYKHOCT na MPOABIIKAT
0o0pa3oBaHMETO CH WM Ja C€ BKIIOYaT B
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CreIHaTu3UpaHl 00ydUTEIHH KypcoBe. Thil KaTo
T€ HE pasnojaraT ¢ JMLUCH3UPaH CHEelUalIn3upaH
copryep W HAMAT JOCTBN [0 KA4eCTBEHO
o0Opa3oBaHHe, areHIMATa UM J]aBa [aHC /1a HaydaT
ocaoBute Ha Adobe Photoshop, 3d Max u Maya,
Jia ce IOKOCHAT JI0 TaifHKTe Ha pa3paboTBaHETO Ha
BUAECO WIPH, CH3AaBAHETO HAa AaHUMALMOHHU
repou. Ilo3BonsiBa Ha nemara OT OTHAJICUEHH
PETMOHM Ja IOCeIlaBaT OHIAWH ypouu M Ja
riefaT 3amuck B ynobOno Bpeme. llpum
OnaromnpusTHa enuIEMUOJIOIMYHATa O0OCTaHOBKA
B CTpaHaTa KypcOBETE€ C€ IpPOBEXIAT B
CBhbBpEeMEHHO 00opyaBaHus KpeaTuBeH LEHTHD
Pyce, xoiiTo ce Hamupa Ha yin.Hukomnaescka 40.

Kypcosere, kouto B MOMEHTa ce
mpoBexaar ca: 3D Max&Maya, Adobe
Photoshop, Unreal Engine, Digital painting, Game
design. Te ce ¢wuHancupar oT AreHHUsS 3a
pazBuTHe Ha 4YoBemkuTe pecypcd, EHNO wu
Hopgexxkusa @onp 3a Mianexka 3aeTocT.

Haii-noOpurte KypcucTi 6uxa MOTIIM Jia ce
Haco4aT KbM KpeaTuBHH akazemuu B Codus u
HaBJIN3alKH B €/IHA OT HAl-ObP30 pa3BUBALINUTE CE
WHIyCTpUM B CBeTa Ja TOJy4aT exHa
NEPCHEeKTUBHA M JOXOAOHOCHA mpodecus, KOSTOo
OM WM MO3BONMIA Ja palOTAT U CE pa3BHUBAT B
Briarapus u B poHus cu rpa.

Ot centemBpu 2018 r. KbM HaCTOSILIHUS
MOMEHT 482 mitafaexu Ha Bb3pact 15-19 roaunu u
585 na BB3pact 20-29 rogmHM ca OOy4YeHU B
kypcoBere mo mnpoekt CODE/Competence
Opportunities for Digital Employment/ B
bobarapus, Ecronus, Utanud, I'epuus, JlatBusa u
PymbHusL.

Upes cneunpuyHUTE 3HAHUS, TOTYYEHH OT
KypcoBeTe, MIIaZMTE XOpa IOJydaBaT IIOBEYE
IIaHCOBE Jla Ce peayi3upaT Ha Iasapa Ha Tpy[a.
I[BaMa OT BB3IIMTAHUIIM HA arcHIusATa 3ario4yBaT
pabora B  TBOpueckata  uHAyCTpHsi, 15
NPOABIKABAT 00YYEHUETO W 00pa30BaHHETO CH
cnen 3aBbpmBane Ha CODE kypcosete, 5 cu
ChTpynHUYaT c ¢upmu B obOmactra Ha 3d
aHMMalus, a 5 crapTupaT cOOCTBEH OM3HEC.

Kenaemure nga crapTEpar coOCTBEH
OM3HEC Morar Ja ce JOBEpST U Ha PYCEHCKOTO
Startup Factory, capyxeHue B o0OIIecTBeHa
moisa, cep3fgameHo mpe3 mapt 2015 ot rpyma
MiIangd  Opeanpuemadd, paboremum B UT
CEKTOpa. SlApoTo Ha eKuma TIOCTENEeHHO Ce
odopmMH 0K0JI0 eHTycuacTH kato EMunusu Enxes,
Buxpen I'aneB, Maprun IlanaiiotoB u MBaiino
[onekos.

Ome npe3 2015 roguna Startup Factory
oTBaps II'BPBOTO CIIOJIETIEHO paboTtHO
npocTpancTBO U3BbH Codus ¥ EKUITBT 3aI104Ba J1a
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OpraHu3upa pa3nuyHd cbhOUTHSA. CBBMECTHO ¢
Pycenckn ynuBepcuter ,,AHren KpHueB“ ca
OCBIIECTBEHW  IBPBUTE  CBCTE3aHUS IO
MporpaMupaHe B Ipaja, T.Hap. XakaToHu. B T4x ce
BiimouBaT 6mm30 100 yyacTHWIM — YYCHWIIH,
cTyaeHTH U paboremu. Chinata roauHa Startup
Factory 3anouBa mepBHTE O6€3MIaTHU KypCOBE MO
nporpamupase B Pyce u opranusupa MHOXECTBO
YBPKIIONH, IPE3CHTALMH U JPYTH CHOUTHSL.

IIpez 2021 roAuHa  CAPYKEHUETO
peanmsupa mpoekra ,,O0yduTenHa mporpama 3a
pa3BUTHE HA TUTHTATHA YMEHUs, ¢ prHAHCOBATa
nonakpena Ha @oHpanus ,,AMepuka 3a bearapusa®
u bbarapcku ¢oHpg 3a xenute. B pamkuTe Ha
yueOHaTa rommHa Hax 300 yoBeka OT msAJara
CTpaHa pa3BHUBAaT IOUTHUTAIHUTE CH YMEHHUS H
MoJ00psIBaT MPEACTaBIHETO Ha CBOUTE OHJIAWH
NpoeKTH. B pasnuuHuTe KypcoBe B TpHUTE
OCHOBHH HaIIPaBJIEHUS MPOrpaMHUpaHe, JU3aiH U
MpeaNprueMayecTBO c€ BKIIOYBAT IMPUCHCTBEHO U
JMCTAaHIIMOHHO TUMHAa3HCTH, paboreniu,
npencraButenan Ha HIIO, coOctBeHnin Ha
MaJrbK OM3HEC U (PpHIaHChPH OT CTpaHaTa, KaKTOo
u Obirapu, KWBeelmd B uyxOuHa. Haii-romsm
HWHTEpPEC OYaKBAHO NMPEAM3BHKBAT OOYyUEHHSTA B
HanpasieHue [ Ipennpuemauecto: Enekrponnara
TeproBusi, Jururtanen wmapketunr, SEO wu
[IpeanpuemadecTBo 3a >KEHU U MOMUYETA.

[lo-ronsiMmaTa YacT OT yYacTHULUTE B
[Iporpamara 3a pa3BuTHE Ha AUTUTATHU YMEHUS
ca paboremu. TsaxHarta 1en € JAa TMOBUIIAT
KBaJIM(PUKALMATA CU WIX []a HAIIPABAT Kpauka KbM
npomsiHa. ViMa W TakuBa, KOWTO pa3BUBAT
co0CTBEH OM3HEC, HO OCh3HABAT HEOOXOIUMOCTTA
OT JAOIBJIHUTENHO 00YUYEHUE U aKTyalu3upaHe Ha
3HAHUATA.

W3kmmrounTeNnHo akTyallHa TemMa B TOIMHATa
Ha TMaHAEMHSITa CTaBa Ta3u 3a EJEeKTPOHHATa
Thpropusi. Becuuku Hajg 60 ydyacTHHLM B JABaTa
Kypca OCHOBM Ha e€JEKTpOHHaTa TBPrOBHS ca
XOpa ¢ aKTHBEH OM3HEC WM TaKWBa, KOUTO Cera
IUTaHUpPaAT HaBJIN3aHE B JUTUTATTHOTO
MPOCTPaHCTBO. BKiltoYBAT ce 1 nMpecTaBUTeNn Ha
HIIO cexTtopa, KOMTO pa3BHBAaT CTOIAHCKA
JEHHOCT ChC CIIeUaIN3UpPaHy OHJIaliH Mara3uHu.

Jlektroppr Hukona WnueB — mokasan ce
npodpecuoHanucT B cdepara — e 3armoyHaN
Kapuepara CH, BIbXHOBSBAaWKU c€ OT ChbOMTHATA
Ha Startup Factory B maneunata 2015r. Ocsen

HEOOXOJMMMHUTE OCHOBM 3a CTapTHUpaHe Ha
€JIEeKTPOHHA TBHPrOBHs, TOW TPEIOCTaBH Ha
Y4aCTHHUILIUTE OTPOMHO KOJMYECTBO

JIOITBTHUTEIHA CBOOOJHU MaTepHalid, KaKTo W
MIPOIBIDKABA /1A UM € TIOJIE3CH ¢ Oe3IIaTHU BUICA
B HeroBus YouTube kanan.
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[Ipu romsim mHTepec mpemuHaBa OHIANH
oOydnTenHaTa mporpaMa Mo MpearnprueMadecTBO
3a JKEHU B paMKHUTE Ha IpoekTa. B mporpamara
KaHAMIATCTBAT Haj 125 mamu OT 1siaTa cTpaHa
Ha pasnudHa BB3pacT. Hsakom oT TAX ¢ mumew 3a
OW3HEeC HAYMHAHWS, a ChINO U TAKUBA, KOUTO BEUE
paborar mo cBoil mpoekT. Te momy4aBar
npodecHOHATHN CHBETH W HANBTCTBUS B
obnacTTa Ha TUTUTATHOTO MPENNpPHEeMadecTBO U
CTapThIl MHUIMATUBUTE, JOCTBII O OOIIHOCT U
MOJIE3HW  MaTepuali W  M3TOYHUIM  Ha
nHpopmarusa. 60 mamu ca MOKaHEHW Ha OHJIAWH
nekmuure, a 40 OT TAX YCIEUIHO 3aBbPIIBAT
mporpamara W TOJy4yaBar  cepTU(UKAT,
perucTprupaH Ha OJTOKICHH.

Enna or Tax e Kens Humurpona. Ts e
IUTUTAJICH TpearnpueMad W Chb3Aaresl  Ha
miarpopmMa 3a HamMWpaHe M TpeIJiaraHe Ha
yeryru. Tg e egHa oOT nmaMuTe, 3aBBPIIAIA
YCIENTHO OOyuuTenHata  mporpaMa IO
MPEANPUEMaYecTBO M BEYE€ YaCT OT a MHHH
0OITHOCTTA OT EHTYCHACTH.

CumoHa MapkoBcka € TpaBbi OJIOTBp OT
HIIO oOmHOCTTa, WHUIMATOP HA IBPBUTE
WHTEPIPETaTUBHU  TPHUPOJHU  MapmipyTH U
ekcno3uuu B Haumonanuu napkose Ilupun u
Puna. ABTrop € Ha peauuma noMaraga 3a
uHTepnperanus. CHMOHAa CBIIO Cc€ BKIIOYBA
akTuBHO B lIpeampmemaueckata mporpama 3a
)keHH B Hadanoro Ha 2021 u OGnaromapeHue Ha
00yYEHHUETO CH MOAIoMara CBosTa JCHHOCT.

Anokat Kanuna MusnaHoBa € ynpasiisiBal]
CBAPYKHUK B aJBOKAaTCKa KaHTOpa MmuiaHOBa H
napTHeopu ¢ 20 romumieH omut B bbarapus u
yyxkOnHa B 00JlacTTa Ha CIUBaHUATA U
npuoOuBaHusATa, OAHKOBO W THPTOBCKO IIPABO.
Kanmuna e ome egHa ot jJamwre, ydacTBald B
OOyuuTeaHaTa MporpaMa Io npeAnprueMadecTBo.
[lo HeilHa WHMLMATHBA W C HEWHO yYacTHE ce
OpraHu3Mpa OHJIAWH NpaBeH ceMuHap Ha Tema 10-
T€ TPEIIKH, KOUTO Jia u30erHeM MpH CTapTUPaHe
Ha OM3HeC.

H3Boa.

B 3akmouenne mMoxeMm jga 0000IIKM, ue B
HENPaBUTEJICTBEHUs CEKTOp (Ha mpuMepa Ha Tp.
Pyce) wma comumHM ~ BB3MOXKHOCTH 34
MoATIOMaraHe Ha pa3IUYHA WHHUIIMATHBH 32
CTOIAHCKO ,,BKIOYBAHE™ HA Pa3JIMYHU KaTETOPUU
3aetu ymna. lpunoxenure ,,00py NPaKTUKH ca
¢dakT“, Te Morar Ja BIbXHOBST KAaKTO JPYIH
OpraHu3alyy, Taka W OTIAeTHaTa JHUYHOCT 3a
nercteue. JleficTBUeTO € MHOro IOBEYE OT
Oe3nelictBueTo. ToBa maBa cuia aa moOeauM B
OuTkaTa, a OWTKaTa €...:
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., bumxama, cvp, ne e camo 3a cunnume; ms e 3a
ooumentnume, akmuenume, cmeaume .
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The aim of this document is to highlight the impact of the Coronavirus
pandemic on the socio-economic life of our country. However, as we observe

Keywords:
Labour, current trends, economical
situation, Ruse district.

different processes in every single region, our focus will be on the state of Ruse.

In this article a lot of complicated methods are used to give us detailed
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information about the topic. Tables and diagrams will also be included in order

to present the statistics in a more attractive way.

Kopona kpuzata ot nHawgamoto Ha 2020 r.
0e3cnopHO MpeoObpHA HKOHOMUYECKOTO Pa3BUTHE
Ha CTpaHaTta HH, TMOMJIOXKH Ha PHUCK HIKOH
CTOIIAHCKHU OTpacCiii W MHNOTBBPAU CECPHUO3ZHUTE
npoOsieMn B TpodeCHOHANIHATA CTPYKTypa Ha
HACEJIEHUETO TIpe3 ocienHuTe Aecetmwierus. [Ipen
(damur  Osxa oOpeueHH peauna  pepMepH,
OTINIeKJAIM  HEMalKo Ha Opod  Bojemu
3eMENIEeICKH KYITYPH, YacTHU TPEATPHUSATHS B
MIPOM3BOICTBOTO Ha MAIITMHA ¥ HEPTEHU MPOTYKTH,
KaKTO u HEMPaBUTECIICTBCHU OpraHu3aiuu.
TpynHocTH HM3IUTa U CEKTOPBT Ha yciyrure. B
oOpa3oBarenHaTa ®  3PaBHOOCHUTYpHTEIHATA
cucrema TpsOBamie ga ObJaT OpPEANPHETH
He3a0aBHU MepkH. BbBene ce oHnaiiH 00y4eHueTo,
yBEIMYMXa Ce OONHUYHUTE JIETIa W CE IOCTABH
HAYaJOTO Ha MEXIyHAapOAHH IIPETOBOPH BHB
Bpb3Ka C M3KYIYBAHETO M JOCTABAHETO HA
BakcHHU. [lenTa Ha TO3M TOKYMEHT € J]a aKIIeHTHpa
BBpXy BimsHHETO Ha KopoHa Kpu3ata BBPXY
COLIMATHO-MKOHOMUYECKHUsl JKUBOT Ha CTpaHara.
Bbrpeku ToBa, HaONMIOIaBaHKK Pa3IUUHHU MTPOIIECH
B IaJIeH PETHOH, HAIUAT Qokyc mie Obae Pycencka
obOmact. 3a WUBIBIHEHHWETO Ha 3ajayara ca
W3M00JI3BaHU  CJIO0XKHHA  METOJM,  HM3BEXKOaIlu
neraiinHa uHpopManus no Ttemara. llle Opaar
BKJIIOUEHHU OLIE JuarpaMyd M TaONWIU, KOUTO Ja

mpeaACTaBAT CTATUCTUYCCKUTC JaHHHU B CIWH II0-
CHhBPEMEHEH HAYMH.

Oonacm Pyce
Obnact Pyce e uwact or CeBepHHS LEHTpalicH
peruoH Ha bearapus. Cec cBosta miomy ot 2803
km? ce Hapexnma Ha TPETO MSCTO B pailoHa CIe

" BeToBO

1 MBaHoBO

. BopoBO {

LeHoBo { RN
X [ Ose

. Mormamu

BenuxorspHoBcka u Cunuctpencka. [1o Hacenenue
-212 729 gynm ( xsm 1.1.2021. ), e Ha BTOpO
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Tabnuya 1. Ochosnu nokazamenu 3a obaacm Pyce

MSCTO, KOETO €€ H3UHCIIgBa Ha okoiio 27% ot
obmoro Ha CLP. Copsmo ropenocoyeHure
MOKa3aTey CpefHaTa I'bCTOTa Ha HACEJICHUETO Ha
Pycencka obnact e 75 1./km? - ¢ Manko Haj Tasu 3a
crpanara. [lpu paxnmaemoct or emsa 7 %o u
cMBpTHOCT OT 20.7 %o €CTECTBEHUAT MPUPACT €
orpuuatene (-13.7 %o), koeTo moctass 00nacTTa B
cepuo3Ha aemorpadcka kpuza. C apyra Iymu,
HaceneHueTo HamansBa ¢ 2889 n. roxumzo. Ilo-
OyiaronpusTHa € OOCTaHOBKaTa C MEXaHUYHOTO
IOBIDKEHHE, KaTo OposT Ha 3aceluiure ce B
obmactra mpe3 2020r. e 8648 mymm, a TO3u Ha
n3cemmute ce - 8507 mymm. Taka MexaHUYHUAT
npupact e nosnoxuteneH - 141 a. (0.66%o0). B

peruos miom km? HaceJIeHUe CpeiHa I'bCTOTA €CTEeCTBEeH NpUpacT BBII
AYUIH a/km? %o (2019r., mapa. JaB.)
CLp 2803 212 729 75 -13.7 2.8
u3t. HCU

BJIC e m3umnciena Ha 2 392 MiH. JIeBa, KaTo Haii-
rojsiM € JeabT Ha TpertudHus cekrop (59.1%),
cinenaH ot BropuuHus (35%), a mocieneH e
IbpBUYHUS € eaBa 5.9% ToBa ce IBbJDKM KakToO Ha
CHBPEMCHHUTE HMKOHOMHUYECKU MPOIECH, Taka M
BeYE YTBBPJCHUTE TPAJMIIUH B IPOM3BOICTBOTO.

Be3pabomuya.

Tepcelikn TEeHACHIMK B Na3apa Ha TpyJa, €
HEoOXOoIMMO Ja OOBbpHEM BHHMaHHE Ha
koepuuuenra Ha Oe3paboruma. Ilpu cpeana
croitHoct ot 5.1% B crpanata 3a 2020 r. u
3HayuTenHO Tmo-Bucokute 5.8% 3a CeepHus
LEHTpaJeH PperuoH, paBHABAIIUTE C€ Ha

KOE®ULUUNEHT HA BE3PABOTUL|A B OBJIACT PYCE 3A
NMEPUOAA
2015T. - 2020I.

2018

2019
2020

TepI/ITOpI/IaJ'IHO-aJIMI/IHI/ICTpaTI/IBeH IIJIaH KbM
Pycencka obnact cnazat ocem obmmuu: bopogo,
Ilenoso, CrmBo mone, JIse moruiu, bsita, Beroso,
BaHoBO W Hall-TOJIIMATa MO TUIONI W HACEJICHHUE
eaHouMeHHa obmHa Pyce. O6nacTTa ce oTnnyaBa
ChC CpPEIHO 3a CTpaHaTa HHUBO Ha ypOaHM3anuUs
(76%). BBII mipe3 2020r. ce paBHsBa Ha 2 772 MIIH.
neBa, uin 12 771 nB./9oBeK.
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npubmmzutenHo 20 900 gymm 6e3 moxomu OT
paboromaten, curyanusta B oOmact Pyce e
KopeHHO paznmmyHa. B mepmoma 2015r. - 2019r.
KOe(DUIMEHTHT € HAMAJISUI TP ITBTH, a B HAYAJIOTO
HAa MHHajJara TOAWHA BBIPEKH MAHIEMHATA OT
KOpOHaBUpYC ToM € Omi enBa 2.6%. [Ipuunnure ca
no0paTa colMaiHa MoJMTHKA 1 CyOCHIUpaHeTo Ha
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Tabnuya 2. Pasnuwe Ha 6espabomuya ¢ CLIP (2020 2.)

nymy B Pycercka 06yacT He moy4yaBat JOXOIHA OT

ObJaact Pyce B. TepHOBO

I'a6poBo Pasrpap Cuaucrpa

KOC(UIIUCHT 2.6% 2.6%

6.8% 10.3% 15.2%

TPaJIWLMOHHU OTpacid M MOJOTPAcIM Karo
3eMezeue, KopabocTpoeHe, 3eMeETICKO
MaIIMHOCTpOEHe, He(PTOXMMUSTA, JeKata |
XPaHUTEIIHO-BKyCOBaTa IMpOMHUILIEHOCT. Bee mo-
rojsIM aKLEHT C€ IOCTaBsl BbPXY Pa3BUTHETO Ha
TPaHCIOPTa, TypU3Ma U ThPrOBUATA B

paboromaten. ToBa e Hail-HUCKUST Opoii oT 2015T.
Hacam. lIpe3 sHyapu u ¢epyapu 2020 r. obaue
Oe3paboTuiiaTa ce yBenMYaBa H HaOJrOaBaMe
3HAYMUTENIEH TpeBeC Ha OCBOOOJCHUTE CIPIMO
HazHadennte juma ¢ Hax 1000 x. C Haganoto Ha
eMUIEMHATA MIPE3 MapT H BEBEXKIIAHETO HA TLPBUTE

5POV HOBOPETMCTPUPAHM BE3PABOTHU U
HOBOMNOCTbIMNN/IN HA PABOTA TUMUA B OBJIACT
PYCE 3A 2020r.

4000
3000
2000
“Lebbodosnbsb
0
I NP S N Q& I N
FFRFFE S FH G S
S R P S 8 &S
T & & 8§
. & O &
BPOM HOBOPETMCTPUPAHW BE3PABOTHU JIMLIA
MeXIyHapoaeH Iuiad. OTTyK  IpeMHHaBaT MEpKH, BKJI. 3aTBAPSIHETO HA MHOTO TPEIIPHUSITHS,
TpaHceBporneiickute kopugopu Ne 7 u Ne 9, a ot HEraTWBHATa TEHACHUMA Mpoab/KaBa. Makap u
BaXHO 3HaueHWe ca ome JlynaB MocT u ChC 3aKbCHEHHE NHUKHT Ha Oe3paboTmmara ce
(epuboTHaTa Bpb3Ka Pyce-I'topreso. JOCTUTa TIpe3 amnpwi, KOraTo HalyCHAJUTe
Hexka nga cpaBHMM paBHHIIETO Ha paboTHOTO cH MACTO JIMTA ca ¢ 01130 Hajl 7.6 MbTH

Oe3pabotunia BB Bcska emHa oOmact ot CLIP 3a
2020r. Haii-HuCKH cTOMHOCTH OT 2.6% ca oOT4eTeHU
B Pycencka n BeaukoTbpHOBCKa 00J1aCcT, KOUTO ca
Ha IIBPBO MSICTO IO HacelieHHe B pEerrmoHa U ce
OTIIMYABaT C Hal-T0OPO MKOHOMHYECKO Pa3BUTHE.
C mo-manko pabOTHM MecTa KaTo 110 U Haj 2.5
bTH TIO-BUCOKAa 0Oe3paboTuila, 3a IKaJIOCT, Ce
ornmuyaBa  oOmact  ['abpoBo. Haweno  Ha
HeraTuBHaTa kiacanusi ca Pasrpaacka (10.3%) u
Cwmctpencka (15.2%) o6mact. Te ca cwmiHO
3aBUCHMH OT HACcThIIMJIaTA B HAYaJOTO Ha
MUHaJIaTa TOJMHA TAHIEMUsS TOpPaay BIOIIEHATA
oOpa3oBarenHa U npod)eCHOHANIHA CTPYKTypa Ha
Hacenenueto. Benpekn COVID kpusara B o0mact
Pyce He ce HaOmo1aBaT HETATUBHU TEHICHIIUY [TPH
masapa Ha TpyJa, a IPOTHBHO Ha OYaKBAHOTO
Oe3paboTuiiaTa MOCTEIIEHHO HaMaJIsBa.

Pazbupa ce, ropenocov4eHuTEe CTOMHOCTH ca
cpennoromummad. C 1en mo-moOsp aHamu3 ce
HY)KJaeM OT JaHHH 3a Opos HOBOPETHCTPHUPAHH
0e3pabOoTHH JIMIla ¥ HOBOIIOCTHITMIIM Ha paboTa 3a
Bceku ennH Mecer. Kem 31.12.2019r. o0mo 5905
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moseye OT HOBomocThIuinTe. Kpasr Ha okaayHa
BoAM JO cmaag B Oe3paboTHmara oOCOOEHO B
MIPECTOALIM JIeTeH ce30H. CTaTUCTHKATa TOKa3Ba,
4ye TypusMbT € OBbp30 pa3BHUBall CE€ OTPachi B
Pycencka obnact, karo OposAT Ha peanu3UpaHHUTE
HOmIyBKH B miepuoza 20151.-2019r. ce e yBenmmuuin
ot 146 030 na 180 482.

HosonocTenmimTe Ha paboTa npe3 MecenuTe
Maii-aBryct BKI. ca ¢ Hax 600 mnoBedwe or
ocBoOoseHnTe. BTOpaTa BhIHA Ha KOpOHAaBHpYcCa
npe3 eceHra Ha 2020 r., mpuapyKEHa OT KpaTKHA
TYPUCTUUYECKU CE30H M MOBTOPHOTO 3aTBapsiHE Ha
penuna MpennpusTis, BPbIIAa TEHICHIUUTE IPH
razapa Ha TpyJa OT HAYaJloTO Ha roaudHara. 3a
BCEKH MECEI] OT CENTEMBPH A0 IEKEMBPH OTUHUTaME
BCE TMO-TOJIIMA pasjkKa MeXay Opos IyIiu,
HalycHaiIu pabOTHOTO CH MSICTO W T€3H, KOUTO ca
ro 3aesnu. OT XucTorpaMaTa Moske J1a 00001mM, ue
B oOmact Pyce emuaemusita e mnpenu3BUKana
CHIIUTE COLMATHH M MKOHOMHYECKH TTOCIIEIHIIN,
KOHUTO ca BaJIM/IHU U 32 Is1aTa CTpaHa.
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Bpoii 3aaBeHN cBO6OAHM PabOTHM
mecTta (2019 r.)

800
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586
400 478 529
485 2204307399 476 5054 8
200
250
0
AR & C S > S
SR TR P IS N F R RS
Qg~ R 7 & QO & & X
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@ue. 3 I[lpeonaeane na nazapa na mpyoa

Kaxro Beue cmomeHnaxme, kpM obmacT Pyce
ca BKJIFOYECHH OCeM OOIINHHU.

Axo pasrmegamMe BcgKa €AHa OT  TAX
MOOT/IETTHO, 1€ W3BEAEM PErHOHAIHU Pa3ITuYHs,
CBBP3aHM C XapaKTEPUCTUKUTE Ha Ma3apa Ha TPyAa.

Tabn.3. Pasnuwe na bespabomuya (2019-20)

Vol. 1 (1), 2021

Bpoi 3aaBeHn cBO6OAHN PabOTHMU

800 mecTa (2020r.)
600
596 r2 591
400 522 452 528 539777 5135 4
200 266
0

& &
Q Q AN @QQ Q
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AN & & *‘Q' 2
(Je ov X ? e
(a
BpiHa Ha COVID emmmemmara, a  Hai-

OnaronpusTHa - 10 BpEME Ha JIETHUS CE30H.

TbpceHe Ha pa0oTHA cuiia.
3HayMMa XapakTepUCTUKAa Ha TPYIOBHUS
nasap € IpoLechT Ha ThPCCHE U IIpeUlaraHe Ha

oOmmHa Boposo Bsuna Beroso | IBe HBanoBo Pyce Cnuso LenoBo
MOTHIIA Toje

2019r. 19.3% 12.0% | 25.5% 14.2% 6.7% 3.2% 7.8% 18.2%

2020r. 24.3% 15.5% | 25.4% 16.1% 8.2% 5.1% 10.9% 22.1%

npomsHa | 5% 3.4% -0.1% 1.9% 1.5% 1.9% 3.1% 3.9%

Taka Hanmpumep npe3 Henanaemuynara 2019
T. ¢ Hali-HucKa Oe3pabotnma e O6mia obmuHa Pyce
(3.2%), xosATO BCE Mak € Ha IBPBO MSCTO IO
HaceJeHue He caMo B obnacTTa, HO U B rienus CIIP.
C MaJKo Mo-BUCOKH CTOHHOCTH ca OIle OOIUHHTE
WBanoBo (6.7%) u Cruso mone (7.8%). Ot gpyra
CTpaHa, HeraTUBHATA KJIAcallks C€ BOAM OT OOLIMHA
Betogo ¢ pexopanure 25.5%, ciensana ot bopoo
(19.3%) wu llenoBo (18.2%). Ilpes 2020r. B
TOPENOCOYEHUTE Hal-MalKu aJMUHHCTPATHBHO-
TEPUTOPHATIHNA EIWHUIM HalNoJaBaMe ChIIUTE
COLMaJIHN TpoLecH, mo3Hatu B Pycencka obmnacr.
Cnaxg B Oespaborumara, makap u ensa -0.1%,
oTunTtaMe B oOmuHa BeroBo. bescmopHO TOBa €
NOJIOXKHTENIHA TEHJCHIUS, HO HE H CHIIHO
3acThlieHa. B ocTaHanuTe cenem Bce MmoBeye JUNa
ca ocraHanu 0Oe3 mpuxoau oOT padoTomarten B
cpasaenue ¢ 2019r. PrctwT Bapupa ot 1.9% ( e
mormwm u Pyce) no 5.0% (Bboposo). Ilo mecenn
Hali-cepro3Ha e OWIa CUTYyalusTa pe3 MapT-arnpul
U CENTEMBPU-OKTOMBPH, PECIIEKTUBHO  CleJ
bpBaTa U BTOpaTa

cBoOOHM paboTHU Mecta. Toil Moka3Ba HyXaaTa
OT TPYAOBH PECYPCH HE CAMO B HALIMOHAJICH, HO U B
peruoHaleH Mmiad. AHaIM3UTE MOTraT Ja Obaar
TOJUIIHNA U MECEYHH, MIPU KOUTO TO-IETAMIHO ce
npociensBaT BOJICIIWTE M T.Hap. '"mpoOnemHH"
cronancku otpaciu. 3a 2019 r. cpenHust Opoit
N0JIaJICHH OT PabOTOAATENNTE BAKAHTHHU O3UITUH €
enBa  458. Ilpe3  mBpBOTO  TpUMecedHe
HaOIro/1aBaMe pe3Ku KoeOaHusl B UG puTe, a mpe3
anpwl ¥ Mail - MOCTENEHEH CHaJ Ha 3asBEHUTE
MecTa. OT IOHM TEHIEHIMATA CE€ MPOMEHs, KaTo
nmpe3 centemMBpu B brooporo mo Tpyma ca
perucTpupaHy pEeKOpAHUTE 3a TroAuHata 586
cBoOoguu nosunuu. IlocnenHoro TpuMeceuue
OTHOBO € TMPUIPY)KEHO C HaMaJeHUEe Ha
npeiaranute padoTHu Mecta. Hail-peskusr crag
OT NPHUOIHM3UTENHO 2 MBTH CHPSMO TMPEIXOIHUS
Mecell € OTUETEH Ipe3 IeKEMBPHU.

Bemnpexkn Tte3m exasa 250 3asBeHM OT
paboropatenure no3uuuu npe3 aexemspu 2019 r.
CTaTHCTWMKaTa TIOKa3Ba BHCOK  CTapT  Ha
nangemuynara 2020 r.

[Ipe3s sanyapu wMeceny brooporo mo Ttpyna
o0sBsiBa 522 (!) mecra - [BOMHO TOBEYe OT
npequmHug.  Begnara  obaue  HaOuojaBame
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MOHIKaBaHe Ha Opos uM ¢ Manko Hax 100 mo
cpenara Ha mapt 2020 r., KOrato B cuja BIsA30Xa
MepkuTe B 6opOata cpenry COVID enupemusita u
JEHOCTTA HA pemuia npeAnpusTus — Oeire
npeycTaHoBeHa. BrieuaTiieHne npaBu U akThT, 4e
mpe3  ampwi  BBIOPEKH  JPaCTHYHO  IIO-
HeOmaronpusTHaTa OOCTaHOBKA Ha [1a3apa Ha Tpya
B o0nact Pyce BakaHTHUTE MO3UIMHU ca MMOBEYE OT
Te3u mpe3 MapT. TeHAeHIMATa 3a HapacTBaHE Ha
Opos UM MPOABIIKABA /IO I0JH, KOTaTo C€ JOCTHra
aOCONIOTHHUAT VM MaKCHMYyM 3a JBETE TOJWHHU, a
MKOHOMHYECKHUTE OTPaciil ChC CE30HEH XapakTep
(ocobeHo Bce MO-pa3BHBAIIMAT C€ TYpHU3bM) ca
YIOBIECTBOPHIM HYKJUTE CH OT TPYAOBU PECYPCH.
Broparta nonmoBuHa Ha manmemuuHaTa 2020 T. ce
OTJMYaBa C peAyBalld ce Mpe3 Mecel craa Hu
yBeIMuaBaHe Ha Opos mpeanaraHu paboTHH MECTa,

HO C pa3iuueH WHTeH3WTeT. EJNMHCTBEHO
CTOMHOCTTa 32 OKTOMBPH TOYTH CE€ MPHUIIOKPUBA
cbC cpenHoromuiHata oT 514. CebmocTaBsiiku
MAaHHUTE OT JIBeTE€ TOAWHHW, OTKPHUBAME HIKOH
3HAYUMH MIPIIAKA U Pa3ITUKH.

1 TIIpes 2019 r. sicHO u3pa3eHn KoJaeOaHHs
B Opos 3asBeHM OT broporo mo Tpyma paboTHH
MecCTa Ce OTYHTAT B IBPBOTO TPHMECEYHe, a mpe3
2020r. - BbB BTOPOTO IIECTMECEUHE.

1 TIlocrenenHnoro yBeIUYaBaHe Ha
cBoOomuuTe To3uIMu mpe3 2019 1. e B mepmona
Maif-cenTeMBpH, JokaTo mpe3 2020 r. HacThIIBa HO-
paHo (MapT-1oJn).

1 TwpceHero Ha TPYIOBU pECypCH OT
CTpaHa Ha paboToJaTENNTe HaMajsBa IUIaBHO J1Ba
et mpe3 2019 r. (mapT-Maii M cenTeMBpH-

OTHOCUTENEeH AAN Ha HaeTuTe Anua B obaacT Pyce no

Tpumeceuuns / 2020r.

4eTBbLPTO TpuUMeceune 4.6% 40.9% 54.5%

Tpeto Tpumeceune  4:9% 40.4% 54.7%

BTOpO Tpumeceune 2:0% 40.4% 54.6%

Mbpeo Tpumeceune 4-8% 41.5% 53.7%
0% 20% 40% 60% 80% 100%

cTpaHaTa
25000 20,021 21,086 19 873 >
20000 l639s 18048 .
W 15,034 ' 12,386
15000 108 , 3
10000 7572 5
5000 499 | 452 | 528 | 596 720 | 539 | 591 | 513 | 562 266 1
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NbpBUYEH CEKTOP BTOPUYEH CEKTOP TpeTnyeH CeKTop

3aaBeHM cBoboAHM paboTHU mecTa B obnacT Pyce u

3anaBeHU cBob6oaHU paboTHM mecTa B obnacT Pyce
3aBeHM cBOH6OAHM PaboTHM MecTa 3a LAnaTa CTpaHa

% Ha 3aaBeHuTe cBO6OAHM PaboTHM MecTa 3a obnacT Pyce cnpamo obuwima 3a cTpaHaTta

40
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Tab6n. 4 bpoii naemu auya 6 06a. Pyce (2020)

o01HHA Pyce Causo BetoBo HNBanoBo JBe BopoBo | Ilenomo Bsua
noJie MOTHJIN

Op. Haeru | 53 274 1854 2288 1070 1271 696 632 2723

nua

HOEMBpPH) B caMo BeTHBX mpe3 2020r. - B IbpPBOTO
TpUMECEUHeE.

1 U 3a nBere roauHu HaOIrOAaBaMe PA3bK
CIa/l B MpeajiaraHeTo Ha BaKaHTHH TTO3WIIUH TIpe3
JICKEMBPH.

U ITangemuunata 2020 r. ce oTJIM4aBa C TMO-
BHCOK CpejieH Opoii 3asBeHn pabotHu Mecta (514)
oT HemanaemudHata 2019r. (458).

1 3a 8 ot 12™ mecerna Ha 2019r. uzBexaame
MO-BUCOKH CTOMHOCTH OT CPEAHOTOJUIIHUTE. 3a
2020 1. ca ¢ emun mo-manko (7). Heka ma
pasriename TO-TIOAPOOHO W3MEHEHUETO Ha Opos
3assBeHU paboTHHM MecTa B o0iact Pyce u cTpaHara
B nepuoa MapT-AE€KEMBpPHU 2020 T.
CBOTHOIIEHHETO 1Ie ObJIC MPEACTABEHO B MPOLICHT.
I'padukara mnoka3Ba aOCOJNIOTEH MaKCHUMyM Ha
CTOHHOCTHTE Ipe3 HoeMBpH (4.54%) 1 MUHUMYM
(2.59%) mpe3 okToMBpH. 3a Te3M [Ba Mecela
OTYUTAME U Hal-psA3KaTa CTAaTHCTUYECKA MPOMSHA
Ha masapa Ha Tpyaa B oOiactra. C BUCOK Opoii
00sIBeHN BaKaHTHU MO3UIMH C€ OTJINYaBaT OIIe
Mmecerurte anpui (4.42%) u ronu (4.39%), a ¢ HUCBK
- toHU (2.98%) u aBrycT (2.99%). 1o TO3u HauMH
npe3 nangemuyHaTa 2020 r. ce peayBat Tpu pe3Ku
MUKa B CTOMHOCTHUTE HAa TOPEIIOCOYCHHS ITOKA3aTeN
U TPH MO-BUIUMHU criajia. BebmHocer To3u "oOym" B
MPOIEHTHTE C€ JBDKA HAa TOJIKOBA HA CHUIIHOTO
yBeNM4YaBaHe Ha Opos 3asBeHH B 00JacTTa
cBOOOAHM pabOTHM MecTa, a Ha JIPACTUYHOTO
HaMajsiBaHe Ha OOImMs TakbB 3a cTpaHata. ExBa
3.45% e OTHOCUTEIIHUAT OS5 HA BAKAHTHUTE

MO3ULIMK CHPSAMO BCHYKHM 3@ IEpUoAa MapT-
nexkemBpu 2020 r. C nmpyru nymu, Pyce karto
aJMMHHACTPATUBHO-TEPUTOPUAIHA  €IUHHUIIA HE
Urpae BaXKHa poJIs Ha Ias3apa Ha TpyJa B bearapus
)

Ilpu 3aemanero Ha pPabOTHH MecTa
H3BEXJaMe JIB€ HOBHM CTAaTHCTHKH - aOCOJIOTEH
Opoll M OTHOCHUTEJEH s/ Ha HAeTHTE JIMLA IO
UKOHOMHUYeckH cexTopu. llle pasrnename nanuuTte
3a BCSAKO TpuMmeceuwe Ha uzMuHanata 2020r. B
nepuofa sHyapu-mMapT mpm o0mo 64.9 xui.
paboremu I5MIa C HAW-TONSMO 3HAYCHHE €
TpeTuaHusT cektop (53.7%). Ot mpyra crpana,
Hail-HHCcKa 3aetocT OT exBa 4.8% e cenckoro
ctonancTBo. C HayaloTo Ha eNueMUsITa OTYUTaMe
HaMaJsiBaHe Ha Oposi TOIydYaBalld MPUXOAH OT
pabotomaten c¢ mpubmm3uTenHo 1.2 xwmim. 1.
Beopekn ToBa ¢ HapacTBaHe B IPOLICHTHUTE HA
OTHOCHUTEIHHUSA CH [T CE€  XapaKTepusupar
nbpBUUHUAT (0.2%) U Tpetnunuat cekrop (0.9%).
EnuncrBeno BropuAaTr mperwprsiBa crax ot 1.1%,

IObJDKalll CE€ OCHOBHO Ha 3aTBapsSHETO Ha
MPEeINpUATHATA Ha TeXKaTa MpoMHIuIeHocT. [Ipe3
CJICABALIOTO TpUMeceyHe TOPETIOCOYEHHUTE

CTOMHOCTH IIOYTH HE C€ MPOMEHST, C KOETO
TEHJICHIIUATA ce 3ana3Ba. B kpas Ha nepuoja odaue
HacTelBa BTopaTa BwbJHAa Ha COVID xkpwusara.
YeTBBPTOTO TpUMeceyue Oenexu
MIPOTHBOIIOJIOKHU PE3YJITaTH B CPAaBHEHHE C

HAETW SIULLA B PYCEHCKUTE OBLLUMHM CMIPAMO TO3M
3A OBJIACTTA (B %)

1.1% 0.9% 4.3%

1.7% 2.0%
.69
2.9‘% %
PYCE CN1BO NONE
ABE MOTU/IN BOPOBO

BETOBO

LIEHOBO
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BTOpoTO. HamansgBa OTHOCHTENHHAT JsI Ha
nobuBHHs W oOcmyxBamusi cexktop ¢ 03 u
0.2.myHKTa pECIEKTUBHO, NOKATO CE€ YyBeIUYaBa
TO3W Ha TpepadOTBAalIMsA C TOJOBHH HPOLCHT.
Haerure nmuma ca ¢ 2 XWwiI. TO-MaJKO CHPSIMO
HA4yaJo0TO Ha FOJMHATA.

m3IUIaTeHU cpeacTBa. O6IacTTa € M BOZeIa CIpsMo
OCTaHaJIuTe B CIIP o IIbPBUTE IBE
XapaKTEPUCTUKU. BBIpexkn ToBa MNpPOIEHTUTE ca
KaTeTOpUYHO HUCKW Ha ()OHA Ha MKOHOMHYECKAaTa
CUTyaLUsl.

Tabruya 5. Mapkama "60 na 40" (xom 04.20212.)

TEPUTOPUAJIHA
eIUHULA

% paboToaartesin Mo
mspkata "60 na 40"

% paboTHH MecTa 1o
npoekTa "60/40"

HU3IJIAaTeHHU CpeacTBa

Cesepen Llenrpanen 1.86% 2.14% 2.26%
peruoH
Ob6nact Pyce 3.6% 3.8% 2.8%
ITpu cpenno 63.8 xmn. HaeTH auna 3a 2020r. H3zBoam.
B oOsacT Pyce HaOmomaBaMe CEpUO3HHU Pa3Iuius Pas6upa ce, TOPETIOCOYCHHUTE

cpen ocemre obumHU. 83.5% oOT paboremuTe ca
perucTpupaHd B  Hai-rolsMaTa IO  IUIOII,
HACEJICHUE ¥ MKOHOMMYECKH IOTEHIHANl OOIIMHA
Pyce. Ha Bropo mMsicto ¢ mpubnuzutenHo 50.5 xum.
IyITU TI0-MaJIKO ce Hapexnaa obmuHa bsma, a Ha
TpeTo ¢ 3.6% - BeroBo. ChbC cpeqHU CTOMHOCTH
Mexny 2.9% u 1.7% ce ornmuaBat CinuBo mone,
JIBe mormnmm u MiBanoBo. Hali-HuCKO B Ki1acanusTa
¢ mox 700 nuoa, nodydyaBalmlM MPUXOAU OT
pabortonaten, noctaBsime boposo u LleHoBoO.

CoumajHm acneKkTH.

ToBa ca acrieKTH, pa3BUTH Ha HAIMOHAIHO U
perMoHaJIHO HUBO C IIeJI TPEOAONIABaHE Ha
conmpayiHata Kpusza B pesynrar Ha COVID
enmuaeMusita. Cpell TAX Hai-TOJISIMa TOMYJISIPHOCT
npugobuBa T.Hap. "mspka 60 Ha 40"
MPEIOCTaBsIHe Ha (PUHAHCOBH KOMIICHCAIIUU OT
cTpaHa Ha HanmoHamHUS OCUTypUTEIIeH UHCTUTYT
(HOW) 3a 3ama3BaHe Ha 3a€TOCTTa B 3aCETHATHTE
UKOHOMUYECKH CeKTOpHu. [IbpBOHAYAHO MspKaTa
6e BpBeaeHa ¢ [IMC No 55 3a nepuosa MapT-IoHH
2020 1., a BHOCIEACTBHE IEHCTBUETO M O€
yabixeHo ¢ [IMC No 151 go centemMBpu chiara
roguHa. ConpanHaTta TOJUTHKA C€ JIOpa3BH C
BIM3aHETO B CHJIA HAa OIIE HIKOJIKO 3aKOHA,
BaJIMIHU U 10 JHEeC. Msipkarta ,,60 Ha 40 ce cTpemu
TPYIOBOTO MPABOOTHOIICHIE MEX Ty paboToaaTems
U CITYXKUTEs J1a ObJIe 3a1a3eH0 MaKCUMAITHO JIBJITO
B WKOHOMHYECKH HEOJaronpusTHa OOCTaHOBKA.
Haii-ronsiMa nojakpena ca MoOJy4MJId JIE€HHOCTUTE
»» | bPTOBUSI; Pemonr ma  aBTOMOOWIM W
MoTouukieTu (25% ot o0mus O6poit obe3nedeHn
paboToaresnu) u ,»XOTEJIUEPCTBO u
pecTtopaHThOpcTBO™ - 23%. Ot Tabmmma N5 ce
BIXJ1a, 4e KbM anpui 2021r. B o6nact Pyce Oposr
Ha paborojarenuTe, NPHUOETHAIM JI0 MspKara
"60/40", 1 TO3M HA 3aTIA3CHUTE 10 TIPOEKTa PAOOTHH
MecTa ca MoBeve OT CpeHuTe 3a peruoHa. Criiara
TEHJCHIUSA C€ HAOII0JaBa M TPU KOJIHMYECTBOTO
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XapaKTepUCTUKU Ha Ia3apa Ha TpyAa ca eIHH OT
MHOT'OTO, KOUTO OMXME MOIJM Ja aHaJu3hpame.
Brnpeku ToBa Te ca mOCTaThUHM, 3a 1A U3BIICUEM
HSIKOW BKHU 3aKJIIOYCHUSI.

e [Ipe3 2020 r. KoeUIMEHTHT HA
6e3pabotuua B obsact Pyce e ¢ 0.5% mo-HuUCHK OT
TO3H 1npe3 npeaxoanarta 2019 r. BpIpeku Ha4aIoTo
Ha COVID enmupemusTa - TEHACHILMS, KOSTO CE
Habmonasa ot 2015 r. Hacam

e bposiT Ha HOBOMOCTHIWIMTE Ha padoTa
nuia B obnact Pyce mpe3 2020 r. e mo-rojsiMm oT

TO3M Ha  HOBOPETHCTPUpaHHUTE  0e3paboTHU
€IMHCTBEHO B TIEPHOJIa Maii-aBTyCT.
e 3a Bcekm Mecenm mpes 2020 1. ¢

U3KIIIOYEHUE HA MapT, KOTaTo Ce BbBEX/1A IIbPBUAT
JOKJayH B CTpaHaTa, c€ OTYUTa IO-TOJsIM Opoi
3assBeHH CBOOOJHM pPabOTHM MecTa CHpsIMO
CHOTBETHUS npe3 HemanaemuyHaTa 2019 r.

e [Ipe3 2020 r. ce peyBaT TpU PE3KU MHUKA U
TPU TNO-TIOCTEIIEHHM CHaja B CTOHHOCTUTE HAa
OTHOCUTENTHHS [T Ha 3asBEHUTE CBOOOIHU
paboTHN MecTa B obnact Pyce cripsmo oOmust um
Opoii B cTpaHara.

e ['ojumHaTa cratucTuka 3a obnact Pyce
mokasBa, 4e B ciuenctBue Ha COVID xpuzara
OTHOCUTEITHHAT AT Ha HACTUTE JIUIA B TPETUUHUS
CEeKTOp C€ yBENMYaBa 3a paszIuKka OT TO3U B
I'BPBUYHUS U BTOPHYHHSL.

® 83.5% or HaetuTe NuIa B o0nacTTa ce
OTHACST KbM Hali-roysiMaTa Io IUIOI, HAceJICHUE 1
WKOHOMHYECKH MoTeHIman obmuHa Pyce.

e Hesnauurenna uvact ot paboronareimre,
ycraHoBeHH B obiact Pyce, ca ce Bb3mon3Baiu ot
mapkata "60 Ha 40".

Karo usano mpu pasriexigaHeTo Ha Jpyru
napameTpH, € Bb3MOXKHO J1a JOCTUTHEM /10 HOBH,
JIOPH ¥ TMIPOTHUBOIOJIOKHN M3BOAM. YecTo mo Bpeme
Ha WKOHOMHYECKa Kpu3a obade ce HalIromaBaT
MOJIOKHUTEIHU SIBJICHUS (nammpumep B
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MPOM3BOJCTBOTO HAa MEIWIIMHCKH W3ACTUI |
Pa3BUTHETO HA HH(POPMAIIMOHHUTE TEXHOJIOTHH).
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3a ecemo:
3a nvpea eoduna llenmovpom 3a kapuepro pazeumue Ha LY 06s6u
KOHKYpC 3a ece na mema: , Ilpogecusma, rxosmo me npasu wacmius".
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yuugepcumem u Op. Cined cunmna KOHKYypenyusi scypumo npucvou Ilvpea
Hazpada 3a ecemo Ha cmyoenmkama no Ilcuxonoeus eve BTY Anuma

Toooposa

“EauH rpinb0 NIOCTOAHHO CMEHSIJI THE3I0TO.

Cuinara MHPpHU3MA, KOATO TIHE3IT0TO

l'lpl/lIl06I/lB2U10 CJIe/1 U3BECTHO BpeMe, OMJ1a HemoHOCHMA 32 Hero. Oniakaj ce HA eIuH MBABP, CTAP U
onuTeH ruiab0. Toii mokaaTHI riaaBa u kazaa: Karo cMeHsimn yecTo rHe3ioTo CH, HC IIPOMECHSAII
HHUIIO. anmMaTa, KOATO TH NNPE€YH , HE HABA OT THE3A10TO, 4 OT Ted camus.”

[Ipodecusta KOSITO HCKaM na
npakTukyBam, ¢ rcuxonor. CTyIneHTKa CbM
MOCNEJCH CEMECThp  IICHXONIOTHS,  BTOPO

obpazoBanue, nodoposoer BUK, u qbiru rogumHu
ce 3aHMMaBaM CbHC OJIATOTBOPHUTEIHOCT U AOOpH
nena. [Ipodecus mcuxomnor € Most JKUBOT U MOsITa
mo0oB. Buaarn ¢bM uckana aa Obaa mone3Ha Ha
xopara. Jlobporata € KIIOYBT KBM BCSKO
YOBEMIKO ChINecTBO. JKHBOTHT HE € TOIKOBa
YepeH, JJOPH U B Hali-MpPavYHUTE U THKHHU MHUTOBE.
[Ipobnemute mHEC ca MO pa3TUYHU OT TE3W Ha
HamwTe 0adW W JIA0BIH, T€ ca pabOTHIH Ha
MIOJIETO TeKBK (PM3WUYECKH TPY[l 32 XpaHaTa CU U
ca XOIWIIM Tell Ha YyYIIWIIe, TO HUE cera ce
cOMbCKBaME C JeNpecusara, ITaHWK- aTaKUTe.
TpynHOCTH B MEXIYIUYHOCTHUTE OTHOLEHUS. C
Pa3BUTHETO HAa KOMIIOTPUTE W TEXHOJOTHHTE
Xopara ce OTYYXKIUXa HAIBIHO, W O0OpbIIaT
BHMMaHHE Ha HEla KOUTO HE ca TOIKOBa
sgaunMu. C mosBata Ha COVID Hemara
HaITBJIHO M3JI5130Xa OT KOHTpOJI. Bendko crasa 1mo
WHTEpHET, 10 TeledoHa U TaKa ce TyOr CMHCHIIA

Ha BCMYKO. TasW WMiro3us BOAM 10 OOBPKBaHE
KOETO M3KpUBSBA BB3MPUATHATA HU 3a 00pO H
jomo. B ToBa HAMa HHUIO HCTHHCKO, HCTHHCKHS
HBOT € OKOJIO HaC, BATHPA ,CIBHIIETO, XOpaTa ¢
KOUTO KOMyHHKHpame. ToBa, 4e He MOXeM Ja
Pa3IMUMM HPHUATEICTBOTO, OOMYTA, YECTHOCTTA,
JyXOBHOCTTa € Hampaso Iuramrento. [Tousame na
ce mHTaMe JaJy Hemara KOMTO MpaBHI ca
OpaBWJIHA W Jadd HMMaT CTOMHOCT. 3a 1a ce
pazbepaT mpobiIeMuTe Ha 0OIIECTBOTO, TE TPSOBA
J1a ca pa3OpaHy ¥ N3KUBEHU JIMYHO. AKO JIUTICBA
€MOLMOHATHATAa MHTEUTCHTHOCT M eMIIaTHUsTa,
TPYAHO e ce pa3depar mpodieMuTe Ha XopaTa.
UYosek He OuBa 1a sxuBee Ha 3eMsiTa OesuenHo. He
MOXXEM Ja C€ OTBPCHUM OT MPEAPa3ChABIUTE H
MIAHTABOTO MHCIIEHE. A TEXKHS CHHIPOM KaKBO
me Kaxar xopara e Henen .Ilo3HaBam MHOro
Xopa ,KOUTO CE CTpaxyBaT Ja WAAT Ha ICHXOJIOT
U J1a CH peniat nmpoOJIeMHTE 51 OT HEZOBEPHE, S OT
HacMellka, s OT XOpPCKO MHeHHe. TakoBa
MHCJIEHE € TOKCHYHO, ¥ He BOJM JI0 pelIaBaHe Ha
npobnema. Hue Bceku JieH monagaMe B pa3iIndHu
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CUTyallUl W TMpPOOJIeMH U THPCUM peEIlICHHE 3a
TSX, MOXKE TIPH JICKap, TEXHUK ¥ Hall HOPMAITHOTO
HEI[O € aKO CME IOA CTPeC Aa MOThPCUM 00Bp
TICUXOJIOT. KOMTO 1€ C€ MOTPHXKU 3a AyllaTa U
pazyma HU. MHOroOpOWHUTE TMO3UIHUA Kapat
IICUXoJIora Ja € akThOop Ha CIeHaTa Ha
ncuxonornyeckara — Hayka.  CwmsTtam, e,
MCUX0JIora TpsAOBa Ja MOXE Ja IOrJIeAHEe 3al
3aBecaTta Ha IMPpUBUIAHOTO, KPUTUYHOCT,
OTI'OBOPHOCT ¥ BCEOTAAMHOCT. J[oOBp ciymaTen
CBbM, U MU C€ € HaJlarajio MOHAKOra 3a MUHYTH J1a
ce B3eMaT MEpPKH W pEHIeHHUS 3a ChJAOOHOCHH
MOMEHTH M cuTyanuu. HMHTepecyBam ce oOT
MEJMIIMHA, II0€3Ms, JIUTepaTtypa W o0uuam
JKUBOTHUTE. MHOro MU xapeca Ja aHajlu3upam
KUTEUCKH CHUTyalluH, Aa TJeAaM IO pas3indeH
HA4MH Ha XopaTta u TexHute nercreud. Ho Haii-
BaXHOTO - Xapeca MU Jia CiIyllaM APYruTe U ja
UM nomaraM. B kpaifHa cMeTKa, KaKTO MOHAKOTa
€ BaXHO Ja TOrJeIHEM Ha CHTyalusTa OT
pasnuyeH bro!

Bcuuku HEE cMe BpEMEHHO Ha TO3HU CBSIT.
3a ToBa BMECTO J1a CeeM oMpas3a M 3700a, 1a
npaBuM j100po. JloOporo e Oe3rIaTHO, HEe ce
M3WCKBa HUIIO, caMoO chpue W nyma. M He e
HY)KHO J]a c€ TPaBAT TOJIEMH W BEIUKH Jena.
Enna ycmuBKa Ha chcema, €OWH MIUT JKECT Ha
Kojierata B paboraTa, ma mpeBeneM 6abarta MIiTH
ISI0 TIpe3 yNWIaTa, Wik Jla HaXpaHUM elHa
KUBOTHHKA, TOBa ce Kas3Ba jobOpora. Korato
YOBEK IMpaBU 100PO M JKUBOTA TH € MO0 CMHUCIEH
M, TH Ce 4YyBCTBAIl TIOJE3€H 3a XopaTa.
3abpaBuxMe 32 YOBEYHOCTTA U JIa CE yCMUXBaMe,
3a0paBuxMe Ja momarame Ha xopara. loBa
BpeMe, KOraTo OCTaBAXME JIOMOBETE CH
OTBOPEHU, W KOJIWTE CH OTKIIOYEHH U ChCena
Oemre Opat 3a TeOe, HsIMa 1a ce BhpHAT. Hakbe
Mo MbTI ce w3ryomxme, 3a0bp3aHU BEB
MpoOJIEMUTE CH, M TPIKATE CH HO M TOBA HE €
orpaBaanne. Upes 1006poTo, 111e JaeM MPHHOC 32
001110TO O/1aro0, 3a neuara Hyu. HsaMa na odenHeem
C eouH JIeB WM edHa OaHWYKa JJHEC aKo
HaxpaHuM Oe3momHHMK. Hukoil He ce 3ammcis,
aKo JHeC TOW € Ha yIWIaTa, VI € OCTaHal
rimageH u 6oc. Ha moma gHec ca mommTe jena,
rpo3HaTa ayma, Ja cu OoraT W Jia CH TeXKaps.
JIbckaBOTO W TapuTe W3MECTHXa MHOTO
LIEHHOCTH ¥ 100pu Aena. Kbae otune chpuero u
nymarta. Ejqra chcenka B Maxanata, Oerre MHOTO
3aBUCTIIIBA W ajl9HA W BCEKH J€H OOMKaJIsIle
JIOMOBETE Ha XopaTa ,0T eUH IlIe B3eMe diflla ,0T
JIpyr OpamrHO OT TPETH IMapH, a OT ApPYyr mie
oTkpaaHe. I ToBa ro mpamemie ABITHA TOAWHH,
Hakpasi HUTO C€ OXKEHH ,HWUTO Jella MUMaIle a U
ChCceuTe s Hampasuxa U s orOsrBaxa. Ts He
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3Haelle KakBO € ToBa A0Opo neno. MHoro ce
panBam Ha enHa 0aba JlaTuHKa, ¢ Hes CMe roJeMu
npustenkd. Ts e OemHa, HO e moOpa ayma u
BUHATH [IOMara Ha XopaTa ¢ KakBoTo moxe. Ot
Hesd CBbM 3alOMHMIA CIEIHOTO- “babu , moowce
wyma o0a sdem HO 6euepma Oa J1ecHeM Ha
8v3enasHuyama ¢ wucma cveecm. I'nenam e u
WCKaM Jia ocTapest kato Hes. Uncra myma, OyaeH
yM ,0eiHa HO Oorarta Ha ChpIle U Jaylla.

CwmsitaM, ye TOOPHST TICHXOJIOT TpIOBa Ja
UMa Xapu3Ma, Jia € ChIIPUYacTeH ¢ MpoOIeMHUTe
Ha XopaTra, €EMOLHWOHAJIHO HWHTCIUICHTCH U
OTroBOpHa JIMYHOCT. llenta Ha mcuxonorusra e
Ja HU Jajie pasziuyHa MpeAcTaBa 3a Helara
KOMTO II03HaBaMe Hal 100pe.

IIpuMHTHBHO € CXBalllaHETO, Y€ BCHUYKO €
BBIIpOC Ha mapu. )KMBOTPT € B TOBa Kak
MMpEKUBABAlIl HEUIATA. Axo HIMaIx AZICKBAaTCH
moaxo4a KbM pajlHuA CBAT, MHIE Cbh3JaBall
N3KYCTBCHU CBETOBC U IIC IMOTHBAIII B TAX.

[Ipodecusita ncuxosor € MHUCHS U
npusBanue. Ilcuxonora mpead BCUYKO € YM U
cbpiie. Beekn woBek e HE0OX0AMMO Jia ce poIH
Npe/In Jia CTaHe Helo, HO TCUXOJOrBT € €IHO
CrerupUIHO ycelane 3a JYIMEBHOCT.

VYCHenHusT ncuxonor € HeodXoauMo Jia
uMa TOJSIMO ChpIIE M Jla o0MYa Xopara KaTto He
TpsiOBa Aa chau. Toit € HeoOXOMIMMO /1a BHUKHE B
TAX W Ja i paszbepe. BaxkHo e na moTepcu
OTroBOpa Ha BBIPOCAa KaKBO TW € HaKapaso Ja
MOCTHITAT TIO €IWH WM JAPYT HA4YMH. 3a ]a MOXKe
Jia TIOMOTHEIIl Ha eIUH YOBEK € HeoOXOIUMO Jia
ce TOYyBCTBAIl pa30paH, MpUET U J1a My HMAIIl
JIOBEpUE KaTO CIIeJ TOBa Jla MOXEI Ja MY
MIOMOTHEII ¥ J]|a My MPOMEHUIII TJIe{HATa TOUYKa.
IIcuxomorsT € yM U chbple KaKTO I YOBEYHOCT,
3al0TO TOBAa € €JHa XyMaHHa mpodecus, Mpu
KOATO € HEOoOXOIMMO Ja TIOMOTHEM Ha Xoparta.
PonsiTa Ha mcuxonora e ia MoMOrHe Ha YoBeKa Ja
u3jee HeraTMBU3Ma Ha JYIICBHOCTTA W Ja
NpEeBbpPHE TE3W YYBCTBA B JOBEpHE, pa3dUpaHe,
JKU3HEHOCT U JI000B. OMHUTHUAT TICHXOJIOT HE
JlaBa TOTOBH PELENTH 32 CIpaBsSHE, TOW BOAU
YMEJO X0paTa, TaKa 4e Te CAaMH JIa JIOCTUTHAT JI0
npobiiema. Jla paboTHil ¢ 4oBelIkaTa Aymia e
roJisiMa OTroBOpHOCT. HsimMam BbiIIeOHa MpbhyUKa,
C KOSITO J]a OCBIIECTBSIBAM JKCIAHUS, HAMAM U
KpHUCTaJHA TOINKA, C KOATO Jia BWXJaM B
OBJICIIeTO, HO MOTa Jla ChbM IOJIE3HA 10 MHOTO
apyri Hauwnaw. [lle 3ana3s TaiiHuTe TH, MIE
BBHPBUM 3a€/IHO C T€O MO BT TH, I1I¢ TH TTOMOTHE
Ja TpaHchopMHpall CTPaxoBETe CH WK Ja
HaMaJTUII TPEBOXKHOCTTA CH, WM JIa TPEMHUHEII
MO-HEXHO W IO KPACHBO Mpe3 TBOSTA JIMYHA
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Kpu3sa. YcMmuxBanTte ce BBIIPEKU BCUYKO, THPCCTEC
MO3MTHUBHATA CTpaHa Ha CUTyalu:ATa, 3al10TO T

ChILECTBYBA. BCEKM YOBEK € YHUKAJICH M 3aTOBa “AKO0 roBOpSI ¢ YOBEIIKH M AHTEJICKU €3HIIH,
HsAMa TOYHA pelenTa 3a INacThe. 3HalTe, ue a J1000B HSIMaM, a3 CbM CTaHAJ Med, IO
FeHEeTHYHO HOCHUM B ceOe cu cuia u moil. M ToBa 3BBHTH, WIM IUMOAJI, 1[0 APbHKA.”

e oTMHHE. BCeku euH OT Hac IIe CH B3eMe CBOs

cu ypok. U momHere, ue bor e BbTpe B Hac. This work is licensed under a
o Creative Commons Attribution

4.0 International License
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I''n /IlumoB, KaKBO NPHHYAH €JHO MOMYE OT

Ilymen aa :xuBee u padoru B Ilomma?

JTio608!!! © KONKOTO U IIErOBUTO Ja 3By4H, TOBA
€ rinaBHata nmpuunHa ga cbM B [lomma auec. [penu
TOBa JKUBSAX BbB BelnKoOpUTaHUS U TaM CpeliHax
ceraiiHaTa CH CBIIpYra, KosiTo € noiskuus. Cren
HSKOJIKO TOAUHY B AHINs, pemmxme de [lonma e
MACTOTO, KBAETO UCKAaME Jia Ch3JalEM CEMEICTBO.
Beue 13 rogunm xuBeem Tyk. JKuBesl B KpacUBHSA
rpan I'naHck.

IIpe3 kakBH TPYIHOCTH NpeMHMHAaXxTe, 3a Ja
cTaHeTe 4acT oT eknuna Ha UarTen?
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,» Typusvm ™ npez 2006 o Ilpes 2009 e.
saevpwsa  Konexw 6  Jlonoon  cwve
cneyuannocm ,, Mngpopmayuonnu  mexuo-
aoeuu”. Mo 2015 2. pabomu 6 Thomson
Reuters, umuan [lomua. Kvm momenma
Tanun e oupexmop npooascou 3a Pycus u
@panyusa 6 Intel Iomua. Tou pabomu c
xkauenmu u om yaia EMEA (pecuon Eepona,
brusvx usmox u Agpuxka). U evnpexu
be3ynpeunus cu ycnex, I anun ne e 3abpasun
WYMHUSL CU 2PA0 U YHUBEPCUMEMA, KOUMO My
€ NOMO2HA 04 USMUHE C8OSIMA NbPEA KPAuKa
KoM ycnexa. Kusee u pabomu om 13 200unu
6 I'oanck ([lomua).

[Ipenu na 3amouna B Intel, pabotux B koMnaHusTa
Thomson Reuters (B cdepara Ha punancure). Tam
3arnoyHax KaTo (PMHAHCOB aHAJIM3ATOP U MPEMUHAX
npe3 J0CTa POIM U OTTOBOPHOCTU KaKTO M KaTo
MEHUKBD HAKOJIKO EMEA.
TeXHOJIOTMYHUSAT CEKTOP BUHArK M€ € IPUBIINYAT U

Ha eKuna B
npe3 2015 r. 3amouynax pabora B Intel. TpynHoctn
HE CpellHaX, Thi KaTo B MpPEAUIIHATa CH padoTa
HayYuX MHOro, NpuaoOux mnpodecuoHaneH u
YIIPaBJICHCKU OITUT.

Koe e Hemoro, K0ero Haii-MHOro o0HYaTe B
cBosita padora?


http://www.career.shu/

Interview / Journal "Careers”, Vol.1 (1), 2021

Xoparta ¢ kouto pabors! Ot npyra cTpaHa u TOBa,
ye TexHoimoruure Ha Intel ca B ocHoBaTta Ha
TEXHOJIOTUYHATA PEBOIIOLMS, KOATO MPOTHYA BHB
BCUYKK cdepd Ha OOIIECTBEHUS HHU JKHUBOT.
Texunonoruure Ha Intel umar Bozgema pois B
©KEIHEBHETO HU — B TOBa Kak IazapyBame,
IIbTYyBaMe, IpeKapBaMe CBOOOIHOTO CH BpeMe.
Hopu um B 3IpaBeona3BaHETO, CHEpreTukaTta...
Bcenuko n30poeHo Me IpaBu ropj, Y€ CbM YacT OT
Ta3u KOMIaHMA. B TMYHOCTEH IUIaH, ChbM IACTIIUB,
4ye JOompUHACSIM 3a ToBa CBETHT a Oblie eIHO IMO0-

ILO6pO MSCTO 3a HOBCUYCCTBOTO.

JdaBa au Ilosma nmoBevye Ha CBOUTE CJIY:KHUTETH
ot bearapus?

Tpynuo mMu e a otroBopsi. A3 HammycHax bearapus,
Koraro oie Osx CTYISHT, HE CbM pPalbOTHUI B
CTpaHaTa W HAMaM 0a3a 3a cpaBHeHHE. [[Hec mora
na Kaxka, ge Ilomma e emHa OT Hal-aTPaKTUBHUTE
ctparu B EBporia 3a 9ykIecTpaHHUTE HHBECTUITHH
ot CAIl, u 3a BomEIMTE €BPONEHCKU U a3UaTCKHU
CTpaHHU.

KakBo e
OBJrapcKuTe CHenuaaIucTu?
MHoro mo6po. Tyk HsIMa MHOTO OBJITapHu, HO TE3H

MHEHHETO Ha YYyXKICHIUTE 3a

KOMTO IIO3HaBaM JIMYHO WM CbM CpeCilal B
pas3siivdHu PEruOHU Ha Ilomma BuHArm ca MHOIO
BHCOKO IICHCHHU.

C kakBo cBbp3BaT nojsinure buarapus, 3HasT
au kbae e Hlymen?

Onpeneneno He 3HasAT kpje € lllymen. Ho momusT
MopckuTe HEu Kypoptu (Bapra, 3maTHU mCHIMW,
CrpHueB Opsr um ap.). 3a monsmuTe beiarapus e
TYpUCTHYECKa  JECTHHALMSL.

MuHoro or TIX

IpeKkapBaT BaKaHUMHUTE CH IO OBJIrapcKoTO

UepHomopue.

Bpbuiare qm ce Tyk, B Ponunara cu? U kakso e
OTHOLLEHHMETO Ha ObJjarapute KbM Bac npeasun
(¢axra, ye cre emurpant?

IIpeqn cm unpBax B bbirapus BemHwBX Ha 1Be
roguHu. KakTo u 3apaau nmangeMmusita, Taka U 110
JpYyry IPUYKMHH, HE CbM ce IPUOHpall Beue IouTH 4
roauHu. He cbM 3a0ens3Bai pa3nuyHO OTHOLICHHE
KbM cebe cu. Bcuukn U mpusrenute, H
CEeMENWCTBOTO MH BHMHArM ca pajoCTHU Ja Ce
cpOepem 3aenno. llpecrost mu B bearapus u

[llymen e MakcUMyM CeIMHLA/IBE MPEABUL
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HaToBapeHata Mu pabota. He cbM cpeman
HeraTuBu3bM. He cbM 3a0paBuil OBJITapCKUs €3UK
Y TOBa HE Ch3/[aBa BIICYATIICHUS y HEMIO3HATH, Y€ HE
)KuBes B brirapust.

Bue cre Bb3nuTanuk Ha Ilymenckus
YHUBEPCUTET swENnucKon Kouncrantun
IIpecaaBcku®. Koii e Haii-ueHHUAT YPOK, KOMTO
HAy4YHXTe OT yHUBEPCUTETA?

Moke OM Hali-LIEHHUAT YpOK Oellle Ja ce Hay4da Jia
0p1a HesaBucuM. braromapen ceM Ha lllymenckus
YHUBCPCUTET, Y€ BUHAru € Cb3AgaBajl OTJIMYHU
YCIIOBHS 3a yY€HE U I'bBKABOCT BBbB (hopmaTa Ha
obyuenue. TaM momydnxme u pa3orpaHe OT BCHUKH
MIperoiaBaTeny KakTo a3, Taka U1 MOHTE KOJIerH.
ToBa MM MO3BOJIM B OTAEITHHU NEPUOIN Ja paboTs
BBB Bennkobpurtanus.

KakbB cbBeT OHXTe JajJd HA JHEIIHUTE
CTYAEHTH OT LIYyMEHCKOTO BHCIIE YUUIHIe?
Konkoro n xinmmpaHo a 3BY4H: TpecieaBaiiTe
MEUTHUTE CH, rpabBaiiTe BcAKa Bb3MOXKHOCT, KOSITO
ce nosiBu npen Bac. B3emalite pelieHus cMeno u
ONMMTBAalTE KOJKOTO MOXE TIOBeYe  Hella.
OO6pa3oBaHueTo moMara, HO TO CaMoO JaBa CTapT.
Hpyroro 3aBucu or Bac. A3 3aBBpmIAX CIIEI.
»Lypu3bM B IllyMeHCKHSI YHUBEPCUTET, HO CIEN
. /IHQOpMaIMOHHN TEXHOJIOTHH "

TOBaA M BLB

BenmukoOputanus.

chepa, a
BHCOKOTEXHOJIOTMYHA

Pabortnx BBB (hMHAHCOBAaTa

cera CbM MCHUIDKBD BLB

CBETOBHA KOMITaHHS.
Hukora He ce 3Hae B KakBa IIOCOKAa IE BU
,»3aXBBPIIHM‘ )KUBOTA. B3umaiiTe peleHus cMeno u
BbpBeTE camo Hampea! Mora ga mpenopbyam U
elHa KHUTa Ha Bammre udTarend: Darren Hardy
,»1The Compound Effect”. C Hes me ce yoenure, de
JKUBOTBT € COOp OT HAIIUTE PEIICHUS - U MAJIKH, H

rojaemH!
Kak 0uxre 10BbpLININ U3PEYECHUETO:

LIIyMeHCKHAT YHUBEPCHUTET €....e0Hd Kpaukd 6
NPpasuIHa nocoxa.

Humepsromo e3e: FOpuema Heanosa
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